
























NSF Graduate Student and Postdoctoral Mentoring Plan
Template and Guiding Questions

The goal of the graduate student and postdoctoral mentoring plan is to provide an overview of how the research team will prepare graduate students and postdoctoral researchers with the skills, knowledge, and experiences necessary to thrive in their future career. The plan has a 1-page limit. Per the PAPPG, the mentoring plan must describe the mentoring that will be provided to all postdoctoral scholars or graduate students supported by the project. Mentoring activities provided to postdoctoral scholars or graduate students supported on the project will be evaluated under the Broader Impacts review criterion. 

Examples of mentoring activities, along with guiding questions to assist in developing your mentoring plan, include but are not limited to:
· Career counseling
· Will the PI provide one-on-one advisement? 
· Are there any additional resources available at the University of Cincinnati (e.g., workshops, centers, etc. to support career and professional development)?
· Training in preparation of proposals
· How will the postdoc(s) learn best practices (i.e., developing research questions, defining objectives, developing approaches and methodology, preparing a working timeline, estimating a budget)? 
· Will the postdoc(s) have access to grant writing assistance?
· Publications and presentations
· Will the postdoc(s) prepare publications and/or presentations from the work supported by the grant? 
· What will guidance from the PI/research team look like during these processes?
· Will the postdoc(s) have access to resources to support travel? 
· What other resources are available at UC for postdoc(s) to achieve these goals?
· Guidance on ways to improve teaching and mentoring skills
· How will the research team support the postdoc(s) throughout the project? 
· How will the postdoc(s) improve their own teaching/mentoring skills (e.g., undergraduate research assistants)?
· Guidance on how to effectively collaborate with researchers from diverse backgrounds and disciplinary areas
· Will the postdoc(s) participate in regular communication with other researchers at the University of Cincinnati? 
· How will postdoc(s) learn about potential collaboration efforts? 
· How will the postdoc(s) be supported in facilitating collaborative efforts?







· Training in responsible professional practices.
· What will instruction in professional practices look like throughout the grant timeline? 
· Will the postdoc(s) be encouraged or required to join professional organizations within the field? 
· Are there any specific professional trainings the postdoc(s) will have access to/required to complete?

Separate plans are not required for postdoctoral scholars or graduate students; however, the plan may specify how different components of the mentoring program will be enacted for the two types of researchers. 


Individual Development Plans for Postdoctoral Scholars and Graduate Students
· For each NSF award that provides substantial support to postdoctoral scholars and graduate students, each individual must have an Individual Development Plan, which is updated annually, that maps the educational goals, career exploration, and professional development of the individual. 
· NSF defines “substantial support” as an individual that has received one person month or more during the annual reporting period under the NSF award. 
· These plans are not submitted to NSF for review but are maintained in the organizational records.
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