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1. Understand health disparities including importance and 
contributing factors and gain a baseline knowledge of existing 
health and economic disparities in Cincinnati.

2. Recognize the connections between the perceptions of 
discrimination in Cincinnati and its’ health disparities.

3. Appreciate the importance, strengths, and limitations of 
working in partnership with community stakeholders to 
improve health equity, produce a culturally competent health 
care workforce, and increase the diversity of the local health 
care workforce to reflect the population. 



Health Disparities

• A higher burden of illness, injury, disability, or 
mortality experienced by one population group 
relative to another group.



Importance

• Limit improvement in overall quality of care 
and population health and result in 
unnecessary costs.



Cincinnati Disparities

• Significant social and economic inequities 
exist associated with health disparities by race, 
gender, poverty status and neighborhood.

• Life expectancy at birth varies by up to 20 year 
difference for residents in Cincinnati 
neighborhoods.



Economic Disparities

14,000 families living in poverty in City 
of Cincinnati; 76% African American.

CPS – 63% are African American and 73% 
are economically disadvantaged

Homeownership – 75% whites 
vs. 33% African Americans

Source:  The State of Black Cincinnati 2015:  Two Cities 



Life Expectancy by Gender and Race in 
Cincinnati, Ohio and US (2001-2009)

Source:  Community Health Assessment (2017) 





Health and Education

Source:  Interact for Health Community Health Status Survey, May 2017



Health and Poverty Status

Source:  Interact for Health Community Health Status Survey, May 2017



Contributing Factors

• Individual
• Provider
• Health System

• Societal
• Environmental



Perceptions of Discrimination

2012

20142017

Surveys in 
Cincinnati



2012 Aligning Forces for Quality 
Survey



Greater Cincinnati Community Health Status Survey, June 
2014



Race/ethnicity barrier to finding trusted provider?

Greater Cincinnati Community Health Status Survey, 
June 2014



Winter 2017 Greater Cincinnati 
Survey 



Winter 2017 Greater Cincinnati  
Survey (continued)



What can we do to improve?



UU HEALTH



Community Advisory Board 
Align consensus around health equity, health workforce 

development and diversity in the community with the institutional 
health workforce goals  and to support sustainability



Evaluating Cultural Competency
Self-Reported 

Cultural 
Competency 
Assessment

E-curriculum 
Review

Interprofessional 
Education

Service Learning



Source:  UC IR Institutional Dashboards



Next Lives Here
Urban Health Goals

Goal 1 - Partner with and build on the 
resources of the community to co-create 
solutions to improve equitable health and 
well-being by using evidence based 
practice

Goal 2 – Develop diverse, 
culturally-competent, 
interdisciplinary members to 
create a diverse healthcare 
workforce
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