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SABBATICAL LEAVE FOR COLLEGE TEACHERS

CHAPTER I

INTRODUCT ION

The Problem

" may be

The problem of "Sabbatical Leave for College Teachers
stated best in the form of three major questions: (1) that are the
essential elements and principles of sabbatical leave according to the
program and control of higher institutions of learning? (2) What is
the status and program of teachers who take sabbatical leave? (3) Vhat

factors or agencies are at work seeking to extend sabbatical-leave prac-

tices and privileges to more institutions and teachers?
Importance of the Study

The investigation of a movement of such rapidly increasing
significance in an institution's program of continued professional
improvement and growth requires little justification. A review of the
literature relating to the problem of leave of absence reveals that seven
investigations, each of varying scope and purpose, have been made at the
college and university level.

Scott (47:90-1) made a report in 1925, to the American Associa~
tion of University Professors, based on a "survey of the literature of
this interesting and important subject." Special emphasis was given to a
study made in 1919 by the Division of Education Relations of the National

Research Council, under the direction of Albert L. Barrows. The returns



from this questionnaire were so varied and fragmentary that the complete
report was never published. The other studies reviewed by Scoltt were the
preliminary and final reports by Dean Randall (41:188-202) of Brovn Uni-
versity for the Association of American Colleges in 1922 and 1923. These
reports were based on returns from a questionnaire investigation of 590
colleges and universities relative to present and desired practice in
granting sabbatical leave. Scott concludes his report on the survey of
these and other studies by making the following suggestions:

l. That the Committee devote its labors for a time to the col~
lection of data from education bulletins and magazines, college catalogues,

and the like, postponing the questionnaire method to a later stage.

2. That an attempt be made to ascertain how persons who are on
leave of absence actually spend their time and how much good it does them.

L] * L4 L3

3. That an investigation of the equivalent, if any, of sabbat-
ical years at English and European Universities be made, in the hope of
discovering methods of rejuvenation (psychological or other) not now prac-
ticed in this country. (47:931).

lemon (28:210) in 1927 revorted a short questionnaire study
covering eighty selected colleges and universities of various types and
sizes. Linscheid (29:25-30) in 1928 included & brief report of a ques-
tionnaire study of the practice of granting leave of absence in fifty-five
state teachers colleges in his study of “In-Service Improvement of the
‘State Teachers College Faculty.” Three reports of limited scope and pur-
pose were made in 1930. Two of these studies were désigned to solve leave
problems of local interest in teacher training institutions of Rhode Island
(94:29;37) and New Jersey (31:1-29). A third report for the same year was’
presented by Campbell (7:not printed), Chairman of Committee K of the
Amorican Association of University Professors, at the Cleveland meeting,

December 29, 1930,



The increasing number of studies of recent date seems to indicate
a revival of interest in the subject as well as a need for a thorough in-
vestigation of all phases of the problem. By cross-classifying data from
various groups of institutions numerous comparisons, which should be of
value to different types of colleges, can be made. No study of this kind
has been reported. The variations in teclnique amd methods of attack
represented by the several previous investigations have been utilized to
great advantage in organizing this more comprehensive study.

Additional evidence of the importance of a larger analysis of
the many problems of sabbatical leave was sought by securing reactions
from officers of a select group of organizations.l In response to a |
letter (See Appendix A) setting forth the purpose and scope of the proposed
study, personal or informal expressions of interest and statements of the
importance and timeliness of such an investigation were received from
officers of most of the organizations involved.

Guy M. Whipple, Secretary of the National Society for the Study

of Educetion, writes that:

Although no longer officially connected with university work on
regular appointment, I believe that your proposed study on "Sebbatical
leave for College Teachers™ is timely and should be of assistance to all
concerned. On the few occasions when the metter has been of personal con-
cern to me, I was greatly surprised to discover how uncertain and also
varied were the arrangements pertaining to sabbatic leave in different
institutions. I belisve it would be well worthwhile to get the facts to-
gether and perhaps to make suggestions for etabilizing this aspect of
collegiate administration. (See Appendix A).

Clyde Furst, Secretary of the Carnegie Foundation for the Advance-

ment of Teaching, states that:

1
A list of these organizations from which correspondence waes
received is contained in Appendix A.



A careful study of sabbatical leave should undoubtedly be of
general value. . o « o The matter has been the subject of considerable
discussion but, so far as I am aware, of no comprehensive studye.

I shall be glad to learn of any particular problems that you
may encounter in case we may be of service in comnection with them. (See

Apvendix A).

Ph. Soulen (Appendix A), Secretary of the Northwest Association
of Secondary and Higher Schools, gave his "approval and endorsement in the
matter of research work on Sabbatical Leave for College Teachers." Hunt
(Appendix A), Secretary of the American Association of Teachers Colleges,
states: "I am glad to endorse your study on sabbatical leave. It will
be very helpful."”

Smith, Chairmen of the Research Committee of the American Associ-
ation of Junior Colleges writes:

I have your letter of July 28th, addressed to Mr. Doak S.
Campbell, Secretary of the American Association of Junior Colleges, and
referred to me to reply.

I think the study which you propose will be & real contribution
to our educational knowledge. We are very glad to approve it so far as

the Association is concerned. Undoubtedly you will find the practice of
granting sabbatical leave for junior college teachers not very widely
prevalent, particularly in public junior colleges. However, it would be
a good thing if we should know the facts in the case. (Apnendix A).
Campbell {Appendix A), Secretary of the same organization, says that he
is glad to see the study made and looks forward with interest to its
completion.

In view of these expressions of interest in the study from rep-
resentatives of national end regional organizations and in view of the
need for a comprehensive investipation as revealed by an analysis of educ-

cational literature, and attempt to answer the major questions and their

subdivisions relative to the problem of sabbatical leave was initiated.



Definition of Terns

The term "sabbatical leave,” as used in this study, may be
defined as a definite plan or arrangement whereby "college teachers” are
granted leave of absence at regular intervals for a term or more of the
college year with full or part pay during such leave. The term "college
teachers® is construed to include teachers and administrators who are

regularly employed on the full-time staff of a college or university.
Purpose of the Study

The purpose of the study may be stated under four divisions as
follows: (1) to collect, organize, and present a summary of all signific-
cant data obtainable from a survey of the general practice of granting
sabbatical leave for college teachers; (2) to sugpest essential recomménda-
tions for administering them; (3) to make constructive suggestions con-
cerning the essential things teachers may do while on leave and how they
could use their time to the greatest possible advantage to the institution
end to themselves; and (4) to supgest a plan which may be sponsored by
education:associations and agencies in encouraging the extension of
sabbatical-leave practice and privilege to a larger number of institutions

and teacherse

Elements of Administration Involvede.-- The problem of admin-

jistering a successful plan of sabbatical leave seems to consist of an
analysis of the following elements or provisions: (1) the period of
teaching service prior to going on leave; (2) safeguards of sabbatical

leave for professional growth and adjustment; (3) salary of the teacher



vwhile on leave; (4) per cent of teachers on leave at any one time;

(5) basis for selecting teachers who are to be granted leave; (6) length
of period of leave; (7) regulations governing teacher's service after
leave; and (8) salary and retirement protection of the teacher taking

leave.

Teacher on leavee.-- A study of the status of the teacher and

the nature of his program while on leave involves: (1) an analysis of the
things teachers do while on leave, (2) their source of income while on
leave, (3) advantages and disadvantages experienced on leave, (4) status
of professional work and duties left behind, and (5) criticism of present
plan :nd ways of improving it.

Extension of leave Practices.-- An analysis of agencies or factors

influencing the extension of a plan of sabbatical leave to a larger number
of institutions and to more teachers in institutions which have leave regu-
lations necessitates consideration of: (1) the determination of the legal
status of granting leave; (2) a study of the policy and means of encour-
aging the application of sabbatical-leave principles by educational organi-
zations likely to be concerned with problems of higher institutions; and
(3) the expressions of personal opinions by officers of these same organi-
zations relative to the problems of sabbatical leave and measures to en-

~ courage the extension of the practice.

Technique of Investigation
The techniques used in the study are the historical survey,
questionnaire, and legal status, all of which were made as objective

as possible and treated statistically.



Historicale=~ The historical approach consists of a survey of
availaeble literature on the topic extending from the early conception of
the sabbatical year by the ancient Hebrew down to the most recent inves-
tigations on sabbatical leave.

The several phases involved in this historical survey are:

(1) the ancient concept of the sabbatical year by the Israelities;

(2) the development of the modern interpretation and principles of sabbati-
cal leave before and after 1900; (3) development of the practice of grante-
ing sabbatical leave according to types of institutions; (4) development
of sabbatical-leave systems in higher institutions in the several states
and in regional divisons; (5) the development of the practice of granting
sabbatical leave in higher institutions in Australia, Canada, England,
France, Germany, Mexico, end Switzerland; and (6) the development of
interest in the problem as revealed by the increasing number of references

to sabbatical leave and sabbatical year.

The Questionnairee.=-- The questionnaire technique involves four

data sheets which are orgenized primarily on the basis of a survey of the
literature and reports on sabbatical leave and related topics. The reports
by Rendall (40:104-18), Linscheid (29:25-20), Scott (47:90-1), Lemon
(28:210-12), the National Education Association (70:1-31), and many others
supplied valuable sugpestions as to technigque and problems. This general
overview of the field gave a composite picture of various phases of the
problem of sabbatical leave which, otherwise, probably would have been
omitted. During the preliminary general reading all minor problems were
listeds These problems are incorporated into the four data sheets in

such a way as to render the answers of the respondent as easy and as

objective as possibles



Data Sheet No. I was prepared for the purpose of obtaining
comparable facts and opinions from the college sdministrator‘'s point of
viewe This blank was sent to 1229 presidents of higher institutionse

The list of institutions was secured from the United States Directory of

Education, 1930 (65:58-68 and 89-93). This list was checked by the

College Blue Book, 1928 (21:20~447), and the institutions classified for

cross~tebulation of data.

Data Sheet No. II was designed to supply data on the status and
progrem of the teacher on leave. It was sent to 1171 teachers who had
been on leave sometime during the past three years, or since 1927. The
names and addresses of the teachers were provided by presidents of insti-
tutions granting sabbatical leave.

Data Sheef No. IIX was mailed to three hundred secretaries of
national, regional, and state organizations personally judged by the writer
to have membership partly or wholly interested in problems of-higher edu-
cation. This blank had a two-fold purpose: (1) specific facts were re-
quested relative to the organization's policy with regard to the problem
of sabbatical leave for college teachersj and (2) personal opinibns on
certain questions regarding a plan for increasing the general interest in
sabbatical leave were obtained from these officers.

Date Sheet No. IV was planned to determine the legal status of
sabbatical leave in each state. The blank was sent to the attorney
general's department requesting copies of, or references if any,concerning.
such legal action as: (1) rulings by the attorney general or any other
state officer; (2) legislation; (3) court decisions; and (4) personal
opinion a&s to the legality of granting pay to college teachers while on

leave,



Follow-up Notice.-~ After each data sheet had been sent out and

the replies had virtually ceased, second letters were prepared and sent
to all persons vho had not returned the first blank.

Foreign Universitiese.=-- In order to secure & cross-section of

the practice of granting leave of absence abroad, a circular letter and

a copy of the questionnaire to college presidents were addressed to
thirty-two universities in foreign countries. The selection of these
institutions was rather arbitrary. However, in most cases, preference was
given to the older and apparently better established universities. A list
of the institutions and the countries represented may be found in

Appendix D.
Method of Cross=Classifying Data

All institutions are classified according to their sabbatical-
leave practice. This groupi?g rosults in three divisions: (1) those which
grant leave with pay as a regular practice; (2) as an irrepular practice;
and (3) institutions which do not grant leave with pay.

After an analysis of returns from presidents, reported on Data
Sheet No. I, the Catholic, colored, junior, and private and local teachers
colleges were found to contribute few constructive data to the various
problems of the investigation. In order to have a more homogeneous classi-
fication of comparable data, these institutions are considered as & miscel=-
laneous group and are eliminated from the general treatment and interpre-
tation of the data.

The remaining institutions are classified according to public
or private control. The publicly controlled institutions are again clas-

sified as: (1) colleges and universities, and (2) teachers colleges and
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normal schools. The privately controlled institutions are likewise
divided into two groups according to: (1) sectarian, and (2) non-secterian
control. Another cross-classification is on the basis of the program of
the institution according to: (1) whether graduate work is offered, and
(2) whether an undergraduate program merely is given. The teachers
colleges and normal schools are excluded from the graduate and under=-
graduate classification, since: (1) the normal schools do not grent an
undergraduate degree; and (2) the teachers collefes and normal schools
constitute a select professional groué which forms the basis for statisti-
cal comparisons with other undergraduate institutions.

The same pgeneral scheme of cross-classification used in grouping
the institutions is followed in organizing the data supnlied by teachers
who have been on leave. The only exception is the pgrouping of teachers

according to whether they have the Doctor's degree or training less than

the Doctorate prior to taking leave.
Reliability of Investigation

The reliability of the investigation may be shown by these facts:
(1) the number and distribution of data sheets involved; (2) the number
and distribution of rpturns; and (3) the types and classification of in-
situtions and organizations. Tables I, II, and III have been prepared for
the purpose of establishing the reliability of the data secured by the
questionnaire technique.

Data Sheet No. I was sent to 1229 presidents of higher insti-
tutions which include 2ll types and sizes of colleges and universities

(Table I)es This total number of institutions is delimited upon the basis



TABLE I*

DISTRIBUTION OF RETURNS FROM 1229 HIGHER INSTITUTIONS ACCORDING
TO TYPE OF INSTITUr ION AND KIND OF LEAVE GRANTED
(Data Sheet No. I)

11

Returns Total Per % of
Types of leave with Pay? Blanks | Cent [Returns
Higher Yes No Total| Sent |Return-| with
Institutions Reg- |Irreg-Total [Total ed Pay
' ular |ular
Non-Sectarian
Greduate 28 13 41 10 51 60 85.0%| 80.4%
Undergraduate 16 15 31 30 61 71 85.9 50.8
Total 44 28 72 40| 112| 131 85.6 64.3
Sectarian
Graduate 16 11 27 12 39 46 84,8 69.2
Undergraduste 22 43 65( 118 | 178| 227 7804 36.4
Total 38 54 92| 125| 217| 273 79.5 42.4
Public College and
University
Graduate 27 8 35 14 49 61 80.3 71.4
Undergraduate 13 8 21 27 48 53 90.6 43.8
Total 40 16 56 41 97| 114 85.1 577
Public Teachers College
Four Year 50 4 54 52| 106( 130 8l.6 50.9
Two Year 21 5 26 17 43 61 .70.5 60.5
Total 71 9 80 69 149 191 78,0 53.7
Total 193 | 107 300 | 275| 575 1709 81.1%| 53.9%
Miscellaneous Higher
Institutions
Catholic Four Year /£ 3 0 3 28| 31| 107 28.0%| 9.7%
Colored Four Year 3 2 5 21 26 66 394 19.2
City Junior College 1 0 1 67 68 88 773 1.5
State Junior College 5 1 6 15 21 23 91.3 2846
Private Junior College 2 12 14 76 90| 157 57.3 15.5
Private and Local
Teachers College 7 2 9 24 33 79 41.8 273
Total 21 17 38| 231 269 520 51.7%| 14.1%
Grand Total 214 | 124 338 | 506| 844 1229 68.7% | 40.0%

*This table is to be read as follows:
sixty non-sectarian graduate institutions, ten do not grant leave of absence
vith pay, and of the forty~one which provide for such leave, twenty-eight make
it a regular practice and thirteen an irregular practice: of the 85 per cent
return from this group of institutions, 80.4 per cent grant leave of absence

with pay, etce

Of fifty~one returns from
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of a careful analysis of the returns. The result is an elimination of

520 miscellaneous institutions which have few constructive data to con-
tribute to the study, leaving a total of 709 institutions. A total of

575 replies were  received from this delimited group, representing an

81.1 per cent return. The returns for each cross-classification group
range from 70.5 to 90.6 per cent. Every state is represented in the study.
The distribution by regional divisions and by states may be observed in
Appendix B.

Returns from Data Sheet No. II are organized according to the
same general scheme of cross-classification, and teachers' groups are
delimited as were the institutions. Table II represents the nurmber and
distribution of returns from this questiomnaire. The teachers' names and
addresses were supplied by 163 institutions which grant leave vith part
or full pay. Returns were received from 843 teachers from a total of
1074 who had been on leave within the past three years. The returns by
group classifications range from 69.5 to 88.9 per cent; and are 78.9 per
cent complete for the total number of teachers involved. Enough late
returns were received to make an 80 per cent response to the questionnaire.

Data Sheet No. III was well received by the three hundred edu-
cational organizations and associations which were askea to cooperate in
the study. A return of 236 blanks represents & 78.7 per cent responsee.
The replies by groups or types of organizations range from 55.5 to 94.7
per cent complete. These data are represented in Table III.

Data Sheet No. IV was answered by the attorney genersl. If
the data could not be secured in this manner a copy was addressed to the

state superintendent of public instruction with a request for the desired



TABLE IT*

DISTRIBUTION OF RETURNS FROM 1171 TEACHERS ON LEAVE DURING PAST THREE
YEARS FROM HIGHER INSTITUT IONS GRANTING SABBATICAL LEAVE
(Data Sheet No. II)

13

Returns otal|Per
Types of Leave with Pay? In- Sent | Cent
Higher Yes No com- Re-
Institutions Doc~ | Less | To~ |[Doc- |less |To~ |plete turn-
tor's| than |tal [tor's|than |tal ed
De~ | Doc~ De~ |Doc- Total [Total
gree | tor's gree | tor's
Non-Sectarian
Graduate 78 62| 140 4 3l 7 10| 157| 197| 79.7%
Undergraduate 7 23| 30 6 9] 15 2 47 61| 77.1
Total 85 85| 170 10 12| 22 12 204 | 268| 79.1
Sectarian
Graduate 20 35| 655 3 5| 8 3 66 79| 8345
Undergraduate| 17 58| 75 1 19| 20 5| 100| 144| 69.5
Total 37 93| 130 4 24| 28 81 166 223| 7444
Public College
and University
Graduate 78 79| 157 7 17| 24 27| 208| 285| 72.9
Undergraduate| 7 30| 37 1 3| 4 0 41 50| 82.0
Total 85 109| 194 8 20| 28 27| 249| 335| T4.3
Public Teachers
College
Four Year 7 130| 137 0 15| 15 8| 160| 180| 88.9
Two Year 2 52| 54 0] 6| 6 4 64 78| 8343
Total 9 182 191 0 21| 21 12 224 258| 86.8
Total 216 469| 685 22 771 99 59 843 | 1074 | 78.5%
Miscellaneous
Collegses
Catholic Four Year 1 1 2 0] 21 2 1 5 15| 33.3%
Colored Four Year 0 2 2 0 4| 4 0 6 14| 42.9
City Junior 0 o] o] 0] o 0 o] 0] 0]
State Junior 0 4 4 0 1] 1 2 7 22| 31.0
Private Junior 0 9 9 1 4| 5 0 14 23| 60.9
Private and Local
Teachers College 1 10| 11 0 0|l O 2 13 23| 5645
Total 2 26| 28 1 11|12 5 45 97| 4745
Grand Total 218 | 7#95( 713 23 88 | M1 64 | 888] 1171| 75.9%

»
This table is to be

five from teachers with the Doctor's degree.

read as follows:

Of 170 returns from teachers
on leave with pay from the non-sectarian group of institutions, eighty-five were
from teachers who had training less than the Doctor's degree and the other eighty-

per cent of the 258 teachers from nonsssctarian institutions, etce

Returns were received from 79.1



information.

Every state reported with the exception of Louisiana.

14

Four

blanks were mailed to the officers in this state, but no response has been

received at the date of this vwriting.

TABLE III

DISTRIBUTION OF RETURNS FROM EDUCATIONAL ASSOCIATIONS AND
ORGANIZATIONS ON PROBLEM OF SABBATICAL LEAVE
FOR COLLEGE TEACHERS*

Non-Sectaod Sectarian|National |National |State Ed-|National
rian In-| Interna-|and Reg- [and Reg- |ucationaljand Reg-
Summary ternationd +tional | ional ional armd Col- |ional Ac-| Total
Data al and and |Subject- [Learncd |lege Assotcrediting
Sheet National| Nationa)] Matter |and Ex- |ciations | Agencies
No. III Boards Boards| Associa-|ecutive
and Foun-| and Fount +tions |Associa-
dations dations tions
Data Sheets
Sent 40 19 90 85 57 9 300
Usable
Returns 10 12 56 50 40 5 173
Incomplete
Returns 15 6 15 23 4 0 63
Total
Returns 25 - 18 71 73 44 5 236
Per Cent
Returns 6245 94.7 7869 85.9 772 55.5 7847

‘Data derived from Appendix G.

reveanl a widespread interest in the study of sabbatical leave.

These generous responses from busy executives and professors

In view

of this analysis of the numberand distribution of four questionnaires dig-

tributed, the generous response accorded each data sheet, and the cross-

classification of types of institutions and related data, it is only

reasonable to consider the investipgation as highly reliable as the ques-

tiomnaire technique can be made under normal working conditions,.



In view of these data and their apparent reliability, recommen-
dations for the possible solution of various problems pertaining to
sabbatical leave are proposed. Succeeding chapters are designed to give

a composite picture of sabbatical leave at the level of higher education.

15



CHAPTER II

HISTORICAL SETTING AND DEVELOPMENT

The Ancient Sabbatical Year

Biblical Injunctione=-- There is no doubt that the concept of

gabbatical leave came into being by way of the biblical injunction of the
anciont Hebrew. ILet us view briefly, then, some of the main provisions
and reasons for this early concept of the sabbatical year. The laws gov-
3

erning the sabbatical year and jubiles were so important that they were
ascribed to the legislation on Mount Sinai (Lev. XXV:l). The regulations
were to come into force after the Israélites were in possession of Pales-
tine: ™"fhen ye come into the land which I give you" (Ibid.).

The law provides that one may cultivate his field and vineyard
six years, but "in the seventh year shall be « . . . & Sabbath for the
Lord," during which one shall neither sow nor reap as hitherto for his
private gain, but all members of the community - the owmer, his servants,
and strangers - as well as domestic and wild animals, shall share in
consuming the natural and spontaneous yield of the soil.

The regulations of the sabbatical year include also the annul-
ment of all monetary obligations between Israelites, the creditor being

legally barred from making any attempt to collect his debt (100:605) .

Reasons for Observance.-- There were three points of view setting

forth various.reasons for these laws: (1) the sacred number seven, (2)
the physical-oconomic and socialistic theories, and (3) the rabbinical
view (100:606-8).

1. The number seven was sacrsd to God as a symbolic division
of time. The week of creation consisted of seven days, the last being

the Sabbath. Seven weeks after Passover the so-called Feast of Weeks

16



occurred, the fiftieth day being Pentecost.

the sabbatical year and jubiles.

17

Parallel with these days were

The world vwas supposed to endure seven

thousand years, the last thousand years being the Great Sabbath of the Lord,

or the millennium.

Table IV represents this point of view statistically by

giving the historical periods and the corresponding dates and numbers of

sabbatical years.

Although the form of the table is subject to criticism,

the data reveal the historical development of the definite concept of the

sabbatical year, saccording 4o the talmudical calculation of the Jews,

TABLE IV

DATES OF THE SABBATICAL AND JUBILEE YEARS %CCORDING TO
THE TALMUDICAL CALCULATION

Year Yoar of Number |Number
Period of Settle-~ | B. C. of Sab- of
Crea- | ment in or batical [Jubilee
tion Pales~ C. E. Years Years
tine
B.C.
Crossing of the Jordan 2489 | ==-- 1271 (50 year
Conquest and Allotment of cycle)
Palestine 2503 —— 1257
First Sabbatical Year 2510 7 2150 1
First Jubilee Year 2553 50 1207 7 1
Exile of the Ten Tribes 3187 684 573 95.68 13.34
Destruction of the First
Temple 3338 835 422 117 16435
From De-
struc-
Second Entrance to Palestine 3408 tion of 352 127 18.7
Seloucidan Era Commenced 2448 the 312 135.5 19.47
Destruction of the . Temple C.E.
Second Temple 3828 68~69 187 26.35
Exilic Sabbatical Cycle
Commences 3829 1 69=~70
Current Sabbatical Year 5665 1836 1904 -5 449.2 64.9
Lagt Sabbatical Year Will
Begin 5999 - 2238 497 71
Cabalistic Jubilee Will
Begin 6000 - o em 2239

*Source of data: The Jewish Encyclopedia, 1905, pp. 608 (true copy)e.
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2., The physicalesoconomic and socialistic theories claimed that
rest from labor was an absolute necessity for both animal and vegetable life,
and that land eventually was ruined by continuous cultivation. The law of
the sabbatical year acted also as a bankruptcy law for the poor debtor by
cancelling his debts contracted and starting him out periodically on an
equal footing with his fellows, relieved of all amnxiety that any future
earnings might be seized by former creditors.

3¢ The rabbinical view considered these laws to exist for the
purpose of promoting the ideal of theocracy. One year in seven was to be
devoted "to the Lord"™ as the weekly sabbath was given over to man's rest
from labor and the study of the Law.

That the main object was to keep intact each tribe's inheritance
is evident from the fact that shemittah and yobel (sabbatical and jubilee)
were not inaugerated before the Holy Land had been conquered and apportioned
among the tribes and their families. The first shemittah (sabbatical) year
is said to have occurred twenty-one years after the arrival of the Hebrows
in Palestine (100:605).

This ancient law of the sahbatical year promulgated by the
Israeclités, whatever may have been the original purpose, was given a new

application in the field of education during the last decade of the nine-

teenth centurye.
Modern Sabbatical leave

Modern Interpretatione.=- The term "sabbatical year®” was taken over

before 1900 by a few administrators in higher education. 1In its new pro-
fessional setting éhe term has become widely used amonpg colleges and uni-
versities. However, the term sabbatical leave has come to be used generally
in place of sabbatical year in recent investigations and literature relat-

ing to the problem. According to Monroe's Cyclopedia of Education:
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The term sabbatical year is now widely used among colleges and
universities to mean an intermission of labor, first, for rest or pleasure,
or, second, research or study uninterrupted by teaching. The value of
granting leave of absence to teachers in order to freshen and to add new
stimulus to their work is heartily conceded by educators. The practice
each year is being extended as colleges gain in financial strength and the
provisions under which college teachers are enabled to take such inter-
mission from their work are becoming more and more definitely formulated
(36:240).

It is stated further that in those states where the pioneer struggle is
unforgotten, the principles of sabbatical leave are not so readily ac-
cepted. Such a practice is considered an unjustified luxury. This reason,
it is claimed, has delayed the spread of the practice in tax-supported

institutions, since they must reflect the popular sentiments of their con-

stituencies.

Monroe gives the following sumary statement of the practice of

granting sabbatical leave:

In comparatively few colleges and universities are the privileges
of the sabbatical year formulated in the statutes. But in a majority of
the institutions the practice is more or less formally in force. The con-
ditions under which the privilege is granted fall finder two main heads,

e « o« o (1) The most useful practice is to grant the professor, assistant
professor, and adjunct professor a leave of one year in seven on half pay.
The scceptance of such a leave implies, as & rule, that the professor will
roturn to his position after the period of leave; a definite contract to
jnsure such & return is seldom asked. . . . « (2) A second group of in-
stitutions has followed a practice of granting leave hy gziving the absent
professor the difference between his salary and the amount necessary to
employ & substitute. This means that the professor receives from one-
fourth to one-half of his salary while absent. In most places the plan
has not recommended itself, for it lowers the teaching efficiency of an
institution, the substitute being secured at a lower cost. For this
reason the plan was discontinued at the University of Georgia. This
method is seldom formulated into a statute by colleges; it is merely a
custon occasionally in force « . « o (36:240).

Perhaps the most significant study of sabbatical leave at the
college and university level was made by Dean Randall of Brovn University.
The most important conclusions of his report in 1923 to the Association
of American Colleges are:

l. That the plan of sabbatic leave should be primerily in the
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interest of the college, the interest of the professor being that of one
who has entered into a contract to make proper return to the college in
the way of improved service.

2. That each professor should, without reduction of pay, be
allowed this privilege every seventh year and for the whole year, or every
fourth year for one half of the year, without reduction of pay.

3. That where the resources of the college do not admit of a
ear's sbsence, provision should be made for absence every seventh year for
a half-year, without reduction of pay.

4, That the professor on leave of absence should make it a
point of honor to return to the institution whence he came, unless other
arrangements have been made in advance.

5¢ That it is a violation of trust when the professor on leave
spends his time on work intended primarily for person remuneration (41:188).

Randall's report in 1924 to the Association of American Colleges
is a philosophical discussion of sabbatical leave based on his factuai in-
vestigation which was reported in 1922 and 1923 to the same organizetion.
Since it is a significant point of view of a person who thoroughly under-

stands the modern problems involved, it is, therefore, quoted at length.

He says that:

Practically every institution now admits that the privilege of
sabbatic leave with suitable remuneration during absence should be granted
to the members of the faculty of professorial rank wherever the plan is
feasible. A number of institutions up to the vresent time have made no
provision for sabbatic leave but have written that it is their full inten-
tion to introduce the practice as soon &s their financial conditions will

permit it.

The only objections to the practice of granting the sabbatic
leave were made by those institutions where apparently the privilege Md
heen abused by members of the faculty where leave of sbsence was used as
a period for loafing. These cases apparently are Very rare and our ob-
ligations to thousands of deserving instructors should not be neglected
because a few fail to appreciate their opportunities.

It is very important that a very small proportion of our pro-
fessors and instructors throughout the country have enjoyed the privilege
of sebbatic leave to any great extent. This has been due in & great many
cases, of course, to the fact that many institutions make no provision
for such leave. The more noticeeble and alarming fact is that in those
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institutions where provision for sabbatic leave is made, relatively few
of the faculty make use of the provision.

e « o o Vle are more and more convinced as we study the problem
of its significance both to the institution and to the individual instruc-
tors. We are inclined to believe that it is of sufficient importance to
every instructor to warrant the policy of making generous provision for
_ sabbatic leave and of insisting that members of the faculty shall mde
use of the privilege (42:138-2).

These recent interpretations given by modern educators to the
term "sabbatical leave™ have developed rapidly.

Development of Practice before 1900.~- The first written state-

rent of a sabbatical-leave plan is found to be that formulated by Harvard
College in 1880. Meyer (35:357), likewise, reports in 1915 a similar
finding in his investigation of "Leave of Absence in American Universities."”
This early plan of sabbatical leave of absence was very simple. The
original vote of Harvard Corporation is quoted here, not as en example of

a model plan but as the first statement of its kind. There are four
signifiicant provisions:

At a meeting of the President and Fellows of Harvard College,
May 31, 1880

Voted that the President and Fellows are disposed to grant occa-
sional leave of absence for one year on half-pey to professors and assis=-
tant professors, under the following rules;-

l. That no professor or assistant professor have leave of absence
on half-pay ofttener than one in seven years, unless by way of exception.

2. That the whole number of applications for leave of absence in
any one year be not, in the judgment of the President and Fellows, ex-

cessive.

3+ That the applications for the same year be properly distri-
buted emong the different departmentse.

4, That the object of the professor or assistant professor in
asking leave of absence, be health, rest, study, or the prosecution of
original work in literature and science (Appendix C).

The provision passed at the meeting in 1880 providing for leave
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of absence on half-pay was amended by the vote of the Corporation at its
meeting on December 10, 1923, by adding, as an alternative to & year's
leave of absence on half-pey, leave of absence on full pay for a half-year.
Otherwise the present plan is the same as that formilated fifty years ago.

The years later (1890) Wellesley College of Massachusetts began
the practice. This institution was the second to begin a system of sab-
betical leave. By 1900 five other institutions were granting sabbatical
leave, making a total of seven plans by the beginning of the twentieth
century. These seven are distributed according to institutional control
as follows: public teachers college, 1l; public college and university, 1;
sectarian, 1; and private non-sectarian, 4.

Development by Types of Institutionse.-~ In answer to the question

which calls for the number of years a system of ssbbatical leave has been
in operation at the institution, alditional interesting facts were discov-
ered. An analysis of Table V reveals that 25 per cent of the 178 institu-
tions, reporting the number of years a sabbatical-leave plan has been in
operation, begen the vractice within the last four or five years, 50 per
cent within the last seven or eipght years, and 75 ver cent during the past
fifteen yearse.

There is evidence that non-sectarian and graduete institutions
lead in the early sabbatical-leave movemente. The range of the middle-
fifty per cent, the median, and Qz are, respectively: for the non-secter-
ian group, 21.0, 13.5, and 25.3 years; and for the graduate group, 19.0,
10.0, and 23.8 years. These facts represent a longer and more gradual
development of the practice than any other classification of institutions.

However, a Q; between four and five years indicates & normal development
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for the last 25 per cent of institutions to begin the practice. The mode
for the graduate and non-secterian institutions occurs twenty-five years
ago as compared with a mode of four and five years for the publicly support-

od institutions. The mode is ten years for 211 classifications combined.

TABLE V

NUMBER OF YEARS A SYSTEM OF SABBATICAL IEAVE HAS BEEN IN
OPERATION IN 178 HIGHER INSTITUTIONS*

— ——— —————— T s % - =t
? Crogs~Classification of Higher Institutions -
Program of §__ Institutional Control S2bvatical Leave
Ipptitution §  Private Public Practice
Number Grad-| UnderjNon- |Secta-| <Col~ | Tezchj| Reg- |Irrsg-
of mate | Grad-jSecta~irian lege | ~ers {} ular [ular [Total
Years uate jrian and Col-~
Uni- | lege
ver~ | and
sity | Nor-
i : mal B
Hode 25 10 25 10 4 5 I 10 10" 10°
Nedian 10.0 7.7 1365 7.8 8.8 5.8 77 8.4 7.8
153 o3.8| 10.1f| 25.3| 10.7| 1643| 10.6{ 16.4| 10.6| 15.4
th 4.8 4.1 4.3 4,8 4.2 3¢5 4.2 4.6 4.2
G-Q 19.0 6.0|| 21.0 5.9 12.1 7.1 12.2 6.0 1ll.2
. 9.5 3.0|f 10.5 3.0 6e1 3e6 6e1 30| 5.6
Range 0-50| o0-26| o-50| 1-30| -1-35| 0-30| 1-50] 1-25| 0-50
Number ' , Hﬁ
Reported 62 58 38 46 36 58 153 25 178

*Date. derived from Appendix B, Part 4, question 22.

These data may be summarized ag rollows: (1) the non-sectarian
and graduate institutions have, in the mein, pioneered sabbatical leave
development; (2) the practice has been rapidly extended since 1925-26,
since 25 per cent of the institutions reporting instituted the practice
after that time; and (3) the teachers colleges and normal schools more
recently have begun the practice than any other group.

Development in Regional Divisiona.-- The development of leave

programs according to the geographic divisions generally included under
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the five regional accrediting agencies for colleges may be observed in
Table VI. Two-thirds of the institutions reporting from the Middle States
and Maryland and from the New England division grant sabbatical leave. In
the North Central and Northwestern groups of states the practice has been

initiated, respectively, in 50.4 and 54.0 per cent of the institutions.

TABIE VI

RETURNS FROM 575 PRESIDENTS DISTRIBUTED ACCORDING TO CLASSIFICATION
OF INSTITUTIONS AND BY REGIONAL DIVISIONS

Classification of Institution
Program of [ Institutional Control Practice
Division Institution Private Public
by Gred-| Under [Non- [Secta Col- |Teach [Sab- |Non- [lotal
Regional uate |Grad- [Becta [rian [lege |~ers |patic |Sab-
Accorediting uate [rian pnd |Cole~ |eal batic
Agencies Uni- |lege |[leave |=-2l
per- |and Leave
sity | Nor-
mal
Middle States
and Maryland 31 46 38 271 12 25 69 33 102
New England 21 9|l 20 3| 7 15| 30 15 45
North Central 43 113 31| lo8 | 37 66 || 122 120 242
Northwestern 14 22 8 19 9 14 27 23 50
Southern 30 75 16 60 | 30 27 50 82 132
Possessions 0 2 0 0 2 2 2 2 4
Total 139 287 112 | 217 | 97 149 | 300 275 575
Percentarge o
iddle States = —
and Meryland 40.3| 59.1 37.2| 26.511.8] 24.5 67.6 32.4] 100%
New England 70.0 30.4| 44.4 6.7 15.6 333 6667 333 100
North Central 24.1| 75.9] 12.8 44.6/15.3] 27.3 50.4 49.6] 100
Northwestern 3849 6l.)] 16.0] 38.0f 18.0 28. 54.0 46.0 100
Southern 28.6 72.4| 11.3| 45.5 22.7| 20.5 37.8 62.2| 100
Possessions == | 100 —— - | 50.0] 50 50.0 50.0[ 100
Total 32.6] 67.4] 10.5| 57.7 169 25.9 653.9]  46.1] 100%

Thet Southern States have been slow to accept the sabbatical-leave prin-
ciples, as compared with other regional divisions, is indicated by the fact

that only 37.8 per cent of the institutions hiave provided a plan.
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The data seem to warrant a statement that the practice is more
general in the N;rtheastern or Middle Atlantic and New England States
than in other regional divisions, and least prevalent in the Southern
States. Every state, except Wyoming, has one or more institutions which
grant sabbatical leave. Each of the following states, Flordia, Nebraska,
Rhode Island, South Dakota, and Vermont, has only one institution report-
ing such provisions. On the other hand, Massachusetts, New York, and
Pennsylvania have, respectively, 20, 29, and 27 institutions which grant
sabbatical leave (See Table C)e

Development Abroad.-~ No evidence of any important study of the

practice of granting sabbatical leave in Australia, Canada, England, France,
Germany, Mexico, or Switzerland is reported. Furthermore, no references in
periodical literature are available to the writer on the problem of sab-

batical leave in these countries. According to & statement of the situation

relative to English institutions, found in Monroe's Cyclopedia of Education:

The sabbatical term is unknown in the English University and
higher institutions of learning, and in elementary schools. A few private
schools for boys and girls have arranged to grant short periods of absence,
ranging from three to six months on half or full pay, but these instances
are not sufficient to warrant any statement as to the further adoption of
the system (36:241).

There are indications, however, that the principles of sabbatical leave
have begun to find a place in the administration of a few universities
abroad.

The University of Melbourne, Australia, began the practice of
granting sabbatical leave in 1923. No other institution reported a plan
beginning before that date. Auckland University College, New Zealand,

began the practice in 1925; the University of Cambridge, England, passed
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regulations governing leave of absence with pay in 1927-28; and the
University of Alberta, Cenada, reported a plan which begen in 192 .

The data of Table VII indicate that the development of sab-
batical-leave plans has been confined primarily to the English-speaking
nations. In these countries higher education still is relatively free
from the strict governmental control found in France and to a large

extent in Germany.

TABLE VII

SABBATICAL LEAVE IN UNIVERSITIES ABROAD™

Sebbatical lesave?® Totel Total
Nation Yes No Returns Inquiries
Australia 5 - 1 6 6
Cenada 5 0 5 6
Englend 3 1 4 6
France 0 2 2 6
Germany 0 4 4 6
Mexico 0 1 1 1
Switzerland 0 1 1 1
Number Reported 13 10 23 .32

*Data dertved from Appendix D.

Thirteen of the fifteen universities reporting from Austrzlia,
Canada, and England grant sabbatical leave. This represents a return of
fifteen of eiphteen inquiries. The eight non-English-speaking universities

report that no provision for a system of sabbatical leave has been provided

in their respective nations.
Hubener of the Universitit Bonn, Germany, vrites:

We have no regular system of sabbatical leave at German Univer-
sities, but we have long vacations after our two terms, at Easter and in
summer together, nearly half a year. Sometimes a professor is granted a
leave (with full pay) for scientific purposes, for instance, archaeolo-
gists, vho have to work in far away countries. But it is not reguler and
happens once in a life-time (Appendix D).
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Another statement from Shireur of der Universitdt Tilbingen,
Germany, seems to substantiate the viewpoint just quoted. However, he
refers to a furlough with pay for study which may be an early developmental
stage of sabbatical leave for German institutions. Shireur says that:

In reply to your inquiry concerning sabbatical leave I beg to
inform you that to my knowledge no system of sabbatical leave is actually
practiced in German Universities. On the other hand, though there is no
system, 'semester-urlaub' is frequently granted. Semester-urlaub is to
be defined as furlough granted for the duration of a German term (i.e.
half a year) for purpose of studys Full salary will be paid during that
time. I dare say that it was owing to the American example that the de-
mnd for semester-urlaub grew more frequent in this country. But we are
yet far from a regular grant of said furlough. Generally speaking one
might say that a professor gets a grant of that kind when he gets & ‘call'
from another University. He must apply for it and as a rule it is granted
only once (Appendix D).

Probability of sabbatical leave in French universities and
colleges is perhaps even less likely than shown by the above quotations
relative to the practice in German institutions. 1In reply to the inquiry
about sabbatical leave for college teachers, Berger of L'Universitd de

Bordeaux writes:

The question is very simple: There is no such thing in France
and no likelihood of there being any, unless things change very much.
e « o ¢ A fow professors have timidly hinted that there should be a kind
of sabbatical leave, but they know very well that this will fall into
deaf ears. The State cannot grant that. FPublic opinion would not admit
it and the ministry of finance would be dead against it also.

As for the colleges and schools vhich are independent from the
State, they are mostly poorer than the State. They require more from
their teachers and pay them less. For them, or many of them, the sab-
batical leave would be suicidal and nobody has every thought of proposing

i.

I don't know any case in France when a teacher has been paid
when relieved of his duties (except cases of illness). I know of no
study of that problem made in this country. If by chance - a most im-
probable chance - I come across any, I will let you know. Meanwhile we,
French professors in the University, envy you your sabbatical system -
but we know we shall never have it (Appendix D).
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Martin of the Universitd de Montpellier also replies that they
know of no such thing as sabbatical leave in his country. He sugpests
that there are many differences between universities in America amd in
France which need to be taken into account, otherwise a wrong idea may be
conveyed as to the state of things in France. The university professor
in France seems to occupy an enviable position, especially in goverhment-
controlled institutions. Martin's statement of the case follows:

Here a University Professor or Lecturer is appointed for life
by the Government. He is a State Officialﬁ e kind of Civil Servant. Ve
have two sorts of leaves: "sickness " and "personal convenience." In the
first case we got full salary during three months, then half salary for an-
other three months. The "conge pour convenence personnelle” is granted
for a whole year, but without pay. I must say that this is quite excep-
tional. In each case a post is always guaranteed on returne « « « «

Our scholastic year lasts from the first week in November till
the second week in June (hardly more than seven months). Of course there
are summer examinations, but things are arranged in such a way that every-
one enjoys & full three-and-a-half months' entire freedom.

Ve do not "teach" and know no class drudgery. ¥e are strictly
specialized; the standard of our studies is very high, as we are only con-
cerned with the training of Lycde professors. In term time our work con-
sists in having three lectures of an hour each week. This leaves us plenty
of time for personal work. As a matter of fact we are more or less ex-

pected to devote half of our time to the vpreparation of our lectures, and
the rest to research, publication, etc. In many cases the two coincide

(Appendix D).

Perhaps the French university professor, who has "hardly more
than a seven months® scholastic year", with no teaching beyond three
lectures of an hour each week and a full three-and-a-half months' entire
freodom during the year, does not feel a need for sabbatical leave. These
professors are very fortunate to have this large amount of freedom and op-
portunity for continuous professional growth and improvement, such as
Martin would lead us to expect. Perhaps such liberal considerations would
be preferred to any sabbatical-leave plan yet proposed.

The following conclusions seem justified in terms of the fore=-
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going analysis of the development of sabbatical-leave systems abroad:

(1) The noneEnglish-speéking countries, France, Germany, Mexico, and
Switzerland have made no provision for sabbatical leave. (2) The practice
is finding its way into the institutions of Australia, Canada, and England,
perhaps due to the influence of earlier systems in the United States.

(3) The "semester-urlaub” is a German furlough having some resemblance to
sabbatical leave, although not repeated periodically. (4) The lecture
without class instruction, and a large amount of time available for con-
tinued study and research, gives to the French and German university pro-
fessor an enviable position without sabbatical leave.

Distribution of References.-- One hundred references on the topic

of sabbatical leave and sabbatical year were located. They range in length
from a brief news announcement of the "Half Pay Plan of Cheney (Washington)
State Normel School® to & thirty-one page bulletin by the National Educa-
tion Association (70:1-31), and from a literary satire in the form of a

two hundred page novel, the Sabbatical Year (51:1-200), to a carefully

planned statistical treatment of leave of absence in teacher-training
jnstitutions (31:1-28),

An analysis of the references indicates the recent development
of interest in the problem of sabbatical leave. Table VIII is designed to
give a general view of this development of interest in the topic as re~
flected by the number and type of references found in print. Sixty-three
of the one hundred references have appeared since 1925. No reference be-
fore 1900 was found on the topic. The distribution of references, accord-
ing to their application to the problem at the secondary and elementary
level as compared with higher education, leaves eighty-two to the lower

schools and only eighteen to the college level. During the five-year period
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from 1925 to 1929 inclusive, the lower schools have fifty-one references
as compared with seven for the higher institutions. Only 15 per cent of
the total number of references can be classified as investigations. One
reference before 1920 is based on a sipnificant investigation, while by

the end of 1929 a total of thirteen reports, based on factual studies of

various degrees of importance, had been made.

TABLE VIII

DISTRIBUTION OF REFERENCES IN LITERATURE ON THE TOPIC
OF SABBATICAL LEAVE AND SABBATICAL YEAR

Secondary and Higher All
Year Elementary Schools Institutions Tyves
Published Inves- | Dise Inves- | Dis- Grand
tiga- cus~ Total |tiga- cus- Total |Total

tion sion “tion sion
1930 0 1 1 2 2 4 5
1925-1929 6 45 bl 2 5 7 58
1920-1924 2 13 15 2 1 3 18
1 1915-1919 0o 4 4 1l 2 3 7
1910-1914 0 62 6 0 0 0 (]
1905-1909 0 4 4 0 1 1 5
___1900-1904 0 1 1 Y 0 0 1
Total 8 74 82 7 11 18 100

There seems to be general agreement in educationel literature
cancerning the advantages ard values derived by the indivudual and the in-
stitution from a regular system of sebbatical leave. However, each investi-
gation seems to be isolated from similar studies in that virtually no com-
parable data are available.

The best single reference now in print at the secondary and ele-
mentary-school level is the investipation of "Sabbatical Leave for Fublic
School Teachers,” by the Research Division of the National Education Associ-
ation (70:1-31). Harry F. Young has made an exhaustive factual investiga~

tion of "Sabbatical Leave for Public School Teachers® in his Doctor's
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dissertation at Teachers College, University of Cincinnati, 1931l. A
statement relative to the more significant investigations at the level

of higher education was made in Chapter I, pages 1-3.
Sunmary

A summary of the historical setting and development of the
problem of sabbatical leave may be stated as follows:

1. The concept of the sabbatical year was included: (a) in a
biblical iniunction which prohibited the Israelites from cultivating their
fields and vineyards on the seventh year, and (b) in the annulment of all
monetary obligations between Israelites every seventh year.

2. The three main reasons for the Israelites observing the laws
of the sabbatical year were: (a) the sacredness of the number seven which
to them and God was & symbolic division of time; (b) the physical economic
end socialistic theories that everything needs rest or adjustment period-
ically; and (c) the promotion of the concept of theocracy by devoting the
seventh year "to the Lord." |

3. The term "sabbatical year" is given a new interpretation by
modern administrators of higher education. 1In this new setting, with
emphasis on the professional development and growth of the educator, the
movement has developed rapidly within the past fifty years.

4, A total of seven institutions report that a system of sab-
batical leave was instituted for their teachers ba;ore 1900, Harvard
College being the first to begin the practice. This early development was
pioneered, in the ﬁain, by non-sectarian and graduate institutions.

5. The graduate and non-sectarian institutions show a longer

period and a more gradual development of sabbatical-leave plans; the
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publicly supported and sectarian colleges and universities have had a
more recent development of the practice. All groups of schools, however,
show a similar relative increase in the number of institutions (25 per
cent) beginning the practice within the past four or five years.

6. The development of leave systems in terms of regional divi-
sions shows that the practice has been accepted by two-thirds (67.6 and
66.7 per cent, respectively) of the institutions in the Middle States and
Maryland and the New England divisions; by one-half (50.4 and 54.0 per
cent, respectively) of the institutions in the North Central end North-
western regions; and by slightly more than one-third (37.8 per cent) of
the institutions of the Southern States.

7. The development abroad is limited to institutions in English-
speaking nations as compared with the other nations représented in the
study. According to the reports from France, Germany, Mexico, and Switzer-
land, higher institutions have exhibited little or no interest in sab-
batical leave.

8. The distribution of references in literature on the problem
indicates a recent developmsnt of interest in sabbatical leave, and a
shift from philosophical or descriptive discussions to investigational

techniques in the solution of definite problems.



CHAPTER III

LEAVE OF ABSENCE WITH FULL OR PART PAY

Introduction

This analysis of the present administrative practice in granting
leave of absence with pay is based on data from three hundred colleges end
universities. It consists of four parts: (1) the extent of the practice,
(2) administrative principles, (3) attitude of governing boards toward
sabbatical leave, and (4) evaluation of sabbatical leave by respondent.
The major emphasis is given to the second division or administrative
principles, since it deals directly with the several problems of sab-
batical leave, whereas the other three parts are concerned with related
facts and opinions concerning the practice.

The cross-classification of the inétitutions according to the
program, type of control, and regularity of sabbatical-leave practice (See
Chapter I, page 9-10) is followed in organizing the data of this chapter.
Once the reader clearly understands the form and purpose of this organi-
zation, there should be no difficulty in f6llowing the trend of the find-
ings relative to the several problems. The directions for reading Table
IX may be found helpful or suggestive in interpreting subsequent data.

The responses are tabulated for each question, and the reader
is referred to these data in Part A, Appendix B for the specific questions

and related findings as the original source of derived data.

33
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Extent of Practice

Institutions Granting leave with Pay.-- The practice of grant-

inpg leave of absence to faculty members with either full or vart pay is

in operation in three hundred (54 per cent) of the 575 higher institutions
reporting. (See Table II). Since 8l.1 per cent of the 709 colleges and
universities replied, it appears that these data are representative, and
that the practice of granting leave with pay is a generally accepted ad-

ministrative policy.

Repular and Irrepular Practice.-- Upon further analysis, as re=-

vealed in Table IX, 107 (35.7 per cent) of the three hundred institutions
do not grant sabbatical leave as a regular practice. The percentage dis-
tribution of institutions which grant leave as a regular practice are 6l.1,
41.3, 71.4, and 88.7 per cent, respectively, for the non-sectarian, secta-
rian, public college and university, and the public teachers college and
normal school. The practice seems.to be more systematic in the state-sup-
ported institutions than in the privately supported classifications. There
is a possibility that the st§ndardizing influence of the state operated in
the publicly supported groups. Evidence of lack of a regular sabbatical-
leave policy in the sectarian and undergraduate groups is shown by the

fact that 58.7 and 56.4 per cent, respectively, grant sabbatical leave as

an irregular practice.

Complete and Incomplete Returns.-- The data given on each ques-

tionnaire were tabulated whether or not all questions were answered. The
writer personally judged Part A of Data Sheet No. I as complete if the

questions were answered consistently, or perhaps with an occasional
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omission. Some of these data sheets were only partly checked by the re-
spondent, while others were returned unanswered with a copy of the regula-
tions governing the institution's policy. All such returns were classed

as incomplete.

The distribution of the complete‘and incompdete returns of the

TABLE IX*

DISTRIBUTION OF THREE HUNDRED INSTITUTIONS ACCORDING
T0 PRACTICE OF GRANTING LEAVE WITH PAY**

— = == ===
’ Cross~Classificotiopn of Highe stitutions
. Program of Instituticnal Control Sabratical Leave
Institution Private Public Practice
Sabbatical | Grad-| Under}MNon- |Secta=-| Col- | Teach|| Reg- |Irreg-|
Leave uate | Grad-fSecta~|rian lege | —ers || ular jular |(Total
Practice vate frian and Col-
Uni- | lege
ver- | and
sity | Nor-
' ml  f .
Number -
Regular 71 51 44 38 40 71 193 ' 193
Irregular 32 66 28 54 16 9 : 107 107
Total 103 117 72 92| 56| 80i] 193] 107 | 300
Percentage ' ‘ ' o ' ; o
Regular 6869 43e46| 6lel| 41le3| 7le4| 88.7 - -= ] 64,3
Irregular | 31lel| 5664l 38,8] 58s7| 28e6] 11e3|] . —= -= | 35.7
Total 100 %| 100 4| 100 %| 100 %| 100 %| 100 % — - 1100 %

**Date derived from Appendix B, Part A, question 1.

*This table should be read as follows: (1) Seventy-one (68.9 per cent) of
the 103 institutions offering graduate instruction grant sabbatical leave
as a regular practice and thirty-two (31.1 per cent) grant such a leave
irregularly. Likewise a similar interpretation may be given for the in-
stitutions which give only the undergraduate program; (2) forty-four
(61.1 per cent) of the privately controlled non-sectarian institutions
grant sabbatical leave as a regular practice, and twenty-eight (38.8 per
cent) give such leave as an irregular practice. Data for other classifi-
cations of institutions may be read in 2 similar manner.

three hundred institutions which have sabbatical-leave provisions is shown

in Table X. The significant differences in the percentage of complete
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returns for each of the cross-classifications of institutions are:

(1) The teachers colleges and normal schools have 82.5 per cent of the
returns complete. This is a better response than the other classifications,
according to control or program of institutions, which have an average of

three-fourths of the returns complete. (2) The 193 institutions which

TABIE X

DISTRIBUTION OF THREE HUNDRED RETURNS ACCORDING
TO COMPIETE AND INCIMPIETE DATA

:s:z..-.—-.);r ——— e — —— ety
Crops-Classification of Higher Institutions
Program of Institutional Control Satvatical Leave
Institution Private Public Practice
Retwrns Grad-| UnderjNon- |Secta-| Col~ | Teach|| Reg- |Irreg-
of uate | Grad-}Secta-{rian lege | —ers || ular jular [Total
Da.ta uate frian ard Col-
Sheet Uni- | lege
No. I ¢ ver- | ond
sity | Nor-
mal
Number
Complete 79 84 52 68 43 66 169 60 229
_Incomplete 22 33 20 24 13 14 24 47 71
Total 103 117 72 92 56 80 193 107 300
Percentage
Complete 7607 | T1e9 || 72.2 | 7369 | 7648 | 8245 || 8746| 5661 | 7663
Incomplete | 23,3 | 28,1 || 27.8 | 26.1 | 23,2 | 17,5 || 12,4 | 43,9 | 23,7
Total 100 % | 200 % [100 % | 100 % | 100 % | 100 % {100 %| 100 % [ 100 %

grant sabbatical leave as a regular practice have 139 (87.6 per cent)
returned date sheets that were judged to be complete. It is observed
that forty-seven (43.9 per cent) of the 107 institutions which give sab-
batical leave as an irregular practice returned incomplete data.

The total complete returns from each cross-classification serve
as a reliable check on the number of institutions that may be expected to

count in the total replying to the several guestions which form the basis



of the data in this chapter.

Total Number on Facultye-- There is a total of 27,551 full-

time teachers on the faculties of the 245 institutions reporting. (See
Table XI). The average number on the faculty (112.5) as shown by the

mean in this table is not to be taken as representing the typical faculty.

TABLE XI

DISTRIBUTION OF. 245 INSTITUTIONS WHICH GRANT SABBATICAL
IEAVE ACCORDIKG TO THE TOTAL HNUMBER ON FACULTY*
m e e Fme e e e e e e e ~ o g
Cross-Classification of Higher Institutions
Program of Institutigona} Coptrol Savoatical Leave

Institution Private __Publis Practige
Total Grad-| UnderjNon- |Secta=-| Col~ | Teach|| Reg~ |Irreg-
Number uate j Grad-}Secta~-i{rian lege { ~ers [} ular [ular |Total
on wate jrian ard Col-
Faoulty Uni- | lege
ver- | and
sity | Mor-
mal
IMean 2218 | 54,5 [[151.1 | 5044 | 261e4 | 54.2 |[123.7 | 8449 |112.5
Medien 137.5 | 388 | 70.0 | 35.7 | 165.0 | 48.0 || 62.0 | 42.9 | 55.2
1 68e8 | 2640 || 45,6 | 2448 | 84e2 | 331 || 39.1 | 29.0 | 34,5
Qz - § 194,9 | 31.9 [|14Ye4 | 372 | 1733 | 338 || 9344 | 42.2 | 54,1
Q 975 | 16.0 || 7447 | 1846 | 8647 | 1649 || 4647 | 21.1 | 27.1
Range 20~ 15~ (117~ 16~ | 20- 7= 7- 15- |7~
2139 250 11730 275 12139 204 |)2139 896 2139
Number
Reported 85 90 54 76 45 70 174 71 245

*Data derived from Appendix B:fEart 4, question 2a.

In every classification the mean is larger .than the median. If the data
were plotted, it would show a frequency curve greatly skewed to the right,
The median is the measure of central tendency which would best represent
the typical institution, since it is the point where one-half of the dis-
tribution is above and the other one-half below and is not influenced by

the presence of institutions with extremely large or small faculties. The
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median sized faculty is 55.2 for the 245 institutions. This means that
one<half of these institutions have less than 55.2 teachers on their
faculty, and the other one-half have a larger number. The median, Qz, and
Q1 may be thought of, respectively, as the 50th, 75th, and 25th percentiles.
Qz - Q) is the same as the inter-quartile range or the range of the middle
fifty per cent. For example, the difference between Q3 and Q1 in the

size of faculties in teachers colleges and normal schools is 33.8 as conm~
pared with 173.3 for the public college and university group. This indi-
cates that the middle fifty per cent of the latter group of forty=five
institutioﬁs has more than five times as great a range or s;read as the
middle fifty per cent of the former group of seventy institutions. Q is
the same as the semi-inter-quartile range. It ic a measure of the varie-
bility or spread about the median of the distribution. A Q of 16.0 for the
undergraduate institutions in comparison with a Q of 97.5 for the group of
institutions offering a graduate program indicates the relative amount of
variability of the two distributions. The range of 7 - 2139 for the in=-
stitutions which have regular sabbatical leave means that the smallest
college in the distribution has a faculty of seven and the largest a fac-
ulty of 2139.

Number on Sabbatical Iesave During 1929-30.-~ The general method

of interpreting the data of Table XI should help the reader to see the
relationships present in the data of Table XII. One hundred eighty-four
institutions had one or more teachers on leave with pay during 1929-30.
(See Table XII). These institutions had & total of 847 teachers on sab-
batical leave with a mean of 4.6, median of 3.5, and & range of 1 - 3§

teachers. The typical institution had less than four teachers on sabbatical
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leave and a faculty of less than fifty-six (median 55.2) as revealed in
Table XI. It is observed that, in the main, the group of institutions which
grant sabhatical leave as a regular practice have slightly more than twice
as many teachers on such leave as the irregular~-practice group. The typil-

cal institution for the sectarian and undergraduate groups, respectively,

TABLE XII

DISTRIBUTION OF NUMBER OF FACULTY ON LEAVE WITH PAY
DURING 1929-30, FROM 184 HIGHER INSTITUTIONS*

e e e e e
’ Crogs-Classification of Higher Institutions
Program of Institutional Contro} |l Sabbatical Leave
Institution Private __Publie Practice
Tumber Grad-| UnderjNon- |Secta-| Col+ | Teach|| Reg- |Irreg-

of nate | Grad-fSecta~{rien lege | -ers {| uler [ular |[Total
Fagulty uate jrian and Col-

on Uni"‘ IEge

Leave ver- | and
sity | Nor-
mal

Hean 6.7 L& 5.7 266 6.1 4.4 5.3 2.5 4,6
Illedian 5.7 2.0 4.7 23 _ 4.2 3¢9 4,2 1.8 3¢5
B 9.4 3e4 8.8 3.9 7e9 5.9 7.6 35 6.6
{.i,l 3.1 100 201 1.1 2.4 205 2,5 .9 1.8
{;43 - ’;1 6.5 2.4 6.7 208 5.5 3.6 5.1 2.6 4.8
(43 3.2 1.2 3.4 1.4 2.8 1.8 246 1.3 2¢4
Range 1-39 | 1-18 |[1-22 | 1=15 | 31=39 |31-17 |/31~39 | 1-15 | 1-39
Number '
Reported 73 65 46 51 41 46 136 48 184

*Data derived from Appendi£ B, Part A, question 2b.

has a median of 2.3 and 2.0 teackers on leave during 1929-30 as compared
with the typiocal institution of the non-sectarian and graduate groups, re-
spectively, which has a médian of 4.7 and 5.7 teachers on sabbatical leave
during the same year.

Per Cent of Faculty on Sabbatical Leave During 1929-30.-- The per

cent on leave during 1929-30 (See Table XIII) ig a better indication of the

extent of the practice than the distribution of the total number on leave
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from the 183 institutions. The distribution of the data for all insti-
tutions reveals a Q3 of 7.7, median of 4.8, and Q1 of 3.0 in regard to the
per cent of the faculty on leave last year. The data indicate that the
typical teachers college and normal school had a larger per cent (nedien

6.6 per cent) of its faculty on leave than sny other group of institutions.

TABLE XIII

PER CENT OF BACULTY ON IEAVE DURING 1929-30, FROM
163 HIGHER INSTITUTIONS*

W ——— e = —
Croas-Classmxcatiog of Higher Institutions
Program of Institutional Control | Sabbaetical Leave
Pep Cent Ipstitution § _ Private Putlie Practise
of Grad-| Under}Non- |Secta-{ Col~ | Tezchjf Reg- }Irreg- .
Faculty uate | Grad-}Secta-{rian lege | ~ers {| ular jular |[Total
on | uate frian ana Col-
Leave Uni- | lege
ver- | and
sity | Nor-
mal
Mode 2 4 2 3 2 5.5 2 2.5 2
lledian 3.8 4,9 4.8 4,9 2.9 6.6 4,9 39 4.8
Q5 6.9 Te2 8.2 7.9 4.9 9.8 8.1 6.3 7.7
Ql 246 3¢9 248 3ed 23 4.3 36l 247 360
5 - Ql 4.3 309 5.4 404 206 5.5 500 3-6 4.7
2.2 2.0 2.7 2.2 105 2.8 2.5 1.8 2.9
Ranne 1-2 1-14 Jj1-1 2-1 1-2 2-21 ||1-2 1-1 1-2
Number .
Reported | 73 64 46 50 41 46 136 47 183

*Date derived from Appendix B, Part A, question 2C.

On the other hand, the public college and university group had the smallest
per cent on leave (median of 2.9 per cent). According to these data the
typical or median institutions had between four end five per cent of the fac-
ulty on leave during 1929-30. The range of the middle-fifty per cent or

Q3 -Q; for the regular sabbatical leave group is five per cent, indicating

a wider variation in the practice than the irregular sebbatical-leave group

vhich has only 3.6 per cent.
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Teachers on Sabbatical Ieave During Past Three Yearse.-- There

were 2,256 teachers on sabbatical leave during the past three years from
a total of 202 institutions. The typical institution had between six and
seven teachers on such leave during the past three years. It is the opinion

of the writer that from eight to ten per cent of the teachers reported on

TABIE XIV

NUMBER OF TEACHERS ON SABBATICAL.LEAVE DURING PAST THREE YEARS,
1927-30, 202 HIGHER INSTITUTIONS REPORTING*

e ——  ——__—— —
J

Crozs-Classification of Highay Institutions
Program of Ingtitutional Contre} Satvatical Lezve
Inatitution Private Public Pract;ce
Number Grad-| Under{Non- Secta~] Col- | Teach]] Reg~ {Irreg~
of uate | Grad-jSecta~{rian lege | ~ers || ular {ular [Total
Teachers vate frian axd Col-
Uni- | lege
ver- and
sity | Nor-
mal
lean 17,7 5.4 12.5| 6.a| 16.9 11.61

1 1344 5¢5| 112
lMedian 11,7 4,5 83 4,7 11,0 8¢5 9.5 Je9 6.7
QB 2247 6.9|| 1743 6e8] 22,0| 1445 1649 6e4| 1440
Ql 6.3 2.5 3.8 2.7 6.6 4.9 5.1 2.5 5.6
G- 1644 44|l 13.5 4.1} 1544 96| 1le8 4.1| 1044
Q 842 282 648 2.1 767 4.8 549 2ol Se2
Range 1-107 1-22f 1-66| 1-55| 1-107] 1-48f| 1-107| 1-55| 1-107
Number
Reported 69 82 46 65 40 51 145 57 202

*Data derived from Appendix B, Part A, question 31,

leave as represented in Table XIV were on leave without pay. This view is
heid since a similar percentage of replies from 843 of the teachers indicate
that no pay was received while on leave. The relative number on leave from
the different groups of institutions may be compared with the total number
on the faculty. (See Table XI). For example, the typical secterian school
has a median faculty of 35.7 with 4.7 teachers on leave during the past

three years as compared with a faculty of seventy for the non-sectarian
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school which had 8.3 teachers on leave during the same time. These facts

indicate that the sectarian and non-sectarian institutions have had approxi-

mately the same relative numbher of teachers on leave since 1927. Similer

-—

comparisons may be made for the several groupse.

President on Sabbatical leavee.-- Table XV reveals that 265.4 per

cent of 142 presidents reporiing have taken sabbatical leave as a profes-

TABIE XV
SABBATICAL IEAVE OF PRESIDENT AS PRESIDENT OR PROFESSOR*

B —— — e ————— ———— ]
’ Crogs-Clagsification of Hisher Institubions
Program of |_ Institutional Comtrol || Sabbatical Leave
Institution Private Public Practice
President | Grad-| Under}Non- |Secta-{ Col- | Teachj| Reg- |Irreg-
on uate | Grad~}Secta-{rian lege | —ers || ular jular |Total
Leave vate jrian and Col~-
Uni- | lege
ver- | and
sity | Nor-
ml
(a) Number*
. Yes 9 12 9 8 4 12 24 9 33
Yo 60 68 38 56 34 54 135 4% 182
Tota 69 80 38 66 159 56 215
Per oen ’
Yes 13,0 15,0 19,1 12,5 1045 18.2 15,1 16,1 1543
No 87,0| 85,0]|| 8049| 87e5] 895! 81,8|] 84,9| 83,9 84,7
Tota, 00 %| 100 %]l 100 %| 100 %] 100 %| 100 ‘é 100 %| 100 "é 100 %
(b) Number***
Yes 13 15 6 14 8 8 26 10 36
No 28 42 19 32 _19 36 76 30 106
Tota. 5 2 6 2 44 102 40 142
Per cemt
Yes 31le7| 2663|| 2440| 30e4| 2946 1842|| 25e5| 25,0 2544
Xo 68¢3| 73 76,0| 69,6] 0,4 81,8[l T4,5| 75,0 7446
Total | 100 %| 100 %l 100 %] 100 %| 100 %[ 100 %[| 100 %| 100 %] 100 %

*Data derived from Appendix B,
**(a) As president.
**x(h) As professors

t A, question 32,

sor and 15.3 per cent of 215 presidents have had such & leave since becom-

ing president of the institution.

Comparisons between the several groups
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of institutions may be observed. However, no significant differences are

indicated.

Limitation to the Number on ILeave.-~ Does a definite limitation

-

exist as to the number of teachers vho may take sabbatical leave during any

one year? (See Table XVI), Two hundred twenty-eight replies were made to

TABIE XVI

LIMITATION T0 NUMBER OF TEACHERS.WHO TAKE SABBATICAL IEAVE
ANY ONE YEAR, 228 HIGHER INSTITUTIONS REPORTING*

_ . S ,
’ Crogs-Classification of Higher Institutions
Progran of Institutional Conmtrol || Sabvatical Leave
Limitotion | Institution Private Public Practice
to Grad-{ Underi¥Non- |Secta-| Col-s | Teachjf Reg~ |Irreg-
Number uate | Grad-fSecta-|rian lege | -ers || ular jular (Total
of vate jrian ard Col-
Teachers Uni- | lege
ver- | and
sity | Nor-
ml
Tumber
Yes 12 22 10 14 10 28 54 8 62
No 66 61 38 56 33 39 116 50 166
Total 78 83 .487=; 70 43 62“ 170 58 228
Percentage : ‘ '
Yes 15.4 26.5 20.8 20.0 25.3 4108 31.8 13.8 27.2
No 8446] T35l 79¢2| 8060]| 7647| 58e2]] 68e2] B642] 7248
Total | 100 %| 100 2| 100 %| 100 %| 100 %| 100 %|| 100 %| 100 %] 100 %

*Data derived from Appendix B, Part A, question 4,

this question. Three-fourths (72.8 per cent) of the institutions have no
such limitation. There is a tendency for the institutions which grant sab-
batical leave as a regular practice to have a fixed limit to the number of
teachers who take such leave during any one year as compared with those
institutions which grant leave as an irregular practice; the percentages
are 31.8 and 13.8, respectively. The group of teachers colleges and nor-

mel schools has 41l.8 per cent reporting a definite limit to the number who
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may be on leave during any one year. As an increasing percentage of
teachers apply for leave and the practice becomes a regular policy, there
is a tendency to limit the number on leave at any one time.

Percentage Limitation of Facultye.-- According to the data of

Table XVII, the typical institution has 5.7 per cent as a definite limita-

TABLE XVII

PERCENTAGE LIMITATION OF FACUIII!Y. ON SABBATICAL LEAVE AT ANY
ONE TIME, FORTY:SEVEN HIGHER INSTITUTIONS REPORTING*

pr e e e e— _W
’ Crogs~Classification o he stitutions
Program of Institutional] Control | Sabbatical Leave
Institution Private Public Practice
Per Cent | Grad-| Under]Non- |Secta-| Col~ | Teach|| Reg~ |Irreg-
of uate | Grad—-}Secia-{rian lege | ~ers [{ nlar fular |[Total
Faoulty uate jrian azd Col-
Uni- | lege
ver- | and
sity | Nor-
mal
lode 2 10 10 10 2 4 4 10 4
lledian 44,5 9.5 10.3| 10.2 4.3 5e2 5e6 75 5e7
Range 2-10| 3~13| 3-10| 4-13 2-6| 4-33|] 2-33| 3-10| 2-33
Number :
Reported YA Y 6 11l 7 23 40 7 47

*Data derived from Appemndix B, Part A, question 4c.

tion on the number of its faculty v:ﬁ§ may take sabbatical leave during any
one yeare. Similar facts may, be observed by the reader for the several
classifications. These data should be interpreted in terms of the reports
from forty-seven institutions which have a fixed 1limit on the number of the
faculty who may be on leave and not as representative of a generally

accepted policye.
Summary of Eﬁd:ent of Practicee.~-- The dats on the extent of the

practice of graniing sabbatical leave may be surmarized as follows:

1. Sabbatical leave is a regular practice in 64.3 per cent of
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the three hundred institutions which grant sabbatical leave. The practice
seems to be more systematic and regular in the public teachers colleges
and normal schools (88.7 per cent) than in privately controlled ssctarian
institutions (41.3 per cent).

2. The returns are grouped according to whether they are complete
or incomplete as judged by the writer. The total number of complete returns
from each group of institutions may be taken as a reliable check on the to-
tal number that may be expected to answer the several questions.

3e There is a wide variation in the total number of teachers
on the faculty of different institutions (range 7-2139). The typical or
median sized faculty is 55.2 for all the institutions combined. The median
sized faculty of the teachers college and normal school, sectarian, and
undergraduate groups is, respectively, 48.0, 35.7, and 38.8 teachers,

The typical public college and university, non-sectarian, and graduate
faculties are, respectively, 165.5, 70.0, and 137.5 teacherse.

4, The median number of teachers on sabbatical leave during
1929-30 was 3.5. Expressed in terms of percentage the typical institution
had 4.8 per cent of its faculty on such a leave. The typical or median
institution had fourteen teachers on sabbatical leave during the past three
years. One-fourth (B5.4 per cent) of 142 presidents have had sabbaticael
leave as a professor and 15.3 per cent have taken such a leave since be-
coming president of the institution.

5. There are 27.2 per cent of 228 institutions which have a
-definite limitation on the number of teachers who may be on sabbatical
leave during any one year. The distribution of the per cent of the faculty
that may be away at any one time reveals a median of 5.7. This limitation

is applicable only to the institutions having such a limitation or policye
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Administrative Principles

Number of Years in Service before Applying.-~ The number of years

a teacher must be in service before applying for sebbatical leave seems to

be rather definitely worked out. (See Table XVIII)e The data relative to

TABIE XVIIL

DISTRIBUTION COF 195 HIGHER INSTITUTIONS ACCORDING TO THE NULBER
0r YEARS IN SERVICE BEFORE APPLYINIG FOR SABBATICAL ILEAVE*

p————— e e e e e e~ A e e S———— e = e
’ Crogs~Classificationp of Higher Institutions
Program of Institutional Control Sabbatical Leszve
Number Institution Private Public Pragtioce
of Grad-| Under}Non- |[Secta-| Gol~ | Teach|| Reg~ |Irreg-
Years uate | Grad-j{Secta~|rian lege { ~ers || ulaxr jular |[Total
in vate frian and Col-
Service Uni- | lege
ver-~ { and
sity | Nor-
ml
Mode 6 s || o 6 6 6.5( 6 7 6
Median 67 6e7 6e7 6e7 6e6 6e3 666 648 666
Qz Te2| T4 T4 74 7e2 7.2 7e2 7e5 7e3
Q 663 660 663 662 6el 348 640 569 640
G- o9 1.4 1.1 1.2 1.1 34 1.2 1.6 1.3
Q ) o7 ) o6 N 1.7 o6 .8 o7
Range l-10{( 3-10§ 3-10{ 1~10| 2-10{( 1-10{| 1-10{ 1-10| 1-10
Number
Reported 72 55 45 43 39 68 168 a7 195

*Data derived from Appendix B, Part A, question 3.
the practice among the teachers colleges and normal schools reveal a problem
which mey be further analyzed. It may be noted that Q) of this group is
3.8, whereas all the other groups of institutions have a Q; of six years or
more. The greater variability of the data of the teachers colleges is
explained by reference to the fact that twenty-one of the sixty-eight in-
stitutions do not require the teacher to be in service over three years

before making application for sabbatical leave.
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It may be concluded that the preferred number of years in
service before applying for sabbatical leave is six years as revealed by
the median and the mode of the institutions.

By Whom Selected.-~ It is difficult to point out the person or

agency selecting the teacher who is to take sabbatical leave. (See Table XIX),

However, there are certain tendencies which may be observed from these

PABIE XIX
ACENCIES SEIECTING PERSONS WHO ARE GRANTED SABBATICAL IBAVE

—fﬂ) s — —
Crogcs-Classification of Higher Institutions
Program of Institutional Control Sarbatical Leave
Institution Private Publice Practige
By Whom Grad-| Under{Non- |[Secta~| Col- | Teach Reg~ |Irreg-
Selecteg* | uete | Grad-jSecta-|rien lege | ~ers || ular |ular |[Total
uate jrian and Col-
Uni- | lege
ver- | and
sity | Nor-
mal
e 19 21 8 22 10 44 66 18 84
b 4 1 3 1 1 0 5 0 5
c 4 4 3 2 3 15) 12 1 13
a 49 b5 33 46 25 38 96 46 142
e 27 18 17 14 14 5 38 12 50

*t!ho selects those to whom leave is to be granted? (a) President; (b) Com—
mittee of faculty; (o) Governing board; (d) President with the approval
of the board; (e) Any other method.T

#Distribution of other methods of selection listed according to
types of institutional control:

Number
1. Non-Sectarian.-- Reporting
Department recommends to the president « o« ¢« ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢« o « 4
Committee of faculty and consent of the president ., .. . .. . . 3
Individual makes application, approved by head of department,
president, and board . . « + + . ¢ s o 4 s 4 e s o o0 B
President, dean, and committes of board . « ¢« ¢ & ¢ o ¢ 4 4+ & oo 1
Professor requests 168VE « o o o o o ¢ oo o o o o o 6 o e o o o o 1
Joint committee of faculty and trustees . . ¢« o o o ¢ ¢ o ¢ o o o 1
Deananddepartlﬂent-ooovooooo.ooo.o.-oooc.o-1
President, department and board « o o ¢ co v o ¢ o ¢ 0 s o o o o o 1



data. The committes of the faculty (mentioned only five times) and the
governing board (mentioned thirteen times) are practically ruled out as
poasible selecting agencies. The president and the president with the

approval of the board are important factors in selecting the teacher who

is to take sabbatical leave. WNo significant differences are revealed for

the several classifications of institutions relative to the agencies
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selecting persons who are granted leave of absence. Indications are, how-

ever, that the steps in a plan of selecting teachers who take sabbatical
leave probably involve persons or agencies in this order: (1) the teacher
makes application; (2) this application is approved by the head of the

department; (3) leave is recommended by the dean of the school; (4) the

2. Sectarigne=-
Automatic On Service e« ¢ ¢ ¢ o o o+ s 0 o o 0 0 0 o .
President and dean ¢« « ¢« ¢ ¢ ¢ ¢ o o &
Committee of faculty and president .
Grented on request of teacher 4 . .
Faculty, dean, and president . .
Granted according to seniority .
Deanandboard.......ou
On application to go to study .

.
e 0 o o o o

e & o o o

e * o o .

® o © 0 o ¢ o
.

e o o o
.
¢ o o o o
¢ e ° o o o o
® o % ¢ e o

o e

3. Public College and University.~-
President, dean, and board « « « o o ¢ o ¢ o 0 o o o .
President, dean, and head of department . . « « « o .

.
0 L, e 0

Nominated by head of department, recommended by dean of school,
approved by president, and granted by board of trustees.

Recommended by department, approved by president, dean
President on recommendation of dean « « « ¢ o o o o &
Nominated by committee of faculty, approved by board .
Recommended by dean to regents ¢ « ¢ ¢ ¢ ¢ 0.0 o o o &
Committee of faculty, president, and board « « « « « «
Dean&ndpresidento...........o.....
Teacher eligible applies « « ¢« ¢ o o o ¢ ¢ o o o &

: 4, Teachers College and Normal School.--
President, board, and state superintendent . . . « . &
Instructor requests 1eAve « o« o o o o o o o o ¢ o o o

and

Rumber
Reporting
e e o o« 2
e e oo 2
L] [ d L] L] 2
L] L] o . 2
e oo o 2
. |
P |
° L] L] L] 1
L] L] . L] 5
. . L] * 2
2
regents 1
L] . o L] 1
L] L L d L] 1
L] L] L d [ 4 1
L] L4 . L] 1
L] . L4 L] 1
. o L] o 1
(] L L2 . 4
L L] * [ ) 1



teacher is nominated by the president; and (5) leave is granted by the

governing board.

Basis or Bases of Selectione-~ An analysis of the data relative

49

to the basis or bases of selecting teachers who take sabbatical leave reveal

some sipnificant tendencies. (See Table XX)e Three bases were mentioned

frequently enough to be of some assistance in establishing a basis of se-

TABIE XX

BASES OF SEIECTING TEACHERS WHO TAKE SABBATICAL LEAVE

. — ~
? Crogss-Classification of 8 stitutions
Program of |__Institutignal Comtrol _ i Sabbatical Leave
Ipstitution Private Public LIractice
Bases Grad-| UnderjNon- {Secta~| Col- | Teach Rege |Irreg-
of uvate | Grad-}decta~{riezn lege | ~ers |} ular [ulay |[Total
Seleotion* uate frian rd Col-
Uni- | lege
ver- | and
sity | Nox-
mal
a 57 42 33 37 29 46 121 24 145
b 18 17 16 14 5 23 48 10 58
o 9 3 5 1 6 5 15 2 17
d 28 49 27 34 16 32 69 40 109
e 13 17 7 14 9 9 18 21 39

*Qn what basis, or bases, are teachers seleoted for sabbatical leave? (a)
Length of service; (b) Application considered in order of date; (o) Dis-

tribution by departments; (d) For professional study; (e) Any other basis/

#bistribution of other basis of

of institutional control:

l. Non-Sectarian.s-

On application and by special attention

Value to college and to individual

Needed chenge « « « « . .

L] . . L]

Ability to arrange for absenteo's work

Professional rank . « .« «
Rest and recreation . . .

* e e o o0 oo

2. Sectariane--
Application for leave by professor
Specific needs or opportunities given .

L ] L] . L] . [ ]
L] . L[] .

. L] [} * L]

& o o o o

.
L ] [ LY . . .

L]
e & ¢ e o
L] . L] L] L] L]

Number

selection listed according to types

Reporting

L]
* L] . L]

[l S SRSy X

N W
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lection. These bases are: length of service mentioned by 145 higher insti-
tutions, for professional study by 109, and applications considered in
order of date by fifty-oight colleges and universities. These three bases
for seiecting teachers who take leave retain the same relative rank posi-
tion in each group with the exception of the undergraduate institutions.
The principle of distribution by departments was mentioned only seventeen
times.

Thirty-nine institutions suggest other bases of selection. These
bases are tabulated as a supplement to Table XX. Twenty-one of the thirty-
nine are institutions which grant sabbatical leave as an irregular practice.

.

_ An analysis of them, in the main, suggests a lack of system or regularity.

Number

Reporting

As needed to assist faculty in completing preparation « « « . « . .
As flellowship or opportunity is offered to individual professor

for study or travel ¢« ¢ ¢ ¢« ¢ o ¢ o ¢ ¢ o o s o o e s o s

To establish new contacts o o o o ¢ ¢ o« ¢ o ¢ o o o o o o o o o o &

To improve quality of instruction « « « + « ¢ ¢ ¢ ¢ ¢ ¢ ¢ o ¢ o o &

. Order of service,.convenience to school and their own inclinations.

Length of service modified by persommel « « « ¢ ¢ ¢« ¢ ¢ ¢ ¢ ¢ o o &

By special individual arrangement « . . . ¢ s o e o o o 0 4 0 o o e

I N N SR N

3. Public College and University.--
Bach individual case is considered on its own merits
Special opportunities that are offered occasionally
All considerations taken into account . . . . . . .
Special application for definite research . « . . .
Length of service and promise of growth « . . . . .
Teachers of high value « . . ¢ ¢ ¢ o ¢ eo o o o ¢ o o ¢ o o o &

....
[} [} [} L ]
L] L ) :
[} L ]
° [
. .
« v e e e
© o o o o
(W R RS

4. Teachers College and Normal School.--
Professor's individual request « « « « eo o o o o o o o o o o o o
Improvement by travel « o o ¢ ¢ ¢ ¢ ¢ ¢ ¢ o o o o 0 o e o 0 0 o e
Teacher's efficiency « o o o o o o o o o o o o o o o o o o o o
Quality of service and attitude « o o« ¢ o o ¢ ¢ ¢ ¢ o o ¢ ¢ o ¢ &
Depends on whether the person has the Ph.D. degree . . « « « « ¢« &
Automatic, as each teacher works seven quarters out of eight . . .
Only for those working toward the Ph.D. degree so far « « « « « o+ &
Service of the person and need of the institution « ¢ « ¢ ¢ ¢ o o «

L] L ) L] L ]

NP W W P
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in the practice. Indications are that* combination of the bases, flexible
e;xough to provide for adjustment to the individual's program and desires
and the institution's needs, is the general tendency. The essential prin-
ciples of selection probably are: (1) a definite length of service, (2) for
professional improvement, and (3) applicetions considered in order of date.

1ength of Period of leave.-- Different lengths of the period of

TABIE XXI

IENGTH OF PERIOD FOR WHICH SABBATICAL LEAVE IS GRANTED*

m v - e e S S oS S
’ Crogs-Classification of Higher Institutions
Program of Institutional Conirol Sabratical Leave
Institut Privats Publie _Practioe
Length Grad~| Underj¥on- |Sectz~| Ool- | Teach|f Reg- |Irreg-
of uate | Grad-fSecta-{rian lege | -ers |} ular [ular [Total
Period vate frian and Col-
Uni- | lege
ver- | and
sity | Nor-
mil
lonths '
12 65 62 41 51 35 34 118 43 161
9 7 20 8 14 5 14 28 13 41
6 33 17 26 13 11 10 43 17 60
4% 4 10 4 6 4 4 15 3 18
3 7] 0] s 5 6] 29| 35| .11 46

*Data derived from Appendix B, Part A, question 7.

leave are observed in the several groups of institutions. (See Table XX1),
The teachers college and normal school group seems to emphasize to & greater
extent the leave for a period of three months than other groups of insti-
tutions. Twenty-nine of the forty-six which grant a leave for three months
are teachers colleges and normal schools. The report of the practice, in
the main, is in favor of the longer period of leave. The data may be
thought of as trimodal, the most frequent mode at twelve months, a second

at six months, and a third at three months. The typical institution grants
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a leave for twelve months. That length of service before taking leave
may condition the length of leave is revealed in the case of the teachers
colleges and normal schools.

Number of Years of Service Prior to Repeating Ieave.-- The mode

or most frequent number of years of service a teacher must give after taking

TABIE XXII

NUMBER OF YEARS AFTER WHICH SABBATICAL LuAVE MAY BE REPEATED,
BASED ON DAT'A FROM 169 HIGHER INSTITUTIONS*

=======I=;%T=F —_— e "]

Crozs-Classification of Higher Institutions

Program of ] _ Institutiomal Contrel Saboatical Leave
Institution Private Public Practice
Grad-| UnderjNon- |Sccta-| Col~ | Teachl| Reg= |Irreg-
Nugger uate | Grad-}Secta-|rian lcge | ~ers || ular jular |Total
uate jrian and Col-
Years Uni- | lege
ver- | and
sity | Nor-
mal
Iode 6 645 6 6 6e5 6 6 7 6
Hedian 669 649 648 649 649 663 67 7.1 6.7
G 7eb 7¢6 75 7e6 745 Tel T4 7e5 74
Gﬁ 664 663 663 6e¢3 663 367 6e1 643 6.1
% - Q_L 1.1 1.3 1.2 1.5 1.2 5.4 1.3 1.2 1.5
Q o6 o7 6 o7 6 1.7 o7 o6 o7
Range 1-10| 2-13| 3-10| 1-13| 3-10 | 1-10|| 1-13 1-7| 1-13
Number "
Reported 65 49 | 47 37 30 65 150 19 169

*Data derived from Appendix B, Part A, question 8,

leave before he is entitled to another leave is six years. In comparing
the data of Tables XVII and XXII no appreciable difference is observed in
the number of years of service before applying for sabbaéical leave and
the number of years following a leave before another leave may be granted.
Vhat this fact signifies is not clear, but it seems reasonable to assume

that the period of service required before taking sabbatical leave hegins
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as soon as the teacher enters the service of the institution. The greatest
variability is that of the teachers colleges and normal schools as shovm
by a quartile deviation (Q) of 1.7 which is almost three times as large

as the quartile deviation of the other groups of institutions. According
to the 169 institutions reporting, fifty per cent deviate 0.7 of one year
from the median institution, which requires 6.7 years of service before

the leave may be repeated.

Purpose of Sabbatical leave.-- The purpose for which sabbatical

leave may be granted is varied. The major purpose governing the practice
seems to i;dicate a desire for professional improvement. Tﬁis improvement
may be.realized in several ways. (See Table XXIII). No prescribed rule
meets the needs of all types of institutions and teachers. That flexibility
in the purposes for granting sabbatical leave is desirable is indicated by
the frequency with which the purposes are mentioned. The order and frequen-
cy of the purposes for granting sabbatical leave, as practiced by institu-
tions, are: (1) study, 245; (2) travel, 133; (3) to restore health, 107;
(4) to write for publication, 77; and (5) for rest or recreation, 7l. The
data reveal that these five purposes maintain their relative position or
rank in the several groups of institutions. The thirty-one other purposes
(f in Table XXIII) sugeest the importance of research as a purpose for
which sabbatical leave may be granted. However, research as a form of
study probably is engaged in more frequently by the teacher who has the
Ph. D. degree than the one who is working toward the completion of an
advanced degreee.

These data reveal that plans of sabbatical leave provide for a

distribution of purposes during the period of leave, probably a part of



the period being devoted to study, part to travel, and another part to

rest and recreation, with provisions for any other desirable purpose that

The unusual cases receive special

-

may improve the service of the teacher.

consideratione.

Must Spend Ieave Period in Studye-- The requirement that a

TABIE XXIII

PURPOSES FOR WHICH SABBATICAL LEAVE lIAY BE GRANTED ACCORDING
TO ADMINISTRATORS OF HIGHER EDUCATION

- ~ e
’ Crozs-~-Classification of Higher Institutioens
Program of Institutiona}l Control Sabvatical Leave
Ingtitution Private Public Practice
Purpose | 6ved- UnderiNon- |[Secta~{ Col~- | Teach|| Reg- |Irreg-
of nate | Grad-jSecta~{rian 1e§e Eeis ular {ular |[Total
vate jrian an 0l-
Leave* Uni- | lege
ver- | and
sity | Noxr~
mal _
a 8l 93 52 75 47 71 174 71 245
b 45 46 32 35 4. 42 110 23 133
c 40 18 27 18 13 13 59 12 71
a 48 37 34 31 20 22 73 34 107
e 42 25 29 17 21 10 61 16 ™
£ 23 6 11 4 14 2 28 8 31

*For what purposs, or purposes, may sabbatical leave be granted? (a)
Study; (b) Travel; (o) Rest and recreation; (d) To restore heelth; (e)
To write for publication; (f£) Any other purpose.

#bistributipn of other purposes for granting sabbatical leave
listed according to types of institutional control,.
Number
l. Non-Sectarian.-- Reporting

Research L] L] L] L] L L] L . L] L ] . ] [ ] L] L] L] Ll . L] L] L] [ ] * L] L . L L] L] 5
For teaching appointment at another college or university . . . . 3

To accept service elsewhere for individual and college good . . . 3

2. Sectariane=e
Re search L] L] L] o L] L . L] L] L] L] L] L] * L4 L4 L] L) L] L] L] . . L] L] L] L] L] L]
For specifll reasonS « o « o o o o o o o o o o o o o o o o o o o »
The need of the college and the teacher .« « « ¢ ¢« ¢ ¢ ¢ ¢ ¢ o o &«

[EFIESTY X
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teacher must study while on sabbatical leave is not an accepted principle
in the majority of insﬁitutions. The percentage distribution of the 227
institutions revlying reveals that 41.9 per cent require the teacher to
study and 58.1 per cent do not meke such a demand. If the groups accord-
ing to institutional control are considered, the teachers college and nor-
ml school, the public college and university, the sectarian, and non-
sectarian have, respsctively, 55.2, 47.6, 44.8, and 15.7 per cent of the
institutions requiring the teacher to study while on leave. The institu-
tions which grant leave as a reguler practice require study in 38.2 per
cent of the 170 reporfting, and of those granting leave as an‘irregular
practice 52.6 per cent require a study program. The praduate and under-
graduate groups have, respectively, 28.6 and 43.4 per cent of the institu-
tions requiring the teacher to study while on leave. Generally speaking,
more of the publicly controlled institutions require study during the veriod
of leave than the privately controlled colleges and universities.

Perhaps the reason for the difference in emphasis on the require-
ment that teachers study while on leave is due in part to the kind of

degrees held by the members of the :aculty of the institution. For ex-

Number
3. Public College and University.-=- Reporting
Research..........................-7
_Any purpose that improves and equips teacher for university . 2
No specific purpose - any good purpose would be O.K. . . . . . 2
Teach at another university . « « o« ¢ ¢« o o o o o o ¢ o ¢ o o 1
Observation of educational institutions in this country aid

in Europe . L4 o o o o o ] e o o e o o o o o o o o .
Each unusual case is given special consideration . . . . . . .

T

4, Teachers College and Norml Schoo.--
Re search e L] L] L] L] L] * L d . L d L] o L] L] L] L] o L] . * . L] L4 L] L] o L] 2
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g@ple, the toachers college and normal school may emphasize study for a
higher degree in order to meet higher standards of accrediting organiza-
tions, etc. On the other hand, the non-sectarian institutions may not
need to insist on study in order to increase the professional standing of

the faculty, since, in the main, a larger percentage of their faculty have

TABIE XXIV

TEACHER O SABBATICAL LEAVE REQUIRED TO SPEND THE FERIOD
IN STUDY, 227 HIGHER INSTITUTIONS REPLYING*

—r e ——— S = e
’ Crons-Classification of Higher Institutions
Program of Institutional Contiol Saboatical Leave
1ust Institution Private Public Practice
Study | Gred- UnderilNon- |Secta-| Col- | Teach|| Reg~ |Irreg-
Vhile uate | Grad-jSecta~-|rian lege | —~ers || uler [ular |[Totel
on uate frian and Coi-
Leave Uni- lege
ver- | and
sity | Nor-
mal %
Number :
Yes 22 36 8 30 20 37 65 30 95
No 55 47 43 37 22 30 105 27 132
Total 7 83|l 51 67 42| 67 170 57 227
Percentage
Yes 2846 4344| 1547| 4448 47.6| 55e2|[ 38e2] 52.6| 4169
No T1eh| 56e6) B4e3| 55.2| 5244 | 44.8|| 61e8] 47e4| 58,1
Total | 100 % 100 %| 100 %| 100 %| 100 %[ 100 | 100 ¢ 100 %[ 100 %

*Data derived from Appendix B, Part A, question 10.

the advanced degrees. (See Table LXVII),

Teacher May Teach Elsewhere and Draw Two Stipends.-- The practice

of securing a teaching position in some other institution for the period of
sabbatical leave and receiving a salary from each institution is permitted
by one-fifth (21,8 per cent) of the 197’ institutions revorting which grant

sebbatical leave. (See Table XXV). The regular-practice and the irreg-
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ular-practice groups have, respectively, 19.1 and 31l.1 per cent of the in-

stitutions which permit the teacher on leave to teach in another institution
and receive two salariess. Teaching elsewhere is permitted to a greater ex-
tent by the publicly controlled colleges and universities than by the teach-

ers colleges and normal schools, as revealed by the respective percentages,

TABLE XXV

PROFESSOR ON SABBATICAL LEAVE MAY TEACH IN ANOTHER INSTITUTION AND
THUS RECEIVE TWO SALARIES, 197 HIGHER INSTITUTIONS REPORTING*

S e - e —— — e ————— ]

’ Crogs-Classification of Higher Institutions
Program of Institutional] Control Sabbatical Leave
Institution Private Public Practice
lny Grad-| UnderjNon- ‘|Secta~| Col- | Teachl| Reg- {Irreg-
Teach | yate | Grad-|Secta~|rien lege | -ers || ular |ular |[Total
Blse- uate frian and Col-
where Uni- | lege
’ ver- | and
sity | Nor-
mal
Number
Yes 19 15 11 13 10 9 29 14 43
No 51 53 31 47 26 50 123 31 154
Total | 70 68 42 60 36 59|| 152 45| 197
Percentage
Yes 271 2241) 26e2| 21e7| 27e8| 15.3|] 19.1] 31le1l| 21.8
No 7269 7TT7e9|| 73e8| 78e3| 7262 8447)]] 8049] 6849 | 7842
Total 100 %| 100 %ILIOO %| 100 %| 100 %| 100 %|{ 100 %| 100 %| 100 %

*Data derived from Appendixz B, Part A, question 11,

27.8 and 15.3. A similar relation is observed for the non-sectarian and
sectarian groups as well as for the graduate and undergraduate classifi-
cations, however, the amount of difference in each case is reduced. The
tendehcy seems to be that a greater percentage of the smaller schools
require teachers on leave to refrain from teaching elsewhere during the

period than of the larger institutions. In the main, the data reveal that
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the principle of teaching while on leave is not the generally accepted
practice.

Amount of Salary Paid During leave.-- The data of Table XXVI

reveal that one-half salary, full salary, and other fractions of salary

were mentioned, respectively, by ninety-nine, forty-three, and ten insti-

TABIE XXVI

PART OF SALARY PAID TEACHER DURING SABBATICAL LEAVE,
274 HIGHER INSTITUPIONS REPORTING

= ' ‘ e e ——————

Cro~s—Classification of Higher Instlitutions
Program of Institutional Coptrol | Sabovatical Lesave
Institution Private Pudlie Practice
. Grad-| Under]Non- |Secta-| Col- | Teachl|| Reg- | Irreg-
ount uwate | Grad-}Secta-{rian lege | ~ers |} ular [ular |[Total
5 of . uate frian ard | Col-
alary Uni- | lege
ver-~ | and
sity | Nor-~
mal
a 0 0 0 0 0 0 0 0 0
b 11 10 8 5 8 22 36 7 43
c 30 32 14 27 2l | 37 72 27 99
da 5 5 2 5 3 0 4 6 10
e 0 0 0 0 0 1 1 0 1
£ 49 57 40 46 20 15 79 42 121

*Vhat part of salary is paid to teacher during sabbatical leave? (a) No
salary; (b) Full pay; (o) Half pay; (d) Other fraction; (e) Per cent of
salary; (£) Any other method.i

#Distribution of other methods of paying the teacher during seb-
Y

batical leave listed by groups of institutions according to types of

control.

Number
1. Non-Sectarian,-- Revorting
Full pay for half year, half pay for full year « « « o o « o « » 28
Full salary less amount paid for substitute « . « ¢ ¢ ¢« ¢ ¢ o & 4
Five per cent per year of tenure . o « o o o ¢ o o ¢ o ¢ o o o o 1
Amount granted ranges from $250.00 to $1000.00 per year « « « « 1
Special arrangement and agreement ¢ ¢ ¢ ¢ ¢ o ¢ o o o 0 o 0 o o 1
Full or half salary, depends on individual and reason for leave. 1
In case of jear's leave, full salary less cost of substitute;
half year's leave full s8lary « « o « o o o o o o o o 1
Full pay for one semester every third year « « ¢« ¢« ¢ ¢« o« ¢ o« o & 1



tutions. The teachers college and normal school group account for twenty-
two of the forty-three institutions which give full pay while on leave.
Outside of this fact there are no significant differences in the data.

An analysis of other methods of paying teachers while on leave
(f in Table XXVI) perheps reveals the most important principle concerning
the peyment of the teacher's salary during leave, i.e. full pay for a half
year or half pay for a full year. Sixty-one institutions‘make use of this
method; Twenty-one institutions give full salary less amoﬁnt paid for a
substitute. Perhaps the most advanced or unigue regular sabbatical-leave

methods of paying the teacher's salary while on leave are émployed by the

- Number
2., Sectarian.-- Reporting
Full pay for half year; half pay for full year « « « « ¢ ¢« « o 18
Amount not fixed, determined by agreement with each individual 11
Full salary less amount paid for substitute and adjiustment of
courses'.’....0"000.‘...'00.
Fixed cash amounts e o @ o o o © o o o e o o 0685 o o o ° o o
Half pay for one year; three-fourths pay for one semester .
Pay one-fourth of salary .« « ¢« o ¢ ¢ ¢ ¢ o ¢ 60 o ¢ o o o &
One=-third to one-half pay, depends on needs and finance . .
Full salary, two-thirds, or one-half salary on agreement . .
One-half salary if service is seven years; one=fourth if
Service i8 1888 ¢ o o ¢ o ¢ ¢ o o ¢ o o o o o e o o o
Half term with full pay each three years, or a whole term with
ﬁll].payaachsixyearS......o.o.o...-

L] L] L] [ ] . L]

HFHP MO

=

3. Public College and University.--
Full pay for half year; half pay for full year « « « « « o « &
Full salary less salary paid for substitute and by adjustment

Of COUrSES o o o « ¢ o o o o o o o o o o o ¢ o o o o
Amount paid is determined by agreement with each individual .
Full pey for half year; three-fifths for full year (U. of Ariz).
Fixed cash amounts8 « « o ¢ ¢ o o o o o o o o ¢ o o o ¢ o o o
Indefinite proportion of salary for twelve months . . . . . .

©

e

4, Teachers College and Normal School.--
Full pay for half year; half pay for full year . « « « « ¢ « o«
Not to exceed fifty per cent of salary, provided substitute

can be employed for other half of salary . . . . .
Nottoexceed$1500-00 ® o o @ o o o o o o o o o e o e o o
Full salary less amount paid for substitute . . « o« « . . &
Nodefinite amount o ¢ o ¢ ¢ o o ¢ ¢ o o ¢ o o o o o o o o o

[o2]

(RSN
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University of ' (alifornia, which pays two-thirds of the salary, and by the
University of Arizone, which gives full pay for a half year and three=-
fifths pay for a full year.

Number of Months Paid While on leave.-- The significant fact about

the data relative to the number of months the teacher is paid while on leave

TABIE XXVII

NUMBER OF MONTHS TEACHER IS PAID WHILE ON SABBATICAL LEAVE,
199 HIGHER INSTITUTIONS REPLYING*

_ . . . .
’ Crogs-Classification of Higher Institutions
Program of Institutional Control Sabbatical Leave
Institution Private Putlie Pragtice
Number | Grad-| UnderjNon- |Secta-| Col- | Teach|| Reg~ |Irreg-
of uate { Grad-jSecta-{rian lege | ~ers |} ular jular |Total
Months uate frian and Col-
Uni- | lege
ver- | and
sity | Hor-
mal
Mode 12 12 12 12 12 3 12 12 12
ledien 12 12 12 11 12 10 11 12 12
Range 3-12| 3-12| 3-12| 3-12| 3-12| 312 ||13-12| 3-12 | He-12
Number
Reported 71 64 39 57 39 64 153 46 199

*Data derived from Appendix B, Part A, question 13.

is that practically no distribution is revealed. (See Table XXVII). Since
both the mode and median came at twelve months or the last class interval,
the writer did not consider it worthwhile to compute any other measures.

It will suffice to say that the typical institution peys the salary for
twelve months or for the duration of the leave. However, the teachers college
and normel school group has a mode of only three months. It has been ob-
served that a three months' leave period is an apparent characteristic dif-

ference between this group of institutions and the other groups.
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Accept Better Position Immediatelye.-~ There is evidence of more

oprosition to teachers accepting better positions immediately after taking
sabbatical leave from the public and undergraduate institutions then from
the private and graduate groups. (See Table XXVIII)e The percentages of

institutions opposing the practice are 60.9, 70.0, 52.6, and 47.5, respec~

TABLE XXVIII

TEACHER MAY ACCEPT A BETTER POSITION IIMEDIATELY AFTER SABBATICAL
IEAVE EXPIRES, 203 HIGHER INSTITUPIONS REPLYING*

. . . . . :
Cross-Classification of Higher Institutions

2
Progranm of Institutio Control Sabbatical Leave
Institution Private ___Publis Practise
May Grad-| UnderjNon- |Secta-{ Col~ | Teach|| Reg~ [Irreg-
Leave uate | Grad-jSecta~|{rian lege | —ers || ular {ular |[Total
Position uate jrian anad Col-
Uni- | lege
ver~ | and
sity | Nor-
mal
Number
Yes 37 24 21 a8 12 25 60 26 86
No 34 44 19 31 28 39 97 20 117
Total 71 68 40 59 40 64 157jx 46 203
—— —— — ——— —— —_—
Percentage :
Yes 5241 35°3i 525 | 47e%4| 3060 3961l 38e2| 5665 | 4244
No 479] 64e7|| 47.5| 52e6] 7040 60.9~ 61le8| 43¢5| 5746
Total | 100 %| 200 %/ 100 4| 100 %| 100 %] 100 %/ 100 %/ 100 %| 100 %
*Data derived from Appendix B, Part A, question 14.

tively, for the teachers college and normal school, the public college and
university, the sechtarian, and the non-sectarian groups. The regular-prac-
tice and the irregular-practice groups have, respectively, 38.2 and 56.5
per cent of the institutions which permit the teacher to accept a better
position immediately after sabbatical leave expires. The indications are
that teachers are expected not to accept better positions immediately

following leave.
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Refund Salary.-- The teacher who accepts & better position else-

where immediately after taking sabbatical leave is expacted to refund all
or part of the salary in three-{ifths of the 155 institutions reporting.
(See Table XXIX). Institutions granting sabbatical leave as ;Vregular

practice tend to emphasize this requirement (62.3 per cent) slightly more

TABIE XXIX

IF TEACHER ACCEPTS POSITION ELSEWHERE IMMEDIATELY AFTER
SABBATICAL LEAVE, HE MUST REFUND SALARY PAID DURING
LEAVE, 155 HIGHER INSTITUTIONS REPORTING*

—— - ——. —~ 2 e e . o
- Grozs-Classification o or Ipstitutions
Program of Institutio c o Sabbatical leave
Institution Private Publie Practice
Must Grad-| Under]Non- |Secta~| Col~ | Toeach|| Reg~ |Irreg-
Refund uate { Grad~}Secta-{rian lege | ~ers |l ular jular |[Total
Salary wate {rian and Col~
Uni- | lege
ver- | and
sity | Nox-
mal
Number ”
Yes 29 30 9 23 27 35 76 18 94
No 28 15 16 20 7 18 46 15 61
Total: 57 45 25 43 34 53 122 33 155
Peroézzage
Yes 50¢9| 66,7 36e0| 53e5| 79e4| 6640| 62e3] 54e5| 6046
No 49,1] 33.3| 64.0] 4645 2046] 34.0f 377 45.5| 394
Total 100 4 100 4|| 100 %] 100 %| 100 %| 100 4| 100 A4 100 %| 100 %
Per Cent
Refunded
100% 21 18 4 13 22 26 54 11 65
50 2 2 1 3 0 1 4 1 5
25 0 1 0 1 0 0 0 1 1
Number
Reported 23 21 5 17 22 27 58 13 71

*Data derived from Appendix B, Part A, question 15,

than those with an irregular practice (54.5 per cent). Only seventy-one
of the ninety-four institutions which report that the salary paid during

leave must be refunded, if the teacher goes elsewhere, state the amount.
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Sixty-five of the seventy-one institutions report that 100 per cent of the
amount paid during leave must be refunded if the teacher goes elsewhere
immediately after taking sabbatical leave.

Engage in Other Occupationse=-- The group of institutions with

regular sabbatical-leave practice have one-fourth (25.3 per cent) permit-

TABIE XXX

TEACHERS ON SABBATICAL IEAVE MAY ENGAGE IN OPHER GAINFUL OCCUPATIONS
THAN TEACHING, 187 HIGHER INSTITUPIONS REPORTING*

e
P ey -

N —— e - e ————
’ _Crogs-Classification of Higher Institutions
Program of ¢ _Institutionaj Control Savbatical Leave
Enenee Institution Private Public Practice
. fi? Grad- UndefﬁNon- Secta-~| Col- | Teach|| Reg—~ [Irreg-
Gainful uate | Grad-jSecta-jrien lege | ~ers {f ular [ular |[Total
]
Ocoupas uate jrian anq Col-
Da 3 Uni- § lege
tion -
ver- | and
sity | Nor-
mal
Number
Yes a7 21 19 16 13 9 37 20 57
No 38 44 23 41 18 48 109 .21 130
Total 65 65 42 57 31 571 146 41 187
Percentage
Yes 41.,5| 32¢3|| 4542| 28el| 41le9| 15e8|| 25e3| 4848 | 3045
No 5845] 67e7|| 54e8| 71e9| 58el| 84e2]] 74e7| 5le2| 6945
Total | 100 % 100 ZJ 100 %| 100 %| 100 %] 100 #| 100 %| 100 %] 100 %

*Data derived from Appendix B, Part 4, question 16.

ting teachers on sabbatical leave to engage in gainful occupations other
than teaching, while the irregular-practice group have one-half (48.8 per
cent) of the institutions which permit the teacher to be thus occupied.
(See Table XXX). There is a variatién in the practice concerning }phis
principle if the percentage disbribution for types or groups of institu-
tions is considered. A relatively smaller percentage (15.8) of teachers

colleges and normal schools permit the practice than any other classifica-



tion of institutions. 1In the main, the practice of permitting teachers to
engage in other gainful occupations than teaching while on sabbatical leave
is not a generally accepted policy, but perhaps may be permitted as an ex-
ception to the general rule.

Teacher Obliped to Return.-- The teacher is obliged to return to

TABIE XXXI

TEACHER IS OBLIGED TO RETURN TO SERVICE AFTER SABBATICAL
IEAVE, 211 HIGHER INSTITURICNS REPLYING*

’ Crogs-Olassification of Higher Institutions
Program of }__ Institutional Control Sabbatical Leave
Institution b _ Privats Publiic Practice

Obliged | Grad-| UnderjNon- |Secta~| Col- | Texchi| Reg= |Irreg-!
to uate | Grad-jSecta-{rien lege | ~ers {} ular |ular (Total
Return uate frian and Col-
Uni- | lege
ver~ | and
sity { Nor-
~ ml

40 38 48 125 29 154
22 5. 16 37 20 57

62 43 64 162 49 211
=== === #===

Percentage
Yes 6647 | 6445| B88ed| 75.0( 77.2| 59.2| 7340
No 3343 | 35.5| 11e6| 25.0|| 22.8| 40.8 | 27,0
Total 100 %| 100 %| 200 %[ 100 %|| 100 %| 200 %| 100 %

*Data derived from Appendix B, Part A, question 17.

service after sabbatical leave in 154 (73 per cent) of the 211 institutions.
(See Table XXXI)e This principle is more generally accepted by the group
heving regular sabbatical-leave practice (77.2 per cent) than by the irreg-
ular-practice classificetion of institutions (59.2 per cent). If the reader
is intereéted in other group comparisons, an analysis of the data reveals
some significant differences and similarities. In conclusion, however, it

may be stated that the teacher is expected and obliged to return to service



in the institution upon the expiration of sabbatical leave. Exceptional
cases probably are given individual consideration.

Number of Years Obliged to Return -~ Ninety-sight institutions

report the definite number of years the teacher is obliged to remain in

service at the institution after taking sabbatical leave. (See Table XXXII),

TABIE XXXII

NWBER (F YEARS TEACHER IS .OBLIGED TO REMAIN IN SERVICE AFTER
SABBATICAL IEAVE, 98 HIGHER INSTITUTIONS REPORTING*

WWW

'J Orozs-Classification of Higher Imstitutions
Progran of Institutional Control Sabbatical Leave
Institution Private Publie Practice
Tumber | Grad-| UnderjNon- |Secta-| Col- | Teach|| Reg- |Irreg-
of uate | Grad-jSecta~|rian lege | ~ers {| ular |ular |[Total
Years nate jrian and Col-~
Uni- | lege .
ver- | and
sity | Nor-
ﬁ mal
Number
4f 0 1 0 1 0 -0 1 0 1
3 years 6 3 1 2 6 5 13 1 14
2 7 6 3 4 6 17 27 3 30
1 20 22 11 12 19 11 43 10 53
Total ___ZES __:32 15 19 _ 31 33 84 14 98
Percentage
4f 3.0 5,2 I 1.2 1.0
3 years 18.2 RS 6e7| 105 19e4| 15.2|| 1545 Te2| 1443
2 21e2| 18e8|| 2060 2lel| 1944 51.5|| 321 2le4| 3046
1 60,6 68,8l 73,3| 6342] 61e2| 33e3|| 5le2] Tled| 5.l
Potal 180 %| 100 %[ 100 %| 100 %| 100 %| 100 %|| 100 %| 100 %| 100 %
llode 1 2 1 1 1
ledian 1.8 2e2 2e¢0 1.7 1,9
Range 1-3 1-3 1-4 1-3 1-4

*Data derived from Appendix B, Bart A, question 17.

Although these data are not representative of a general practice in all
institutions, the indications are that teachers are required to return for
a period of one to three years after taking leave. Two-thirds of the

teachers colleges and norma2l schools require two or more years as compared



with approximately one~third of the other groups. The longer periods are
more representative of the regular than the irregular-practice groups as
revealed by the percentage distribution.

Submit Program of Activities Before leave.-- A ﬁfogram of the

teacher's proposed activities while on leave is required by three-fifths

TABIE XXXIII

TEACHER IS REQUIRED TO SUBMIT A PROGRAM OF HIS ACTIVITIES BEFORE
SABBATIGAL IEAVE, 223 HIGHER INSTITUPIONS REPORTING*

66

=‘.==“'——-"‘==F,—- > ——— - e e e e~ —
Cross-Classification of Higher Institutions
Program cf Instituticnal Control { Sabbatical Leave
Institution Private Putlic Practige
Program |"Gyad-| UnderjNon- |Seota~]| Col- | Teach Reg~ | Irreg-
of uate | Grad-{Secta-|rian | lege | -ers {[ ular [ular [Total
Aotivities vate jrian ard Col-
Required Uni- 1 ege
1 ver- : and
sity | Nor-
mal
Tumber
Yes 50 41 25 35 31 39 102 28 130
No 30 36 22 31 13 27 68 25 93
Total 80 77 47 66 44 66 170 63 223
Percentage
Yes 62¢5] D53e2|| 53e2| 5340| 7T0e5| 5961|] 60.0| 5248| 5843
No 37e5| 4648|| 4648 47.0] 29.5| 40.9|] 40.0] 47.2] 4147
Total | 100 @ 100 | 100 % 100 % 100 %| 100 74 100 % 100 | 100 %

*Data derived from Appendix B, Part A, question 18

(60.0 per cent) of the regular practice group and by slightly more than

one-half (52.8 per cent) of the irregular classification. The public

college and university requires a program in 70.5 per cent of the cases re-

ported; the next larpest per cent is the graduate group (62.5 ver cent).

These data indicate that the principle of requiring a program of proposed

activities before entering upon sabbatical leave is the generally accepted

policye.
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Submit & Report Following Leave.-~ The practice of requiring the

teacher to submit a report of the activities upon the completion of leave
is not as generally accepted as the requirement of a program before taking
leave. (See Table XXXIV). The regular-practice group has two-fifths

(40.6 per cont) of the institutions requiring a report of the teacher's

TABLE XXXIV

TEACHER IS REQUIRED £0 SUBMIT A REPORT (P HIS ACTIVITIES AFTER
SABBATICAL LEAVE, 218 HIGHER INSTITUTIONS REPLYING*

’ Crogs—Classification of er Institutions —
Program cf Institutienal] Contrel Sabbatical Leave
Institution § Private Putlic Practice
ng;rt Grad~| Under]Non- |Secta-| Col~ | Teach|| Reg~ |Irreg-
Aotivities uate | Grad- S§cta- rian lege | ~ers || ular Jular [Total
Required uate jrian and Col-
Uni~ } lege
ver- | and
sity | Nor-
ml
Thmnber
Yes 24 24 10 20 18 4 67 15 82
XNo 54 50|l 35 45 24 32 98 38 136
Total 78 74 45 65 42 66 165 53 218
Percentage
Yes 3068 32e4| 2242 3048 4249 | 5leS|| 4046| 2843 | 3746
No 69e2| 67e6]| 77e8| 69e2| 57l | 4845| 59e4| T71le7 | 6244
Total | 100 %| 100 %|l 100 %[ 100 %] 100 %| 100 %]/ 100 %] 100 %| 100 %

*Deta derived from Appendix B, Part 4, question 19, -

activities upon return from leave as compared with three-tenths (28.3 per
cent) of the irregular-practice group. The teachers college and normal
school is the only classification which has over one-half (51.5 per cent)
of the institutions requiring e report. The indications are that this
practice is becoming more general in institutions which have a regular

-sabbatical-leave system than in the irregular-practice group.
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Status of Annual Salary Incremente-- The data of Table XXXV

reveal that 62.1 per cent of the regular-practice group give an annual
salary increment for the year in which sabbatical leave is taken as com=-
pered with 34.8 per cent of the group with an irregular practice. These

facts seem to indicate that as institutions adopt a regular plan of leave

TABIE XZXV

ANNUAL SALARY INCREMENT GIVEN FOR YBAR IN WHICH SABBATICAL
LEAVE IS TAKEN, 118 HIGHER INSTITUTIONS REPORTING*

= - — e e e ]
’ __Cross-Classification of Highar Institutions
Program of Institutional Control Szpbatical Lezve
1 Institution Private Public Practice
Salary Grad-| Underj¥on- |Secta-| Col~ | Teach|| Reg~ |Irreg-
Inorement | uate | Grad-jSscta~|rian lege | —~ers || ular jular [Total
. Given uzte frian and | Col-
Und- | lz2ge
ver- | and
sity | HNor-
mal
Number
Yes 20 14 11 12 11 33 59 8 67
No 21 20| 14 16 11 10 36 15 51
Total 41 34 25 28 22 43 95 23 118
Percentage
Yes 48,8 4142 44,0 4249 5060 7667 6241 3448 5648
Xo 51¢2] 5848l 56e0] 57el] 5040] 23e3|| 399| 652 4342
motal | 100 %| 100 %]l 100 4| 100 %| 100 %| 100 %|| 100 %| 100 %| 100 %

*Data, derived from Appendix B, Part A, question 20.

£here is a relative increase in the number to give the annual salary incre-
ment. The reader is reminded that these data represent only those insti-
tutions which have regular salary schedules. The percentage of institutions,
which have an annual salary schedule and grant the increase to teachers on
leave, by groups is: for the teachers college, 76.7; for the public college

and university, 50.0; for the sectarian, 42.9; and for the non-sectarian

44.0,



69

Status of Retiremente.--~ The teachsr's retirement status while on

leave is indicated in Table XXXVI. The objectivity of these data was over-
looked in the final revision of the questionnaire. Although the data are
not conclusive, it is clear that the teacher's retirement status is being

protected during the period of leave. One hundred fourteen institutions

TABLE XXXVI

EFFECT OF TAKING SABBATICAL LEAVE ON TEACHER'S RETIREMENT
STATUS, 153 HIGHER INSTITUTIONS REPORT ING*

Cross ciassifica%ion Acco;ding to
Institutional Control

Effect on Private Public
Retirement Status Non-sec~-| Secta~ | College | Teachers
tarian | rian and College Total
Univer- and

sity Normal

Has no effect or is

not effected 40 4] 14 19 114
Have no retirement

provision 4 6 9 13 32
Taken out as not

teaching 0 0 0 7 7
Total reporting 44 47 23 39 153

*Data derived from Appendix B, Part A, question 21.

report that sabbatical leave has no effect on the teacher's retirement
status. On the other hand, only seven institutions state that the time is
"taken out as not teaching.” These seven institutions are teachers colleges
and normal schools. The principle of retiremsnt protection while on leave
is probably a very desirable administrative practice.

Summary of Administrative Principles.--~ The principles governing

the administration of sabbatical leave according to th<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>