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CHAPTER I

FOMJULTION M B DEFINITION OF THE PROBLEM

V o c a tio n a l te a c h e r  t r a in in g  and th e  c e r t i f i c a t i o n  o f  

v o c a t io n a l  te a c h e r s  are two o f  th e  m ost i n t e r e s t i n g  and c h a lle n g in g  

p h ases  o f  th e  w hole v o c a t io n a l  e d u c a tio n  m ovem ent. T h is i s  p a r t i ­

c u la r ly  tr u e  in  th e  f i e l d  o f  tr a d e  and in d u s t r ia l  e d u c a t io n , s in c e  

th e  te a c h e r  t r a in in g  in  t h i s  area  i s  l a r g e ly  i n - s e r v ic e  in  c h a r a c te r  

and in v o lv e s  many o r ig in a l  and unique a d m in is t r a t iv e ,  s u p e r v is o r y ,  

and c e r t i f i c a t i o n  a c t i v i t i e s .

Purpose o f  th e  Study

The m ajor o b j e c t iv e s  o f  t h i s  s tu d y  are* f i r s t ,  t o  a n a ly ze  

and compare th e  c e r t i f i c a t i o n  req u irem en ts o f  th e  v o c a t io n a l  t e a c h e r -  

t r a in in g  programs in  tr a d e s  and in d u s t r ie s  o f  th e  s e v e r a l  s t a t e s  

and t e r r i t o r i e s ,  aooord in g  t o  th e  req u ired  p r a c t ic a l  e x p e r ie n c e  

n e c e s s a r y  to  be e l i g i b l e  t o  r e c e iv e  th e  f i r s t  c e r t i f i c a t e  t o  te a c h

in  th e  v a r io u s  sc h o o ls  and c l a s s e s  o f f e r in g  v o c a t io n a l  tr a d e  and in ­

d u s t r ia l  e d u c a tio n ; secon d , t o  a n a ly z e  and compare th e  academ ic  

e d u c a tio n  n e c e s s a r y  t o  be e l i g i b l e  t o  te a c h  in  t h e s e  s c h o o ls  and 

c l a s s e s ;  and t h ir d ,  t o  an a ly ze  and compare th e  v a r io u s  v o c a t io n a l  

t e a c h e r - t r a in in g  pre-em ploym ent and i n - s e r v ic e  c o u r se s  req u ired  

o f  th e s e  tra d e  and in d u s t r ia l  t e a c h e r s  in  c o n n e c tio n  w ith  th e  c e r t i ­

f i c a t i o n  req u irem en ts o f  t h e i r  s t a t e .  In a d d it io n , th e  w r i t e r  has  

compared th e  q u a l i f i c a t io n s  o f  s u p e r v is o r s , t e a c h e r - t r a in e r s ,  and

1
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c o o rd in a to rs j w herever p o s s ib le ,  has re co rd ed  th e  t i t l e s  o f  th e  

v o c a tio n a l te a c h e r  t r a in in g  courses o f fe re d  in  th e  v a rio u s  s t a t e s  

and t e r r i t o r i e s ;  and has re p o r te d  th e  p ro cedures fo llow ed  in  making 

th e  courses a v a ila b le  to  th o se  in te r e s t e d ,  w ith  o th e r  p e r t in e n t  

in fo rm a tio n  reg a rd in g  advanced c e r t i f i c a t i o n  and s p e c ia l  r e q u ir e ­

m ents p e c u l ia r  to  p a r t i c u la r  s t a t e s  and t e r r i t o r i e s .

O rig in  o f  th e  Study

This s tu d y  o f  "Requirem ents f o r  V ocationa l Teacher T rain ­

in g  and C e r t i f ic a t io n  in  Trades and In d u s t r ie s  in  th e  V arious S ta te s  

and T e r r i to r ie s "  was suggested  to  th e  w r i te r  w h ile  e n ro lle d  as  a 

s tu d e n t i n  c la s s e s  i n  v o c a tio n a l ed u ca tio n  a t  th e  U n iv e rs ity  o f 

C in c in n a ti ,  C in c in n a ti , Ohio, through th e  g re a t  number o f  in q u ir ie s  

re c e iv e d  concern ing  th e  to p ic s  covered  in  t h i s  s tu d y , and th e  

ap p aren t wide sp read  i n t e r e s t  i n  such problem s. E s p e c ia lly  stim u­

l a t i n g  was a  re q u e s t from G ilb e r t  C. W eaver, S u p e rv iso r o f  I n d u s t r i a l  

T eacher-T ra in ing  f o r  th e  S ta te  o f  New York and P re s id e n t o f  th e  

N a tio n a l A sso c ia tio n  o f T rades and In d u s tr ie s  T e ach e r-T ra in e rs .

Weaver in d ic a te d  th a t  no in fo rm a tio n  r e l a t in g  to  th e  problem  o f th e  

p re s e n t  s tu d y  was a v a ila b le  a t  th e  U nited S ta te s  O ffice  o f E ducation , 

D iv is io n  o f  V ocational E ducation , W ashington, D. C ., and th a t  he 

hoped some one would make a  s tu d y  in  t h i s  a re a  o f  v o c a tio n a l ed u ca tio n  

f o r  th e  t r a d e s  and in d u s t r ie s  in  th e  n ear fu tu re .

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



3

Meed fo r  th e  Study

Under th e  p ro v is io n s  o f  th e  Smith-Hughes and George-Deen 

law s, th e  U nited S ta te s  O ffice  o f  E duca tion , D iv is io n  o f V ocational 

E ducation , r e q u ire s  t h a t  each s t a t e  and t e r r i t o r y  subm it f o r  approv­

a l  a  s t a t e  p la n  f o r  th e  v o c a tio n a l ed u ca tio n  work to  be c a r r ie d  on 

under th e  p ro v is io n s  o f  th e  a c t s .  The O ffice  o f  E ducation  a ls o  r e ­

q u ire s  t h a t  each s t a t e  p la n  f o r  v o c a tio n a l ed u ca tio n  be r e w r i t te n  

a t  i n t e r v a l s  o f  f iv e  y e a rs . T his p rocedure  g ives ample oppor­

t u n i ty  to  re v is e  v a rio u s  s e c tio n s  o f  th e  p la n s  to  m eet changing 

c o n d itio n s  and needs.

I t  i s  obvious th a t  th e  r e w r i t in g  o f s t a t e  p la n s  would be 

g r e a t ly  f a c i l i t a t e d ,  i f  s t a t e  d i r e c to r s  and su p e rv iso rs  p o ssessed  

adequate  re fe re n c e  m a te r ia ls  d is c lo s in g  th e  p a t te r n s  fo llow ed  by 

o th e r  s t a t e s  fo r  d i f f e r e n t  phases o f  th e  v o c a tio n a l work.

W hile th e  p r in te d  s t a t e  p la n s  o f  most s t a t e s  a re  a v a i l ­

a b le , th e y  a re  n o t so o rg an ized  th a t  th e y  can be compared r e a d i ly  

w ith  th e  program s o f  o th e r  s t a t e s .  Each p la n  must be s tu d ie d  

s e p a ra te ly  and th e  d i f f e r e n t  e lem ents i s o la te d  b e fo re  th e  s p e c i f ic  

a sp e c ts  o f  any one p la n  can be compared w ith  s im ila r  e lem ents i n  

o th e r  s t a t e  p la n s . The f a c t  th a t  th e  F e d e ra l O ffice  o f  E ducation 

does n o t i n s i s t  on any s e t  form f o r  th e se  p la n s  has meant t h a t  th e  

v o c a tio n a l a u th o r i t i e s  o f  th e  s t a t e s  and t e r r i t o r i e s  have o rgan ized  

programs to  meet th e  p a r t i c u la r  needs o f  t h e i r  own s i tu a t io n .

At p re s e n t ,  th e re fo re ,  no s a t i s f a c to r y  re fe re n c e  m a te r ia ls  a re  

a v a i la b le  t h a t  p re s e n t  th e  v a rio u s  a c t i v i t i e s  ©f a l l  s t a t e s  so
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t h a t  th e y  may he compared r e a d i ly .  I a  f a c t ,  a  g re a t  d iv e r s i ty  o f  

v o c a tio n a l- te a e h e r  c e r t i f i c a t i o n  p rocedu res and req u irem en ts  e x i s t s ,  

a s  w e ll as  a  wide v a r ia t io n  in  c e r t i f i c a t i o n  c o u rse s , b o th  as  to  

t i t l e s  and c o n te n t. Furtherm ore, as  one would n a tu r a l ly  e x p ec t, 

many q u e s tio n s  and problem s have a r i s e n  reg a rd in g  e l i g i b i l i t y  and 

c e r t i f i c a t i o n  o f v o c a tio n a l te a c h e rs  as  th e y  move from one s t a t e  

to  an o th e r and ask  f o r  e v a lu a tio n s  o f  t h e i r  p rev io u s  v o c a tio n a l 

c e r t i f i c a t i o n  c o u rses .

This in v e s t ig a t io n  shou ld  f u l f i l l  a  long  f e l t  need on 

th e  p a r t  o f  th e  s t a t e  d i r e c to r s  and th e  s t a t e  su p e rv iso rs  f o r  ade­

q uate  and compact re fe re n c e  m a te r ia ls ,  and when i t  seems d e s ir a b le  

to  make changes i n  c e r t i f i c a t i o n  p la n s  i n  any s t a t e  th e se  o f f i c i a l s  

shou ld  be a b le  to  f in d  v a lu ab le  su g g es tio n s  from th e  m a te r ia l  p re ­

se n te d  i n  t h i s  s tu d y . I t  shou ld  a ls o  prove in te r e s t in g  and v a lu ab le  

to  v o c a tio n a l t e a c h e r - t r a in e r s ,  v o c a tio n a l te a c h e rs ,  and a l l  th ose  

in te r e s t e d  in  v o c a tio n a l e d u ca tio n , secondary  ed u ca tio n , methods 

o f  c e r t i f i c a t i o n ,  and te rm in a l ed u ca tio n  o f  a l l  ty p e s .

Hie im portance o f t h i s  s tu d y  i s  f u r th e r  in d ic a te d  by

th e  f a c t  t h a t  th e  v o c a tio n a l ed u ca tio n  program  in  America has

grown v e ry  r a p id ly  in  re c e n t y e a rs . W hile s l i g h t l y  over one

m il l io n  in d iv id u a ls  were e n ro lle d  in  f e d e r a l ly  a id ed  c la s s e s  and

schoo ls  in  1936, in v o lv in g  an annual ex p en d itu re  o f  over 130,000,000 
1

from a l l  so u rc es , i n  19h3 th e re  were 2 , 3 0 0 ,U l l  in d iv id u a ls  e n ro lle d

 r  ,--------------------------------------------------------------------------------------------------------------------------------

7. 0* Key, J r . ,  The A d m in is tra tio n  o f  F e d e ra l G rants 
to  S ta te s ,  p . 1$. Chicago: P ub lic  A d m in is tra tio n  S e rv ic e , 1937.
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i n  v o c a tio n a l ed u ca tio n  cou rses  o f  a l l  k in d s , in v o lv in g  an annual 

ex p en d itu re  o f  163 ,502,396.

F in a l ly ,  th e  need f o r  t h i s  s tu d y  i s  e s p e c ia l ly  acu te  a t  

t h i s  tim e because o f  th e  n e c e s s i ty  o f  r e h a b i l i t a t in g  re tu rn in g  

v e te ra n s  from m i l i t a r y  s e rv ic e , ta k in g  c a re  o f  w orkers dem obilized  

from war p ro d u c tio n  p la n t s ,  and p lan n in g  f o r  th e  p ro b ab le  expansion  

o f  v o c a tio n a l ed u ca tio n  o f th e  Smith-Hughes type  in  th e  coming y e a r s .

D e lim ita tio n  o f th e  Study

This s tu d y , “Requirem ents f o r  V ocational Teacher T ra in in g  

and C e r t i f ic a t io n  i n  Trades and In d u s tr ie s  i n  th e  Various S ta te s  

and T e r r i to r i e s , “ has been l im i te d  to  th e  te a c h e r - t r a in in g  p ro g ress  

and c e r t i f i c a t i o n  p ro cedures in  t r a d e s  and in d u s t r ie s ,  as fo s te re d  

by  th e  Smith-Hughes and George-Deen A cts. I t  i s  n o t concerned w ith  

c o s ts  and numbers o r  o th e r  s t a t i s t i c a l  d a ta , ex cep t as  such d a ta  

may ten d  to  c l a r i f y  and o r ie n t  p la n s  f o r  v o c a tio n a l t r a d e s  and in ­

d u s t r ie s  c la s s e s  and te a c h e r - t r a in in g  program s. This s tu d y  does n o t 

d e a l  w ith  te a c h e r - t r a in in g  o r c e r t i f i c a t i o n  in  a g r ic u l tu r e ,  home eco­

nom ics, o r  d i s t r ib u t iv e  ed u ca tio n , excep t as  th e re  may be o v e r-la p p in g  

o f  p rocedure  o r  a s  i t  seems d e s ir a b le  to  make c o n tra s ts  between 

p h ilo so p h y  o r o rg a n iz a tio n .

The q u a l i f ic a t io n s  f o r  th e  f i r s t  c e r t i f i c a t e  a re  ana­

ly zed  i n  d e t a i l  f o r  every  s t a t e  and t e r r i t o r y .  As much m a te r ia l

 _ 2 -------------------------------------------------------------------

U nited S ta te s  O ffice  o f  E ducation , D ig est o f  Annual 
R eports o f  S ta te  Boards f o r  V ocationa l E ducation ,' p . 6 . W ashington:
I). S. (jovernment P r in t in g  O ffic e , 19Ult.
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re g a rd in g  th e  l a t e r  renew als , term  and perm anent c e r t i f i c a t e s  i s  

p re se n te d  as  i t  was p o s s ib le  to  s e c u re , n o t on ly  from th e  s t a t e  p lan s  

being  s tu d ie d , b u t from v a rio u s  b u l l e t in s  and o th e r  so u rc es . The 

l a t e r  c e r t i f i c a t i o n s  i n  many s t a t e s  a re  t i e d  up w ith  th e  g e n e ra l 

c e r t i f i c a t i o n  p o l ic ie s  o f  th e  s t a t e .  However, th e  m a te r ia l  p re ­

se n te d  concern ing  th e se  p ro cedu res i s  v e ry  in te r e s t in g ,  i s  v a lu ab le  

f o r  re fe re n c e  work, and p re s e n ts  many o p p o r tu n it ie s  fo r  f u r th e r  

s tu d y .

Sources o f  Data

The d a ta  f o r  t h i s  s tu d y  were secu red  from many so u rces .

The h i s t o r i c a l  m a te r ia l  was g a th e red  from th e  s t a t u te s  o f  th e  U nited  

S ta te s .  These s t a tu te s  served  as  th e  p rim ary  source f o r  th e  v a rio u s  

re fe re n c e s  to  th e  f e d e r a l  e d u c a tio n a l l e g i s l a t i v e  a c ts  t h a t  have 

fu rn ish e d  f e d e r a l  a id  to  e d u c a tio n a l a c t i v i t i e s  th ro u g h o u t th e  n a t io n . 

Next, i t  was n ece ssa ry  to  rev iew  th e  S ta te  P lans fo r  V ocational 

E ducation  fo r  Trades and In d u s t r ie s  and th e  v a rio u s  te a c h e r - t r a in in g  

programs i n  each s t a t e  and t e r r i t o r y .  This s te p  in v o lv ed  much c o rre s ­

pondence w ith  s t a t e  d i r e c to r s  and s t a t e  s u p e rv iso rs .

F ed e ra l and s t a t e  b u l l e t in s  on te a c h e r - t r a in in g  and v a rio u s  

p r in te d  s ta tem en ts  o f  p o l ic ie s  were co n su lted . B u lle t in s  from th e  

U nited S ta te s  O ffice  o f  E ducation  and from s e v e ra l  l i b r a r i e s  were 

examined f o r  th e se s  o r  d is s e r ta t io n s  b earin g  on te a c h e r - t r a in in g  o r 

on th e  q u a l i f ic a t io n s  and c e r t i f i c a t i o n  req u irem en ts  f o r  v o c a tio n a l 

te a c h e rs  i n  tra d e s  and in d u s t r ie s .
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Texts on th e  h i s to r y  and p h ilo so p h y  o f  v o c a tio n a l edu­

c a t io n  were rev iew ed , as  w e l l  as t e x t s  and f e d e ra l  b u l le t in s  on th e  

o rg a n iz a tio n  and a d m in is tra tio n  o f  v o c a tio n a l e d u ca tio n .

C orrespondence, in te rv ie w s , and con ferences w ith  many s t a t e  

d i r e c to r s ,  s u p e rv iso rs , and te a c h e r - t r a in e r s ,  a s  w e l l  a s  v o c a tio n a l 

te a c h e rs ,  lo c a l  d i r e c to r s ,  c o o rd in a to rs , and v o c a tio n a l sch o o l p r in ­

c ip a l s ,  c o n tr ib u te d  much v a lu ab le  in fo rm a tio n  t h a t  has a m p lif ie d  

th e  d a ta  found i n  th e  s t a t e  p la n s  and b u l l e t i n s .  *n a d d it io n , 

m a te r ia ls  and in fo rm atio n  p e r t in e n t  to  th e  s tu d y  were o b ta in ed  from 

c u rre n t magazine a r t i c l e s  and f e d e r a l  r e p o r ts .
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CHAPTER I I  

INVESTIGATIONAL PROCEDURES

In tro d u c tio n

This c h a p te r  d e a ls  w ith  p ro ced u res  fo llow ed  in  o rg an iz in g  

th e  s tu d y  and c o l le c t in g  th e  s t a t e  p la n s , f e d e ra l  and s t a t e  b u l l e t i n s ,  

and o th e r  m a te r ia ls  n e ce ssa ry  f o r  th e  v a r io u s  an a ly ses  and compari­

sons in v o lv ed  in  th e  in v e s t ig a t io n .

For th e  sake o f  com pleteness, i t  was e s s e n t i a l  to  sec u re , 

o r  a t t a i n  access  to ,  a l l  th e  s t a t e  p la n s  f o r  v o c a tio n a l ed u ca tio n  

from a l l  s t a t e s  and t e r r i t o r i e s ,  o r  a t  l e a s t  th e  s e c tio n s  d e a lin g  

w ith  tr a d e  and in d u s t r i a l  te a c h e r - t r a in in g  and c e r t i f i c a t i o n .  I t  

was a ls o  n e ce ssa ry  to  check w ith  th e  v a rio u s  S ta te  Departm ents o f  

V o catio n a l E ducation whose p u b lish e d  s t a t e  p lan s  were w r i t t e n  p rev ­

io u s  to  th e  c u rre n t p e r io d  (19 I4.2- I 9 U7 ) ,  to  determ ine w hether any 

changes had been made s in ce  p u b l ic a t io n  o f th e  p a r t i c u l a r  p la n  

under c o n s id e ra tio n .

P rocedures Followed

Approach. — A fte r  th e  problem  was s e le c te d  and o u tl in e d , 

a  l i s t  o f  th e  s t a t e  d ir e c to r s  o f  v o c a tio n a l ed u ca tio n  o f  a l l  th e  s t a t e s  

and t e r r i t o r i e s  was secu red  from th e  O ffice  o f  E ducation  o f  th e  Fed­

e r a l  S e c u r ity  Agency a t  W ashington, D. G. (see  appendix , page 1‘ ) .

L e tte rs  were m ailed  t o  th e  s t a t e  d i r e c to r s  re q u e s tin g  s t a t e  p lan s  

t h a t  d e sc rib e d  a l l  th e  f i e ld s  o f  work, so t h a t  p o s s ib le  o v e r-lap p in g

8
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o f  any program s cou ld  be n o te d , I f  any such o v e r-la p p in g  shou ld  e x i s t .

Documents r e l a t in g  to  th e  v a rio u s  f e d e ra l  and s t a t e  laws 

and p o l ic ie s  were consulted} fe d e ra l  and s t a t e  bul l e t in s  w ere se ­

cu red , examined, and compared f o r  s i m i l a r i t i e s  o r  d if f e r e n c e s  in  

th e  tra d e s  and in d u s t r ie s  te a c h e r - t r a in in g  programs? p e r t in e n t  t e x t s ,  

co u rse  o u t l in e s ,  p r in te d  form s, and in s t r u c t io n a l  m a te r ia ls  were se ­

cured  from re p re s e n ta t iv e  v o c a tio n a l t ra d e  and in d u s t r i a l  te a c h e r  

t r a in e r s  i n  s e v e ra l  s ta te s ?  many p e rs o n a l c o n ta c ts  were made w ith  

s t a t e  te a c h e r  t r a in e r s  and s t a t e  d i r e c to r s  in  s t a t e s  where i t  was 

found n ece ssa ry  to  c l a r i f y  p o r t io n s  o f  s t a t e  p la n s  and c e r t i f i c a t i o n  

p ro ced u res . For copy o f f i r s t  l e t t e r  to  d ire c to r s  see appendix,page I4.9•

R eturns and FoUow-up. —  As a  r e s u l t  o f  th e  f i r s t  l e t t e r  

to  th e  s t a t e  d i r e c to r  re q u e s tin g  p la n s ,  r e p l i e s  were re c e iv e d  from 

about k2 p e r  cen t o f  th e  s t a t e s  and t e r r i t o r i e s ,  b u t s t a t e  p la n s  were 

re c e iv e d  from o n ly  18, app rox im ate ly  38 p e r  c e n t.

To secure  more com plete in fo rm a tio n  in  th e  f i e l d  o f  t ra d e  

and in d u s t r i a l  c e r t i f i c a t i o n  p r a c t i c e s ,  th e  w r i te r  th e n  o b ta in e d  a 

l i s t  o f  th e  s t a t e  su p e rv iso rs  o f  t r a d e s  and in d u s t r ie s  in  th e  v a rio u s  

s t a t e s  and t e r r i t o r i e s  (see  appendix , page 2 ) ,  and m ailed  a  second

l e t t e r  to  each su p e rv iso r  whose s t a t e  d i r e c to r  had n o t r e p l ie d  to  

th e  f i r s t  l e t t e r ,  o r  where no s t a t e  p la n  was a v a ila b le  f o r  d i s t r i ­

b u tio n  (see  appendix , page 53  ) .

The second l e t t e r  b rough t f o r th  many more s t a t e  p lan s  

covering  th e  tra d e s  and in d u s t r ie s  s e c t io n ,  as w e ll  a s  p lan s  r e ­

l a t i n g  to  th e  o th e r  v o c a tio n a l f i e l d s .  In  f a c t ,  r e p l ie s  were
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re c e iv e d  from a l l  o f  th e  t e r r i t o r i e s  and a l l  o f  th e  s t a t e s  excep t one. 

P lans were e v e n tu a lly  re c e iv e d  from a l l  o f  th e  t e r r i t o r i e s  and from h2 

o r  n e a r ly  88  p e r  c en t o f  th e  s t a t e s .  In  th e  case o f  one s t a t e  (Id ah o ),

no re p ly  was re c e iv e d  to  e i th e r  l e t t e r .

In  term s o f  p e rc en ta g e , r e p l ie s  were re c e iv e d  from 98 p e r  

c e n t o f  a l l  s t a t e s  and t e r r i t o r i e s j  p la n s  were re c e iv e d  from  n e a r ly  

8 8  p e r  c e n t o f  th e  s t a t e s  and 1 0 0  p e r  c e n t o f  th e  t e r r i t o r i e s !  s ix  o r  

n e a r ly  1 3  p e r  c e n t o f  th e  s t a t e s  d id  n o t have enough p la n s  f o r  d i s t r i ­

b u tio n ! and one s t a t e  made no r e p ly  to  e i th e r  l e t t e r .

One s t a t e  (New Hampshire) re p o r te d  th a t  i t s  p la n  cou ld  

n o t be s e n t  o u ts id e  o f  th e  s ta t e !  and one s t a t e  (W ashington) r e p l ie d  

t h a t ,  a f t e r  i t s  p la n s  had been  re v is e d , a  copy would be s e n t  to  th e  

w r i t e r ,  p ro b ab ly  a f t e r  th e  war (World War I I ) .

A th i r d  l e t t e r  was m ailed  to  a l l  o f  th e  s t a t e s  and t e r r i ­

to r i e s  whose p la n s  were d a ted  p r io r  to  th e  c u r re n t  p e r io d  (1 9 U2- 19147) , 

a sk in g  th a t  some s ta tem en t be s e n t to  th e  w r i te r  in d ic a t in g  t h a t  th e  

p a r t i c u l a r  p la n  forw arded had been approved f o r  th e  c u r re n t  p e rio d  

(19U2-191+7) o r  th a t  i t  was e s s e n t i a l l y  th e  same and could  be u sed  in

t h i s  s tu d y  a s  a u th e n t ic  m a te r ia l  (see  appendix , page 50 ) .  Each s t a t e

r e p l ie d  th a t  th e  m a te r ia l  cou ld  be used  a s  p u b lish e d , o r  where changes 

had been made a d d i t io n a l  in fo rm a tio n  was forw arded to  b r in g  th e  p la n  

up to  d a te .

In  a d d it io n , a  fo u r th  l e t t e r  (see appendix , page 5 2  ) was

m ailed  to  s t a t e s  th a t  had n o t r e p l ie d  to  p rev io u s  l e t t e r s !  to  s t a t e s  

whose p la n s  had n o t been adequate  f o r  d i s t r ib u t io n !  to  s t a t e s  where
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o n ly  one o f f i c e  cop y  e x is t e d ;  and t o  th e  one s t a t e  (New Hampshire) 

whose p la n  was n o t  t o  be d is t r ib u t e d  o u ts id e  o f  th e  s t a t e .  T h is  

l e t t e r  r e q u e s te d  t h a t  th e  p a r t ic u la r  s t a t e  departm ent len d  th e  w r ite r  

an o f f i c e  copy o f  th e  s t a t e  p la n  o r , a t  l e a s t ,  th e  s e c t io n  d e a lin g  

w ith  tr a d e s  and in d u s t r ie s  o f  th e  s t a t e .

As a fa v o r  t o  th e  w r i t e r ,  th e  T oledo P u b lic  L ib ra ry , T o led o , 

O hio, a d d ressed  a l e t t e r  t o  th e  U n ited  S t a te s  O ff ic e  o f  E d u ca tio n , 

Departm ent o f  V o c a tio n a l E d u ca tio n , o f  th e  F ed era l S e c u r ity  Agency a t  

W ashington , D. C ., r e q u e s t in g  th e  tem porary use o f  s t a t e  p la n s  t h a t  

th e  w r ite r  had not r e c e iv e d .  The l ib r a r y  was a d v is e d  t h a t  th e  p la n s  

w ere n o t a v a i la b le  f o r  d i s t r ib u t io n  or lo a n .

As th e  s t a t e  p la n s  were r e c e iv e d ,  th e y  were in d ex ed  and 

l i s t e d  in  a se p a r a te  s e c t io n  in  th e  b ib lio g r a p h y  e n t i t l e d  " S ta te  P la n s" . 

They were exam ined c a r e f u l ly  fo r  s i m i l a r i t i e s  and d i f f e r e n c e s  i n  th e  

t e a c h e r - t r a in in g  programs and c e r t i f i c a t i o n  p ro ced u res o f  th e  tr a d e s  

and in d u s t r ie s  s e c t i o n ,  and t a b le s  and f ig u r e s  w ere fo rm u la ted  a cco rd ­

in g  t o  th e  f in d in g s .

As th e  f e d e r a l  and s t a t e  b u l l e t i n s  were c o l l e c t e d  and exam­

in e d , th e y  a l s o  were l i s t e d  i n  th e  b ib lio g r a p h y  under t h e  ccap tion s  

"F ederal B u lle t in s "  and " S ta te  B u l le t in s " ,  r e s p e c t iv e l y .  These ma­

t e r i a l s  a l s o  were c a r e f u l ly  r e v ie w e d , and th e  p e r t in e n t  in fo r m a tio n  

a n a ly s e d .

When a l l  p o s s ib le  in fo r m a tio n  had b een  c o l l e c t e d  th rou gh  

such  in q u ir y  and a d d it io n a l  c o rresp o n d en ce , th e  w r i t e r  went t o  

W ashington , D. C. in  order t o  r e v ie w  th e  m is s in g  s t a t e  p la n s  and
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t o  s e e  c e r t a in  o f f i c e r s  in  th e  f i e l d  under in v e s t i g a t i o n .

Summary

A ll  o f  th e  t e r r i t o r i e s  ( th r e e )  s e n t  t h e i r  p la n s  f o r  

v o c a t io n a l  e d u c a tio n  and c h a r a c te r iz e d  th e  m a te r ia l  a s  o f f i c i a l  f o r  

th e  c u r r en t p e r io d  (1 9 4 2 -1 9 4 7 ) . A l l  o f  th e  s t a t e s  r e p lie d  to  th e  

r e q u e s t  f o r  th e  s t a t e  p la n s j  f o r t y - t h r e e  s t a t e s  o r  n e a r ly  90 p er  

c e n t  forw arded e i t h e r  t h e i r  s t a t e  p la n s  o r  th e  s e c t io n s  d e a lin g  

w ith  tr a d e s  and in d u s t r ie s ;  and a l l  m a te r ia ls  w ere in d ic a te d  t o  be 

o f f i c i a l  f o r  th e  c u r r en t p e r io d  (1 9 4 2 -1 9 4 7 ) . F iv e  s t a t e s  or  s l i g h t l y  

more than  te n  p er c e n t  w ere unab le t o  send any m a te r ia l ,  b u t o f  t h i s  

number fo u r  s t a t e s  e x p r e sse d  a w i l l in g n e s s  to  answ er any q u e s t io n s  

th a t  th e  w r i t e r  m ight a s k . T h is o f f e r  o f  c o o p e r a tio n  was a o cep ted  

and a c o n c e r te d  attem p t was made t o  se cu re  as much o f  th e  n e c e s s a r y  

in fo r a ia tio n  a s  p o s s ib le  by means o f  co rresp o n d en ce , te le p h o n e  c a l l s ,  

and p e r so n a l in te r v ie w s .  For th e  rem ainder o f  th e  m a te r ia l ,  th e  

w r it e r  w ent t o  th e  O ff ic e  o f  E d u ca tio n , F ed era l S e c u r ity  A gency, 

W ashington , D. C ., and r e c e iv e d  p e r m iss io n  t o  exam ine th e  f e d e r a l  

f i l e s  and t o  c o l l e c t  th e  b a la n c e  o f  th e  m a te r ia l t o  com p lete  th e  

i n v e s t i g a t i o n .
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CHAPTER i n  

RELATED STUDIES

In tro d u c tio n

W ith th e  ex cep tio n  o f a  few b r i e f  f e d e r a l  b u l l e t i n s ,  a l l  

m a te r ia ls  lo c a te d  re g a rd in g  te a c h e r  c e r t i f i c a t i o n  in  th e  f i e l d  o f  

t ra d e s  and in d u s t r ie s  have been l im ite d  to  mimeographed re g io n a l  r e ­

p o r ts  t h a t  a re  n o t a v a i la b le  f o r  g e n e ra l d i s t r ib u t io n .  F urtherm ore, 

th e re  i s  l i t t l e  i n  th e  way o f  re s e a rc h  o r th e s i s  s tu d ie s ' i n  th e  f i e l d  

o f  v o c a tio n a l te a c h e r  t r a in in g  i n  th e  t r a d e s  and in d u s t r ie s  t h a t  con­

cern s  d e ta i le d  a n a ly s is  o f  c e r t i f i c a t i o n  f o r  te a c h e rs .  Thus, w hile  

th e re  i s  a  r e g r e t ta b le  d e a r th  o f  m a te r ia ls  d e a lin g  w ith  com parisons 

o f  programs o f  tra d e  and in d u s t r i a l  te a c h e r  t r a in in g  and c e r t i f i c a ­

t i o n ,  th e  r e l a t e d  s tu d ie s  o u tlin e d  below do throw  some l i g h t  on th e  

p re s e n t  problem .

R e la ted  S tu d ies

R egional R ep o rts . — One s tu d y  o f  th e  te a c h e r  t r a in in g  p ro ­

grams o f  th e  North A tla n t ic  S ta te s  t h a t  was com piled fo r  a  re g io n a l  

conven tion  conference d e a ls  w ith  a  su rv ey  and a n a ly s is  o f  th e  1932

F a l l  sem ester en ro llm en ts  and a  com parison o f  th e  F a l l  sem ester o f
1

1 9 3 2  w ith  th e  summer o f 1931 i n  t h a t  re g io n .

 ! -------------------------------------------------------------------
H arry W. P a in e , V ocational Trade and I n d u s t r i a l  Teacher 

Improvement S e rv ice  i n  th e  N orth A tla n t ic  Region. Toledo: 
im v e r s i t y  o f  Toledo 'P ress, 1 9 3 3 ; Pp. 1+8.
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The f i r s t  s e c t io n  i s  an a n a ly s is  o f th e  1932 F a l l  sem­

e s t e r  c la s s e s  f o r  v o c a tio n a l tr a d e  and in d u s t r i a l  te a c h e r  improve­

ment and foremen con ference  a c t i v i t i e s .  The a n a ly s is  covers teach ­

e r  t r a in in g  en ro llm en ts  by  s t a t e s  and re s id e n c e , en ro llm en ts  by 

s u b je c t  and c la s s e s ,  com parative en ro llm e n ts  by s t a t e s ,  and fo re ­

men conference  work. T his s tu d y  d e a ls  p r im a r i ly  w ith  co u rses  and 

en ro llm en ts  in  v o c a tio n a l t r a d e  and in d u s t r i a l  te a c h e r  t r a in in g  

c o u rse s , and does n o t cover c e r t i f i c a t i o n  and te a c h e r  req u irem en ts .

In  1939 Paine made a study o f the s ta te  boards fo r  voca-
2

t io n a l  ed u ca tio n  i n  t r a d e s  and in d u s t r ie s  i n  W isconsin and Ohio*

T his r e p o r t  i s  n o t p a r t i c u l a r ly  concerned w ith  th e  q u a l i f ic a t io n s  

o f v o c a tio n a l te a c h e rs , b u t i t  d e a ls  w ith  c e r t i f i c a t i o n  p ro ced u res  

in  th e  two s t a t e s ,  and compares th e  d i f f e r e n t  ty pes o f  s t a t e  c e r t i ­

f i c a t i o n  and a d m in is tra tio n , i n  o rd e r to  d is c lo s e  th e  advantages 

and d isadvan tages o f  th e  d i f f e r e n t  system s and to  develop from such 

a  s tu d y  su g g es tio n s  f o r  improvements in  s t a t e  a d m in is tra t io n  p ro ­

cedures i n  v o c a tio n a l ed u ca tio n .

De F o re s t made a  s tu d y  o f  th e  o rg a n iz a tio n , a d m in is tra tio n , 

and sou rces o f  funds fo r  v o c a tio n a l ed u ca tio n  i n  th e  s t a t e s  o f  Ohio 

and New York, b u t s a id  l i t t l e  about th e  t r a in in g ,  q u a l i f i c a t io n s ,  and

c e r t i f i c a t i o n  p rocedu res o f  th e  v o c a tio n a l te a c h e rs  i n  th e se  two 
3

s t a t e s .

 2-----------------------------------------------------
H arry W. P a in e , A S tudy and Comparison o f  th e  S ta te  

Boards f o r  V ocational E ducation and th e  Programs o f V ocational 
E ducation  in  th e  F ie ld s  o f  ’Trades and I n d u s t r ie s  i n  W isconsin  and 
'Ohio. Tol'e^ot“ W w s W  o f ToledoTressT'TOgT" TfrTTft-----------

3
F, Ray De F o re s t ,  A Comparison o f  th e  New York and Ohio 

Systems o f  V ocational Education! Ames: Iowa S ta te  C ollege P re s s ,
o t l "  P p .''an  -----------------------
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M ens p o in ts  o u t d i f f i c u l t i e s  i n  c e r t i f y in g  te a c h e rs

•whose t r a in in g  and ex p erience  have heen acq u ired  i n  s t a t e s  o th e r
1+

th a n  th e  one in  which a p p l ic a t io n  f o r  a  c e r t i f i c a t e  i s  made, This 

r e p o r t  does n o t in c lu d e  v o c a tio n a l te a c h e rs ,  and th e  c e r t i f i c a t i o n  

d i f f i c u l t i e s  a re  even more obvious f o r  tra d e  and i n d u s t r i a l  te a c h e rs ,
5

MeGarvey r e p o r ts  a  conference  t h a t  covered  such to p ic s  a s :  

sch o o l l i f e ,  a i r  c o n d itio n in g , tim e and m otion s tu d ie s ,  t r a d e  schoo l 

g ra d u a te s , and c o o p era tiv e  sc h o o ls ; and n o te s  t h a t  a t  th e  conference 

a  committee was ap p o in ted  to  s tu d y  what was b e in g  done and what 

shou ld  be done o r  re q u ire d  by way o f  s e rv ic e s  f o r  i n d u s t r i a l  te a c h e r  

t r a in in g  and f o r  improvement o f  te a c h e r s ,  s u p e rv iso r s , and d i r e c to r s .  

No r e p o r t  concern ing  th e  f in d in g s  o f  t h i s  committee i s  a v a i la b le ,

A sm all f e d e r a l  b u l l e t i n  was lo c a te d  c o n ta in in g  fo u r  r e ­

p o r ts  t h a t  had been  w r i t te n  to  th e  commit t e e  on tr a d e  and in d u s t r i -
6

a l  te a c h e r  t r a in in g  o f  th e  American V ocationa l A sso c ia tio n ,

I h i tn e y  r e p o r t s ,  i n  one o f th e se  a r t i c l e s ,  t h a t  he had 

w r i t t e n  to  t h i r t y - th r e e  te a e h e r  t r a in e r s  and o th e rs  re sp o n s ib le  f o r

John R. M en s, " S ta te  R e c ip ro c ity  i n  Teacher C e r t i f i ­
c a t io n  i n  North C e n tra l T e r r i to r y ," N orth G en tra l A sso c ia tio n  
Q u a rte r ly , 28 (A p ril , 19Wi), 309-312,

5
G, A, MeGarvey, Conference o f  S ta te  D ire c to rs ,  S ta te

S u p e rv iso rs .
I n d u s t r ia l
States' Department
o f  V ocationa l E ducation , 1936, Pp. 55.

6
O ffice  o f  E ducation , V ocational Teacher T ra in in g  in  th e  

I n d u s t r ia l  F ie ld ,  B u lle t in  No. 172, Trades a n d I n d u s t r i a l  S e rie s  
No. 50. W ashington: U. S . Government P r in t in g  O ff ic e , 193U. Pp. 32,
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t r a in in g  v o c a tio n a l te a c h e rs ,  to  d isc o v e r  some o f  th e  b e s t  -ways t h a t
7

th e y  cou ld  su g g es t to  up -g rade  te a c h e rs  i n  s e r v ic e .  He re c e iv e d  r e ­

p l i e s  from  26 o r n e a r ly  79 p e r  c e n t o f  th e  group s e le c te d .  These

r e p l i e s ,  covering  o p in io n s , p r a c t ic e s ,  and e x p e rien c e s , were summarized
8

in  substance  tinder th e  fo llo w in g  groups:

1 . Summer c la s s e s
2 . S h o rt in te n s iv e  conferences
3. Teacher t r a in in g  in  i n s t i t u t i o n s  w ith in  commuting a re a
4 . I t i n e r a n t  te a c h e r  t r a in in g
3. Correspondence co u rses  from  i n s t i t u t i o n s  and s t a t e  

departm ents
6 .  T ra in in g  through lo c a l  su p e rv iso rs
7* T ra in in g  th rough s t a t e  su p e rv iso rs
8 . T ra in in g  by means o f  con ference  le a d e rsh ip  program s

A fte r  making a  thorough s tu d y  o f th e s e  g roups, W hitney 
9

concluded th a t :

1 . There i s  no b e s t  way to  up-g rade  te a c h e rs  i n  s e rv ic e ,
2 . The s iz e  o f  th e  community o r  s t a t e ,  th e  lo c a t io n  o f

th e  i n s t i t u t i o n ,  and th e  g e n e ra l o rg a n iz a tio n  o f  the  
work must be ta k e n  in to  acco u n t,

3 . The p r in c ip le  o f  more and more c o n ta c t on o r  n ear th e  
job  i s  o f  g re a t  im portance .

U. C lasses  a t  a  conven ien t p o in t ,  g e o g ra p h ic a lly , a re  
u s e f u l  i n  bo th  pre-em ploym ent and post-em ploym ent 
te a c h e r  t r a in in g ,  b u t a re  perhaps more v a lu a b le  i n  th e  
form er th a n  i n  th e  l a t t e r .

5 . The k in d  and amount o f  post-em ploym ent t r a in in g  w i l l  
v a ry  w ith  th e  s e le c t io n  o f th e  te a c h e r  and th e  amount 
o f  h is  pre-em ploym ent t r a in in g .

6 .  Ho te a c h e r  i s  so w e ll t r a in e d  t h a t  he does n o t need 
f u r th e r  t r a in in g  on th e  jo b ,

7 . The lo c a l  su p e rv iso r , where one e x i s t s ,  i s  th e  most 
im p o rtan t in d iv id u a l  in  th e  con tinued  grow th o f  th e  
l o c a l  te a c h in g  s t a f f .

    '-----------------
G. D. W hitney, "Upgrading V o cationa l Teachers in  S e rv ic e ,"  

i n  V ocational Teacher T ra in in g  in  th e  I n d u s t r ia l  F ie ld , pp . 1 -8 . 
V ocational E ducation B u l le t in  Wo. 172, Trades and I n d u s t r i a l  S e r ie s  
Ho. $0. W ashington, D. C. : Government P r in t in g  O ff ic e , 193U. p p . 1 -32 . 8

I b i d . ,  p .  1 .
9 “
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8 . The s t a t e  su p e rv iso r o r te a c h e r  t r a i n e r  i s  a b le  to  
f u r th e r  th e  growth o f th e  te a c h e rs  in  s e rv ic e  in  c e r­
t a i n  d e f in i te  ways, b u t can n e i th e r  ta k e  th e  p la c e  
no r accep t th e  r e s p o n s ib i l i t i e s  o f  th e  lo c a l  su p e rv i­
s o r  in  t h i s  r e s p e c t .

9 . The growth o f  te a c h e rs  in  s e rv ic e  in v o lv ed  a  r e tu r n  
to  in d u s try  p e r io d ic a l ly  i n  o rd e r to  keep up to  d a te .

10, R ecogn ition , such a s  i s  in v o lv ed  in  a  degree,- i s  be­
coming more and more im p o rtan t, a lthough  i t  shou ld  
n o t be allow ed to  i n te r f e r e  w ith  b a s ic  s k i l l  on the 
te a c h in g  jo b . R ather i t  should  be th o u g h t o f  as 
r a i s in g  th e  s ta tu s  o f  a  good w e ll-p re p a re d  te a c h e r  to  
a  h ig h e r power.

11. F in a l ly ,  a s  th e  v o c a tio n a l schoo l becomes a  more and 
more im p o rtan t p a r t  o f th e  p u b lic  sch o o l program , 
th e re  w i l l  be a  demand fo r  o b je c t iv e s  and m easures o f  
su ccess j a ls o ,  th e  te a c h e r  who m erely  te ac h e s  th e  s k i l l  
and techn ique  o f  a  tr a d e  w i l l  be ch a llen g ed  to  improve 
h is  p r a c t ic e  to  in c lu d e  t r a in in g  f o r  c i t iz e n s h ip  and 
o th e r  broad  e d u c a tio n a l o b je c t iv e s  which a re  now com­
in g  to  loom so la rg e  i n  th e  p u b lic  eye.

In  th e  same b u l l e t i n ,  Spofford  re p o r te d  on methods th a t

were b e ing  used to  s e l e c t  p e rso n s  who were to  be t r a in e d  as v o c a tio n a l 
10

i n s t r u c to r s .  W hile S p o ffo rd 1s a r t i c l e  does n o t d e a l  e n t i r e ly  w ith  

an a n a ly s is  o f  th e  c e r t i f i c a t i o n  problem s o f th e  v o c a tio n a l tra d e s  and 

in d u s t r ie s  te a c h e r  in  th e  v a rio u s  s t a t e s ,  i t  does d is c lo s e  many i n t e r ­

e s t in g  d a ta  concern ing  th e  o p in io n s  and a t t i t u d e s  o f  le a d e rs  re g a rd in g

th e  d e s ire d  q u a l i f ic a t io n s  o f  p ro sp e c tiv e  v o c a tio n a l te a c h e rs . The

s tu d y  i s  n o t a  d i r e c t  su rvey  o f s t a t e  p la n  req u irem en ts , b u t i t  i s  

p re se n te d  to  throw  an in te r e s t in g  s id e  l i g h t  on th e  m a tte r  o f te a c h e r  

q u a l i f i c a t io n s ,  a s  f a r  as e l i g i b i l i t y  to  te a c h e r  t r a in in g  c la s s e s

---------------- K3--------------------------------------------------------------
J .  G, S p o ffo rd , "Methods Being Used i n  S e le c t in g  Persons 

to  be T rained as  V ocationa l I n s t r u c to r s ,"  i n  V ocationa l Teacher T ra in ­
in g  i n  th e  I n d u s t r ia l  F ie ld ,  pp . 9 -12 . V ocational MducatToh B u lle t in  
Mo. 172, Trades and I n d u s t r ia l  S e r ie s  No* 5>0. W ashington, D. G. s 
Government P r in t in g  O ff ic e , 193b. Pp. 1 -32 .
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i s  concerned . I t  a lso  shows th a t  th e re  i s  a  need fo r  a s tu d y  such 

a s  th e  p re s e n t  one.

In  o rd er to  he a b le  to  w r i te  an a u th o r i ta t iv e  a r t i c l e  o f 

t h i s  ty p e , Spofford  s e n t  a  q u e s tio n n a ire  to  re p re s e n ta t iv e  te a c h e r

t r a in e r s ,  d i r e c to r s ,  and su p e rv iso rs  o f  th e  v a rio u s  s t a t e s  and r e ­

ce iv ed  r e p l ie s  from 38  o u t o f  U8 ,  which gave him a  l i t t l e  more th an  

79 p e r  c en t re sp o n se . From th e  m a te r ia l  re c e iv e d , he o u tl in e d  meth­

o ds, p ro ced u res , and p o l ic ie s  f o r  th e  ed u ca tio n  o f  tr a d e  and in d u s­

t r i a l  te a c h e rs  in  th e  v a rio u s  s t a t e s .  A summary o f  th e  e d u ca tio n a l
11

req u irem en ts  fo r  e l i g i b i l i t y  to  te a c h e r  t r a in in g  c la s s e s  i s  g iven :

3 0  s t a t e s  re q u ire  e ig h th  grade g ra d u a tio n ,
6  s t a t e s  do n o t re q u ire  e ig h th  grade g rad u a tio n  

1 2  s t a t e s  r e q u ire  h igh  sch o o l g ra d u a tio n , o r  th e  e q u iv a le n t,
1 9  s t a t e s  do n o t r e q u ire  h ig h  schoo l g ra d u a tio n ,

1  s t a t e  re q u ire s  one y e a r o f h igh  schoo l
1  s t a t e  r e q u ire s  two y e a rs  o f  h ig h  sch o o l.

Ih e n  Spofford  asked  w hether one would be e l i g i b l e ,  i f  he had
12

worked a t  h is  tra d e  f o r  s e v e ra l  y ea rs  and a tte n d ed  evening  sch o o l,

3 2  s t a t e s  r e p l ie d  th a t  he would be e l ig ib le  f o r  adm ission ,
3  s t a t e s  r e p l ie d  t h a t  he would n o t be e l i g i b l e .

Another q u e s tio n  asked w hether te c h n ic a l  schoo l o r  c o lle g e

could  s u b s t i tu te  fo r  shop e x p e rien ce , p rov ided  th e  schoo l term  was 
13

two o r more y e a rs :

1 1  s t a t e s  re p o r te d  t h a t  he would be e l i g i b l e ,
20  s t a t e s  re p o r te d  t h a t  he would n o t be e l i g ib l e .

H ------ :-------------------------------------------
J .  G. S p o ffo rd , op. c i t . ,  p . 9.

12
I b i d . ,  p .  9.
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In  m ost s t a t e s  a  shop te a c h e r  needed tr a d e  ex p e rien c e ,

b u t one cou ld  te ac h  t r a d e - te c h n ic a l  su b je c ts  p ro v id in g  he had had 
s u f f i c i e n t  t ra d e  experience  to  q u a l i fy  under th e  s t a t e  law , and 
t h a t ,  i f  he d id  n o t have s u f f i c i e n t  t r a d e  ex p erien ce , he m ight be 
ad m itted  as  a  s p e c ia l  s tu d e n t p ro v id in g  he had an o u ts tan d in g  p e r­
s o n a l i ty  and would ag ree  to  acq u ire  th e  n ecessa ry  t r a d e  ex p erience  
d u ring  th e  t r a in in g  p e r io d .

In  answer to  th e  q u e s tio n , " I f  s e v e ra l  tradesm en app ly  

f o r  adm ission  to  your te a c h e r - t r a in in g  c la s s e s ,  how would you s e ­

l e c t  th o se  w ith  th e  r i c h e s t  background i n  tr a d e  and t r a d e - te c h n i -
15

c a l  experience?" Spoffo rd  re p o r te d :

20  s t a t e s  would base  t h e i r  s e le c t io n  on th e  number o f 
y ea rs  in  th e  t r a d e ,  w h ile  

1 0  would n o t co n sid e r t r a d e  experience?
1 7  s t a t e s  would n o t r e q u ir e  a  t r a d e  te c h n ic a l  o r  t ra d e  

exam ination  to  a s c e r ta in  adm ission , b u t 
9 s t a t e s  would re q u ire  an exam ination .

In  e v a lu a tin g  th e  p e r s o n a l i ty  o f  th e  a p p lic a n t  f o r  te a c h -  
16

e r - t r a in in g  c la s s e s ,  Spofford  found t h a t :

13 s t a t e s  re p o r te d  e v a lu a tio n  by p e rso n a l in te rv ie w ,
2 s t a t e s  re p o r te d  th e y  would ho ld  no in te rv iew ?

2 3  s t a t e s  use  a s p e c ia l  committee to  supplem ent th e  
in te rv ie w ,

8  s t a t e s  re p o r te d  no s p e c ia l  committee? 
h s t a t e s  re p o r te d  th e  use  o f  p e r s o n a l i ty  t e s t s ,
1  s t a t e  used  t e s t s ,  b u t n o t p r io r  to  adm ission  to  c la s s ,  

2h s t a t e s  re p o r te d  t h a t  th e y  do n o t u se  t e s t s  o f  any ty p e .

In  co n c lu s io n , S poffo rd  summarized h i s  f in d in g s  by say ing

th a t  most s ta t e s  co n sid ered  th e  s e le c t io n  o f  th e  p ro sp e c tiv e  te a c h e r

ET!•
J .  C. S p o ffo rd , op. e x t . ,  p .  10.

15 ---------
I b i d , ,  p .  10.

1 6------ ;
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17
as  a  v e r y  im p o rtan t problem , and in  most cases have re q u ire d :

1 . A minimum number o f y e a rs  o f  tra d e  ex p erien ce .
2. Some s o r t  o f  tr a d e  and t r a d e - te c h n ic a l  exam ination  

to  be g iven  to  prove th a t  th e  t r a d e  and e d u c a tio n a l 
background o f th e  can d id a te  "was o f a  q u a l i ty  to  
j u s t i f y  th e  spending o f  s t a t e  and f e d e r a l  funds 
f o r  t r a in in g  th e  can d id a te  f o r  a  te ac h in g  p o s i t io n .

3 . P e rso n a l in te rv ie w  by th e  s t a t e  r e p re s e n ta t iv e  and 
o th e r  com m ittees a re  n ecessa ry  to  make su re  t h a t  the  
e x p e rien ce , p e r s o n a l i ty ,  and p e rso n a l c h a r a c te r i s t i c s  
o f  th e  can d id a te  a re  o f  a  s a t i s f a c to r y  q u a lity *

U* E d u ca tio n a l background, in d u s t r i a l  e x p e rien c e , and 
p e r s o n a l i ty  a re  v i t a l  f a c to r s  which must be 
determ ined i n  s e le c t in g  p e rso n n e l fo r  te a c h e r - t r a in in g  
c la s s e s ,

3 . Much in fo rm a tio n  must be co n sid e red  concern ing  th e  
c a n d id a te 's  h a b i t s ,  s o c ia l  l i f e ,  tem peram ent, and 
p robab le  a b i l i t y  to  a d ju s t  h im se lf to  a  teach in g  
p o s i t io n .

Conference R ep o rt. — At a  conference  o f  tr a d e  and in d u s t r i a l

te a c h e r  t r a in e r s ,  h e ld  i n  co nnec tion  w ith  th e  n a t io n a l  conven tion  o f

th e  American V ocational A sso c ia tio n  i n  D e tro i t ,  M ichigan, December,

1933, Myers, p re se n te d  a  pap er d e a lin g  w ith  th e  p ro cedu res t h a t  should

be fo llow ed  in  m eeting th e  needs o f in d iv id u a l  s tu d e n ts  in  te a c h e r -  
18

t r a in in g  c o u rse s . Although th e  p ap er does n o t d e a l d i r e c t l y  w ith  th e  

q u a l i f ic a t io n s  o r  th e  c e r t i f i c a t i o n  problem s th a t  r e p re s e n t  th e  c e n t r a l  

theme o f  t h i s  s tu d y , i t  does p re s e n t  d e s ira b le  s tan d a rd s  to  be a t ta in e d  

i n  t ra d e s  and in d u s tr ie s  and te a c h e r  t r a in in g  c la s s e s ,  and i s  th e re fo re  

b r i e f l y  review ed a t  t h i s  p o in t .

17 1 :
J .  G. S p o ffo rd , op. c i t . ,  p p . 11-12 .

18
George E. Myers, "Procedures to  be Followed in  G iving 

A tte n tio n  to  the. Needs o f  In d iv id u a l S tuden ts  i n  T eacher-T ra in ing  
C ourses,"  i n  V ocational Teacher T ra in in g  in  th e  I n d u s t r i a l  F ie ld ,  
p p . 13-17. V ocational E ducation B u lle t in  Do, 172, Trades and 
I n d u s t r i a l  S e rie s  No, $0. W ashington, D. C. : Government P r in t in g  
O ff ic e , 193U. Pp. 1 -32 .
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The f i r s t  q u e s tio n  th a t  Myers co n sidered  was: "What a re

th e  s i tu a t io n s  t h a t  make a t t e n t io n  to  th e  needs o f  in d iv id u a l  s tu -
19

d en ts  n e ce ssa ry  o r d e s ira b le ? "

Myers concluded t h a t  th e re  a re  th re e  ty p e s , as  fo llo w s :

1 . When th e  s tu d en t i s  a  te a c h e r  who i s  in a c c e s s ib le  
to  th e  te a c h e r - t r a in in g  c e n te r  and to  th e  e x ten s io n  
c la s s  work c a r r ie d  on by th e  te a c h e r - t r a in in g  
o rg an iza tio n s*

2 . When a  c la s s  i s  made up o f s tu d e n ts  who have a  common
O b jec tiv e  o r  g o a l b u t d i f f e r  in  a b i l i t y  to  p ro g ress
tow ard t h i s  g o a l.

3. When a  c la s s  i s  made up o f s tu d e n ts  who have d i f f e r e n t
g o a ls  as  w e ll as d i f f e r e n t  a b i l i t i e s  to  make p ro g ress
tow ard t h e i r  g o a ls .

In  tu rn in g  to  th e  q u e s tio n  o f p rocedu res tb  be used  i n

th e se  s i tu a t io n s ,  Myers s ta te d  th a t  th e re  were c e r ta in  s te p s  n e ce ss-  
21

a ry :

1 . To a s c e r ta in  th e  needs o f  th e  s tu d e n t .
2 . To h e lp  th e  s tu d e n t become conscious o f  h is  own

s p e c ia l  needs.
3 . To know th e  a b i l i t i e s ,  th e  background, and th e  

immediate problem s o f  th e  s tu d e n t in  o rd e r to  make th e  
n e c e ssa ry  ad ju stm en ts  in  th e  co n ten t o f  th e  co u rse .

U. To use  th e  method o f te ach in g  th a t  w i l l  f i t  th e  in ­
d iv id u a l  needs o f  th e  members o f th e  group.

22
Myers concluded t h a t :

I f  th e  te a c h e r  t r a i n e r 's  work i s  dominated by  t h i s  oon-

19----------------------------------------------
George E. Myers, op. c i t . ,  p . 13.2Q

I b i d . ,  pp . 13-lU .
21

I b i d . ,  pp . lH -16,
22  '
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c a p tio n  o f  ed u ca tio n , he w i l l  be on th e  a l e r t  to  in fo rm  h im se lf  as 
to  th e  s p e c ia l  needs o f  each s tu d e n t i n  h i s  c la s s j  to  h e lp  each 
s tu d e n t become aware o f  h i s  own needs; to  b r in g  to g e th e r  a  w ealth  
o f  i l l u s t r a t i o n s ,  p r o je c ts ,  and o th e r  m a te r ia l  to  th e  needs o f  in ­
d iv id u a l  s tu d e n ts , and to  make use  o f  le s s o n  s h e e ts ,  c la s s  d is c u s ­
s io n s , r e p o r ts  by in d iv id u a l  s tu d e n ts ,  and by  o th e r  methods o f 
te ac h in g  i n  o rd e r to  promote t h i s  developm ent in  each member o f  th e  
c l a s s .  At any r a t e ,  t h i s  co n cep tio n  w i l l  g ive meaning and; purpose 
t o  a l l  th e se  p rocedures t h a t  a re  e s s e n t i a l ,  i f  he i s  to  g ive  ade­
q ua te  a t t e n t io n  to  th e  needs o f  in d iv id u a l  s tu d e n ts  who take# h is  
co u rse .

23
A s tu d y  to? Downing l i s t s  th e  q u a l i f ic a t io n s  re q u ire d  

f o r  c e r t i f i c a t i o n  o f v o c a tio n a l t r a d e s  and in d u s t r ie s  te a c h e rs  in  

2$ s t a t e s .  I n  h i s  s tu d y , th e  shop te a c h e rs  and r e l a t e d  te a c h e rs  a re  

l i s t e d  a l to g e th e r  and a re  no t s e p a ra te d  acco rd in g  to  th e  v a rio u s  

sch o o ls  f o r  each group in  th e  tr a d e  and in d u s t r i a l  f i e l d .

N a tio n a l Surveys. — I n  1933 Johnson re p o r te d  a  b r i e f  com-—   -----------

p a ra t iv e  s tu d y  o f  th e  b a s is  and methods fo r  c e r t i f i c a t i o n  o f  voca­

t i o n a l  te a c h e rs ,  a t  th e  D e tro i t  American V ocational A sso c ia tio n  

m eeting (December, 1933 5 • In  many ways t h i s  r e p o r t ,  a lth o u g h  b r i e f ,  

i s  more p e r t in e n t  to  th e  p re s e n t  s tu d y  th a n  any o th e r  m a te r ia l  d i s ­

covered th u s  f a r .  Jo h n so n 's  f in d in g s  w i l l  be checked a g a in s t  th e  d a ta  

summarized i n  l a t e r  c h ap te rs  o f  th e  p re s e n t s tu d y . To o b ta in  d a ta

------------------ 23---------------------------------------------------------------------
D. L. Downing, A Study o f  Q u a lif ic a t io n s  R equired  f o r  

C e r t i f i c a t io n  o f V ocational tlducation  Teachers in  Twenty-Five S ta te s .  
Akron: U n iv e rs ity  o f  Akron P re s s , 1939. Pp» 15.

2k
Benjamin W. Johnson, "A Comparative Study o f  th e  Bases 

and Methods fo r  C e r t i f i c a t io n  o f  V ocationa l T each e rs ,"  in  V ocation- 
a l  Teacher T ra in ing  i n  th e  I n d u s t r i a l  F ie ld ,  pp . 19-32.
V ocational E ducation  B u lIe t ih  Mo. I ? 2 , Trades and I n d u s t r i a l  S e r ie s  
No. 50. W ashington, D. C, : Government P r in t in g  O ffic e , 193 -̂U Pp. 
1 -3 2 .
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f o r  h is  r e p o r t ,  Johnson w rote to  many p e rso n s , in c lu d in g  th e  s t a t e  

su p e rv iso rs  o f  tra d e s  and in d u s t r ie s  i n  th e  U8 s t a t e s  and th e  t e r r i ­

to r y  o f  Hawaii, He re c e iv e d  r e p l ie s  from a l l  b u t seven  s t a t e s  o r  a  

r e tu r n  o f  a  l i t t l e  over 85 p e r  c e n t .  At t h a t  tim e he found t h a t  few
■ 25

o f  th e  s t a t e  p lan s  in c lu d ed  any th ing  abou t c e r t i f i c a t i o n ,  Johnson 

re p o r te d  summaries o f  h is  f in d in g s  o f  th e  q u a l i f ic a t io n s  o f  v o ca tio n ­

a l  te a c h e rs  under th e  fo llo w in g  h ead in g s ;

1 , Evening r e l a t e d  te c h n ic a l  te a c h e rs
2 , P a rt- tim e  shop te a c h e rs
3 . P a r t- tim e  r e la te d  te a c h e rs
4 . G eneral c o n tin u a tio n  te a c h e rs  (academ ic)
5 . V ocational g e n e ra l c o n tin u a tio n  te a c h e rs
6 , A ll-d ay  shop te a c h e rs
7* A ll-d a y  r e l a t e d  s u b je c ts  te a c h e rs

P a r t  o f  Johnson’s  r e p o r t  covers th e  methods u sed  f o r  d e te r ­

m ining e l i g i b i l i t y ,  w ith  one s h o r t  parag rap h  devoted  to  c e r t i f i c a t i o n  

f o r  th e  advanced s tan d in g  o f  th e  head o f  th e  departm ent, c o o rd in a to r ,

and su p e rv iso r . He m entions th e  use o f  o b je c t iv e  tech n iq u es  fo r  th e
26

s e le c t io n  o f tr a d e  and in d u s t r i a l  te a c h e rs  and th e  o b je c t iv e s  in
27

c e r t i f i c a t i o n  o f  te a c h e rs .

In  1935 W oellner com piled a  summary o f  s t a t e  te ac h in g  c e r -  
28

t i f i c a t i o n  re q u irem en ts . The purpose o f  h is  co m p ila tio n  was to  p ro -

   ^

Benjamin W. Johnson, op. c i t . ,  p .  19.
26

I b i d , ,  p ,  31*
27"

I b i d . ,  p ,  32.
2 8 -------

R obert C. W oellner and M. A u r i l la  Wood, Requirem ents 
f o r  C e r t i f i c a t io n  o f  Teachers and A d m in is tra to rs . R in th  E d itio n . 
Chicago: U n iv e rs ity  o f  Chicago1 P re s s , 19U1-19U2. Pp. 9h.

*
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v id e  "ac c u ra te  in fo rm a tio n  to  p ro sp e c tiv e  te a c h e rs  a tte n d in g  th e
29

U n iv e rs ity  o f  C hicago." S ince t h a t  tim e th e  in fo rm a tio n  has been 

re v is e d  and b rough t up to  d a te  from  y e a r to  y e a r , to  keep i t  a s  a c -
30

c u ra te  as  p o s s ib le .  The n in th  e d i t io n  covered  th e  y ear o f  19U1;-*Ii5 . 

W o e lln e r’s summary covers th e  c e r t i f i c a t i o n  req u irem en ts  f o r  elemen­

t a r y ,  ju n io r  h ig h , and h ig h  sch o o l te a c h e rs  in  th e  v a rio u s  s t a t e s ,  

b u t i t  does n o t in c lu d e  th e  v o c a tio n a l te a c h e r  c e r t i f i c a t i o n  re q u ire ­

ments i n  t r a d e s  and in d u s t r i e s ,  o r  any  o f th e  o th e r  v o c a tio n a l f i e l d s .  

Hovrever, many r e l a t e d  s u b je c t  te a c h e rs  in  th e  tr a d e  and in d u s t r i a l  

f i e l d  i n  c e r ta in  s t a t e s  must meet e x a c tly  th e  same req u irem en ts  as 

in s t r u c to r s  who te a c h  academic s u b je c ts  i n  th a t  f i e l d  i n  th e  r e g u la r  

secondary  sch o o ls . T h e re fo re , re fe re n c e  i s  made to  W o ellner’s sum­

mary from tim e to  tim e in  th e  p re s e n t  s tu d y , f o r  com parative purposes 

i n  p re p a rin g  ta b le s  and o u t l in e s .

R ecen tly  (l9l4t-19U5) Weaver made a  v e ry  b r i e f  su rvey  o f  

c u rre n t req u irem en ts  fo r  th e  c e r t i f i c a t i o n  o f i n d u s t r i a l  te a c h e rs  

o f th e  day tra d e  ( u n i t  t r a d e )  and i n d u s t r i a l  school ty p e  A— in  th e

   ^   ----------------------------------------------------

R obert C. W oellner and M. A u r il la  Wood, op. c i t . ,  p . 2, 
30

R obert G. W oellner and M. A u r i l la  Wood, Requirem ents 
f o r  C e r t i f i c a t io n  o f  Teachers and A d m in is tra to rs . U inth E d itio n . 
C hicago: U n iv e rs ity  o f  Chicago P re s s , 19UU-I9Uh» Pp. 10iu
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31
v a rio u s  s ta te s .-  In  t h i s  su rv ey , Weaver ta b u la te d  by s t a t e s  th e  f o l -  

32
lowing item s:

«
1 . The t o t a l  t r a d e  ex p erience  re q u ire d
2. The minimum form al ed u ca tio n  re q u ire d
3 . The c lo ck  hours o f  te a c h e r  t r a in in g  
U. The cou rses o ffe re d
5 . The age range

On account o f  v a r ia t io n s  in  th e  nom enclature o f  course  t i t l e s  

encountered  i n  th e  s e v e ra l  s t a t e s ,  Weaver found th a t  i t  was d i f f i c u l t  in  

some cases to  in t e r p r e t  th e  in fo rm a tio n . For th e  purposes o f  h is  su r­

vey , he coded th e  t i t l e s  o f s im ila r  cou rses  by  number and th e n  took th e  

l i b e r t y  o f  l i s t i n g  th e  approxim ate t i t l e  by th e  code number f o r  each 

s t a t e .  No co nclusions were drawn from th e  s tu d y . The ta b u la te d  m ater­

i a l  was s e lf -e x p la n a to ry , and covered item s one to  f iv e  as l i s t e d  a -  

bove, f o r  th e  f o r ty - e ig h t  s t a t e s  and th e  D i s t r i c t  o f  Columbia. This 

i s  s im ila r  to  th e  in fo rm a tio n  (c h a p te r  V II) th a t  th e  w r i te r  o f  th e  p re ­

s e n t  s tu d y  has com piled f o r  a l l  th e  v o c a tio n a l te a c h e rs  in  a l l  o f th e  

d i f f e r e n t  types o f  sch o o ls , as  d e sc rib e d  i n  c h ap te r V.

----------------31------- 7--------------------------------------------------
G ilb e r t  G. Weaver, Requirem ents f o r  Teachers o f  Trade 

S u b je c ts  i n  Type A U nit Trade Schools and C la sses . C in c in n a tij  
Unpublished Mimeographed" H a te riaT  in  f i l e s  o f  th e  V ocational E ducation  
D epartm ent, Teachers C o lleg e , U n iv e rs ity  o f C in c in n a ti ,  1915. Pp. 8 .  

32
I b i d . ,  p .  1 .
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Summary

This c h a p te r  has rev iew ed th e  r e l a t e d  s tu d ie s  t h a t  seem 

p e r t in e n t  to  th e  p re s e n t problem . The re p o r ts  summarized and th e  

re fe re n c e s  c i te d ,  w ith  th e  ex ce p tio n  o f  th e  b r i e f  Weaver s tu d y , have 

d e a l t  on ly  w ith  re g io n a l a re a s . No d e ta i le d  surveys have been made 

concern ing  th e  e n t i r e  U nited S ta te s  and i t s  t e r r i t o r i e s .  In  most 

c a se s , th e  o b je c tiv e s  were more o r l e s s  l im ite d  and co n fin ed  to  

some s p e c i f ic  s t a t e  o r lo c a l i ty *

However, th e  l im ite d  r e p o r ts  review ed i n  t h i s  c h ap te r  

in d ic a te  t h a t  prom inent in d iv id u a ls  i n  v o c a tio n a l ed u ca tio n  have been 

in te r e s te d ,  f o r  some tim e in  an in v e s t ig a t io n  l i k e  th e  p re s e n t  one, 

b u t la c k  o f  tim e has p rev en ted  a  d e ta i le d  a n a ly s is  and com parison 

o f tra d e  and in d u s t r i a l  te a c h e r  q u a l i f ic a t io n s  and c e r t i f i c a t i o n  in  

th e  s e v e ra l  s t a t e s  and t e r r i t o r i e s .  T h ere fo re , i t  i s  hoped th a t  th e  

p re s e n t s tu d y  w i l l  se rv e  as  a  h e lp f u l  c o n tr ib u tio n  and b a s ic  re fe re n c e  

f o r  p e rso n s d e s ir in g  in fo rm a tio n  concern ing  th e  q u a l i f ic a t io n s  and 

c e r t i f i c a t i o n  o f te a c h e rs  in  th e  tr a d e  and in d u s t r i a l  d iv is io n  o f 

v o c a tio n a l ed u ca tio n .
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CHAPTER IV

HISTORICAL BACKGROUND OF VOCATIONAL EDUCATION 

In tro d u c tio n

In  o rd e r to  u n d ers tan d  th e  v o c a tio n a l t ra d e  and in d u s­

t r i a l  program  and i t s  te a c h e r  s e le c t io n ,  te a c h e r  t r a in in g ,  and 

te a c h e r  c e r t i f i c a t i o n  a c t i v i t i e s ,  i t  i s  n e c e ssa ry  to  u n d e rs tan d  th e  

h i s t o r i c a l  l e g i s l a t i v e  background t h a t  le d  up to  th e  e s ta b lish m e n t 

o f  v o c a tio n a l ed u ca tio n  on a  n a t io n  wide b a s i s .  This c h ap te r  p re ­

s e n ts  t h i s  h i s t o r i c a l  background w ith  b r i e f  summaries o f  th e  fe d ­

e r a l  l e g i s l a t i v e  a id s  to  p r a c t i c a l  ed u ca tio n  th a t  p receded  and 

paved th e  way fo r  th e  passage o f  th e  b a s ic  v o c a tio n a l ed u ca tio n  a c t s ,  

namely: th e  Smith-Hughes Act o f  1917 and th e  George-Deen Act o f  1936.

Q uota tions from a l l  th e  a c ts  th a t  a re  p e r t in e n t  to  th e  purposes o f 

t h i s  s tu d y  appear i n  th e  appendix  and a re  r e f e r r e d  to  a s  n e ce ssa ry .

F e d e ra l E d u ca tio n a l L e g is la tio n  P receding  th e  Smith-Hughes Act

The F i r s t  M o rr i l l  A ct. —  On J u ly  2 , 1862, Congress passed  

th e  famous M o rr il l  Act to  encourage ed u ca tio n  in  a g r ic u l tu r e  and 

mechanic a r t s  in  th e  U nited  S ta te s .  This law p rov ided  g ra n ts  to  

each s t a t e  o f  3 0 ,0 0 0  a c re s  o f lan d  f o r  each se n a to r  and re p re se n -

 x   ------------------------------------------------

T h irty -S ev en th  U nited  S ta te s  Gomgress, S ta tu te s  o f  
th e  U nited  S ta te s ,  Vol. 12, pp . 5>03-!?0j?. W ashington, ID. O'. : 
Government P r in t in g  O ffic e , 1862.
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t a t i v e  i n  Congress. The s a le  o f  th e se  lan d s  was to  p ro v id e  an endow­

ment f o r  th e  m aintenance and su p p o rt o f  c o lle g e s  f o r  th e  b e n e f i t  o f  

a g r ic u l tu re  and m echanic a r t s .

D is t in c t iv e  o b je c tiv e s  o f  th e  f i r s t  M o r r i l l  Act w ere: to  

p ro v id e  ed u ca tio n  in  a g r ic u l tu re  and mechanic a r t s  on th e  c o lle g e  

le v e l j  t o ‘p ro v id e  a  type  o f  ed u ca tio n  t h a t  would p rep a re  th e  in d iv i ­

d u a l f o r  th e  p u r s u i ts  and p ro fe s s io n s  o f  th e  farm and in d u s try ; to  

p ro v id e  m i l i t a r y  t r a in in g ;  and to  p la ce  th e  c o n tro l  and o p e ra tio n  o f 

th e  c o lle g e s  in  th e  hands o f  th e  l e g i s l a tu r e s  o f  t h e i r  r e s p e c tiv e  

s t a t e s .

As one r e a l iz e s  how th e se  i n s t i t u t i o n s  were conceived , 

endowed, and o rg an ized , one beg in s  to  u n d ers tan d  how th e  fe d e ra l  

Congress was try in g  to  he lp  m eet th e  v a ry in g  e d u c a tio n a l needs o f  

th e  peop le  in  th e  r e s p e c tiv e  s t a t e s .  This type o f  l e g i s l a t i o n  un­

do u b ted ly  paved th e  way f o r  th e  v o c a tio n a l ed u ca tio n  a c t s  o f  th e  

tw e n tie th  c e n tu ry .

The Hatch A c t,— On March 2, 1887, Congress p assed  th e
2 '

Hatch A ct, which p ro v id ed  a p p ro p r ia tio n s  o f  $15,000, to  be p a id  

a n n u a lly  to  each s t a t e  to  e s ta b l i s h  a g r ic u l tu re  experim ent s ta t io n s  

i n  co n n ec tio n  w ith  la n d  g ra n t c o lle g e s  and to  p ro v id e  funds f o r  

a cq u ir in g  and d if fu s in g  p r a c t i c a l  in fo rm a tio n  to  th e  p eo p le  on sub­

j e c t s  connected w ith  a g r ic u l tu r e  and s c i e n t i f i c  in v e s t ig a t io n s ,

--------------------5--------:-------------------------------------------------------------
F o rty -N in th  U nited S ta te s  C ongress, S ta tu te s  o f  th e  

U nited S ta te s ,  Vol. 2U, pp . ltli.O-W+2. W ashington, D. U. :
Government P r in t in g  O ffic e , 1887•
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Efaa second Morrill Act.— i f  ter  the land-granfc colleges  

were established, the second M orrill Act5 was passed by Congress in  

1890* to provide additional funds for  these colleges far resident 

instruction in agriculture* English, mathematics, and physical, 

natural, and eoenemic sciences. Special reference was made to the 

application of these subjeots in the industries of l i f e ,  and to the 

subjects thougrt of as applied science, applied English, and applied 

mathematics.

She Adams Act#— Another continuing appropriation was made 

for the agriculture experiment stat ions when Congress passed the 

Mams Act4 on larch 16, 1906, Shis act provided the sums of $5,000 

for the f ir s t  years, making the to ta l annual appropriation thereafter  

for each state, including the original amount from the Hatch Act, 

equal to the sum of $50,000. While the Hatdh Act provided for the es­

tablishment of the agriculture experiment stations and the acquire®nt 

and d iffusion  of practical Information on subjects connected with agri­

culture and sc ie n tif ic  investigations, the Adams Act emphasized the payment 

of necessary expenses for conducting original research and experiments

3
F ifty-F irst United States Congress, Statutes of the 

United States. Yol. 26, pp. 417-419. Washington, p. G.s 
Government Printing O ffice, 1890.

^Fifty-Eintb United States Congress, Statutes of the 
United States, Yol. 34, pp. 63-64. Washington, D. C«:
Government Printing Office, 1906#
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d i r e c t l y  connected w ith  th e  a g r i c u l tu r a l  in d u s t r ie s  in  th e  r e s p e c tiv e  

s t a t e s  and t e r r i t o r i e s *

The S m ith -lev er A ct. — The work o f  th e se  a g r i c u l tu r a l  c o l­

le g e s  was f u r th e r  promoted and c a r r ie d  in to  th e  homes and to  th e  

farm s th rough  th e  p assage  o f  th e  Sm ith-Lever Act by  Congress on 

May 3 , 19lU. This a c t  p ro v id ed  c o -o p e ra tiv e  e x ten s io n  in  a g r ic u l tu re  

and home economics f o r  th e  farm  and home th rough  p r a c t i c a l  dem onstra­

t io n s ,  f i e l d  work, and p u b l ic a t io n s .  I n s t r u c t io n  was g iven  to  p e r­

sons n o t a tte n d in g  c o lle g e  a n d ,su b je c t  to  th e  j o i n t  ap p ro v a l o f  th e  

S e c re ta ry  o f  A g ric u ltu re  and th e  s t a t e  c o lle g e s , a  sum o f $10,000 was 

to  be a p p ro p r ia te d  f o r  each s t a t e  a n n u a lly , w ith  a d d i t io n a l  in c re ­

ments f o r  seven y e a r s .  A d e ta i le d  r e p o r t  was to  be made to  Congress 

by th e  S e c re ta ry  o f A g ric u ltu re , showing th a t  th e  l e g i s l a tu r e  (o f  th e  

s t a t e  b e n e f i te d )  had matched funds a l l o t t e d  to  each s t a t e ,  and th a t  

th e se  funds have been  sp en t acco rd in g  to  s p e c i f ic a t io n s  in  th e  

Sm ith-Lever A ct.

I t  can be seen  t h a t  a l l  o f  th e  p reced in g  a c ts  were lo o se ­

l y  drawn and were r e la te d  to  ed u ca tio n  on th e  c o lle g e  le v e l ,  b u t t h a t  

th e  Sm ith-Lever Act was much more s p e c i f ic  w ith  re s p e c t  to  expendi­

tu re s  and r e p o r ts  th an  p rev io u s  l e g i s l a t i o n j  th a t  i t  b rough t th e  

c o lle g e  to  th e  home and farm  r a th e r  th a n  re q u ir in g  th e  home and farm

S ix ty -T h ird  U nited S ta te s  C ongress, S ta tu te s  o f  th e  
U nited  S ta te s ,  Vol. 38, pp . 372-37U. W ashington, fi.' C. :
Government P r in t in g  O ffic e , 19lU.
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s tu d e n ts  to  s tu d y  t h e i r  problem s in  c o l le g e s . I t  was th e  reco g n i­

t io n  o f th e  f a c t  th a t  one can " le a rn  to  do by  d o in g ,"  by  ap p ly in g  

o n e 's  in s t r u c t io n ,  knowledge, and s k i l l s  to  p r a c t i c a l  l i f e  s i tu a ­

t io n s ,  Furtherm ore, i t  c l e a r ly  e s ta b l is h e d  th e  r i g h t  o f  Congress 

to  m a in ta in  a  continuous check on th e  way i t s  e d u ca tio n a l a p p ro p ri­

a t io n s  were being  hand led .

The Smith-Hughes Act

The Sm ith-Lever A ct, s in c e  i t  was much more s p e c i f ic  as 

to  ex p en d itu res  and r e p o r ts  th a n  any o f  th e  p rev ious a c t s ,  •undoubt­

e d ly  formed th e  p a t te r n  and a f f e c te d  th e  p lan s  and p o l ic ie s  o f  ad­

m in is t r a t io n  f o r  v o c a tio n a l ed u ca tio n  as  e s ta b lis h e d  by th e  passage  

o f  th e  Smith-Hughes A ct,

On F ebruary  13, 1917 j Congress p assed  th e  N a tio n a l Voca-
6

t i o n a l  E ducation  A ct, b e t t e r  known as  th e  Smith-Hughes A ct, which 

i s  one o f th e  b a s ic  laws in  th e  background o f th e  p re s e n t  s tu d y .

This a c t  p rov ided  f o r  th e  prom otion o f  v o c a tio n a l ed u ca tio n  in  co­

o p e ra tio n  w ith  th e  s t a t e s  and t e r r i t o r i e s  in  a g r ic u l tu r e ,  t r a d e s  and 

in d u s t r i e s ,  and home econom icsj i t  a lso  p rov ided  f o r  th e  c o -o p e ra tio n  

o f  th e  s t a t e s  and t e r r i t o r i e s  i n  th e  p re p a ra t io n  o f te a c h e rs  o f  voca­

t io n a l  s u b je c ts  and f o r  th e  a p p ro p r ia tio n  o f  money to  r e g u la te  th e  

e x p en d itu res  o f  th e  program . These e x p en d itu res  in c lu d e d : funds fo r

5 ' “ ______________
S ix ty -F o u rth  U nited  S ta te s  C ongress, S ta tu te s  o f  th e  

U nited S ta te s ,  Vol. 39, pp . 929-936. W ashington, 0 7 1  
Government P r in t in g  O ff ic e , 1917,
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th e  payment o f  s a l a r i e s  o f  te a c h e rs ,  su p e rv iso rs , and d i r e c to r s  o f 

v o c a tio n a l  ed u ca tio n  in  th e  f i e l d s  o f  a g r ic u l tu r e ,  home econom ics, 

and tra d e s  and in d u s t r ie s j  a s  w e ll a s  funds f o r  te a c h e r  t r a in in g  p ro ­

grams i n  th e se  f i e l d s .  A F e d e ra l Board fo r  V ocational E ducation  was 

e s ta b l is h e d  to  work o u t p o l i c i e s .  V arious im p o rtan t d e t a i l s  o f t h i s  

l e g i s l a t i o n  th a t  a p p ly  to  th e  p re s e n t  s tu d y  a r e  d iscu ssed  i n  C hapter 

V. (S ec tio n s  from  th e  law  a re  quoted in  f u l l  i n  th e  appendix , see  

pages 10  to  lij.).

S ince  th e  p re s e n t  in v e s t ig a t io n  i s  l im ite d  to  th e  f i e l d  o f  

t ra d e s  and in d u s t r ie s ,  th e  a re a s  o f a g r ic u l tu r e ,  home econom ics, and 

d i s t r i b u t iv e  ed u ca tio n  w i l l  n o t be touched upon, excep t as  i t  i s  

n e ce ssa ry  to  show s i m i l a r i t i e s  o r  to  make com parisons.

F e d e ra l E d u ca tio n a l L e g is la tio n  Between th e  Smith-Hughes 
Act and th e  George-Deen Act

No doubt th e  Smith-Hughes Act was prompted by World War I ,  

p a r t l y  because o f t e s t s  th a t  em phasized i l l i t e r a c y  in  th e  U nited 

S ta te s  and showed th e  need f o r  t r a in in g  o f  in d iv id u a ls  i n  th e  methods 

o f ea rn in g  a  l iv in g ,  and p a r t l y ,  a s  in  World War I I  (19^1- ’ 4 5 ) ,  be­

cause o f th e  immediate need f o r  s k i l l e d  workmen who could be p re ­

p a red  by ed u ca tio n  o f  l e s s  th an  c o lle g e  g rad e .

During b o th  o f th e se  p e rio d s  g re a t  im petus has been g iven

to  th e  v o c a tio n a l ed u ca tio n  movement. I f  i t  had n o t been f o r  th e  

w ise prom otion  of v o c a tio n a l ed u ca tio n  i n  peace tim e, i t  i s  a lm ost 

s e l f - e v id e n t  t h a t  our c o u n try 1 s  in d u s try  and i t s  s k i l l e d  workmen 

would n o t have been so w e ll p rep a red  to  ta k e  over th e  trem endous ta s k  

w ith  which th e y  were fa c ed  when th e  U nited  S ta te s  e n te red  World War I I .
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The Sm ith-Sears A c t.—  A fte r  th e  Smith-Hughes Act had been
7

i n  e f f e c t  a lm ost a  y ear and a  h a l f ,  th e  Sm ith-Sears Act was p assed  

by Congress on June 27, 1918. This a c t  was designed  “to  p ro v id e  f o r  

v o c a tio n a l r e h a b i l i t a t i o n  and r e tu r n  to  c i v i l  employment o f  d is a b le d  

p e rso n s  d isch a rg ed  from m i l i t a r y  o r n a v a l fo rc e s  o f  th e  U nited S ta te s  

and f o r  o th e r  p u rp o s e s .” This a c t  p ro v id ed  fo r  such co u rses  i n  voca­

t io n a l  ed u ca tio n  as th e  S ta te  Board f o r  V o cationa l E ducation , e s ta b ­

l is h e d  by th e  Smith-Hughes Law, would p re s c r ib e  acco rd ing  to  th e  

needs o f each in d iv id u a l  in v o lv ed . Each p e rso n  re c e iv in g  t r a in in g  

was to  be g ra n te d  m onthly com pensation accord ing  to  th e  amount o f  h is  

m onthly pay  f o r  h is  l a s t  month in  a c t iv e  s e rv ic e . The War Department 

o r  th e  Navy Department was under c o n tra c t  f o r  a l l  m ed ical and s u rg ic a l  

work fo r  d isa b le d  v e te ra n s . The S ta te  Board fo r  Y ocational Education 

made in v e s t ig a t io n s  and r e p o r ts  on d is a b le d  v e te ra n s , o r  o th e r  p e rso n s , 

t r a in e d  them in  g a in fu l  o ccu p a tio n s , and gave them in - s e r v ic e  t r a i n ­

in g , i f  n e ce ssa ry . This p a r t i c u l a r  a c t  a lso  p rov ided  th e  p ro p e r p ro ­

c ess  o f t r a in in g  and th e  a p p ro p r ia te  p re p a ra t io n  o f in s t r u c to r s  fo r  

such t r a in in g .

The Smith-Bankhead A c t.— W ith th e  p assage  o f th e  Sm ith- 

Sears Act to  ca re  f o r  p e rsons d is a b le d  i n  m i l i t a r y  s e r v ic e ,  p re lim ­

in a ry  p la n s  were e s ta b l is h e d  f o r  th e  ca re  o f  d is a b le d  p e rso n s in  gen-

 ? ;----------------------------------------------

S ix ty - F if th  U nited S ta te s  C ongress, S ta tu te s  o f  th e  
U nited  S ta te s ,  Yol, UO, pp . 617-620. W ashington, 15. U. :
Government irT in ting  O ffic e , 1918*

8
I b i d . ,  p ,  617.
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9
e r a l ,  and Congress p assed  th e  Smith-Bankhead Act on June 2, 1920, 

to  prom ote th e  v o c a tio n a l r e h a b i l i t a t i o n  o f  persons d is a b le d  in  in ­

d u s try  o r o th e n d .se , and to  f a c i l i t a t e  t h e i r  r e tu r n  to  c i v i l  employ­

m ent. The f i r s t  year th e  sum o f money a p p ro p ria te d  was to  be $75,000 

and t h e r e a f t e r ,  f o r  a  p e r io d  o f  two y e a rs , th e  sum o f  $1 , 0 0 0 ,0 0 0  was 

to  be a p p ro p ria te d  a n n u a lly .

The sum o f money a l l o t t e d  to  each s t a t e  was determ ined  by  

th e  r a t i o  o f  th e  p o p u la tio n  o f th e  s t a t e  t o  th e  p o p u la tio n  o f  th e  

U nited S ta te s .  In  o rd e r  to  secu re  th e  s t a t e  b e n e f i ts  o f  t h i s  appro­

p r i a t io n ,  th e  f e d e ra l  l e g i s l a to r s  r e l i e d  on p ro v is io n s  s im ila r  to  

th o se  of th e  Smith-Hughes A ct, namely* ( l )  th e  s t a t e  l e g i s l a tu r e  was 

to  accep t th e  p ro v is io n s  o f  th e  A c tj.a n d  (2 ) th e  s t a t e  was to  empower 

and d i r e c t  th e  board  designed  o r c re a te d  as  th e  S ta te  Board f o r  Voca­

t i o n a l  E ducation  to  co o p era te  in  th e  a d m in is tra tio n  o f  th e  p ro v is io n s  

o f  th e  V o cationa l E ducation  Act approved February  23, 1917, (The 

Smith-Hughes A c t).

The George-Reed A ct. — The f i r s t  o f  th e  a c ts  to  supple­

ment th e  b a s ic  Smith-Hughes Act on a  n a t io n a l  b a s is  was th e  George- 
10

Heed Act passed  by Congress on F eb ruary  5 , 1929. I t  a u th o riz e d , 

on an in c re a s in g  s c a le  f o r  a  p e r io d  o f  fo u r  y e a rs , a p p ro p r ia tio n s

--------------------9----------------------------------------------------------- :-------------------
S ix ty -S ix th  U nited S ta te s  Congress, S ta tu te s  o f  th e  

U nited  S ta te s ,  Vol. 1*1, pp . 735-737. W ashington, l i .C .:
Government P r in t in g  O ffic e , 1920,

10
S eventy-T hird  U nited S ta te s  C ongress, S ta tu te s  o f  th e  

U nited S ta te s ,  Vol. -4 6 ,  pp . 11-19 . W ashington, D .G .*
Government P r in t in g  O ffic e , 1929.
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f o r  a g r ic u l tu r e  and home economics e d u ca tio n , in  a d d it io n  to  th e  ap­

p ro p r ia t io n s  a lre a d y  e s ta b lis h e d  by th e  Smith-Hughes Law and "extend­

ed th e  b e n e f i ts  o f  f e d e r a l  a id  f o r  V ocational E ducation  to  th e  t e r -  
11

r i t o r i e s . "  T his a p p ro p r ia tio n  was p r im a r i ly  f o r  s a la r i e s  o f  te ac h ­

e r s ,  s u p e rv iso r s , and d i r e c to r s ,  and f o r  th e  developm ent o f  home 

economics su b jec ts*  I t  had no th ing  to*do w ith  te a c h e r - t r a in in g  o r

o th e r  a c t i v i t i e s  in  th e  f i e l d  o f  t r a d e s  and in d u s t r ie s .
«

The G eorge-E llzey  A ct*— This a c t  was p assed  by Congress

on May 21, 193U. I t  was passed  " s h o r t ly  b e fo re  th e  e x p ira t io n  o f

th e  George-Reed A c t . . .a u th o r iz in g  th e  a p p ro p r ia tio n  o f funds f o r  a

p e r io d  o f  th re e  y e a rs , s u f f i c i e n t  n o t o n ly  to  re p la c e  th o se  t h a t  had

been  a v a i la b le  under th e  George-Reed Act u n t i l  i t s  e x p ira t io n ,  b u t

to  p ro v id e  a lso  fo r  in c re a se d  a id  f o r  tr a d e  and in d u s t r i a l  educa- 
13 .

t i o n ."  I h i l e  t h i s  a c t  supplem ented th e  Smith-Hughes Act and r e ­

p la c e d  th e  George-Reed A ct, i t  d id  n o t supplem ent th e  funds to  be 

u sed  f o r  te a c h e r  t r a in in g  o r  o th e r  a c t i v i t i e s  in  th e  f i e l d  o f  t r a d e s  

and in d u s t r ie s .  I t  was n o t u n t i l  th e  passage  o f th e  George-Deen Act 

in  1936 th a t  in c re a se d  a p p ro p r ia tio n s  f o r  a l l  a c t i v i t i e s  under th e  

Smith-Hughes A ct, and some a d d i t io n a l  ones, were a u th o riz e d  on a 

perm anent b a s i s .

--------------------n ----------------------------------------------------------------------------
U nited S ta te s  Department o f th e  I n t e r i o r ,  S ta tem ent o f  

P o l ic ie s  f o r  th e  A d m in is tra tio n  o f  V ocationa l E ducation ,' p . ’ 1 , 
V ocationa l E ducation  B u lle t in  h'o. 1 . W ashington, D. 0." : U nited 
S ta te s  Government P r in t in g  O ffic e , F ebruary , 1937.

12
S eventy-T hird  U nited S ta te s  Congress, S ta tu te s  o f  th e  

U nited S ta te s ,  Vol. U8, pp . 792-793* W ashington, D." C .’ :
G overnm ent'P rin ting  O ff ic e , 193U.

13
U nited S ta te s  Department o f  th e  I n t e r io r ,  op . p i t . ,

p . 1 .
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The George-Deen Act

The perm anent expansion o f a c t i v i t i e s  and funds f o r  th e

m ajor a c t  i n  th e  background o f t h i s  s tu d y  ( th e  Smith-Hughes A ct)
l i t

was f i n a l l y  e s ta b lis h e d  under th e  George-Deen A ct, p assed  by 

Congress on June 8 ,  1936, to  become e f f e c t iv e  Ju ly  1 , 1937* This 

law  a u th o riz e d , on a  peraianent b a s is ,  in c re a se d  a p p ro p r ia tio n s  to  

th e  s t a t e s  and t e r r i t o r i e s  f o r  v o c a tio n a l ed u ca tio n  i n  th e  f i e l d s  

a lre a d y  a id ed  and in  a d d it io n  a u th o riz e d  a p p ro p r ia tio n s  f o r  use  in  

th e  f i e l d  o f  d i s t r ib u t iv e  o ccu p a tio n s . I t  was s p e c if ie d  a ls o  i n  

t h i s  a c t  th a t  th e  D i s t r i c t  o f  Columbia shou ld  be in c lu d ed  w ith in  th e  

meaning o f  th e  term  " S ta te s  and T e r r i t o r i e s , "  to  re c e iv e  th e  bene-
15

f i t s  o f  th e  p ro v is io n s  f o r  v o c a tio n a l ed u ca tio n .

The complete George-Deen Act appears in  th e  appendix, 

pages 18-21.

HI 1 ~
Seventy-Fourth  U nited S ta te s  Congress, S ta tu te s  o f  

The U nited  S ta te s ,  Vol. k9, pp . II488- I I 4.9 O. W ashington, I). C. : 
governm ent1 P r in t in g  O ffic e , 1936.

15
U nited  S ta te s  Department o f  th e  I n t e r i o r ,  op, c i t . ,

p .  2 .
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Summary

This c h ap te r  has review ed th e  h i s t o r i c a l  background o f 

f e d e r a l  l e g i s l a t i o n  f o r  a id  to  v o c a tio n a l ed u ca tio n  on a  n a t io n  

w ide s c a le ,  w ith  a  b r i e f  summary o f  each co n g re ss io n a l a c t  th a t  

preceded th e  passage  o f  th e  two d i r e c t  n a t io n a l  v o c a tio n a l educa­

t io n  a c t s ,  th e  Smith-Hughes Act o f 1917 and th e  George-Deen Act o f  

1936.

I t  may be n o ted  th a t  th e  Smith-Hughes Act o f  1917 was 

re sp o n s ib le  f o r  v o c a tio n a l ed u ca tio n  in  th e  th re e  f i e ld s  o f  a g r i ­

c u l tu r e ,  home econom ics, and t ra d e s  and in d u s t r ie s ,  w h ile  the  

George-Deen Act o f  1936 p ro v id ed  a d d i t io n a l  co n tin u in g  ap p ro p ria ­

t io n s  f o r  th e se  a re a s  and e s ta b lis h e d  th e  new f i e l d  o f  d i s t r i b u ­

t i v e  ed u ca tio n .

For th re e  q u a r te rs  o f  a  c en tu ry  th e  people  o f  th e  U nited 

S ta te s  d e f i n i t e l y  have been v o c a tio n a lly  minded, b u t o n ly  during  

th e  l a s t  q u a r te r  o f a  c en tu ry , in c lu d in g  th e  p e r io d  between th e  

f i r s t  w orld  war (1917) and th e  second w orld  war (19U l), has th e  

r e a l  s ig n if ic a n c e  o f  v o c a tio n a l ed u ca tio n  been dem onstrated .
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CHAPTER V

POLICIES OP THE VOCATIONAL EDUCATION ACTS AND INTERPRETATIONS
ESSENTIAL FOR THIS STUDY

In tro d u c tio n

I t  is  important to emphasize the fa ct that the federal 

funds a llo tted  to the states under the terms of the National Voca­

tional Education Act (the Smith-Hughes Act of 1917) are very defin­

i t e ly  intended for sp ec ific  types of vocational education. In the 

present chapter, only those types of vocational education that re­

la te  to trades and industries have been considered.

C onfusion o f Terminology

The F edera l Board fo r  V o ca tio n a l E ducation  b e lie v e s  th a t
1

i t  i s  im p o rtan t to  make c le a r  d i s t in c t io n s  betw een:

( l )  I n d u s t r ia l  ed u ca tio n  o f th e  v o c a tio n a l type which i s  
contem plated under th e  term s o f the  N a tio n a l V ocationa l E ducation  
A ct, and (2 ) o th e r  forms o f in d u s t r ia l  ed u ca tio n  commonly known as 
manual t r a in in g ,  in d u s t r i a l  a r t s ,  e x p lo ra to ry  or f in d in g  c o u rse s , or 
manual a r t s .  A ll th e  l a t t e r  types o f  in d u s t r i a l  ed u ca tio n  a re  consid ­
e red  by th e  F edera l Board as phases o f  g e n e ra l e d u ca tio n , and i t  i s  
b e lie v e d  th a t  the  developm ent o f e f f i c i e n t  tra d e  and in d u s t r i a l  educa­
t io n  o f the  v o c a tio n a l type would be promoted in  the  U nited S ta te s  i f  
school a d m in is tra to rs  g e n e ra l ly  would make s im ila r  o r e q u iv a le n t d is ­
t in c t io n s .

1
F ed era l Board fo r  V o ca tio n a l E ducation , Trade and Indus­

t r i a l  E d u ca tio n . O rg an iza tio n . A d m in is tra tio n , and O p e ra tio n , p . 11. 
V o ca tio n a l E ducation  B u lle t in  No. 17, Trades and In d u s tr ie s  S e r ie s  
No. 1 . W ashington, D. 0 .  : Government P r in t in g  O ff ic e , 1929.
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Philosophy o f  V o cationa l E ducation

2
V ocationa l ed u ca tio n  fo r  a l l  schools ana c la s s e s  must be*
1 . I n s t ru c t io n  o f le s s  th an  c o lle g e  g rade
2 . For persons over 14 y ea rs  o f age
5 . To f i t  f o r  u s e fu l employment
4 . To in c re a se  s k i l l s  and r e la te d  knowledge o f employed 

workers
5* To in c re a se  th e  v o c a tio n a l and c iv ic  in te l l ig e n c e  o f 

young w orkers.

lo  f a r  as tra d e s  and in d u s tr ie s  a re  concerned , v o c a tio n a l 

ed u ca tio n  i s  t h a t  type o f  educa tion  and t r a in in g  which has f o r  i t s
5

c o n tro l l in g  purpose any one or more o f  the  fo llo w in g  o b je c t iv e s :

1 , To a s s i s t  th e  in d iv id u a ls  a lre ad y  employed in  tra d e s  
and in d u s t r ia l  occupations to  add to  th e  s p e c ia l  
knowledge and s k i l l  a p p e r ta in in g  to  t h e i r  work, and 
th e re b y -

a .  Improve th e i r  p ro sp ec ts  fo r  s tea d y  and perma­
n e n t employment} or

b .  P repare  them selves fo r  prom otion or advancement
2 . To p rep are  in d iv id u a ls  fo r  p r o f i ta b le  and advantageous 

en tran ce  in to  th e  m echanical tra d e s  o r in d u s t r ia l  
p u rs u its  w ith  known m arketab le  a s s e ts  in  the  way o f 
s p e c ia l  knowledge and s k i l l .

5* To a s s i s t  employed minors in  a d ju s t in g  them selves to  
t h e i r  work and to th e  e x is t in g  s o c ia l  o rd er th rough  
such types o f  ed u ca tio n  as a re  p ro p e rly  g iv en  in  the  
g en era l c o n tin u a tio n  sc h o o l.

F ed era l A d m in is tra tio n  and S u p erv is io n

The Smith-Hughes A ct o f  1917 c re a te d  a  F ed era l Board fo r  

V ocationa l E duca tion , and assigned  to  i t  th e  f in a l  r e s p o n s ib i l i ty  fo r

2
F ed era l Board fo r  V ocational E ducation , op. c i t . . p . 1 5 .

5
I b i d . . p . 10.

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



4o

th e  a d m in is tra tio n  o f th e  program as o u tlin e d  by th e  a c t .  The board 

was composed o f  seven members, in c lu d in g  fo u r ex o f f i c io  (S e c re ta ry  

o f  A g r ic u ltu re , S e c re ta ry  o f Commerce, S e c re ta ry  o f  Labor, and United 

S ta te s  Commissioner o f  E ducation) and th re e  a p p o in tiv e  (one re p re se n t­

in g  a g r ic u l tu r e ,  one re p re se n tin g  m anufacture and commerce, and one 

re p re se n tin g  la b o r ) .  The a c t  s p e c if ie d  th a t  th e th re e  a p p o in tiv e  mem­

b e rs  were to  be named by th e  P re s id e n t o f  th e  U nited S ta te s ,  by  and 

w ith  the  ad v ice  and consen t o f  th e  S en a te . These th re e  members and 

th e  U nited S ta te s  Commissioner o f E ducation  f o r a  th e  s tan d in g  committee 

to  d ea l w ith  m a tte rs  th a t  a re  assigned  by th e  board a t  i t s  re g u la r  

m eetin g s. The Smith-Hughes A ct a lso  s t ip u la te d  t h a t  th e s a la ry  o f each 

a p p o in tiv e  member was to  be §5 ,000. S uccessive  in c re a s e s ,  th rough

changes in  c l a s s i f i c a t i o n ,  g ra d u a lly  in c reased  th e  amount u n t i l  i t  had
k

reached  |8 ,0 0 0  in  1950. In  1920 the  F ed e ra l Board f o r  V o ca tio n a l Ed­

u c a tio n  was p laced  in  charge o f th e  program o f  v o c a tio n a l r e h a b i l i t a ­

t i o n .  (See appendix fo r  a c t ,  page 15 ) .

In  1952, as an economy measure to  reduce ex p en d itu res  and 

in c re a se  e f f ic ie n c y  during  th e  f in a n c ia l  d e p re ss io n , Congress passed 

an a c t  a u th o r iz in g  th e  P re s id e n t to  g roup , c o o rd in a te , and c o n so lid a te  

e x ec u tiv e  and a d m in is tra tiv e  government agencies*  As a  r e s u l t ,  on 

June 10 , 1955* 411 ex ecu tiv e  o rd e r was is s u e d , e f f e c t iv e  August 10, 1955» 

t r a n s f e r r in g  th e  fu n c tio n s  o f the  F ed era l Board fo r  V ocational Id u c a -

------------------ 5--------- ------------------------------------------------------------
The A dvisory Committee on E du ca tio n , V o catio n a l E ducation  

S t a f f  S tudy Humber 8 . p .  27 . W ashington, D. C. 1 U nited S ta te s  
Government P r in t in g  O ff ic e , 1958*
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t io n  to  th e  Departm ent o f  th e  I n t e r i o r ,  b u t a llow ing  th e  board to  

co n tin u e  to  se rv e  in  an a d v iso ry  c a p a c ity , w ith o u t com pensation, 

and w ith  no s p e c ia l  d u tie s  ass ig n ed  to  i t .  On O ctober 10 , 1955* ^ e  

S e c re ta ry  o f  th e  I n t e r io r  ass ig n ed  the  fu n c tio n s  o f  the  board to  the  

U nited S ta te s  Commissioner o f  E d u ca tio n , and o rdered  th a t  the  

n e ce ssa ry  pe rso n n el o f  the  F edera l Board fo r  V ocationa l E ducation  be
5

assig n ed  to  th e  O ffice  o f  E ducation .

Two years e lapsed  b e fo re  th e  f i r s t  m eeting o f th e  recon ­

s t ru c te d  board in  November, 1955* This i n a c t iv i t y  was due p a r t ly  to  

a  change in  th e  person  o f  U nited S ta te s  Commissioner o f  E du ca tio n , 

and p a r t ly  to  th e  f a c t  th a t  th re e  new a p p o in tiv e  members had to  be 

s e le c te d .  This meant a  change o f fo u r  o f the  seven members, w ith  

o n ly  one m eeting o f the  board in  1955» in  1 9 ? 6 » and two in  1957* 

During th e se  m eetings th e re  was a  conspicuous la c k  o f  a tte n d a n c e .

The ex o f f ic io  members could  send re p re s e n ta t iv e s  to  tak e  t h e i r  p laces 

a t  th e  c o n fe ren ces , which r e s u l te d  in  a  t o t a l  o f  th i r t e e n  d i f f e r e n t  

peop le  a t  th e  m eetings, w ith  on ly  two members a tte n d in g  a l l  fo u r  

m eetin g s.

In  1955, when th e  O ffice  o f  E ducation  took over th e  work 

o f  th e  F ed era l Board f o r  V ocationa l E du ca tio n , the  l a t t e r  departm ent 

was made one o f  th e  fo u r  m ajor d iv is io n s  o f  th e  O ffice  o f  E du ca tio n .

The form er d i r e c to r ,  J .  0 . W right, became the  A s s is ta n t  Commissioner 

f o r  V ocational E ducation , w ith  d e leg a te d  a u th o r i ty  from the  commissioner

-

The A dvisory  Committee on E duca tion , op . o i t . . p . 28 .
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in  th e  management o f  a f f a i r s  p e r ta in in g  to  v o c a tio n a l ed u ca tio n .

In  1958 th e  Commissioner o f  E ducation  was a  v o tin g  member

o f  th e  g roup , which a p p a re n tly  had no o th e r  fu n c tio n  than  to  adv ise

him . S ince th i s  board had been made an ad v iso ry  committee in s te a d

o f an a d m in is tra tiv e  com m ittee, i t s  name was changed to  the  F ed era l
6

A dvisory Board fo r  V ocationa l E d u ca tio n . On J u ly  1 , 1959* bhe United 

S ta te s  O ffice  o f E ducation  was tr a n s fe r r e d  from th e  Departm ent o f
7

I n t e r io r  to  th e  Federal. S e c u r ity  Agency. At p re s e n t ( J u ly ,  1945) 

th e  F ed e ra l A dvisory Board fo r  V ocational E ducation  i s  made up o f  the  

fo llo w in g  ex o f f ic io  members:

1 . John ¥ .  S tudebaker, U. S . Commissioner o f  E ducation
2 . C lin to n  P . Anderson, S e c re ta ry  o f  A g ric u ltu re
5 .  Henry W. W allace, S e c re ta ry  o f  Commerce
4 . lew is  B. Schw ellenbach, S e c re ta ry  o f  Labor

The la y  members appo in ted  by the  P re s id e n t in  1945 a re :

1 . R obert J .  W att, I n te rn a t io n a l  R e p re se n ta tiv e , American 
F ed e ra tio n  o f Labor, W ashington, D. C. ( la b o r)

2 . C larence Poe, E d i to r ,  The P ro g re ss iv e  Farm er. R a le ig h , 
N orth C aro lin a  ( a g r ic u l tu r e )

5 .  Paul H. Hystrom, P re s id e n t ,  L im ited P r ic e  V a rie ty  S to res  
A sso c ia tio n , New York, N. Y. (commerce)

The fu n c tio n  o f th i s  F ed e ra l Advisory Board f o r  V ocationa l

E ducation  i s  to  ad v ise  the  U. S . Commissioner o f  E ducation  on v ario u s
8

phases o f  v o c a tio n a l e d u ca tio n . The board meets a t  the  h ead q u arte rs

o f the  U nited S ta te s  O ffice  o f  E ducation , when c a l le d  by th e

6
F edera l S e c u r ity  Agency, U nited S ta te s  O ffice  o f  E ducation , 

D ig e s t o f  Annual R eports o f  S ta te  Boards f o r  V ocationa l E d u ca tio n , p . 66. 
W ashington, D, 0 . ,  : U nited S ta te s  Government P r in t in g  O ff ic e , 1944.

7
I b i d . , p . 66.

8
I b i d . . p . 66*
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com m issioner, to  d iscu ss  problems on which the  op in ions and recom­

m endations o f  the  board a re  d e s ir e d . In  th is  way, p o l ic ie s  a re  

fo rm ulated  and c a r r ie d  o u t which meet the  needs and d e s ire s  o f  the 

v o c a tio n a l a d m in is tra to rs .

S ta te  S u p erv is io n  o r C ontro l

Dual C o n tro l. — In  some s t a t e s  th e  departm ent o f  voca­

t io n a l  ed u ca tio n  i s  sep a ra te d  from the  s t a t e  departm ent o f  e d u ca tio n . 

Each o p e ra te s  independen tly  o f the o th e r ;  each has i t s  own s t a t e  

b oard ; each makes i t s  own appo in tm en ts, r u le s ,  and re g u la t io n s ;  and 

each  board c e r t i f i e s  i t s  te ac h e rs  fo r  th e  v a r io u s  phases o f  school 

work under th e  s e p a ra te  b o a rd . The s t a t e  departm ent o f ed u ca tio n  has 

an ex ecu tiv e  o f f ic e r  as i t s  head , w h ile  the  departm ent o f  v o c a tio n a l 

ed u ca tio n  has a d i r e c to r .  The s t a t e  o f  W isconsin i s  a  w ell known 

re p re s e n ta t iv e  o f  th i s  p lan  o f dual c o n tro l .

U n it C o n tro l. —In  o th e r s t a t e s  the c h ie f  ex ecu tiv e  o f f ic e r  

o f  the  departm ent o f  ed u ca tio n  i s  the c o n tro l l in g  o f f ic e r  o f  b o th  

b o a rd s , and th e re  may or may n o t be a  s t a t e  d i r e c to r  f o r  v o c a tio n a l 

ed u ca tio n  in  th a t  p a r t i c u la r  s t a t e .  In  any e v e n t, th e  v o c a tio n a l 

ed u ca tio n  a c t i v i t i e s  a re  under the  s t a t e  ex ecu tiv e  o f f i c e r ,  e i th e r  

d i r e c t l y  o r th rough  a d i r e c to r  o f  v o c a tio n a l ed u ca tio n  who re p o r ts  

to  the  ex ecu tiv e  o f f i c e r .  A ll c e r t i f i c a t i o n  i s  handled th rough the  

person  in  charge o f c e r t i f i c a t i o n  in  t h a t  p a r t i c u la r  s t a t e .  At the 

p re s e n t tim e (A ugust, 1945) th e re  a re  d u p lic a te  b i l l s  b e fo re  b o th  

houses o f  Congress (S en a te  b i l l  S 619, House o f R ep re se n ta tiv e  b i l l
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H.R. 5079) th a t  w i l l  req u ire each s ta te  to  appoint a s t a t e  d ir e c to r  fo r  

v o c a tio n a l ed u ca tion , i f  th e  s t a t e  i s - p e m it t e d  to  use th e  a p p ro p r ia tio n s .

P ro v is io n s  fo r  V ocation a l Teacher T raining  

When th e  Smith-Hughes Act was passed  by th e  U nited S ta te s  

Congress in  1917, i t  n o t on ly  made a v a ila b le  ap p ro p r ia tio n s  fo r  th e  

s a la r ie s  o f  th e  tea ch ers  in  trad es and in d u str ie s  in  th e  va r io u s s t a t e s ,  

but i t  a ls o  made a sep arate ap p rop ria tion  fo r  th e t r a in in g  o f  such  

te a c h e r s . Such tr a in in g  i s  to  be g iven  o n ly  to  persons who have had 

adequate v o ca tio n a l exp erien ce or co n ta c t in  the l in e  o f  work fo r  which  

th ey  are preparing them selves as te a c h e r s , or fo r  th e  persons who are 

acq u ir in g  such exp erien ce or co n ta c t as a p art o f  t h e ir  tr a in in g .

The fram ers o f  the a c t  recogn ized  th a t th e  su ccess  o f  t h i s  

new program o f  education  would depend upon having p ro p erly  tra in ed  

tea ch ers  to  inaugurate and ad m in ister  th e  program. They did n ot be­

l i e v e  th a t  e x is t in g  in s t i t u t io n s  were tr a in in g  th e  ty p es  o f  tea ch ers  r e ­

quired under the p r o v is io n s  o f  t h i s  new a c t .  Although t h is  a c t  s p e c i­

f i e d  th a t  th e  s ta te  board fo r  v o c a tio n a l education  i s  d ir e c t ly  respon­

s ib le  fo r  th e  tr a in in g  o f  v o c a tio n a l te a c h e r s , th e  m a jo r ity  o f th e  s ta t e  

boards d e le g a te  t h e ir  r e s p o n s ib i l i t y  to  e x is t in g  s ta t e  in s t i t u t io n s ,  

u su a lly  s ta te  or m unicipal c o l le g e s  or u n iv e r s i t i e s .  Some o f th ese  

d esign ated  in s t i t u t io n s  are l i s t e d  in  the appendix (page 22 ) .

The p ro sp ectiv e  trad e and in d u s tr ia l  tea ch er  may e n te r  

v o c a tio n a l tea ch in g  e i th e r  from in d u stry  or from th e regu lar  tea ch in g
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sy ste m . In  e i t h e r  c a s e ,  tr a d e  e x p e r ie n c e  i s  a p r e r e q u is i t e ,  and t h i s  

s tu d y  has l i s t e d  th e  q u a l i f i c a t io n s  th a t  th e  shop te a c h e r s  and th e  

r e la t e d  te a c h e r s  in  th e  v a r io u s  s c h o o ls  m ust p o s s e s s  b e fo r e  th e y  r e ­

c e iv e  a tem porary c e r t i f i c a t e .

C o u r se s .—  Each t e a c h e r , r e g a r d le s s  o f  t r a in in g  and t e a c h ­

in g  e x p e r ie n c e , i s  r e q u ire d  to  e n r o l l  in  c e r t a in  d e s ig n a te d  p r o f e s s io n a l  

e d u c a tio n  c o u r s e s .  These c o u r se s  are  s p e c i f ie d  in  each  s t a t e  p la n  

and are o f fe r e d  d i r e c t l y  by r e p r e s e n ta t iv e s  o f  th e  s t a t e  b oard , or  

by p erso n s  ap p o in ted  by lo c a l  b o a r d s , or  by q u a l i f i e d  i t in e r a n t  te a c h e r  

t r a in e r s  who have been  a p p o in ted  t o  c e r t a in  u n iv e r s i t y  s t a f f s  by th e  

u n i v e r s i t i e s  and th e  S ta te  Boards f o r  V o c a tio n a l E d u ca tio n .

The o b j e c t iv e s  o f  t e a c h e r - t r a in in g  c o u r se s  a re  summed up 

a s  fo llo w s* ^

The purpose o f  th e  t e a c h e r - t r a in in g  fund under th e  v o c a ­
t io n a l  e d u c a tio n  a c t  i s  t o  prom ote th e  e s ta b lish m e n t  o f  c o u r se s  and 
c l a s s e s  h av in g  as a d i s t i n c t  aim th e  p r e p a r a tio n  and improvement o f  
t e a c h e r s  o f  v o c a t io n a l  s u b je c t s  f o r  s e r v ic e  under th e  v o c a t io n a l  
e d u c a tio n  a c t .  In  g e n e r a l,  th e  purpose i s  t o  p ro v id e  p r o f e s s io n a l  
t r a in in g  f o r  te a c h in g  t o  p erson s a lr e a d y  prepared  as e f f i c i e n t  work­
e r s  in  th e  v o c a t io n a l  f i e l d  w h ich  th e y  are t o  t e a c h .

The f e d e r a l  board r e q u e ste d -̂*-1 t h a t  th e  v a r io u s  s t a t e  boards  

s e t  up q u a l i f i c a t io n s  f o r  t e a c h e r - t r a in e r s  who m ight be added t o  t h e i r  

s t a f f s  in  th e  f u tu r e .  C hapter VI o f  t h i s  s tu d y  p r e s e n ts  an a n a ly s is  

o f  t h e s e  q u a l i f i c a t io n s  as th e y  are s p e c i f i e d  in  th e  v a r io u s  s t a t e  p lan s*

^F ederal Board f o r  V o c a tio n a l E d u ca tion , The T ra in in g  o f  
T eachers f o r  Trade and I n d u s tr ia l  E d u ca tio n , p . 1 5 . V o c a tio n a l ~  
E d u cation  B u l le t in  N o. 150 , Trades and I n d u s tr ie s  S e r ie s  N o. 4 2 .  
W ashington , D. C .j Government P r in t in g  O f f ic e ,  1930 ..

10I b i d . ,  p .  1 5 .
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S ta te s  may a l s o  u t i l i z e  a p ortion , o f  th e  t e a c h e r - t r a in in g  

funds f o r  s t a t e  s u p e r v is io n ,H  p rov id ed  th e y  e s t a b l i s h  c e r t a in  q u a l i f i ­

c a t io n s  f o r  t h e ir  s u p e r v is o r s .  C hapter s ix  p r e s e n ts  an a n a ly s is  o f  

th e  q u a l i f i c a t io n s  o f  th e  s t a t e  s u p e r v is o r s  f o r  tr a d e s  and in d u s t r ie s  

a s  th e y  w ere d e so r ib e d  in  th e  v a r io u s  s t a t e  p la n s .  These s u p e r v is o r s  

are  ap p o in ted  by th e  s t a t e  boards o f  v o c a t io n a l  e d u c a t io n . Each 

s t a t e  su p e r v is o r  i s  r e s p o n s ib le  f o r  h is  r e s p e c t iv e  phase o f  th e  v o c a ­

t io n a l  e d u c a tio n  program in  h i s  p a r t ic u la r  s t a t e .  The s u p e r v is io n  

d u t ie s  are  p ro m o tio n a l, in s p e c t io h a l ,  and i n s t r u c t io n a l .  A p o r t io n  

o f  t h e i r  in s t r u c t io n a l  d u t ie s  has t o  do w ith  te a c h e r  t r a in in g  c o u r s e s ;  

a p a r t  o f  t h e i r  p rom otion al and in s p e c t io n a l  d u t ie s  con cern s th e  

appointm ent o f  q u a l i f i e d  t e a c h e r s .

Types o f  S ch o o ls  o r  C la sse s

The main req u irem en ts p e r ta in in g  t o  th e  o p e r a tio n  o f  a l l  th e  

s c h o o ls  may be o u t lin e d  b r i e f l y  as fo l lo w s  *12

1 .  P u b lic  s u p e r v is io n  and c o n tr o l
2 .  I n s tr u c t io n  o f  l e s s  th an  c o l l e g e  grade
3 .  Com pliance w ith  approved s t a t e  p la n , a s  r e g a rd s—

a . P la n t  and equipm ent
b .  Minimum annual m aintenance
c .  C ourses o f  s tu d y
d . Methods o f  in s t r u c t io n
e .  Q u a l i f ic a t io n s  o f  te a c h e r s

In th e  tr a d e  and in d u s t r ia l  group a n a ly zed  in  t h i s  s tu d y ,

^ F e d e r a l  Board f o r  V o c a tio n a l E d u ca tio n , o n . o i t . .  p .  1 3 .  
12I b i d . , p .  1 9 .
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th e re  a re  s ix  main types o f  schools o r c la s s e s ,  each o f  which may 

have shop te a c h e rs , r e la te d  te a c h e rs , and c o o rd in a to rs  who m ust meet 

s p e c i f ic  q u a l i f ic a t io n s  and c e r t i f i c a t i o n  requ irem en ts to  be a b le  to  

te a c h  in  th a t  p a r t i c u la r  ty p e  o f  school*

This s tu d y  has c o l le c te d ,  an a ly zed , and summarized the  

q u a l i f ic a t io n s  and c e r t i f i c a t i o n  requ irem en ts  o f  th e  te ac h e rs  men­

tio n ed  in  th e  above parag rap h , f o r  the  fo llow ing  tra d e  and in d u s t r ia l
15

s c h o o ls , as o u tlin e d  in  the  v a rio u s  s t a t e  p la n s :

1 . Evening Trade E xtension  Schools o r G lasses
2 . P a r t- tim e  Trade E xtension  Schools o r  C lasses
5 . P a r t- tim e  Trade P rep a ra to ry  Schools o r C lasses
4 . P a r t- tim e  G eneral C o n tin u a tio n  Schools o r C lasses
5* Day Trade (U n it Trade) and In d u s t r ia l  Schools o r 

C lasses  Type A
6 . Day Trade and I n d u s t r ia l  Schools o r C lasses

Type B — G eneral I n d u s t r ia l  ( I n  c i t i e s  le s s  than  
2 5 * 0 0 0  p o p u la tio n )

B r ie f  d e sc r ip tio n s  o f  th e  v a rio u s  types o f  schools and 

c la s s e s  a re  p resen ted  in  th e  fo llo w in g  paragraphs in  o rd e r t h a t  the  

re a d e r  nay b e t t e r  understand  the  reasons fo r  the  v a r io u s  q u a l i f ic a t io n s  

and c e r t i f i c a t i o n  requ irem ents o u tlin e d  in  th e  fo llo w in g  c h a p te rs .

The Evening Trade E x tension  Schools .or C la s s e s . —The 

evening tra d e  ex ten s io n  school o r  c la s s e s  may be e s ta b lis h e d  and 

m ain ta ined  in  any community f o r  th e  purpose o f g iv in g  in s t r u c t io n  o f 

le s s  than  c o lle g e  g rade in  a  p a r t i c u la r  t ra d e  to  persons over 16 years 

o f  age who have en te red  upon employment, and may be g iven  a t  any

15
F e d era l Board fo r  V o c a tio n a l E d u ca tio n , o p . c i t . . 
pp. 19-25.
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tim e when th e  group may m eet, depending upon th e i r  hours o f work*

The P a r t- tim e  tra d e  E x tension  Schools o r C la e se s*--The 

p a r t- t im e  tra d e  ex ten s io n  school or c la s s e s  may be e s ta b lis h e d  and 

m ain ta ined  in  any community fo r  the purpose of g iv in g  in s t r u c t io n  

o f  le s s  th an  c o lle g e  grade to  persons from 14 to  18 y ears  o f age 

who have en te red  upon the  work o f  a  tr a d e  or in d u s t r ia l  p u r s u i t .

This in s t r u c t io n  i s  to  g iv e  fu r th e r  p re p a ra t io n  to  persons fo r  u se fu l 

employment in  the  tra d e  or in d u s t r ia l  p u r s u i t  in  which they  a re  em­

p lo y ed , and m ust be g iven  f o r  n o t le s s  than  144 c lo ck  hours p e r y e a r . 

This in s t r u c t io n  may be th e  same as t h a t  o ffe re d  in  th e  evening  c la s s ,  

excep t t h a t  i t  i s  g iven  du ring  th e  hours o f work and i s  co n sidered  as 

p a r t- t im e  in s t r u c t io n .

The P a r t- tim e  Trade P re p a ra to ry  Schools o r  C la s s e s . —The 

p a r t- t im e  tra d e  p re p a ra to ry  schools o r  c la s s e s  m y  be e s ta b lis h e d  and 

m ain tained  in  any community fo r  the  purpose o f  g iv in g  in s t r u c t io n  o f  

le s s  than  c o lle g e  grade to  persons l4  to  18 y ears  o f age who have 

en te red  upon employment. This in s t r u c t io n  i s  designed to  f i t  such per­

sons fo r  u s e fu l  employment in  a  tra d e  o r in d u s t r ia l  p u r s u i t  o th e r  th an  

th e  one in  which they  a re  employed. These c la s s e s  must a lso  be g iven  

f o r  n o t le s s  th a n  144 c lo ck  hours p e r y e a r .  This p lan  i s  d i f f e r e n t  

from  th e  p a r t- t im e  tra d e  e x te n s io n , in  th a t  i t  p rep a res  a  person  fo r  

a  d i f f e r e n t  job and serves as an e n te r in g  wedge to  be follow ed l a t e r  

by p a r t- t im e  tra d e  e x ten s io n  work.

The P a r t- tim e  g e n e ra l C o n tin u a tio n  Schools o r C la s se s . —

The p a r t- t im e  g en era l c o n tin u a tio n  sch o o ls  o r c la s s e s  may be e s ta b lis h e d  

and m ain tained  in  any community fo r  persons 14 to  18 years  o f  age who
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have en te red  employment and wish to  ta k e  s u b je c ts  to  en la rg e  th e i r  

c iv ic  o r v o c a tio n a l in te l l ig e n c e .  These c la s s e s  m ust be g iv en  fo r  

n o t le s s  than  144 c lo ck  hours per y e a r .  This type o f school i s  in ­

tended to  meet th e  needs o f  employed m inors who do n o t belong in  

th e  tra d e  ex ten s io n  or tra d e  p re p a ra to ry  type o f  school and y e t

m ust comply w ith  the  compulsory a tten d an ce  law . The p r in c ip a l  o b je c -  
14

t iv e s  a r e :

1 . Employment ad justm en t
2 . V ocational and ed u ca tio n a l guidance 

S o c ia l ad justm en t

S p e c ia l c la s s e s  may in c lu d e  o f f ic e  and s to r e  w orkers.

These c la s s e s  may be p a r t- t im e  tra d e  ex ten s io n  or p a r t- t im e  tra d e  

p re p a ra to ry  f o r  some o f th e se  p e rso n s.

The Day Trade and I n d u s t r ia l  Schools o r C la sse s . Type A. — 

The day tra d e  and in d u s t r i a l  school o r c la s s e s ,  type  A, may be 

e s ta b lis h e d  and m ain ta ined  in  any community f o r  th e  purpose o f f i t t i n g  

persons over 14 years  o f age fo r  u s e fu l  employment in  a  p a r t ic u la r  

t ra d e  o r  in d u s t r ia l  p u r s u i t .  This school musts

1 . Extend over a  p e rio d  o f n o t le s s  than  n in e  months 
( 5 6  weeks per school y ea r)

2 . Give n o t le s s  than  h a l f  o f  th e  tim e to  p r a c t ic a l  work 
on a  u s e fu l o r p ro d u c tiv e  b a s is

J .  O perate n o t le s s  th an  $0 c lo ck  hours per week

Those who a re  over 14 y ears  o f  a g e , and n o t y e t  employed, 

may a tte n d  an a l l  day school f o r  th e  purpose o f p rep a rin g  fo r  en tran ce  

in to  a t r a d e ,  when the  in s t r u c t io n  in  b o th  shop and r e la te d  c la s s  work 

i s  based s o l id ly  upon the  needs o f  t h a t  p a r t ic u la r  t r a d e .

F ed era l Board f o r  V ocational E duca tion , op . c i t . . p . 19*
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T h e  P a v  grade and Industrial Schools or Classes, Type B«—  

The general industrial school or classes* type 1* nay he established  

and maintained in any c ity  or torn of le ss  than 25*000 population* 

for persons over 14 years of age* for the purpose of f i t t in g  them 

for useful employment in  trade and industry. The school must give 

not less  than half the time to practica l war it on a useful or pro­

ductive basis* It i s  designed to meet the needs of particular 

c it ie s  or towns as an alternative to the establishment of a unit 

trade school* These c lasses receive shop and related  technical 

instruction as nearly lik e  that of the day trade school* type 

as i s  possible under the conditions* However* many sta tes do not 

recognize this type of school in their state plans*
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Summary

5*his Chapter has stated the philosophy of vocational edu­

cation as* (1) instruction of le ss  than college grade* (2) for  

persons over 14 years of aga, (3) to f i t  for useful employment,

(4) to increase sk ills  and related  know ledge of employed workers, 

and (5) to increase the vocational and c iv ic  in telligen ce of young 

workers. Federal administration and supervision was shown through 

the creation, establishment, and growth of the Federal Board of 

Vocational Education by the Smith-Hughes Act of 1917, up to i t s  

present a f f i l ia t io n  with the United States Office of Education, 

Federal Security Agency. State supervision was discussed through 

the two methods of control, namely unit and dual. In the former 

(unit control) the chief executive o fficer  is  the controlling  

o fficer  of both the sta te  department of education and the state  

department of vocational education, while in the latter (dual) each 

department functions separately.

Baoh type of school or c lass, as outlined by the sta te  

plan, namely; (1) evening trade extension, (2) part-time trade ex­

tension, (3) part-time trade preparatory, (4) part time general 

continuation, (5) day trade (unit trade) and industrial school 

(type A), and (6) day trade and industrial school (type B} were de­

fined in order that the reader might be better informed as to  the 

importance of well qualified and correctly c er tif ied  vocational 

trade and industrial teachers, fhe material presented also w ill  

a ss is t  the reader to understand the analysis and comparisons of 

teacher qualifications and cer tif ica tio n  requirements appearing 

in  the following chapters.
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CHAPTER V I

COMPARATIVE ANALYSES OF THE QUALIFICATIONS OF STATE SUPERVISORS, 
STATE COORDINATORS, TEACHER TRAINERS, VOCATIONAL TEACHERS,

AND TEACHER CERTIFICATION REQUIREMENTS

I n tr o d u c tio n

In t h i s  c h a p te r  th e  v a r io u s  s t a t e  p la n s  are an a ly zed  and 

compared t o  d i s c lo s e  th e  q u a l i f i c a t io n s  o f  th e  s t a t e  s u p e r v is o r s ,  

s t a t e  c o o r d in a to r s , and te a c h e r  t r a in e r s ,  a s w e l l  a s th e  q u a l i f i c a ­

t io n s  and c e r t i f i c a t i o n  requ irem en ts f o r  th e  shop t e a c h e r s ,  r e la t e d  

t e a c h e r s ,  and lo c a l  c o o r d in a to r s  o f  th e  s i x  ty p e s  o f  v o c a t io n a l  

tra d e  and in d u s t r ia l  s c h o o ls  and c l a s s e s  t h a t  were d e sc r ib e d  in  th e  

p r e c ed in g  c h a p te r . A l l  m a te r ia ls  from  w hich th e  v a r io u s  c h a r ts  in  

t h i s  c h a p te r  are c o n s tr u c te d  and from w hich  c o n c lu s io n s  are  drawn 

are p r e se n te d  by in d iv id u a l  s t a t e s  in  a s ta n d a r d iz e d  form in  th e  

append ix (pages 56-L16I4. ) t o  w hich  th e  read er i s  r e fe r r e d  f o r  

d e t a i le d  break downs.

T erm inology and D e f in i t io n s

G lo ssa r y . —  In t h i s  c h a p te r  and in  th e  m a te r ia ls  upon 

w hich  i t  i s  b a sed , th a t  are in c lu d e d  in  th e  ap p en d ix , term s are  

used  t h a t  p e r ta in  s p e c i f i c a l l y  t o  v o c a t io n a l  e d u c a tio n  in  th e  f i e l d  

o f  tr a d e s  and i n d u s t r i e s .  In  c a s e  some o f  th e  t e r n s  e s s e n t i a l  to  

an u n d erstan d in g  o f  th e  stu d y  prove t o  be more o r  l e s s  u n fa m ilia r  

t o  th e  r e a d e r , r e fe r e n c e  may be made t o  a g lo s s a r y  com p iled  by th e
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w r it e r  from  Good* s r e c e n t  D ic t io n a r y  o f  Education^ and from  v a r io u s  

f e d e r a l  b u l l e t i n s  ( s e e  append ix pages I4LH+8 ) •

S tan d ard ized  form o f  th e  a n a ly s is  c h a r t s . —  A fte r  p r e l im i­

n a ry  a n a ly s e s  had been  made o f  th e  q u a l i f i c a t io n s  o f  s t a t e  su p er­

v i s o r s ,  t e a c h e r  t r a i n e r s ,  c o o r d in a to r s , and t e a c h e r s ,  a s  p r e se n te d  

in  v a r io u s  s t a t e  p la n s ,  th e  w r i t e r  d e v ise d  a s ta n d a r d iz e d  form  w ith  

c a p t io n s  c o v e r in g  a l l  o f  th e  q u a l i f i c a t io n s  l i s t e d  in  a l l  p la n s .

T h is s ta n d a rd ized  form  made i t  p o s s ib le  t o  p r e s e n t  a d i r e c t  com pari­

son  o f  th e  q u a l i f i c a t io n s  and req u irem en ts f o r  th e  v a r io u s  in d iv id u a ls  

and was o f  immense v a lu e  in  drawing sound c o n c lu s io n s .

For th e  s t a t e  s u p e r v is o r s , te a c h e r  t r a in e r s ,  and s t a t e  

c o o r d in a to r s  d ata  w ere c o l l e c t e d  under th e  f o l lo w in g  h ead in gs*

* 1 .  Age j. 5 .  P r o fe s s io n a l  e d u o a tio n
2 .  C h aracter 6 .  T eaching e x p e r ie n c e
3 .  Trade e x p e r ie n c e  7 . S u p er v iso ry  e x p e r ie n c e
4 .  G eneral ed u c a tio n  8 .  P e r so n a l q u a l i t i e s

The above h ead in gs proved v e r y  s a t i s f a c t o r y  f o r  l i s t i n g  

th e  q u a l i f i c a t io n s  o f  th e s e  in d iv id u a ls ;  how ever, a s l i g h t l y  

d i f f e r e n t  p a t te r n  was req u ired  f o r  a n a ly z in g  th e  q u a l i f i c a t io n s  o f  

shop and r e la t e d  te a c h e r s  o f  v a r io u s  t y p e s .  S in ce  th e  s tu d y  o f  th e  

q u a l i f i c a t io n s  o f  th e  v o c a t io n a l  te a c h e r s  p r im a r ily  co n cern s  th e  

q u a l i f i c a t io n s  f o r  th e  f i r s t  c e r t i f i c a t e  and s in c e  shop and r e la te d  

te a c h e r s  in  th e  v a r io u s  s c h o o ls  a re  n o t re q u ire d  in  m ost s t a t e s  to

 ̂ C a rter  V. Good, E d ito r , D ic t io n a r y  o f  E d u ca tio n .
New Yorks M cGraw-Hill Book C o ., 1 9 4 5 . Pp . 4 9 5 .

ft
Age: a t  which one may e n te r .
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have either teaching experience or supervisory experience* these two

items were dropped from the standardised forms* fhus the following

sim plified form prowed suitable for  shop and related teachers:

1* Age 4* General education
2 . Character §• Professional education
3* trade experience 6. personal qualities

the various column headings used in  a l l  the tables that

follow  are self-explanatory. However* the reader w ill encounter various 

notations in  the “trade experience* column of these tables that may need 

soma additional c la r ifica tio n . In th is  oolumn a number appearing alone 

indicates years of “trade experience* only; i f  the number i s  followed 

by the le tte r  *a“ apprenticeship i s  an added requirement; where the term 

of apprenticeship is  indicated in  the state plan a second number d is­

c lo ses the required years of apprenticeship included in  the to ta l years 

of trade experience; i f  the trade experience number for any state is  

followed by *§“ a learning period* not necessarily apprenticeship* is  

an added requirement; numbers in  parentheses such as (3*9) indicate a 

desirable range of required trade experience. i t  Should be fcept in  

mind that a l l  data presented in chart form are representative of the 

entrance requirements of the vocational personnel in  the various 

oatagories studied, for example "age" lis te d  means entering age. Further­

more* i t  should be hopt in mind that these tables are condensations of 

the crap late data presented in  the Appendix.

Qualifications of State Supervisors and feaoher Trainers 
by States* (fab les I and II)

fab les I and II deal respectively with the qualifica­

tions of the state supervisors of trades and industries, and teacher
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t r a in e r s  o f  th e  v a r io u s  s t a t e s .  The s t a t e  s u p e r v is o r  i s  d i r e c t ly  

r e s p o n s ib le  f o r  h is  own tr a d e  and in d u s t r ia l  program and i s  lo o k ed  

t o  fo r  le a d e r s h ip  in  a l l  p h ases  o f  t h i s  program in  h i s  s t a t e .  The 

q u a l i f i c a t i o n s  n e c e s s a r y  f o r  one to  ho ld  t h i s  r e s p o n s ib le  p o s i t i o n  

are p r e sen te d  in  t a b le  I  and are  l i s t e d  in  d e t a i l  f o r  th e  v a r io u s  

s t a t e s  in  th e  ap p en d ix .

C o n sid era b le  v a r ia t io n s  are  found in  th e  q u a l i f i c a t io n  

requ irem en ts f o r  s t a t e  s u p e r v is o r s .  T h is i s  u n d ou b ted ly  cau sed  by  

th e  f a c t  t h a t  th e  r e s p o n s i b i l i t i e s  o f  t h e s e  o f f i c e r s  d i f f e r  g r e a t ly  

in  th e  v a r io u s  s t a t e s .  Thus, in  some s t a t e s ,  in  a d d it io n  t o  h is  

su p e r v iso r y  d u t ie s ,  he i s  a l s o  r e s p o n s ib le  f o r  some o f  th e  te a c h e r  

t r a in in g  work; how ever, m ost s t a t e s  em ploy o n ly  te a c h e r  t r a in e r s  

f o r  te a c h e r  t r a in in g  who m easure up t o  c e r t a in  stan d ard s and m eet 

c e r t a in  q u a l i f i c a t io n s  th a t  d i f f e r  from  th o s e  o f  th e  s u p e r v is o r  

( s e e  ta b le  I I ) .  In  a d d it io n , th e  q u a l i f i c a t io n s  f o r  te a c h e r  

t r a in e r s  f o r  th e  v a r io u s  s t a t e s  are d e t a i le d  in  th e  a p p en d ix . In  

some s t a t e s  th e  q u a l i f i c a t io n s  o f  th e  te a c h e r  t r a in e r s  are e x a c t ly  

th e  same as th o s e  o f  th e  s t a t e  su p e r v is o r ;  and in  a few  o f  th e  

sm a lle r  s t a t e s  one p erson  d isc h a r g e s  a l l  th e  d u t ie s  o f  b o th  th e  

te a c h e r  t r a in e r  and th e  s t a t e  s u p e r v is o r .

I f  th e  s t a t e  s u p e r v is o r  i s  charged  w ith  te a c h e r  t r a in in g ,  

o n ly  a c e r t a in  p er  c e n t  o f  h i s  tim e may be g iv e n  t o  such w ork. T h is  

p erc en ta g e  v a r ie s  in  th e  d i f f e r e n t  s t a t e s  and u s u a l ly  corresp on d s  

t o  th e  p o r t io n  o f  h i s  s a la r y  t h a t  i s  charged  to  th e  te a c h e r  t r a in in g  

fu n d . The te a c h e r  t r a in e r s  may work ou t o f  th e  s t a t e  o f f i c e ,  b e in g

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



55

a s s ig n e d  t o  c e r t a in  a r e a s  o f  a s t a t e ,  or  th e y  may be a f f i l i a t e d  w ith  

d e s ig n a te d  s t a t e  o r  m u n ic ip a l i n s t i t u t i o n s  ( se e  appendix p ages 22 t o  2lj.).
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RESUMES OP THE QUALIFICATIONS OF TRADE AND ESDUSTRIAL PERSONNEL 

AND CERTIFICATION PROCEDURES AS SET FORTH El THE STATE PLANS 

FOR VOCATIONAL EDUCATION IN THE VARIOUS STATES AND TERRITORIES
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TABLE I

QUALIFICATIONS OF STATE SUPERVISORS BY STATES

State Age
Trade
Exp-,
Years

General Education £ 6T.W .
in

Cl.Hrs.

Teach­
ing
Years

Super­
v iso ry
Years

U.S.
Yrs.

B .3.
B.A.

Engi-
Tec.

M.S. 
I ,  A.

Alabama U 2a J X X X 360 2 3
Arizona - U j X m 3 3
Arkansas 30 5 * X 5£0 3 5

8 0 1 £-U5 . . . 3 1  . X 3 -
Colorado ... h .. . X X ...‘600 " ‘.... '2 3
Connecticut ' 3  i ' af ’ 5£0 5 3 ■
Delaware 3a X £30 ”""T “ 3
D. o f Col. £ f X 30 3 3
Florida 3 f x....... X - 21 3
Georgia 3 ■ I X 5£0 5 3
Hawaii 3 j X h£o 3 3
Idaho 30 5a X 5£o 3
I ll in o is 3 1 x IbO 5
Indiana 3 1 •* X 5£G 2 3
Iowa 3a X 3£0 3 3 '
Kansas ah 5 a 1 X x2 3U0 3 3
Kentucky 5 X UNO.... 5 3
Louisiana b -h X X .....W .... 5 3
Maine ’ 3a X h£o 5 3 o f  5
Maryland 3 , X 316 3 3
M assachusetts I»h-h0 8-tjj X 2 5ho 2 3
Michigan 3 X X 360 3 5
Minnesota X 5£0 £ £
M ississip p i 3 X X 5U0 5 3
M issouri 5a X. X 5£C 3 ...3
Montana 3a x f1 X 5£0 ...2 3
Nebraska 7-k - - - — 5£0 2 3
Nevada 20 3# X 5£0 r T 2
New Hampshire 3 ........ 1 * .. 316 3 2
New lersey h# ..... X . .. X 576 3 3
few Mexico £ ........... ...X . .. X ....300” " 2 3
New York U-9) ............. X .. X 32k 3-5 1-3
North Carolina 3 . .........  . X ... 5U0 2 3
North Dakota 30 5 X biO 2 3
Ohio I!5-U5 “  ' - - •u 5£0 '2 3
Oklahoma 3. 1 X1 X 5£o 3 3
Oregon 3a 1 X 5Uo 2 3
Pennsylvania &-lt f X £32 2 3
Puerto Rico 3 ? X X 5£o 3  " 3
Rhode Island 3 X - 3
South Carolina h X 80 2 3
South Dakota 3a X 5U0 2 2 1. -Tennessee £ X 5£0 2
Texas. ? -£ j X ....28B".... 3

, ,, 3

Utah 2a . 1  X 3 2
Vermont 2u I X X 5£0 2
V irginia 6 j x X 5£o 2 3
Washington . J .. ....  x  .. ' 5U0 2 2
West V irginia 3  ■ I X 5£o 2 1 3
W isconsin 3# I. X 300 5 13 o f 5
Wyoming 25 3 i X ....u w 2 ! 2

M Mature - Not listed Beyond the learning period 
Plus four years supervision in industry

Right hand number under "trade experience" means years of apprenticeship.
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Q u a li f ic a t io n s  o f  S t a t e  S u p e r v iso r s  b y  S t a t e s
(Summary o f  T able I )

A brief summary of the material presented in table I re­
garding the qualifications of the state supervisors appears below. 
Insofar as possible, the data are grouped as revealed by the vari­
ous state plans. Tabular arrangement of data is used except where 
the number of states involved is very small (below six) causing the 
arrangement to lose significance.

Age.—  The minimum entering age for the states listing an 
age requirement varies from 20 to 30 years, with one state (Alabama) 
reporting "mature”. Three states establish upper entering age limits 
as well as lower ; one indicating UO and two it 5. These upper limits 
are disregarded for determining the central tendency of all data pre­
sented, since the lower limits are of chief interest in this study.
A summary of these ages given by number of states is briefly as follows:

Age Number of States
20 1  .
2lt-U0 1

*2U-U5 2
25 1
30 3

■34-

Central tendency; the point indicated by the star in 
this and following tables is representative of the central tendency 
of the data presented; it corresponds to the mid score or mid measure 
in ungrouped data, (see Carter V. Good, Dictionary of Education. 
op. cit., p. 260.)
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Trade E x p er ien ce . —  The tr a d e  e x p e r ie n c e  r e q u ir e d  f o r  th e

position of state supervisor varies from two to nine years. The 
majority of the states (29) require the state supervisor to have 
three years of trade experience. Only five states permit less than 
three years, while 17 states require more than three years. A 
summary of the trade experience requirements, omitting the appren­
ticeship and learning periods, appears below:

Trade E xp erien ce  (y e a r s ) Humber o f  S t a te s

2
*3

(3 -9 )

5
29

1
7
8 
1
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G eneral E d u ca tio n *—  Most o f  th e  s t a t e s  (40 ) r e q u ir e  t h a t  

t h e i r  s t a t e  s u p e r v is o r s  have a g e n e r a l e d u c a tio n  c o n s is t in g  o f  a t  l e a s t  

a b a c h e lo r ’ s d e g r e e , f i f t e e n  s t a t e s  r e q u ir e  e n g in e e r in g  or  t e c h n ic a l  

work and s ix  s t a t e s  r e q u ire  a m a ste r ’ s d e g r e e . One s t a t e  r e q u ir e s  o n ly

a h ig h  sc h o o l e d u c a tio n ;  and one s t a t e  r e q u ir e s  two y e a r s  beyond

h ig h  s c h o o l .  A b r i e f  summary o f  th e  g e n e r a l e d u c a tio n  req u irem en ts  

f o r  s t a t e  s u p e r v is o r s ,  by number o f  s t a t e s ,  i s  a s f o l lo w s ;

G eneral E d u cation  Humber o f  S t a t e s

H igh S ch oo l 1
High S ch oo l p lu s  two y e a r s  1

* B a e h e lo r ’ s d egree  40
M aster’ s d egree  6
T eo h n ica l l i s t e d  (o n ly )  2
N oth ing  l i s t e d  1

P r o fe s s io n a l  E d u ca tio n . - -  The p r o f e s s io n a l  e d u c a tio n  r e ­

qu irem ents rep o r ted  f o r  s t a t e  su p e r in te n d e n ts  range from  3 0 -600  c lo c k  

h o u r s . Where th e  s t a t e s  r e p o r te d  o n ly  sem ester  h o u r s , th e  w r i t e r  u sed  

18 c lo c k  hours t o  r e p r e s e n t  a sem ester  h ou r, a lth o u g h  some s t a t e s  u se  

1 5 , some 1 6 , and o th e r s  18 c lo c k  hours a s  th e  e q u iv a le n t  o f  a  sem ester  

h o q r . T h is number (18 ) was u sed  b ecau se  a se m e ste r  i s  u s u a l ly  c o n s id e r ­

ed  a t  l e a s t  18 weeks in  le n g th .  The la r g e s t  number o f  s t a t e s  (29 )  

r e q u ir e  540 c lo c k  hours o f  p r o f e s s io n a l  e d u c a t io n . A b r i e f  summary o f  

th e  c lo c k  hour req u irem en ts appears on th e  fo l lo w in g  p a g e .
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C lock  Hours Humber o f  S ta te s

(not listed ) 3
30 1
80 1
180 1
270 1
288 1
300 2
316 2
324 1
360 2
376 1
432 3
450 1
480 1

*540 . 29
600 1

Teaching Experience*—  The required number of years of 

teaching experience varied from two to five. The majority of states 
(23/l7) require that the state supervisor shall have from two to three 
years of teaching experience. The teaching experience was distributed 
as follows:

Years Teaching Humber of States
2 23

#3 17
3 t »5 1

4 1
5 9

Supervisory Experience.—  The required number of years of 

supervisory experience in education varies from one to five. The 

majority of the states (35) require three years. The summary of this 
supervisory experience requirements follows:
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S u p er v iso ry  Years

(not listed )
1-3

2
3 of 5 ’

4
5

lum ber o f  S t a te s

2
1
7
2
35

1
3
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TABLE I I

QUALIFICATIONS OF TEACHER TRAINERS BT STATES

State
! Trade General Education rrof.Ed.

in
Cl.Hrs.

Teach-'
ing
Years

■Super­
v isory
Years

Age Exp-.
Years

H.S.
Yrs,

M.S.
B.A.

Engi-
Tec.

».a.
if. A.

Alabama -  -' 5a X X bko '"2----- 3
Arizona ... - 2 X bko 2 1
Arkansas 30 b X bku 3 b
u an forn ia  2lj—Lb ."3 X " 570" 3 mt
Colorado. 5 X X 600 " "2----- 5' 1
Connecticut X 300 5 3
Delaware 3a X ."15*0..... .2  • 3
Id. o f Col. i X biO 3 : 3
H brida 3 X

. . • - 2 3
Georgia 3 X biO' b ’3“o F 5
Hawaii X bko 3 3 '
Idaho 30 ba X 5k0 3 3
I ll in o is 3 X "...1BU.... 5 -
In d ian a 3 X X b io 3 3
Iowa 3 - - mm - bit) 3 3
Kansas 5k 3a X ”  bliO'"'" 3
Kentucky 2 X 510 5 3
Louisiana <5~k X X ."hj2‘..... i 3
Maine . 3 a X bio b ■ 5  oT b
Maryland 3a X 316 3 2
M assachusetts ..." 8 - \ 2 b io 5 3
Michigan.. ' ■ 3 X bio 3 2
Minnesota 3 3C X bio b 3
M ississip p i 3 X X bhC 2 3
M issouri 3 X b io 3 3
Montana 3a X X ....5tra .... 2 3
Nebraska 3# - X - 2 -
Nevada ■3# 2 X bio 5 5
New Hampshire 3 «■» - - b io b 3
New Jersey ■ X 376 3 3
New.Mexico i x  S x ..'JOO'...."" 2 - —
New fork - - - - -
North Carolina 3 x  1 bko 5 3
North Dakota 3a . . i  . . . . . . 5k0 ' b 3
(Siio 2 ; -kb 3 - - 1 Y 3
Oklahoma 1 3 X X ” ” ■550“ 1 2 3
Oregon 3a X 5k0 2 3
Pennsylvania 3 X X b io 2 3
Puerto Rico 3 X X b io I 3
Rhode Islan d 3 X b 3
South Carolina k X 60 3South Dakota 3a X bko 2 3
Tennessee 51 3 X .biO. 2 3
Texas 3 X X bio - I - . . 3
Utah 5 X

lT
....53'8...... 1

Vermont 2 a X 1 ..."bier 2 ’ 2
V irginia 6 ! 2 ! - 3 ! 3
Washington 3 jx  I bio 2 I 3
West V irginia 3 jx  I bio 2 f 3
W isconsin 3 |x  1 1 ....270' 3 < 3
Wyoming lib1 3 !x  { a,,?, A *2* ... 2 . 1  2

-  Not L is te d
a
#

.  ------------ in  in d u s try
R igh t hand number under " tra d e  experience"  means y e a rs  o f  a p p re n tic e sh ip .
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Qualifications of Teacher Trainers by States
(Summary of Table II)

A brief summary of the material presented in Table II re­
garding the qualifications of the teacher-trainers appears below. 
Insofar as possible the data are grouped to show general patterns of 
qualifications tequired for these individuals as revealed by the 
various state plans.

Age.—  Only seven states list an entering age.,This varies 
from 21 to 30j two states list an upper limit as well, in both eases 
this is Ii5. A summary of these ages id as follows:

Age Number of States
21 1
2h ■ 1
2 k -h $  1

*25 1
2$-h$ 1
30 2

Trade Experience.—  The trade experience required for the 
position of teacher-trfeiner varies from two to six years. The major­
ity of the states (35) require the teacher-trainer to have three 
years of trade experience. Only six states require less, one state 
makes no report of this requirement, and ten states require more than 
three years. & . summary of the trade experience is as follows: 

Experience (years) Humber of States
- (not listed) 1
2 6

*3 35
k 5
5 3
6 1
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G eneral E d u ca tio n . —  Most o f  th e  s t a t e s  (3 3 ) r e q u ir e  th a t

th e  ta a c h e r - tr a in e r s  have a g e n era l e d u c a tio n  c o n s is t in g  o f  a t  l e a s t

a B a c h e lo r 's  d e g r e e . S ix te e n  s t a t e s  r e q u ir e  e n g in e e r in g  or  t e c h n ic a l

w ork, and f i v e  s t a t e s  r e q u ir e  a M a ste r 's  d e g r e e . One s t a t e  r e q u ir e s  
*

o n ly  a h igh  sc h o o l e d u c a tio n j  one r e q u ir e s  two y e a r s  beyond h ig h  s c h o o lj

one r e q u ir e s  one y e a r  o f  grad u ate  work; and one r e q u ir e s  two y e a r s  o f

grad u ate  w ork. A summary o f  th e  g e n e r a l ed u c a tio n  f o r  t e a c h e r - t r a in e r s

p r e s e n ts  th e  fo l lo w in g  data*

G eneral E d u cation  Number o f  S t a te s

(n ot l i s t e d )  6
High S ch oo l 1
High S ch o o l p lu s  two y ea rs  3

*  B a c h e lo r 1s d egree  33
B a c h e lo r 's  d egree  p lu s

one y e a r  1
B a c h e lo r 's  d egree  p lu s

two y e a r s  1
M a ste r 's  d egree  5

P r o fe s s io n a l  E d u ca tio n . —  The p r o f e s s io n a l  e d u c a tio n  r e ­

q u irem ents r ep o r ted  f o r  t e a c h e r - t r a in e r s  range from  80 t o  60.0 c lo c k  

h o u r s . (Where sem e ste r  hours w ere r e p o r te d , th e  w r i t e r  a r b i t r a r i l y  

u sed  18 c lo c k  hours a s  th e  e q u iv a le n t  o f  a se m e ste r  h o u r ) . The la r g e s t  

number o f  s t a t e s  (34 ) r e q u ir e  c lo c k  hours o f  p r o f e s s io n a l  e d u c a t io n .

The summary o f  c lo c k  hour t r a in in g  req u irem en ts f o r  t e a c h e r - t r a in e r s  

appears on th e  fo llo w in g  p a g e .
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C lock Hours Humber o f  S ta te s

(n ot l i s t e d )  4
80 1

180 1
270 2
300 2
316 1
432 2
450 1
538 1 .

-x- 540 34
576 1
600 1

T eaching E x p er ien ce* - -  The req u ired  number o f  y e a r s  o f

te a c h in g  e x p e r ie n c e  v a r ie s  from  tw o t o  f i v e .  The m a jo r ity  o f  s t a t e s

( 2 5 / l 6 )  r e q u ir e  t h a t  th e  t e a c h e r - t r a in e r  s h a l l  have from  two t o  th r e e

y e a r s  o f  te a c h in g  e x p e r ie n c e . The te a c h in g  e x p e r ie n c e  requ irem en ts

f o r  th e  t e a c h e r  t r a in e r s  are d is t r ib u t e d  as fo llo w s *

Years o f  T eaching Number o f  S t a te s

(n o t l i s t e d )  1
* 2  25

3 16
4 1
5 8

S u p er v iso ry  E x p e r i e n c e The req u ired  number o f  y e a r s  o f

su p e r v is o r y  e x p e r ie n c e  in  e d u c a tio n  f o r  t e a c h e r - t r a in e r s  v a r ie s  from

one t o  f i v e .  The m a jo r ity  o f  s t a t e s  (3 6 )  r e q u ire  th r e e  y e a r s .  This

summary i s  a s fo llo w s *

S u p er v iso ry  E xp erien ce  Humber o f  S t a te s

(n o t l i s t e d )  5
1 1
2 5

* 3  . 36
3 o f  5 2

5 1
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Q u a li f ic a t io n s  o f  S ta te  C oord in a tors by S t a te s  (T able I I I )

Table I I I  d e a ls  w ith  th e  q u a l i f i c a t io n s  o f  th e  s t a t e  

c o o r d in a to r s  in  th e  f i v e  s t a t e s  t h a t  em ploy such an in d iv id u a l .

These s t a t e  c o o r d in a to r s  are  r e s p o n s ib le  f o r  th e  work t h a t  would  

n orm ally  be perform ed in  th e  la r g e  c i t i e s  by lo c a l  c o o r d in a to r s .

The q u a l i f i c a t io n s  o f  t h e s e  in d iv id u a ls  a s s p e c i f ie d  by th e  v a r io u s  

s t a t e s  appear in  condensed  form  in  T able I I I .  Com plete d e t a i l s  con­

c e r n in g  t h e i r  q u a l i f i c a t io n s  a re  p r e sen te d  f o r  each s t a t e  in  th e  

A ppendix. The q u a l i f i c a t io n s  o f  t h e s e  s t a t e  c o o r d in a to r s  are d i s ­

c lo s e d  in  T able I I I  on th e  f o l lo w in g  p a g e .
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TABLE I I I

QUALIFICATIONS OF STATE COORDINATORS BY STATES

Trade
Exp-.
Years

General Education Prof. S i.
in  

C l. Mrs.

Teach­
ing
Years

Super­
v iso ry
Years

State [Age M.S.
Yrs,

M.S.
B.A.

Engi-
Tec.

M.S. 
M. A.

Alabama
Arizona
Arkansas- ■-

C alifornia
Colorado
Connecticut
Delaware
D. o f Col.
Florida
Georgia
Hawaii
Idaho
I ll in o is - k "■""770"""".. 2 -
Indiana
Iowa
Kansas
Kentucky
Louisiana
Maine
Maryland
M assachusetts
Michigan
Minnesota
M ississip p i
M issouri
Montana
Nebraska
Nevada
New Hampshire
New Jersey — X U32 3 -
New Mexico
New fork
North Carolina
North Dakota 3& 2 " y j u 3 2
Chib
Oklahoma
Oregon
Pennsylvania '&-h X ■' W ... ■ % -
Puerto Rico
Rhode Island
Couth Carolina 3 — - -  - hUo Tl -
South Dakota
Tennessee
Texas
Utah
Vermont
V irginia
Washington
West V irginia
W isconsin
Wyoming

Not l is te d .
Right hand number under “trade experience'* means years o f apprenticeship,
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Q u a li f ic a t io n s  o f  S ta te  C oord in ators by S ta te s
(Summary o f  T able I I I )

Only f i v e  s t a t e s  r e p o r t s t a t e  c o o r d in a to r s .  These f i v e  are  

lo c a te d  in  T able I I I  on th e  p r e c ed in g  page as “Q u a li f ic a t io n s  o f  S ta te  

C oord in ators by S t a t e s ’*.

No age i s  su g g e s te d  f o r  th e s e  c o o r d in a to r s , and two s t a t e s  

do n o t l i s t  th e  re q u ire d  tr a d e  e x p e r ie n c e .

Two s t a t e s ,  d isr e g a r d in g  th e  req u ire d  a p p r e n t ic e s h ip  p e r io d ,  

r e p o r t  th e  tra d e  e x p e r ie n c e  req u irem en ts o f  t h e i r  s t a t e  c o o r d in a to r s  

as b e in g  th r e e  y e a r s ,  and one s t a t e  re p o r te d  two y e a r s .  Three s t a t e s  

r e q u ir e  t h a t  th e  s t a t e  c o o r d in a to r  h o ld  a B a c h e lo r ’ s d e g r e e ;  one s t a t e  

r e q u ir e s  two y ea rs  beyond g ra d u a tio n  from h ig h  s c h o o l;  and one s t a t e  

d id  n o t  l i s t  t h i s  req u irem en t.

The c lo c k  hours o f  p r o f e s s io n a l  e d u c a tio n  req u ire d  range  

from 270 t o  5 4 0 . One s t a t e  l i s t s  270;- o n e , 300;- tw o , 432; and o n e , 5 4 0 . 

The te a c h in g  e x p e r ie n c e  requirem ent r e p o r te d  fo r  t h e s e  f i v e  s t a t e  c o ­

o r d in a to r s  i s  e i t h e r  two or  th r e e  y e a r s ;  th r e e  s t a t e s  r e q u ir in g  two 

y e a r s  and two s t a t e s  r e q u ir in g  th r e e  y e a r s .  O nly'one s t a t e  (North  

D akota) r e q u ir e s  two y e a r s  o f  s u p e r v is o r y  e x p e r ie n c e  fo r  i t s  s t a t e  

c o o r d in a to r s .

Com parative A n a lyses  o f  th e  Q u a li f ic a t io n s  o f  
Shop T each ers, R e la ted  T ea ch ers , and L ocal C oord in ators by  

S ta te s  (T ab les IV t o  XXI, in c lu s iv e )

These t a b le s  p r e se n t  com parative a n a ly s e s  o f  th e  q u a l i f i c a ­

t io n s  o f  th e  shop t e a c h e r s ,  r e la t e d  t e a c h e r s ,  and lo c a l  c o o r d in a to r s
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f o r  each o f  th e  sch o o ls  in  th e  o rd e r d e sc rib e d  in  th e  p reced in g  c h a p te r  

(C hapter Y ).

I t  should be no ted  th a t  many v o c a tio n a l schools employ p a r t -  

tim e o r  fu l l - t im e  c o o rd in a to rs  who, in  a d d itio n  to  th e  s ix  requ irem en ts 

l i s t e d  f o r  te a c h e rs ,  must have a c e r ta in  amount o f te a c h in g  e x p e rien c e . 

Since c o o rd in a to rs  a re  u s u a lly  appo in ted  from  th e  te ac h in g  s t a f f ,  and 

thus have th e  re q u ire d  te ach in g  ex p erien ce , th e  item  ‘'te a c h in g  e x p e r i­

ence” was added to  th e  q u a l i f ic a t io n s  form f o r  c o o rd in a to rs  in  th e  

ta b le s  concern ing  th e se  in d iv id u a ls .
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TABLE IV

QUALIFICATIONS OF EVENING TRADE EXTENSION SHOP TEACHERS BY STATES

S tate Age
Trade
Exp-,
Years

General Education Prof. Ed.
in

Cl.Hrs.
RemarksElem. H.S, Col­

leg e

Alabama 21 2a X — r ....
Arizona - 2a . -  , - - -
Arkansas - Ta" - - - 9
C alifornia 2k4 5 ’ - - - 72
Colorado - - - W
Connecticut id 3a 2 — m  .... 3 T. or S.
Delaware k - - - -
D. o f  Col* 5a - - - -
F lorida 2a - - - -
Georgia 21 3# X -
Hawaii 25 3# X — 80'".....
Idaho 2b' 5a X kO
I llin o is 8-k X -
Indiana 3a - - - -
Iowa 2b 3a X 180'
Kansas 21 3a - - - -
Kentucky 3 x """k’32
Louisiana 6-k X -
Maine 3a - — — -
Maryland - - - - -
M assachusetts 2k 8-k X -
Michigan .....7 -k X -
Minnesota 3a 2k
M ississip p i 2a X -
M issouri 2! ' - I S k# - - - -
Montana 3# X ko
Nebraska 3' - - - —
Nevada 2k 3 X 30
New Hampshire lb 3a X 123
New Jersey B X 'STS... ....
New Mexico k - - 70
New York 5 X T 576.... '
North Carolina 2 - - - -
North Dakota 3a X -
Ohio 5 - - - -
Oklahoma 2k 2a X -
Oregon 7* X ■ kO
Pennsylvania 6—k X 2 -.
Puerto Pico 21 3a x 2k0
Rhode Island 19 3a X "TOO"'"
South C aro lin a 2a - - - -
South Dakota 3 a X -
Tennessee 2b 2a . X IB’ 1 '
Texas 1 X -
Btah 3a X -
Termdhl - - - - id
V irginia b-k X -
Washington 3#. X 35
West V irginia .2a X IB
W isconsin 3a X -
Wyoming 3 1 x i 90

-  Not l i s t e d S.— - -  Superv isory#  Beyond th e  le a rn in g  p e rio d
R igh t hand number under ’'t r a d e  experience" = y ears  o f  appren ticesh ip .- 
*  y e a rs  o f a p p re n tic e sh ip  in c lu d e d .
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Qualifications of Evening Trade Extension Shop Teachers hy States
(Summary of Table IV)

The material presented in Table 17 regarding the qualifi­

cations of evening trade extension shop teachers i s  b r ie fly  summarized 

on the following pages. I t  should be noted that only two sta tes re­

port no information regarding th is  individual.

Age.— For th is  group of teachers, 16 states report an age 

requirement from 18 to  45 years. Twenty-five states do not mention 

the age requirement. I t  may be assumed that th is  may be given in  

the cer tif ica tio n  rules and regulations according to  the sta te  cer­

t if ic a t io n  laws. However, two sta tes l is te d  an age of 18 years; one 

state  19; four states 21; four sta tes 24-24/j four sta tes 25; and one 

2:5 to 45. Thus, three-fourths of the states (4/ 4/ 4 ) l is t in g  an age 

requirement required a lower lim it of from 21 to 25 years. A summary 

of the ages l is te d  for th is  group i s  as follow s;

Age Humber of states

-  (not l is te d )  25
13 2
19 1
2 1  4

*24 3
2 4 / 1
25 4
25-45 1

Trade Experience«— The evening trade extension shop teach­

ers in the majority of the states (13/23) must have had two or three  

years of trade experience disregarding apprenticeship or learning 

periods. Only two states f a i l  to  l i s t  th is  apparently important re­

quirement; f iv e  states require four years; f iv e  sta tes require f iv e  

years; two states require seven years, and one state requires one year 

o f trade experience. This summary i s  given on the following page.
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Trade E xp erien ce  (y e a r s )  Number o f  S ta te s

(not listed) 2
2 3
*3 23
4 5
5 5
7 2
8 1

General Education.—  Nineteen states fail to report a defin­

ite requirement for general education for their evening trade extension 
shop teachers, but most of these nineteen states do note that these 

teachers should have a good general education or one satisfactory to 

the local Board, State Board, or State Supervisor. The summary of the 

general eduoation requirements of the remaining 32 states is as follows*

General Education Number of States •
Elementary 10
One year of High School 1
Two years of High School 2

#High School graduation 19
Professional Education.—  Only 24 states report the minimum 

number of clock hours of professional education required for the evening 

trade extension shop teacher. Most of those states that did not report 
the number of clock hours. indicate that this type of instructor would 

be required to take in service courses as presented by the State Board 

for Vocational Eduoation in that particular state, or courses that would 
be prescribed for the current period, until a prescribed number of clock 
hours would be earned. For the 24 states that did report the number of 

clock hours of professional education the requirements range from eight 

to 576 clock hours. The summary is as follows*
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C lock Hours Number o f  S t a te s

(not listed) 27
8 1
9 1

18 3
30 1
35 1
40 3

*60 2
72 1
80 I
123 1
180 1
200 1
240 1
432 1
576 g
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TABLE ¥

QUALIFICATIONS OF EVENING TRADE EXTENSION RELATED TEACHERS BY STATES

State Age
Trade
Exp-,
Years

General Education Prof, Ed* 
in  

Gr.Hrs.
RemarksMem* M.S. co l­

leg e

Alabama 21 I X "”T .... 0
Arizona - 2a X 2 -
Arkansas — 2 X r ~ 7 ~ ~ — r ~ ..
C alifornia 2k* 5 - - -  ■ — 72"“...
Colorado 3 - - - ”"60'.......
Connecticut lb 3a X 1 ... m  ...
Delaware 2 X .... 2 ... """”30......
1). o f (Jol. 3a - - - -
Florida 2a - - - -
Georgia 2 X h  2-
Hawaii 1 X 2 ...HERJ.....
Idaho 25 I X ko
I ll in o is 2 X -
Indiana I X 2 -
Iowa 1 X — Y • -
Kansas 1 X T ~ .. -
Kentucky 1 X r -
Louisiana 2 X -
Maine 2 X -
Maryland - - - - -
M assachusetts 2 k ‘ -0=3 - - -
Mickigah T,"'3.. X -
Minnesota la - -  ' - 2k
M ississip p i - - - . -
M issouri 1 X

—Y— -
Montana ' 1 X "2  ~ kO
Nebraska 2 - - - -
Nevada 2 k 1 X 30
New Hampshire lb 2 X 12
New Jersey 8 X 576
New Mexico k ' - - -
New York 5 111 X X ” T 0 r ~
North Carolina 2 X 2 -
North Dakota I X -
Ohio - 1 X 2 -
Oklahoma X 2 -
Oregon —

X ItO
Pennsylvania b-ij X X -
Puerto Rico - x 2 -
Shod© Island 19 3S X ’200 .....
South Carolina 2a — - - -
South Dakota 3a X —
Tennessee 23 2 2 18
Texas I r ■ k -
Utah 3a X 2 ■ ■..180 "
Vermont — - ■ — — 18
V irginia — . M " -
Washington 3# X 35
West V irginia 2a 2 18
W isconsin 1 ! X 2 -
Wyoming yu

The r i g h t  hand number under " tra d e  experience" 
*  in c lu d e s  y e a rs  o f  a p p re n tic e s h ip .

y ea rs  o f  a p p re n tic e s h ip .
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Q ualifica tions of Evening Trade Extension
Related Teachers by S ta te s

(Summary of Table V)

A brief summary of the data presented in  table T

concerning the qualifications of evening trade extension related

teachers appears on the following pages* Only two sta tes report

no information regarding th e ir  teachers*

Age.<— — Only nine sta tes report an exact age

entrance requirement* However* for those reporting* the ag^.v

varied only from 18-25, as in  the following summary*

Age ; o lumber of States

18 2
19 1
21 1

*24 2
24 1
25 2

Trade Experience*— The trade experience for  th is  group

of teachers varies from coo year to seven years exclusive of the

trade apprenticeship period or learning period* The majority of

sta tes (15 -  14) require one to two years of trade experience for

the ev en ly  trade extension Shop teachers* A b rief summary of

th is experience i s  as follows t

Trade Experience (years) Humber of States

— (not lis ted ) S
1 15

*2 16
8 8
4 1
5 4
? 1
8 1
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General Education.-- The general education for this 

group ranges from elementary school through a four-year college 

or university course. The majority of the states (941+18) present 

requirements ranging from graduation from high school, or the 

equivalent, to two years of work of college grade; the summary 

follows;

General Education Humber of States

—  (not listed) 13
Complete Elementary 3
5Vo years of High School 3
High School graduate 9
High School ulus one year 1

#High School plus two years 18
College or University Gradua.te ,6

Professional Education.—  The clock hours of professional 

training required for the evening trade extension related teachers 

rouges from eight to 576. Although 28 states do not report the 

number of clock hours, most of these states specify that the 

teachers should enroll in a teacher training class or should be 

taking professional education work according to the state plan. 

Twelve other states require from 18 to 60 clock hours of pro­

fessional education with various other requirements scattered 

among single states. A brief summary of the clock hours of 

professional education by number of states for the evening trade 

extension shop teachers appears below;
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C lock Hours Humber o f  S ta te s

(n o t l i s t e d ) 28
8 1
9 1

12 1
18 :.3
24- 1
30 2
35 I

*40 3
60 2
70 1
72 1
80 1
90 1

108 1
180 1
200 1
576 1
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TABLE VI

QUALIFICATIONS OF EVENING TRADE EXTENSION COORDINATORS BY STATES

State Age
Trade
Exp-«
Tears

General Education P r S E M .  
in  

Cl.Hrs.

Super­
v iso ry
Tears

Re­
marks2hj_6m« H.S. Tec.

Col.

Alabama — - - - - -
Arizona 2 a X 2 _ ....7 " ..""
Arkansas (2 /3 j .. X T ~  " T ' “
C alifornia 2h+ 3 k 270
Colorado '5 - -■ - — ■■50
Connecticut IB* 3 a X 1 60
Delaware 5 X 2 ”“1 8 0 .. T ------
D. o i uoi. — - - - - - -
Florida 2a X 2 230 1 1 2
Georgia 3# X X 2 - -
Hawaii ) X X 2 r bo" ."
Idaho 23' U />5 1 X ho
I ll in o is MW — — - - - - S tate
Indiana 3a X 350“ '.
Iowa 25 . ’3a X 18o
Kansas 21 2 1 5 0 ...
Kentucky 3 X 36 2
Louisiana 3 h - 1
Maine - - - - - - -
Maryland - - ■ - - - - -
M assachusetts - - - - - - -
Michigan - — - — — - -
Minnesota H /: )# - — — 60 2
M ississip p i - - - - - - - None
M issouri W - - - - 1
Montana U ti/3 : X 2 ho
Nebraska 2 - - - - -
Nevada 3 X 30 -
New Hampshire lb 3a X 12
New Jersey - - - - - - - S tate
New Mexico h - ■ - - 70 -
New York - 3 X h02
North Carolina - - - - - - -  Nob L isted
North Dakota - - - — — — - S tate
Ohio - - - - - - -
Oklahoma 3 X - -
Oregon M ?¥ X hO -
Pennsylvania - - — - - - - State
Puerto Rico 25>. 6 X — 2
Rhode Islan d iy 3a k 7200“ "
South Carolina - — - - - - - L.S.
South Dakota 3a X -
Tennessee it). 2a - X _180— 2
Texas - — — - — — -
Utah 3a X ""I'S'O”  ' -
Vermont . - - - - - IB
V irginia — “ST“ —
Washington 3# X hi>
l e s t  V irgin ia 2a X 18
W isconsin 3 X — 3
Wyoming mm — MW — - - -  No > L isted

-  Not L is te d
*  In c lu d es  a p p re n tic e sh ip

L .S . Local S u p erv iso r a  Beyond a p p re n tic e sh ip
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Qualifications of Evening Trade Extension
Coordinators by States
(Summary of Table VI)

The material presented in  Table VI regarding the qualifi­

cations of the evening trade extension coordinator is  b r ie fly  sum­

marised below. Four states use -their sta te  coordinator to perform 

these duties; and one sta te  uses a local supervisor instead of i t s  

sta te  coordinator•

Age.— Twelve states report an entrance age requirement 

varying from 18 to 30 years; too sta tes reporting "mature;" and one 

sta te  establishes an upper entering age lim it o f 45 years. A 

summary of the ages l is te d  for th is  group i s  as follow st 

Age Humber of States

— (not l is te d )  34
18 1
18- 1
19 1
21 1

*24 1
25 3
25-45 1
30 1
Mature 2

States using State Coordinator 4
State using Local Supervisor 1

Trade Experience.— The trade experience for the co­

ordinator of the evening trade extension group is  reported a 

l i t t l e  d ifferently  than for the shop or related  teachers, because 

many of the sta tes require the coordinators to have the same quali­

fica tion s as the shop or related teachers, or both, according to the 

group with -which the coordinator i s  working. Eighteen states f a i l  

to report the actual number of years of trade experience required;
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eighteen states require three years of trade experience; and 

thirteen other states require a range from one to five years.

A summary of the trade experience for the evening trade extension 

coordinator is as follows;

Trade Experience Number of States

—  (not listed) 13
(1-3) 3
(1-5) 1
2 5
(2-5) 1

18
4 2
5 1
6 1
7 1

States using a State Coordinator or Local 5
Supervisor

General Education.—  The general education requirement

for the coordinator of the evening trade extension group ranges

from elementary school through a four-year college or university

degree, with the majority of states (11+1+8) requiring graduation

frora high school and an additional two years of college or

technical work. The general education requirement for coordinator

of the evening trade extension group is summarized "briefly as follows

General Education Number of States

-- (not listed) 17
Elementary education 2
High School graduate 11

^High School plus one year 1
High School plus two years 8
Tour years of College or Ghivrsity '6 

States using a State Coordinator or Local.
Supervisor 5
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P ro fe s s io n a l I! ducat io n .— Hie p ro fe s s io n a l  ed u ca tio n

requirement for this group ranges frora 9 to 402 clock hours.

Twenty-six states do not report the number of clock hours required,

but of the remaining 25 states 14 states report a requirement of

professional education varying from 40-180 clock hours. The

summary for this requirement follows:

Clock Hours Humber of States

—  (not listed) 21
9 1
12 1
18 2
30 1
36 1
40 3
45 1

* 60 3
70 1
80 1
180 5
200 1
250 1
270 1
360 1
402 1

States using State Coordinator 4
State using local Supervisor 1

Supervisory Experience.—  As noted in an earlier

portion of this chapter, coordinators are usually selected from 

a group of shop or related teachers. As a result, many states 

require the coordinator to have had some supervision work.

Although only ten states report the actual number of years 

required, .seven of these ten report a requirement of two years; 

two states require one year; and one state, three years.
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The summary o f su p e rv iso ry  experience  req u irem en ts  appears ‘below

Supervision (years) Humber of States

1 2
# 2  7

3 1
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TABLE 711

QUALIFICATIONS OF PART-TIME TRADE EXTENSION SHOP TEACHERS BY STATES

State Age
Trade
Exp-.
Years

Gener.
Hem.

a.1 Edu<
n o r

i

3ation
Col­
leg e

in  
Cl.Hrs.

Remarks

Alabama 21 2a x  ; -
.Arizona 2a" -  ■ t  - - -
Arkansas 2a -  i - - £
C alifornia 2k b -  1 - mm 72
Colorado b - - - ~  m —
Connecticut 3a 2. 120 3 T. or S.
Delaware k — — - - —
B. o f Col. 3a - — - -
Florida 6-k - - - -
Georgia 21 3 X -
Hawaii 2b 3a X ~...W " ~ ....
Idaho ba X ko
I llin o is 8-k X -
Indiana 3a X 2kO
Iowa 2i> 3a X 180
Kansas 21 2a X -
Kentucky 3 X ■ k32
Louisiana 6-1) X -
Maine 3a bO
Maryland. 2a X 2ko
M assachusetts! it-kO 8-h X x 36
Michigan (3-k) X -

Minnesota 3a - — - 2k
M ississip p i 2b 2a X -
M issouri 2 3# - - - -

Montana M 1 3# X kO
Nebraska 3 - - - -  .
Nevada 2k 3 X 30
New Hampshire ur~1 3a , X 12
New Jersey 21 8 X ~V76....
New Mexico k r - - 70

..... ........... .Mew York b X i
North Carolina 2 — - - -
North Dakota 3 a X —
Ohio 7-k 2 —
'Oklahoma 2k 2a X —•
Oregon M .....7* X - k0
Pennsylvania 6-k X . 2 -
Puerto' H£eo 21 3a X 2k0
Rhode Island. 19 3a X ~~zur~
South Carolina .“ " z r 1 - - - -
South Dakota 3a X —
Tennessee 2b 2 a . x . 1 8
Texas ■ . . 2 X .  g—

— .

Uthh 3a X 18
Vermont 2a ■ — — — 1,11 8 ...... :
V irginia 6 x  ■ -  2 72
Washington 3# ' X 3b
West V irgin ia 2a X X
W isconsin 3a 2 3 2 k  H 3 T. or 8 .
Wyoming 3 X -

-  Not L is te d T* o r  S. Teaching o r  S uperv iso ry  
The r i g h t  hand number under " tra d e  ex perience" = y e a rs  o f  a p p re n tic e sh ip  
*  y e a rs  o f  a p p re n tice sh ip  in c lu d ed ; "a" beyond a p p re n tic e sh ip ,.
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Qualifications of Part-Time Trade Extension
Shop Teachers by States
(Summary of Table VII)

A b rief summary of the information presented in  Table YII 

regarding the qualifications of part-time trade extension shop teach­

ers appears on the following pages* A ll the states sponsor th is  type 

of a sohool and present a t lea st some information concerning the quali­

fica tion s of i t s  teachers*

Age*— Eighteen states report a beginning age requirement 

for th is  group of teachers j fo r  sixteen states i t  ranges from 18 to 

25* while two states report "mature•" These watering age requirements 

are summarized as follows*

Age Humber of States

18 1
19 1
21 5

*24 8
24-40 1
25 4
25-45 1
Mature 2

Trade Experience*— The required number of years of 

trade experience* beyond the apprenticeship or learning periods* 

for the part-time trade extension shop teachers, varies from two to 

eight years. The majority of the states (15-23) require two to 

three years of trade experience beyond the apprenticeship or learn­

ing period* and nine additional states require from three to f iv e  

years* A summary of these findings appear below as follows*
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Trade Experience (years) lumber of State#
2 IS

*3  23
(3-4) 1

general Education. — In th is group of part-time trade 

extension shop teachers nine sta tes require only an elementary 

general education* Although 14 sta tes  make no stipu lation  as to  

the number of years of formal schooling required* many specify  

the general education to be such that i t  w ill be satisfactory  to  

the loca l boards* sta te  supervisors* or sta te  beard for vocational 

education* She majority of sta tes  (20) require a high school 

education* She summary of the general education fur the part-time 

trade extension shop teachers follow si

general Education lumber of States

— (net lis ted ) 14
Elementary 9
One year of High School 1
two years of High school 2

*-High School graduate 20
High School plus two years 2
graduate of College or University 1

.Professional Education*— She professional education 

requirement in  d ock  hours ranges from 9-676; twenty-two sta tes  

f a i l  to sta te  a required number of clock hours of professional 

training; 16 sta tes require their shop teachers in  th is  type of 

school to  have from 16-80 clock hours of professional education 

er teacher training work, Shis summary is  cn the follow ing page*
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C lock Hours lum ber o f  S ta te s

(not l i s t e d )
9

12
18
24
30
35
36 
40

*50
* 6 0

70
72
80

120
180
200
240
324
432
480
576

22
1
1.
3
2
1
1
1
3
1
1
1
2
1
1
1
1
3
1
1
1
1
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TABLE V III

QUALIFICATIONS OF PART-TIME TRADE EXTENSION RELATED TEACHERS BI STATES

State Age
Trade
Exp-.
Years

Cener?
Hem.

il  Education 
" lo r r T e c .  

Col.
1

Rrof. Ed.
in

Cl.Hrs.
Remarks

Alabama 21 I x ! if -
Arizona 2a X 2 -
Arkansas 2 X 2 9
C alifornia 21+

'
- - - 72

Colorado b - — — 60
Connecticut 3a X ’ 1 120
Delaware 2 - - - -
D. o f Col. 3a — - - -
F lorida 2 — - - -
Georgia 21 2 X -
Hawaii 23' I X 2 80
Idaho 1 X 2 1+0
I ll in o is 3 x(M.S • ) ~
Indiana l - - - 21+0.....
Iowa T X -
l& nsas 1 X ■ -
Kentucky 1 X -
Louisiana 2 X -
Maine 2a X 50
Maryland - j j -  -

X '21+1)' ’
M assachusetts 21 — X 36
Michigan 3 X -
Minnesota 3a - - - 21+
M ississip p i 23 1 X 2 -
M issouri 2!>-kb 3# - - - • ip

Montana M r  1 1 X z 1+0
Nebraska 2 - - - -
Nevada i X 30
New Hampshire IB 2 . x 12
New Jersey 8 X ..576......
New Mexico U - - — 70
New York 3 X .1+80'
North Carolina 2 2 -
North Dakota 1 X 2 -
Ohio 2! - k b 2 x -
Oklahoma 2 k 2a X -
Oregon M 1 7* X

2~ _| 1+0
Pennsylvania 6- 1+ X 216
Puerto Rico j - X 2 -
Rhode Island 19 3a X ."200 "
South Carolina 2a j - - —
South Dakota 3a } X —
Tennessee 23 ...... """ 1 2 18
Texas 6 j X " 2" -
Utah 3a 1 X 2 -
Vermont f  ! — — 21+
V irginia I t  x ■ .2 7 2 ..
Washington 3# I. X 1 $
West V irgin ia | 2a | x x  j. n ...... 21+
W isconsin .j... j . t . . i 321+
Wyoming - L ..i l  *

ft
— --- —

a
R igh t hand number under " tra d e  ex p erien ce '1 means y e a rs  o f  a p p re n tic e sh ip  
'' y ea rs  o f  a p p re n tic e sh ip  inc luded ..*

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



87

Q u a li f ic a t io n s  o f  Part-T im e Trade E x ten sio n
R ela ted  T eachers by S ta te s

( Summary o f  T ab le  T i l l )

Table V III reg a rd in g  th e  q u a l i f ic a t io n s  o f  p a r t- t im e  

tr a d e  e x te n s io n  r e la t e d  te a c h e rs  i s  b r i e f l y  summarized below . A ll 

s t a t e s  r e p o r t  t h i s  type o f te a c h e r  and p re s e n t  a t  l e a s t  some inform a­

t io n  reg a rd in g  h is  q u a l i f i c a t io n s .

Only fo u r te e n  s t a t e s  r e p o r t  an en tran ce

age req u irem en t; o f  t h i s  number, e ig h t  s t a t e s  r e p o r t  a  range from

21-25 in c lu s iv e .  A b r i e f  summary i s  shown below:

Age I 01 Number o f  S ta te s

18 1
19 1
21 3

2
25 3
25-U5 2
Mature 2

Trade E xperience. — The t r a d e  ex p erien ce  req u irem en t, f o r

th e  p a r t- t im e  tra d e  e x ten s io n  shop te a c h e r ,  beyond th e  a p p re n tic e s h ip ,

o r  le a rn in g  p e r io d , f o r  th e  m a jo r ity  o f  th e  s t a t e s  (13 /1 7 /1 2 ) i s  from

one to  th re e  y e a rs ; o n ly  two s t a t e s  f a i l  to  r e p o r t  on t h i s  requ irem en t

and o n ly  seven s t a t e s  r e q u ire  more th a n  th re e  y e a r s .  A b r i e f  summary

o f  Table V III  fo llo w s:

Trade E xperience (y e a rs )  Number o f  S ta te s

2
1 13

* 2 17
3 12
k 2
5 2
6 1
7 1
8 1

G eneral E ducation . —  Twelve s t a t e s  make no r e p o r t  o f  th e  

a c tu a l  number o f  y e a rs  o f  fo rm al ed u ca tio n  f o r  th e  p a r t- t im e  tra d e
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e x te n s io n  r e la t e d  t e a c h e r s .  Two s t a t e s  r e q u ir e  o n ly  an e lem en ta ry  

e d u c a t io n , and 29 s t a t e s  r e q u ir e  from h igh  sc h o o l t o  two y e a r s  beyond  

h ig h  s c h o o l .

A  b r i e f  summary o f  th e  g e n e r a l e d u c a tio n  req u irem en ts f o r

th e  p a r t-t im e  tr a d e  e x te n s io n  r e la t e d  te a c h e r s  i s  shown below*

G eneral E d u cation  Number o f  S ta te s

(n ot l i s t e d )  12
C om pletion E lem entary  School 2
Two y e a rs  o f  h ig h  sc h o o l 3
High sc h o o l g ra d u a tio n  14

*H igh sc h o o l p lu3  one y e a r  1
High sc h o o l p lu s  two y e a r s  14
B a c h e lo r ’ s d egree  4
M aster’ s d egree 1

P r o f e s s io n a l  E d u ca tio n . —  The p r o f e s s io n a l  e d u c a tio n  r e ­

qu irem ents f o r  t h i s  group o f  r e la t e d  te a c h e r s  range from  none t o  576 

c lo c k  h o u r s . T w enty-four s t a t e s  make no r e p o r t  r e g a rd in g  t h i s  r e ­

q u irem en t. A b r i e f  summary i s  shown below*

C lock Hours Number o f  S t a te s

•  -  (n o t l i s t e d )  25
9 1

12 1
18 1
24 3
30 * 1
35 1
36 1
40 3

*50
60 1
70 1
72 2
80 1

120 1
200 1
216 1
240 2
324 1
480 1
576 1

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



89

On account o f th e  wide v a r ia t io n  d isc lo se d  in  th e  above 

ta b le  i t  would be im p ra c tic a l to  a ttem p t to  draw any co n c lu sio n s  con­

ce rn in g  c e n tr a l  te n d e n c ie s . E v id en tly  t h i s  p a r t i c u l a r  phase o f t ra d e  

and in d u s t r ia l  te a c h e r  q u a l i f ic a t io n  cou ld  b e n e f i t  from f u r th e r  re se a rc h  

and s tu d y .
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TABLE IX

QUALIFICATIONS OF PART-TIME TRADE EXTENSION COORDINATORS BY STATES

State
j Trade 

Age Exp-* 
j Years
ll

General Education T^olkSf.
in

Cl.Hrs.

Super-
v iso ry
Years

p a p —
marksKLem. H,S. Tec*

Col.

Alabama f a  } 3 X 2 "23F -
Arizona } 2a X ' " '2' ” - -
Arkansas .1 e& i r x z .. .T .... mm
C alifornia Hk-kii J ! X 3 9 S — -
Colorado ! 3 ? - - - 60 -
uonnecticut ? 1 -  1 - - - -
Delaware i \ 1 j X 2 — IBO"...' "2-----
u. or uoi* 7 3a \ k 32k -
Florida ! 2a ! X T “ " " 150" '- — T ..."1
Georgia jj 3 ! X 2 ■ - —
Hawaii j lO -3 1 .... ...... X 1■ 2 ---- W .... -
Idaho j (1-5 )a] X -- 2 ko — -  — i
I ll in o is  f Zb “ j ” — - - ! sta te
Indiana j 3a ! X 360 - —..!
Iowa kk-kh (1-3 )aj X ■■ 2 ....TB'O....
Kansas ] 3 ! X 2 -
Kentucky S ( 1 - 3 } ! X •■ k "k32--... _ — J.......
Louisiana » 3 i k - r  z -----*
Maine i (2-3 m  I X " ‘"50'.... " fMaryland _ ! _ ! — ' - - -  J None
M assachusetts 1 -  i -  ! - -  1i" .• ■■ j-1-1- ..
Michigan * 1 ) 1 -. 1! —. . . .  1 ........ j . _ - r'
Minnesota . * i  i -  i - - 60 ! 2 |
M ississip p i 25 I .2a  • j I x
M issouri > s-w , r ~ n r i j .. p -..... .
Montana 1 (1 -3  ;#i ! x  •» 2 k0 | -
Nebraska 1 V j _ j " _ -
Nevada ! 3 1 X  j 30 E -  i
New Hampshire 3 ! [ x 12 I — s
New Jersey 21 -  ~1 -  ! - — -  [ -  j State
New "Mexico It ! -  1 - - 70 -  1
New York v - n ; . . , X kdO M |
North Carolina _ I _ ) „| .......... | .......... - - l^ t  lis te d

% 1 Io t - — -  ) S tate
Ohio 7- kj  , 2 - ? 1 1 ' 1 

..5 ... ...................
Oklahoma 2k ...3a {........  . x  ! . -  ,
Oregon 7* x ! ko " — ' \ '
Pennsylvania -  1 — I - j State
Puerto Rico 25' x  i ■ ■ - 2 !
Rhode Island 19 3a I f x  i '200
South Carolina (1 -3 )a{ -  ! - x  ! ! L.6.
South Dakota ... | ....  ......... ........... X -
Tennessee 30 2a [ | x .""IB'CT.. 2 !
Texas 7 { 1 x 2 - " — 1
Utah 3a 1 x lo o  t -  :
Vermont i (2-k)a - - - i8-2k  ! -  !
V irginia { 5 X 2 72 -  '
Washington 3# X 35 f : -
West V irginia 2a ! x 2k I -
W isconsin 3  .. j .... X -  j 3
Wyoming f _  f «•--------,...t.■ymi.n-.jJ — — ____ ___ _ i__ >t L isted

-  Not L is te d  a  Beyond th e  a p p re n tic e sh ip  p e rio d
R ig h t hand number under " tra d e  ex perience" means y e a rs  o f  ap p ren ticesh ip s
*  y e a rs  o f  a p p re n tic e sh ip  in c lu d ed ; #  Beyond th e  learn ing" p e r io d .

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



91

Qualifications of Part-Time Trade Extension
Coordinators by States
(Summary of Table II)

A b r i e f  summary o f  th e  in fo rm a tio n  p re sen te d  in  Table IX 

re g a rd in g  th e  q u a l i f ic a t io n s  o f  th e  p a r t- t im e  tr a d e  e x ten s io n  coor­

d in a to r  i s  p re se n te d  below . I t  should  be n o ted  th a t  fo u r  s t a t e s  use  

t h e i r  s t a t e  c o o rd in a to rs  to  perform  th e se  d u t ie s ,  and one s t a t e  u ses  

a  lo c a l  su p erv iso r*  T h e re fo re , th e se  s t a t e s  do n o t r e p o r t  on th e  

q u a l i f ic a t io n s  o f  t h i s  c o o rd in a to r .

Age. —  Only e lev en  s t a t e s  r e p o r t  a  minimum age re q u ir e ­

ment f o r  t h i s  in d iv id u a l ,  b u t in  th e s e  s t a t e s  th e  age ran g es  from 19 

to  30 y e a rs j th e se  s t a t e s  r e p o r t  upper l im i t s  o f  U5. ^ summary o f  

th e  s t a t e s  r e p o r t in g  i s  b r i e f l y  as  fo llo w s:

Age Number o f  S ta te s

19 1
21 2
2k 1
2U-U5 1

*23 2
2 5-1*5 2
26 1
30 1

Trade E xperience. — Again th e  re a d e r  shou ld  remember th a t  

a  lo c a l  c o o rd in a to r  in  many s t a t e s  id  re q u ire d  to  have th e  same q u a li­

f i c a t io n s  a s  th o se  l i s t e d  f o r  th e  shop o r r e l a t e d  te a c h e rs  in  th e  group 

w ith  which he i s  w orking. C onsequently , many o f  th e  y e a rs  o f  tra d e  ex­

p e rie n c e  l i s t e d  f o r  th e  in d iv id u a l  s t a t e s  a re  re p o r te d  a s  a  ran g e . I h i l e  

te n  s t a t e s  made no s t ip u la t io n  o f  a  tra d e  ex p erien ce  req u irem en t, th e
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m a jo r ity  o f  th e  rem ain ing s t a t e s  (17 ) r e q u ir e  th r e e  y e a r s .  A summary 

o f  th e  tr a d e  e x p e r ie n c e  f o r  p a r t - t im e  tr a d e  e x te n s io n  c o o r d in a to r s  

i s  a s  fo llo w s *

Trade E xp erien ce  Number o f  S t a te s

(n o t  l i s t e d )  5
(1 -3 )  6
(1 -5 )  1
2 6
(2 -3 )  1
(2 -4 )  1

*  3 17
(3 -5 )  1
4  1
5 1
6 2
7 3

S t a te s  em ploying a  s t a t e  c o o r d in a to r
or lo c a l  s u p e r v is o r  5

G eneral E d u ca tio n . —  O nly th r e e  s t a t e s  s p e c i f y  an e l e ­

m entary e d u c a tio n  a s  a  maximum g e n e r a l e d u c a tio n  requ irem en t fo r  

c o o r d in a to r s  o f  t h i s  s c h o o l .  F i f t e e n  s t a t e s  make no r e p o r t , b u t th e  

m a jo r ity  o f  s t a t e s  ( 7 / l 3 / l l }  s t i p u l a t e  a t  l e a s t  a  h ig h  sc h o o l educa­

t i o n ,  two y e a r s  beyond h ig h  s c h o o l ,  or g ra d u a tio n  from  a c o l l e g e  or  

u n iv e r s i t y .  T his summary i s  shown below*

G eneral E d u cation  Number o f  S t a te s

(n o t l i s t e d )  10
C om pletion  o f  e lem en ta ry  3
Two y e a r s  o f  h ig h  sc h o o l 2
C om pletion o f  h ig h  sc h o o l 7

*  H igh sc h o o l p lu s  two y e a rs
o f  advanced t r a in in g  13
C o lle g e  or u n iv e r s i t y  
graduate w ith  a B a c h e lo r 's  
d egree  11

S t a te s  em ploying a s t a t e  c o o r d in a to r  or  
l o c a l  s u p e r v is o r  5

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



93

professional Sduoation.- -  Twenty-four sta tes make no re­

ports regarding professional education as an entrance requirement for  

their coordinators. Thirteen of the remaining sta tes require from 

50 to 180 (in c lu sive) clock hours. A summary of th is requirement 

is  reported according to numbers of sta tes below*

Clock lours Humber o f States

-  (not lis ted ) 19
9 1

12 1
(18-24) 1
24 1
30 1
35 1
40 3
50 1
60 2

1
72 1
80 1

180 4
200 1
236 1
250 1
324 1
360 1
396 1
432 1
480 1

States employing a sta te  coordinator 
Or loca l supervisor 5

Supervisory isameriBBftfl,— Since some sta tes  se lect their

lo ca l coordinators from a group of shop or related teachers, the state

may require that the coordinator possesses some supervisory experience

far th is  type of school. Some sta tes required that the shop or related

teacher perform the duties of the coordinator. As a resu lt, only seven
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s t a t e s  make r e p o r ts  reg a rd in g  t h i s  req u irem en t. One s t a t e  r e q u ir e s  

t h a t  i t s  c o o r d in a to r  have a t  l e a s t  one y e a r  o f  su p e r v is o r y  e x p e r ie n c e ;  

one s t a t e  r e q u ir e s  th r e e  y e a r s ;  and f i v e  s t a t e s  r e q u ir e  two y e a r s .  

Four s t a t e s  u se  t h e i r  s t a t e  c o o r d in a to r s , and one s t a t e  u s e s  a  l o c a l  

s u p e r v is o r . Data f o r  t h i s  requ irem en t appear below*

S u p er v iso ry  Y ears Humber o f  S ta te s

1
5
1
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TABLE X

QUALIFICATIONS OF PART-TIME' TRADE PREPARATORY SHOP TEACHERS BY STATES

S ta te
I Trade 

Age j Exp-.
| Years

! S

G eneral E ducation P r o f . I i .
i n

Gl.Hrs.
Remarks■ftJLem* H.S. Tec.

Col.

Alabama rZL ; ....2a X X -
A rizona ! 2a - - - -
Arkansas " IT - - - 9
C a lifo rn ia  1ih-UiJ da X " 3%......
Colorado r | 3 — - - r  "6u” —
C onnecticu t ! — — — — - N.S.
Delaware - - - - N .s.
D. o f Col. [ 3a - — _ —
Florida 6-4* - - - -
Georgia - - - h - - " x s ; ................. .
Hawaii 23 3a X 80 1
Idaho 9a X 1*0
I l l i n o i s r  'B=Li X -
Ind ian a 3a X 21*0
Iowa 6-kb 3a X ..'180.......
Kansas 21 3 X ""u ar”...
Kentucky - - - - - " 1—
L ouisiana 6—1* X -
Maine — - - - - N.S.
Maryland j 2a X 2hu
M assachusetts f?l+-hc 8-1* X X 3b
M ichigan j (3-it) X -
M innesota j 3a - - ! 21*
M is s is s ip p i f 2i> 2a X £ 11 11 

■ ■ • I ~M issouri p -L ii m - — ^ ....... |
Montana p - h t 3# X 1 60
Nebraska j 3 . - - .... J  ....30...
Nevada , 2k 3 X ! 30
New Hampshire 3 X 1 12
New J e rse y 8 X ........f" 376 ' '  '
New Mexico V — — * * * ! * *
New York 3* X " " 1 1' ! 2*80
North C aro lina 2 - - -  J •
North Dakota 3a X
Ohio 7-1* - -

..Oklahoma 2h 2a X I M
Oregon | M 1 7* X 1 2*0
Pennsylvania 6—1* X ! 296
P uerto  Hico 23 3a X 1 -
Rhode I s la n d 19 3a X { 200
South C aro lih a 2a — — “ tSouth Dakota da X r f "  7
Tennessee 23 2a I X ......... ....f~"TJ5— i—  ........................
Texas 3 X 2 I -
Utah 3a X
Vermont - — — Not L is te d
f ir g in x a 6 2
W ashington ■ 3 X 1 30
West V irg in ia  | . 2a X ! 22*
W isconsin ? ~3a 2 321*........ 3 T. o r  S.
Wyoming f 2 X  II.'B.J 1 1 -  ..* ....JX J' "T’UV1
-  Not L is te d  
H Mature

T. o r  S. Teaching o r  S uperv iso ry
a  Beyond th e  a p p re n tic e sh ip  p e rio d  

R igh t number under 11 tr a d e  experience" means y ears  o f  a p p re n tic e sh ip ; 
*  y e a rs  o f  a p p re n tic e sh ip  in c lu d e d .
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Qualifications of Part-Time trade preparatory
Shop Teachers V  States

(Summary of Table X)

ffha material presented in  Sable % oomceming the quali­

fica tion s of part-time trade preparatory shop teachers i s  b r ie fly  

sunaarised on the follow ing pages. Five sta tes mate no provisions 

for th is  type of school, and specifications of requirements are not 

complete for several other states*

the entrance age requirement is  shown for  

th is  group of teachers for only f if te e n  states* These ages range from 

19 to Sight states l i s t  25 or 25 to 45; only s ix  sta tes l i s t  a

lower entrance age» and one sp ec ifies “mature". The summary table is  

as follow si

Age ' somber of States

19 i
21 2
24 2
24-40 1

*25 4
25-45 4
Mature 1

Trade Experience*— The trade experience requirement for  

the part-time trade preparatory shop teachers ranges from two years to  

eight years, disregarding the apprenticeship or learning period* For 

the majority of s ta tes  (12-21) i t  i s  two to three years* A ll require­

ments are outlined b r ie fly  on the following page;
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Trade E xp erien ce  (y e a r s )  lum ber o f  S ta te s

-  (n o t l i s t e d )  1
2 13

*  3 21
(3 -4 )  1
4 3
5 4
6 1
7 1
8 1;

S t a te s  n o t h a v in g  t h i s  ty p e  o f  s c h o o l 5

G eneral E d u ca tio n *—  The g e n e r a l e d u c a tio n  requ irem en t  

fo r  t h i s  group o f  t e a c h e r s  shows t h a t  th e  m a jo r ity  o f  s t a t e s  (2 3 ) r e q u ir e  

t h a t  th e  p a r t-t im e  tr a d e  p r e p a ra to ry  shop t e a c h e r  have a t  l e a s t  a h ig h  

sc h o o l e d u c a t io n . S ix te e n  s t a t e s  do n o t  have t h i s  ty p e  o f  s c h o o lj  

tw e lv e  s t a t e s  make no s t ip u la t io n  a s  t o  th e  r e q u ire d  amount o f  form al 

s c h o o lin g ;  o n ly  two s t a t e s  r e q u ire  two y e a r s  more th an  a h ig h  sc h o o l  

e d u c a t io n , and o n ly  e ig h t  s t a t e s  r e q u ir e  l e s s .  The summary i s  b r i e f l y  

ta b u la te d  below :

G eneral E d u cation  lum ber o f  S ta te s

(n ot l i s t e d )  13
E lem entary 6<
One y e a r  o f  h igh  sc h o o l 1
Two y e a r s  o f  h igh  sc h o o l 1

#H igh so h o o l 23
High sc h o o l p lu s  two y e a r s  2

S t a te s  w ith  no p r o v is io n  f o r  t h i s  ty p e  
o f  s c h o o l 5

P r o f e s s io n a l  E d u ca tio n . — F iv e  s t a t e s  have no sc h o o l o f  

t h i s  t y p e ,  and 21 s t a t e s  do n o t  r e p o r t  th e  p r o f e s s io n a l  e d u c a tio n  r e ­

quirem ent f o r  p a r t-t im e  tra d e  p r e p a r a to r y  shop t e a c h e r s .  Q f th e
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rem ain ing number 17 s t a t e s  r e q u ir e  from 24 t o  240 c lo c k  h o u r s . There 

are th r e e  below  t h i s  number and f i r e  above* A summary o f  t h i s  r e ­

quirem ent i s  shown below*

C lock Hours Humber o f  S ta te s

(n o t l i s t e d )
9 

12 
18 
24 
30  
36 
40  
50 

*60 
.7 2  

80 
144  
180  
200 
240  
296 
324  
396 
480  
576

S ta te s  making no p r o v is io n  f o r  t h i s  
ty p e  o f  s c h o o l

There i s  a p p a r e n tly  no g e n e r a l agreem ent a s  t o  th e  optimum hours o f  

work f o r  t h e s e  in d iv id u a ls *
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1
1
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2
1
2
1
2
1
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2
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1
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TABLE XI

QUALIFICATIONS OF PART-TIME TRADE PREPARATORY RELATED TEACHERS BY STATES

State Age
PR-ade

Exp-.
Years

General Education W o ir m - r
in  

Cl. Hrs.
RemarksHem. H.S. Tec.

Col.

Alabama .. ’I X -
Arizona 2a X 2 -
Arkansas 2 X 2 9
C alifornia !b-Ub 3a X 39 6
Colorado b — - - 60
Connecticut - - — — — N.S.
Delaware — - - - - N.S.
B, o f Col. 3a X -
Florida 5 - - - -
Georgia - -■ - - - N.S.
Hawaii I I  1 r X 80
Idaho I X • 2 60
I ll in o is 3 I X -
Indiana 1 _ - - 2h0
Iowa 1 X i ’ 2 ’ —
Kansas 1 X " T .... -
Kentucky - — - - - N.S.
Louisiana X -
Maine - - - - - •ko'•SB!

Maryland 2a X 2U0
M assachusetts 21 - X 36
H ehigan T 3= td X —
Minnesota 3a - - 2U
M ississip p i " '1"' X 2 -
M issouri 3# - - - -
Montana I X ■ 2 60
Nebraska 2h r 12 X '1.......... - —
Nevada 1 X f 30" 1
New Hampshire 3 X 1 12
New Jersey 8 ! x b76
New Mexico j b - -  1 - . ... (
New York 3 I x W  !

... ' ' 'North Carolina 2 ] x  2
North Dakota 1 x  2
Ohio 3 - X 1 - ~ j .............. - -
Oklahoma 2 X 2 ■ ■■ r-,~. \ -........ -.......
Oregon — r ho {
Pennsylvania 2 - - - ""s ib ......r""
Puerto Pico 2b 1 X 2 1 — \
Rhode Island 19 3a X ’ 200 !
South Carolina 2a — _  I .. *
South Dakota 3a X _ i
Tennessee 2b ... X 2 ...IB |
Texas 6 X 2 ■ -  ■ >
tftah ■ 3a X 2 180 !
Vermont - ----- ----- |...   ̂ ,, , - -  j Not lis te d
V irginia 1 - I 2 V2 ?
Washington I 3 1 x be !
West V irginia 2 a x  ! X 2h i
W isconsin 3a X 2 32h !
Wyoming LJ_i X 1

-  Hot l i s t e d  a  Beyond th e  a p p re n tic e sh ip  p e rio d
R igh t hand number under ‘'t r a d e  ex p erien ce"  means y e a rs  o f  a p p re n tic e sh ip
*  y ears  o f  a p p re n tic e sh ip  in c lu d ed ; #  beyond th e  le a rn in g  p e r io d .
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Q u a li f ic a t io n s  o f  Part-T im e Trade Preparatory-
R ela ted  T eachers by S ta te s

(Summary of Table XI)

A brief summary of the data presented in Table XI regard­

ing the qualifications of part-time trade preparatory related teachers 

appears below. Five states make no provisions for this type of school, 

and many other states do not present complete data.
Age.-- Only eight states stipulate an entrance age

requirement for this group of teachers. Of this number only two states 

specify ages below 24; two list 24; two, 25, and two 25 to 45.

Age : - i i Humber of States
19 1
21 1

* 24 225 2
25-45 2

Trade Experience.—  Five states do not have this type of 
school, and three states do not stipulate the number of years for this 

requirement. The majority of states (12/l2/l3) require one to three 
years of trade experience as an entrance requirement for this part-time 
trade preparatory teacher. A summary of this requirement is presented 

below;
Trade Experience (years) Number of States

- (not listed) 3
1 12

*2  12
3 13
(3-4) 1
5 2
6 1
7 1
8 1 

States with no provisions for this
type of school 5
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General Education.-- Five states have no school of this
type; nine states make no special stipu lation  regarding th is require­

ment » The majority of the remaining states (IS /  17) require that the 

part-time trade preparatory related teachers he high school graduates 

or have completed two years of work beyond high school* The summary 

i s  reported b r ie fly  belowi

General Education Number of States

— (not l is te d )
Elementary education 
High school graduate 

*High school plus two years 
College or university graduate

9
2

13
17

§
States making no provision for th is  type of school 5

Professional Education*— Five states have no school of 

th is type; 2J5 states do not l i s t  th e  actual number of clock hours re­

quired for related teachers in the part-time trade preparatory school* 

A b rief summary i s  presented below*

Clock Hours

9
12
18
24
30
36
40
50

*60
72
80

180
200
240
316
324
396
480

(not l is te d )

Number of States

23
1
1
1
2
1
1
1
1
S
1
1
1
1
2
1
1
1
1
1

States making no provisions for th is  type of school 5
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TABLE XII
QUALIFICATIONS OF PART-TIME TRADE PREPARATORY COORDINATORS BY STATES

State rAge
Trade
Exp-.
Years

Genera
Hem,

1 Iduc 
H .S...

ation
Tec.
Col.

Kof.TSC
in

Cl.Hrs*

Super­
v iso ry
Years

Re­
marks

Alabama 3 X 2 - -
Arizona 2a X 2 - -
Arkansas 2  " 2 t . 9
C alifornia 2E-E3 It ....Y T (T  "" -
Colorado i> - - - 60 -
Connecticut - - - - _ - N.S.
Delaware - - - - - - ir .s .—
B. o f  Col. 3a x  - E 3 2 k -
F lorida 2a X 2 230 — ST— .
Georgia — — — - - - "N.S."..... .
Hawaii "tr-TT X X F 2

------------- -
Idaho Ci-h)a X - ~~T~ EO -
I ll in o is - - — - - - S tate
Indiana 3a X —
Iowa 23-E5 U -D 'a x 1 - 2 180" " -
Kansas 3 X - 2 1EE -
Kentucky - - - - - - I .  S.
Louisiana 3 E - I .
Maine - - - - - - X 'S . ■
Maryland — - - — - -
M assachusetts - - — — - -
Michigan 3 — - - 6o 2
Minnesota 3 X - 2 - -
M ississip p i TT-2'Xa X - 2 - —
M issouri 29-U 9 "(1-37# ■ - - - - -
Santana 11-37# X - 2 Eo -
Nebraska T - - - - -
Nevada ..3' X 30 -
New Hampshire 3 X 12 —
New Jersey - — - — - - State
New Mexico 3 - - - - -
New York XT-5)” X E ..I|B0........ -
North Carolina - — — — ~ -  Nob L isted
North Dakota - - - - - - S tate
Ohio 3 - - — - -
Oklahoma 3 X - -
Oregon ...

X E0 —
Pennsylvania - . - - — - - State
Puerto Rico 26 6 X - 2
Rhode Islan d 19 3a X .... fro  " ' -
Soutn Carolina — — . — — — — L. h.
South Dakota (1 -3 }a X — —
Tennessee 30 . . 2a X . . . . i s o . . . . . 2
Texas X 2 - -
Utah "•'3a X 2 "" 1H0'" —
Vermont - - - — -  No ; L isted
V irginia 6 it 2-E T£.... . . . —
Washington ....3 '" X —
West V irginia 2a x - X 2E —
W isconsin 3 X - 3 H
Wyoming - — - — — -  No ; L isted

- Not Listed L.S. local Supervisor
Right hand number underntrade experience" means years of apprenticeshipj 
* years of apprenticeship included? "a" beyond the apprenticeship period,
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Q u a li f ic a t io n s  o f  P art-T im e Trade P rep ara tory
C oord in ators by S ta te s

(Summary o f  T able X I I )

T able X II reg a rd in g  th e  q u a l i f i c a t io n s  o f  p a r t-t im e  tra d e  

p re p a r a to r y  c o o r d in a to r s  i s  b r i e f l y  summarized b e lo w . F iv e  s t a t e s  r e ­

p o r t  no sc h o o l o f  t h i s  ty p e , and f i v e  s t a t e s  u se  t h e i r  s t a t e  c o o r d in a ­

t o r  or l o c a l  s u p e r v is o r  f o r  t h i s  ty p e  o f  w ork.

A g e . - Only s ix  s t a t e s  s t i p u l a t e  an en tra n ce  age

req u irem en t fo r  p a r t-t im e  tr a d e  p r e p a ra to ry  c o o r d in a to r s .  The ag es

s p e c i f i e d  a r e  a s  fo llo w s *

■ Number o f  S t a te s

19 1
24 -45  1

„ 25 1
^ 25-45  2

30 1

Trade E x p er ie n c e . —  F iv e  s t a t e s  make no p r o v is io n s  f o r  a 

sc h o o l o f  t h i s  type?  f i v e  s t a t e s  u se  t h e i r  s t a t e  c o o r d in a to r  or  l o c a l  

s u p e r v is o r  f o r  t h i s  ty p e  o f  work, and f i v e  o th e r  s t a t e s  make no r e p o r t  

o f  th e  re q u ire d  number o f  y e a r s  o f  tr a d e  e x p e r ie n c e . Of th e  rem ain ing  

36 s t a t e s  th e  m a jo r ity  o f  th e  s t a t e s  (16 ) r e q u ir e  th r e e  y e a r s  o f  tra d e  

e x p e r ie n c e , d isr e g a r d in g  th e  a p p r e n t ic e s h ip  or le a r n in g  p e r io d . A 

b r i e f  summary o f  th e  tr a d e  e x p e r ie n c e  req u ired  f o r  th e  p a r t - t im e  tra d e  

p r e p a r a to r y  c o o r d in a to r s  i s  a s fo llo w s  on th e  n e x t  p a g e .
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Trade E xp erien ce  Number o f  S t a te s

(n o t l i s t e d )  5
(1 - 2 ) 1 •
(1 -3 )  5
(1 -5 )  1
2 4
(2 -4 )  1

*3 16
(3 -5 )  1
5 2
6 2
7 3

S ta te s  making no p r o v is io n s  f o r  t h i s
ty p e  o f  s c h o o l 5
S t a te s  u s in g  s t a t e  c o o r d in a to r s  o r
l o c a l  s u p e r v is o r s  5

G eneral E d u ca tio n *—  F iv e  s t a t e s  have no sc h o o l o f  t h i s  

ty p e ;  f i v e  s t a t e s  u se  t h e i r  s t a t e  c o o r d in a to r s  or  l o c a l  s u p e r v is o r s ,  

and t e n  s t a t e s  make no rep o r t r e g a rd in g  t h i s  q u a l i f i c a t i o n .  The 

m a jo r ity  o f  th e  rem ain ing s t a t e s  (1 2 /8 )  r e q u ir e  e i t h e r  two o r  fo u r  

y e a r s  o f  c o l l e g e  or  u n iv e r s i t y  w ork. A b r i e f  summary o f  th e  g e n e r a l  

e d u c a tio n  o f  th e  p a r t-t im e  tr a d e  p r e p a ra to ry  c o o r d in a to r s  i s  p r e se n te d  

below*

G eneral E d ucation  Number o f  S t a te s

(n ot l i s t e d )  10
E lem entary ed u o a tio n  2
Two y e a r s  o f  h ig h  sc h o o l 1
Two t o  fo u r  y e a r s  o f  h igh  sc h o o l 1
High sc h o o l graduate 6

-jiTwo y e a rs  beyond h ig h  sc h o o l 12
B a c k e lo r ’ s d egree  8

S ta te s  w ith  no sc h o o l o f  t h i s  ty p e  5
S t a te s  h av in g  s t a t e  c o o r d in a to r s  or a 
l o c a l  su p e r v is o r  f o r  t h i s  work 5
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P r o f e s s io n a l  E d u c a tio n .—  F iv e  s t a t e s  have no sc h o o l o f

t h i s  ty p e ;  f i v e  s t a t e s  em ploy a s t a t e  c o o r d in a to r  or  a l o c a l  su p er­

v i s o r  f o r  t h i s  ty p e  o f  a p o s i t i o n ,  and 19 o th e r  s t a t e s  make no e x a c t  

r e p o r t  a s  t o  th e  req u ire d  number o f  hours o f  p r o f e s s io n a l  e d u c a tio n  

f o r  p a r t-t im e  tre.de p rep a ra to ry  c o o r d in a to r s .  In th e  rem ain ing 22 

s t a t e s  th e  m a jo r ity  (12 ) ranged from  40 t o  180 c lo c k  h o u r s . A b r i e f  

summary o f  th e  c lo c k  hours o f  p r o f e s s io n a l  ed u c a tio n  s p e c i f i e d  f o r  

t h i s  group o f  c o o r d in a to r s  i s  as f o l lo w s :

C lock Hours

(n o t l i s t e d )
9

12.

24 
30  
40 
50 

,, 60 
72 
80  

144 
180 
200 
250 
270  
324  
360  
480

S ta te s  making no p r o v is io n s  f o r  t h i s  
ty p e  o f  sc h o o l
S ta te s  em ploying a s t a t e  c o o r d in a to r  
or lo c a l  su p e r v iso r  f o r  t h i s  p o s i t i o n

Humber o f  S t a te s

19
1
1
1
1
3
1
2
1
1
1
1
1
1
1
1
1
1

5

5

S u p er v iso ry  E x p e r ie n c e . —  Only s ix  s t a t e s  s t i p u l a t e  a r e ­

q u ired  number o f  y e a rs  o f  su p e r v is o r y  work fo r  t h e i r  p a r t - t im e  tra d e  

p r e p a ra to ry  c o o r d in a to r s . Of t h e s e  s ix  s t a t e s ,  one s t a t e  r e q u ir e s  one
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y e a r j fo u r  s t a t e s  re q u ire  two y e a rs , and one s t a t e  re q u ire s  th re e  y e a r s . 

Of th e  number o f  s t a t e s  r e p o r t in g , th e  m a jo r ity  (4) re q u ire  t h a t  th e  

c o o rd in a to r  f o r  th e  p a r t- t im e  tra d e  p re p a ra to ry  schoo ls should have 

a t  l e a s t  two y ears  o f  su p e rv iso ry  e x p e r ien c e .
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TABLE XXII

QUALIFICATIONS OF PART-TIME GENERAL CONTINUATION SHOP TEACHERS BT STATES

State Age
Trade
Exp-*
Tears

General Education Proi'.id .
in

Gl.Hrs*
RemarksJKlem. H.5. Tec.

Col.

Alabama ”18”'“ 1 " If 12-21
Arizona — X - 2 T. or s .
Arkansas T2-37 X -  X - m - .... ■T T.“ or S. "
C alifornia 2U-16 % - - - 72
Colorado 1 Kj - - ..60” ”
Connecticut - — - - — “ NTS'* ... ..... .........
Delaware 1 it 32k
B. oT Col* - - - - - “ "NI3T"--- --------
Florida I - X 1 It ■ ~ w ...
Georgia 21 1 X -
Hawaii 3 X I w
Idaho (1-2) It -
I ll in o is 26 X '""32lt.."....
Indiana 4 X -
Iowa (1-3 )s X "~T0F"..
Kansas - X " 3 3 T .... 2 T. or S.
Kentucky — - - - - — --------
Ibuisiana 2 X IBU-----
Maine - - - - - N .S...................
Maryland 2a X 2lt0 2 T. or S.
M assachusetts 2U-U0 8-U X -
Michigan C2->h': X X -
iinnesotaL ■£ _ — — —
M ississip p i 23 2 a . X -
M issouri 23-U5 2 2 - ...3" I." o r ‘S.........
Montana 3# X 60
Nebraska 3 - - - —
Nevada — h k l6
New Hampshire - - - - - N.S*
New Jersey X 376
New Mexico h -  • ■M 70
New fork X “ 320"*..
North Carolina 1 X -
North Dakota i X —
Ohio .1 X 12 -
Oklahoma 2k 0P2}" X -
Oregon (1-3) - X '' 120""...
Pennsylvania - . X 2 90
Puerto Rico — X -
Rhode Island - - — - - M.S.
South Carolina . 2a - - - -
South Dakota " d -3)‘ -  ..
Tennessee 21 1 X .. 60
Texas T l-3 7 X —
Utah 3a X -
Vermont — — — — — N. S.
V irginia X 72
Washington 14 X ...~85~~...
Sliest V irginia - — — — . — N.S.
W isconsin 3a X -
Wyoming - — - X —
x  Completed ' T. o* '" 3 ... Peaching or Su 5ervisory
-  Not l i s t e d  N.S. No School # Beyond th e  le a rn in g  p e rio d
R igh t hand number under '’t ra d e  ex p erien ce” means y e a rs  o f  a p p re n tic e sh ip 5 
*  y ea rs  o f  a p p re n tic e sh ip  in c lu d ed ; "a” beyond th e  a p p re n tic e sh ip  p e r io d  .
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Q u a li f ic a t io n s  o f  P art-T im e G en era l C o n tin u a tio n
Shop T eachers b y  S t a te s
(Summary o f  T ab le  X III )

A b r i e f  summary o f  th e  m a te r ia l  i n  Table X III  re g a rd in g  

th e  p a r t- t im e  g e n e ra l c o n tin u a tio n  shop te a c h e rs  i s  p re se n te d  below . 

E igh t s t a t e s  make no p ro v is io n s  f o r  a schoo l o f  t h i s  ty p e , and d a ta  

from many s t a t e s  were incom ple te .

A g e .- -  Only e lev en  s t a t e s  s t i p u l a t e  an en tran ce  age r e ­

quirem ent f o r  p a r t- t im e  g e n e ra l c o n tin u a tio n  shop te a c h e rs .  Of t h i s  

number, te n  s t a t e s  s p e c ify  e n te r in g  ages between 21 and 26. One s t a t e  

r e p o r ts  an upper l im i t  o f  UO and th re e  r e p o r t  U5. A summary o f  th e  

age requ irem en ts  p re se n te d  in  th e  r e p o r ts  from th e se  s t a t e s  i s  a s  

.fo llo w s:

Age Number o f  S ta te s

18 1
21 2
2k 2

*2U-U0 1
2i+-ii5 1
25 1
25-U5 2
26 1

Trade E x p erien ce .-— E igh t s t a t e s  make no p ro v is io n s  f o r  

g e n e ra l c o n tin u a tio n  sch o o ls . Seven o th e r  s t a t e s  do n o t l i s t  any 

s p e c i f ic  requ irem en ts  re g a rd in g  th e  number o f y ea rs  o f  tr a d e  ex p erience  

n e ce ssa ry  f o r  th e  p a r t- t im e  g e n e ra l c o n tin u a tio n  shop te a c h e r .  The 

m a jo r ity  (22) r e q u ire  from one to  th re e  y e a rs  o f  t r a d e  ex p erien ce , 

e x c lu s iv e  o f  th e  a p p re n tic e sh ip  o r  le a rn in g  p e r io d , a  b r i e f  summary 

o f  th e  y e a rs  o f  t r a d e  ex p erience  f o r  th e  p a r t- t im e  g e n e ra l co n tin u a­

t i o n  shop te a c h e rs  i s  p re se n te d  as  fo llo w s :
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frade Experience (years) Humber of States
* (Hot lis te d )  t

^  I
(X-*) *
(1-5) *

*ft *
(8-3) 1
(8-3-4) 1
3 8
4 8§ 3
3 1

States making as provision for
th is  type of work 8

general Bdacatlon—  She general education requirement 

for the part-time general cent iaoat lea skip teachers i s  somewhat 

higher than for instructors in  the f i r s t  two types of soikeols reported, 

namely, the part-time trade extension* and the part-time trade pre­

paratory. Bight sta tes mate no provisions for th is  type of schools, 

and s ix  states do net specify  any required number of years of trade 

expert ease • She largest number of s ta te s  in  tke remaining group (1?) 

require their Shop teachers to o amp le t  e four years beyond tke high 

sohool course, or be graduates of a recognised college or university*  

Sixteen other states require graduation from high sohool or the equiva­

lent with one or two years of advanced work* A brief summary of the 

general education requirements for the general continuation Shop 

teachers i s  presented on the following pages
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G eneral E d ucation Humber o f  S t a te s

(n o t l i s t e d )
E lem entary e d u c a tio n  
One y e a r  h igh  sc h o o l  
High sc h o o l graduate  
High sc h o o l p lu s  one year  

-*High sc h o o l p lu s  two y e a rs  
B a c h e lo r 's  d egree

6
2
1

13
1
2

17
S t a te s  making no p r o v is io n s  fo r  
t h i s  ty p e  o f  soh oo l 8

P r o f e s s io n a l  E d ucation*—» E ig h t s t a t e s  make no p r o v is io n s

f o r  a p a r t-t im e  g e n e r a l c o n t in u a t io n  s c h o o l ,  and 21 s t a t e s  do n o t l i s t  

any req u ire d  number o f  c lo c k  hours o f  p r o f e s s io n a l  e d u c a tio n  f o r  th e  

shop te a c h e r s  o f  t h i s  s c h o o l .  T eachers o f  th e  rem ain ing s t a t e s  r e q u ir e  

from 60 t o  120 c lo c k  hours o f  p r o f e s s io n a l  e d u c a t io n , w h ile  an a d d it io n a l  

sev en  s t a t e s  r e q u ire  up t o  324 c lo c k  h o u r s . A b r i e f  summary o f  th e  

p r o f e s s io n a l  ed u c a tio n  ( in  c lo c k  h ou rs) appears below*

C lock Hours Humber o f  S t a te s

(n o t l i s t e d ) 21
1
3
1
2
1
1
1
1
2
1
1
1
1
3
1
1

(12-21)
60
70
72
80
85
90

,108
120
144
180
240
320
324
476
576
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TABLE XI?

QUALIFICATIONS OF PART-TIME GENERAL CONTINUATION RELATED TEACHERS BY STATES

S tate Age
T ssa s
Exp-.
Years

General Education HrdF.m "
in

Cl.Hrs.
RemarksElem. H.S. Tec.

Col.

Alabama 18 1 u 1 2 ^ 2 1 ..""
Arizona 2 X - 2 T. or S. '"
Arkansas 2 X ”"T~.. .. - “ T  r ;  o f.s . ........
C aiii'ornia "3*" 5"““.. "”'3 9 5 ..
Colorado some k r iB u ......
Connecticut — - - - “T C S 7 ... ....... .............. .
Delaware I k ■"32C .......
33. o f Col. — - — - - ” I .  ST"1""..................
F lorida T X 1 "" T 2 U ....... " 7 T ;  or S ............
Georgia I X -
Hawaii 3 X T — 270......
Idaho "(T-2) u —
I llin o is 26 3 X X 32k 2 T. or S,
Indiana a X -
Iowa _n -2 ') 2 108...
Kansas - h 32k ' 2 T.' or S. ......
Kentucky - - - - - """X'ST".... ".... .
Louisiana r _

X 216
Maine - - - - - N .s.
Maryland 2a X 2k0 2 T. or S.
M assachusetts 21 — X ~  I S ----- r"T T.~ "or "S.' *... .
Michigan I 2 -
Minnesota 1 k 78
M ississip p i 1 X 2 -
M issouri 2 - - - ■ - 3 T. or S.
Montana 1 X 2 60
Nebraska 2 - - - -
Nevada 2k - X 32k ..... .
New Hampshire - - - - - N.S.
New Jersey Ba X X i>Y6
New Mexico — X '~ T Z U ~ ......
New York 6 X 32o
North Carolina 1 X -
North Dakota 2 X  - X -
Ohio 1 X 2 -
O k la h o m a X —
Oregon U -3 j - X .....I ” “T2U.........
Pennsylvania - X 9 0
Puerto Rico - X 3o
Rhode Island - - - - - N.S.
South Carolina I X 1 —
South Dakota 1 X —
Tennessee 21 (1 -3 ) X 60
Texas (1 -3 ) X —
Utah 3a X 2
Vermont — — — — — N .s,
V irginia:; — X 72
Washington l i X 8J>
West V irginia — - - - - N .s.
W isconsin 3a X 2 -
Wyoming --- m11 -

X

Not l i s t e d N. S. No School
a  Beyond th e  a p p re n tic e sh ip  p e r io d j #  Years o f  a p p re n tic e sh ip  in c lu d e d .
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Quailfloations of Part-Time General Continuation
Related Teachers by States
(Summary of Table XIV)

The information tabulated in  Table XRT regarding the quali­

fica tion s required for the part-time general continuation related  

teachers i s  b r iefly  summarised on the following pages* Eight states  

make no provisions for a school of th is  type, and data concerning the 

qualifications of these individuals were incomplete from several other 

sta te s .

Age.— Seven states report an entrance age requirement for

their part-time continuation related  teachers. A summary of the ages

reported for these seven sta tes i s  as follows*

Age Number of States

18 1
21 2

*24 1
24-45 1
25-45 1
26 1

Trade Experience.— Eight sta tes do not have a school of

th is type, and eight states do not stipu late a d efin ite  number of

years of trade experience for the r elated teachers in  th is f ie ld .

The majority of the remaining sta tes (51) require from one to three 

years. A summary of th is trade experience, excluding the apprentice­

ship or learning period, i s  as follows*

Trade Experience (years) Number of States

-  (not l is te d )  8
Some 1

' *  1
1 15
H  1
(1- 2 ) 3
(1-5) 6
2 @
5 5
5 1
8 1

States with no provisions for
th is type of sohool S
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G eneral E d u ca tion * - -  E ig h t s t a t e s  have no sc h o o l o f  

t h i s  t y p e , and two s c h o o ls  do n o t  s t i p u l a t e  th e  re q u ire d  number 

o f  y e a r s  o f  g e n e r a l e d u c a tio n  f o r  th e  r e la t e d  te a c h e r s  in  t h i s

f i e l d .  The m a jo r ity  o f  th e  o th e r  s t a t e s  (2 0 ) r e q u ire  th a t  t h e ir

t e a c h e r s  have a b a c h e lo r ’ s d egree  from  a stan d ard  c o l l e g e  or  u n i­

v e r s i t y .  This b r i e f  summary appears below*

G eneral E d u cation  Humber o f  S t a te s

-  (n o t l i s t e d )  2
E lem entary  e d u c a tio n  1
High sc h o o l e d u c a tio n  8
High sc h o o l p lu s  one y e a r  5

■^igh sc h o o l p lu s  two y e a rs  7
B a c h e lo r ’ s d egree  20

S t a t e s  w ith  no sc h o o l o f  t h i s  ty p e  8

P r o f e s s io n a l  E d u ca tio n . — E ig h t s t a t e s  do n o t  have a

p a r t  tim e g e n e r a l c o n t in u a t io n  s c h o o l, and 18 s t a t e s  do n o t  r e p o r t

th e  c lo c k  hours o f  req u ired  p r o f e s s io n a l  e d u c a tio n  f o r  th e  r e la te d

te a c h e r s  in  t h i s  ty p e  o f  s c h o o l ,  n in e te e n  o f  th e  rem ain in g  s t a t e s

rep o r t a range o f  30 to  324 in c lu s iv e  c lo c k  hours o f  p r o f e s s io n a l

e d u o a tio n  req u ired  f o r  t h i s  grou p . A b r i e f  summary o f  th e  s t a t e s

making t h i s  rep o r t appears below*

C lock Hours Humber o f  S t a te s

-  (n o t l i s t e d )  18
(12- 21) 1
30 1
36 1
60 2
72 1
78 1
85 1
90 1
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Clock lours (Continued) Number of States (Continued)
108 1

*120 S
180 1
216 1
240 1
270 1
320 1
324 4
360 1
396 1
S76 1

Teaching E x p e r i e n c e Only eight sta tes report that th is

group of teachers should have some teaching experience• Of these

eigh t, f iv e  states require two years, two sta tes require one year,

and one sta te  requires three years• This summary table is  as follows*

Teaching Experience (years) Number of States

1 2
*2 5

3 1
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TABLE XV

QUALIFICATIONS OF PART-TIME GENERAL CONTINUATION COORDINATORS BY STATES

S tate A 0
'jfrade
Exp-.
Years

General Education ProT.W.’
in

Cl.H rs,

Super­
v iso ry
Years

""He-".......
marksElem. H. S. Tec.

Col.

Alabama lb I h "12=21'“ -
Arizona M, 2a X - .” 2......
Arkansas ~ (Z = T j X I )j) | I
C alifornia sh-h5 3*' X 270 -
Colorado a - - - 60 —
Connecticut - - - - - - tw j;—
Delaware i X  ■• k .... 3
D. o f Col. r  w - - - - T .“37“
Florida I X 1 12(7..... .... 2-----
Georgia rci-3'5 2 - -
Hawaii 3a X 1 36 -
Idaho (1-2) X  • 2 UO -
I ll in o is — - - - - - S tate
Indiana 3a X 36o -
Iowa 'CX-33a X •(■ 2 —
Kansas 3 X 2 - -
Kentucky - — - - - - N.S.
Louisiana 2 h X - -
Maine — — - - - - N.S.
Maryland 2a X 2h0 "2-----
M assachusetts !h -k C - - - -
Michigan 6 - 3
Minnesota . 3 - - -  •-.... 60 — T
M ississip p i 25 (1—2) a X •t h .. -
M issouri -15 ) P X •^ 2 —
Montana “CT-=j) X  ■ 2 Uo -
Nebraska 1 — - — -
Nevada 2 k tL - i) x  3 )-32U -
lew  Hampshire — — — — • - - N.S.
New Jersey — — — — - - State
lew  Mexico 5 — - - - -
New York 5 X 320 -
North Carolina 3 X ■ 1 8 0 .... -
North Dakota 2 X  ■I- X - -
Ohio — — - - - -  No b L isted
Oklahoma 1 X 2 — -
Oregon - - - k o -
Pennsylvania - - — - - - State
Puerto Rico - X 30 -
Rhode Island - — — — - — N.S.
South Carolina (1=2) X 'TOB..... 2
South Dakota 3 X — —
Tennessee 2 X — 2
Texas . 3 X Hih 3
Utah (2 -3 ) i X 186 -
Vermont — — — — — — N.S.
V irginia - X 72 —
Washington I X 83 —
West 1&rgxnia - — — — — — N.S.
W isconsin 3 X — 3
Wyoming ■mm X — —
x Completed I Mature a Beyond )ll6 stppr@nt/lC6siiIp period
-  Not L is te d  N.S. Jfc School # Beyond th e  le a rn in g  p e r io d

* Years o f  a p p re n tic e s h ip  in c lu d ed
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Q u a li f ic a t io n s  o f  Part-T im e G eneral C o n tin u a tio n
C oord in ators by S t a te s

(Summary Table XV)

A b r i e f  summary o f  th e  m a te r ia l  l i s t e d  in  T able XV regard ­

in g  th e  q u a l i f i c a t io n s  o f  p a r t - t im e  c o n t in u a t io n  c o o r d in a to r s  appears  

b elow . E ig h t s t a t e s  make no p r o v is io n s  f o r  a sc h o o l o f  t h i s  ty p e ,  

and th r e e  s t a t e s  em ploy s t a t e  c o o r d in a to r s  who ta k e  care  o f  t h i s  work.

&ge.-*‘ftnf:e . —  Seven s t a t e s  s p e c i f y  a b eg in n in g  age r e q u ir e ­

ment f o r  th e  c o o r d in a to r s  in  t h i s  ty p e  o f  s c h o o l .  No c o n c lu s io n  can  

be drawn a s  t o  th e  p r e fe r r e d  b eg in n in g  age requ irem en t, s in c e  th e r e  

seems t o  be no agreem ent reg a rd in g  i t .  A summary o f  th e  s t a t e  r e p o r ts  

on t h i s  requirem ent i s  shown below*

24
24-40
24-45
25

-4 5

Trade E x p e r ie n c e .— T h ir ty  f i v e  s t a t e s  r e p o r t  on t h i s  item

fo r  th e  p a r t-t im e  g e n e r a l c o n t in u a t io n  c o o r d in a to r , d isr e g a r d in g  th e  

a p p r e n t ic e s h ip  or le a r n in g  p e r io d ;  29 s t a t e s  r e q u ir e  from  one t o  th r e e  

y e a r s .  T h is b r i e f  summary i s  rep o r ted  on th e  f o l lo w in g  p a g e .

Ag©.. .o.. Number o f  S t a te s

Mature
18

1
1
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Trade E xp erien ce  (y e a r s )  Humber o f  S t a te s

- , ( n o t  l i s t e d )  5
1 5
(1 -2 )  3
(1 -3 )  4
2 5

*  (2 -3 )  3 .
3 9
5 3
6 1
7 2

S t a te s  m aking no p r o v is io n  f o r  t h i s  s c h o o l 8
S t a te s  u s in g  t h e ir  s t a t e  c o o r d in a to r s  3

G eneral E d u cation *— Of th e  t h i r t y  th r e e  s t a t e s  s p e c i f y ­

in g  a req u ired  number o f  y ea rs  o f  form al e d u c a tio n  f o r  th e  c o o r d i­

n a to r s  o f  th e  p a r t-t im e  g e n e r a l c o n t in u a t io n  s c h o o ls  or c l a s s e s ,  

th e  m a jo r ity  o f  s t a t e s  (18 ) r e q u ire  a  b a c h e lo r ’ s d egree  from  a 

stan d ard  c o l l e g e  or u n iv e r s i t y .  The 15 o th e r  s t a t e s  r e q u ire  gradu­

a t io n  from h ig h  s c h o o l ,  p lu s  one or  two y e a r s  o f  advanced w ork. A 

summary o f  t h i s  requirem ent appears below*

G eneral E d u cation  Humber o f  Y ears

-  (n ot l i s t e d )  7
H igh sc h o o l 6
High sc h o o l p lu s  one y e a r  ( c o l l e g e )  2
High so h o o l p lu s  two y e a r s ( c o l l e g e )  7

*  B a ch e lo r ’ s d egree  18
S ta te s  making no p r o v is io n  f o r  t h i s  typ e  
o f  s c h o o l 8
S t a te s  u s in g  t h e ir  s t a t e  c o o r d in a to r s  fo r  
t h i s  work 3

P r o f e s s io n a l  E d u ca tio n . —  n in e te e n  s t a t e s  do n o t  r e p o r t

th e  e x a c t  number o f  c lo c k  hours o f  p r o f e s s io n a l  e d u c a tio n  req u ired

f o r  t h e i r  c o o r d in a to r s  in  th e  p a r t-t im e  g e n e r a l c o n t in u a t io n  s c h o o ls ,

and e ig h t  s t a t e s  do n o t  make p r o v is io n s  f o r  a s c h o o l o f  t h i s  t y p e .
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Of th e  tw en ty -fo u r s t a t e s  s t ip u la t in g  th e  c lo ck  hour req u irem en t, 

th e  m a jo r ity  (17) r e q u ire  between 30 and 180 c lo ck  hours in c lu s iv e .  

Only f iv e  s t a t e s  r e p o r t  a number h ig h e r th a n  180. A summary o f  th e  

c lo ck  hour requ irem en t f o r  t h i s  group o f  te a c h e rs  appears below:

Clock Hours Number o f  S ta te s

-  (n o t l i s t e d )  16
12-21 1
30 1
30-32U 1
36 1
kO 3
60 2
72 1
85 1

* 1 0 8  1
120 1
ibh  2
180 U
2U0  1
270 l
320 1
32k 1
360 1

S ta te s  making no p ro v is io n  f o r  t h i s  
ty p e  o f  schoo l 8
S ta te s  u s in g  t h e i r  s t a t e  c o o rd in a to rs  3

S u p erv iso ry  E x p e r ie n c e .- -  Only tw elve s t a t e s  r e p o r t  th e

number o f  y e a rs  o f  su p e rv iso ry  experience  re q u ire d  f o r  t h e i r  co­

o rd in a to r s .  One s t a t e  r e q u ire s  one y e a r ; s ix  s t a t e s  r e q u ire  two; 

and f iv e  s t a t e s  r e q u ir e th re e .  Of th e  number re p o r t in g ,  th e  

m a jo r ity  (6 /5 ) r e q u ire  two o r  th r e e  y e a rs  o f  su p e rv iso ry  experience  

experience  f o r  the  p a r t- t im e  g e n e ra l c o n tin u a tio n  c o o rd in a to r .

S u p erv iso ry  E xperience (y e a rs ) . Number o f  S ta te s
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TABLE XVI

QUALIFICATIONS OF DAI TRADE AND INDUSTRIAL SHOP TEACHERS BY STATES

'Type A—U nit Trade [Trade
Exp-.
Years

G eneral E ducation FroKTSHT"
i n

C l.H rs.
Remarks

S ta te  L ge
EQ.6M* H.S* Tec. 

j Col.
t

Alabama |21 3 2a X -
A rizona 50- \ 2a - mm ' * — 1W .'
Arkansas f -  j 2a - ' 11 Z' " j ..L.......... -
C a l ifo rn ia  |k -h 5 i 3* X | 396
Colorado ! ! 3 — m  ̂ tm 60
C onnecticu t f J ja 2 \ 120 .
Delaware I ! 6 x  1 2 3 2 b
D. o f  Col. ..... | ..... ' J 3 5 X 11.... 268'.....
F lo r id a  1 ) 6-̂ U - ! 1 1 1 1 11 n
O edrgia |2 1  i 3# X —
Hawaii ! 2J> 1 3# X | 111 80
Idaho 1 ' _... - -  s - - N. S.
I l l i n o i s  f 2 6 8-b X ? 32b
In d ia n a  j 3 x  3 232
Iowa 125 3a r 1 

X  f 180
Kansas I i X i IOU
Kentucky ? ! 3 X ? .. b02.. ...
L ou isiana  f | 6-h - " 1 f — ..."216"....
Maine............. f j 3a - 5o
Maryland >, ! 2a ! x 2U0
M assachusetts : ili-Wt 8-b X x  ! 18
M ichigan ! 7-U x [j -

M innesota 3a - -  ' - 130
M is s is s ip p i 3a x  iM issouri >3-h3 h i x  ! 30
Montana 3# X 1 60
Nebraska 3 - —
Nevada 2b X 30
New Hampshire IB 3 X  ■■ X  ? 316
New Je rse y 1 8 X I 376
New Mexico 3 - 70 -
New fo rk 3’ X 1  ! b80
North C aro lin a "2 - — 1 ■ — —
N orth Dakota 3 X \ -
Ohio ?-b ‘2 » ...............
Oklahoma 2b 2a x  j
Oregon ' 3a X ‘ ho 1
P ennsy lvan ia  I 5 -b X f 2 9 b ! -
P uerto  Rico 21 3 a 1 X I 2U0
Rhode I s la n d 5a X { "  " 700"' ”
South C aro lin a 2a - t
South Dakota 23 3a X  ! ■ i r o — 4
Tennessee 21 2a x  ! | Id  i
Texas 7 " E " !  2 \ S
Utah 6-b I x  1 !
Vermont 2a X  1 I 108 i
V irg in ia " .. X ........  1 'f ' 1
W ashington 3# -
West V irg in ia 21 2h
W isconsin 3a x  ! ! -  !
Wyoming 21 3 X  \ \ \ yu ;

-  Not L is te d  a  Beyond th e  a p p re n tic e sh ip  p e rio d
R igh t hand number under " tra d e  ex p e rien ce” means y ea rs  o f  a p p re n tic e sh ip , 
*  y ears  o f  a p p re n tic e sh ip  In c lu d ed
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Q u a l i f ic a t io n s  o f  Day Trade and I n d u s t r ia l  T eachers
b y  S t a t e s ,  Type A S c h o o ls
(Summary o f  T ab le  XVI)

The m a te r ia l  p re se n te d  in  Table XVI re g a rd in g  q u a l i f ie s '

t io n s  o f  day tra d e  and in d u s t r i a l  te a c h e rs  (shop) f o r  th e  Type "A" 

u n i t  tr a d e  school i s  b r i e f l y  summarized on th e  fo llo w in g  pages. 

Only one s t a t e  (Idaho) makes no p ro v is io n  f o r  t h i s  ty p e  o f sch o o l.

f o r  t h e i r  shop te a c h e rs  in  th e  day tr a d e  and i n d u s t r i a l  Type "A" 

achoo l ran g in g  from 1 8  to  26 years?  one s t a t e  l i s t s  era upper age 

s p e c i f ic a t io n  o f 5>0. This summary i s  as fo llo w s :

s io n  f o r  a  schoo l o f  t h i s  ty p e . F i f t y  s t a t e s  (and t e r r i t o r i e s  R e ­

p o r t  a  re q u ire d  number o f  y ears  o f  tra d e  ex p erien ce . The m a jo r ity  

o f  s t a t e s  (lU plus25>) r e p o r t  a  requ irem en t o f  two to  th re e  y ears  

t r a d e  ex p erience  fo r  th e  shop te a c h e r  b e fo re  he e n te r s  th e  p ro fe s s ­

ion? th e  summary o f  th e  requ irem en t i s  on th e  fo llo w in g  page.

Age.— Seventeen s t a t e s  r e p o r t  an  en tra n ce  age requ irem en t

Age Number o f  S ta te s

18
21

*2i?

1
6
2
1
1
3
2
1
1

2U-U0
2k-\6

Trade e x p e r ie n c e .— Only one s t a t e  f a i l s  to  make p ro v i-
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Trade E xp erien ce  (y e a r s )  Humber o f  S t a te s

2 14
* 3  25

4 3
5 3
6 2
7 1
8 1 

S ta te  w ith  no p r o v is io n s  f o r  a s c h o o l
o f  t h i s  ty p e  1

G eneral E d u ca tio n * - -  A lth ou gh  o n ly  one s t a t e  makes no 

p r o v is io n  f o r  t h i s  ty p e  o f  s c h o o l ,  12 o th e r s  do n o t  s p e c i f y  a d e f in ­

i t e  number o f  years  o f  r e q u ire d  form al ed u ca tion *  A  b r i e f  summary 

ap p ea rs  below*

G eneral E d u cation  Humber o f  S ta te s

-  (not l i s t e d )  13
E lem entary e d u c a tio n  7
One yea r  o f  H igh School 1
Two y ea rs  o f  High School 2

•«High S ch oo l g ra d u a tio n  21
High S ch oo l p lu s  two y e a r s  2
High School p lu s  th r e e  y e a r s  1
Bachelor* s d egree 3

S ta te  w ith  no p r o v is io n s  f o r
t h i s  ty p e  o f  s c h o o l 1

P r o fe s s io n a l  E d u ca tio n *— The number o f  c lo c k  hours o f  

p r o f e s s io n a l  e d u c a tio n  req u ired  f o r  th e  shop te a c h e r s  o f  th e  a l l  day 

tra d e  Type "A" sc h o o l in  th e  v a r io u s  s t a t e s  shows such  w ide v a r ia t io n  

t h a t  i t  i s  d i f f i c u l t  t o  draw any r e l i a b le  c o n c lu s io n s  reg a rd in g  cen ­

t r a l  t e n d e n c ie s .  F i f t e e n  s t a t e s  d id  n o t  s p e c i f y  t h i s  requirem ent in  

d e f i n i t e  f ig u r e s *  one s t a t e  does n o t have th e  Type ,,AM sch o o l*  21 

s t a t e s  r e q u ire  from 18 t o  180 c lo c k  hours work, w h ile  fo u r te e n  s t a t e r  

req u irem en ts go above t h i s  f ig u r e .  The t a b le  sum m arizing t h i s  m ate­

r i a l  appears on th e  f o l lo w in g  p a g e .
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P r o f e s s io n a l  E d ucation

-  (not l i s t e d )
18
30
40
60
60
70
72
75
80
90

108
120

* 1 3 0
180
200
216
240
252
268
296
316
324
396
402

480
576

S ta te s  making no p ro v is io n s  f o r  t h i s  
type o f school

Number o f  S ta te s

15
2
2
1
1
2
1
2
1
1
1
2
1
1
3
1
1
2
1
1
1
1
2
1
1
1
1

1
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TABLE XVII

QUALIFICATIONS OF DAI TRADE AND INDUSTRIAL RELATED TEACHERS BI STATES

Type A—Unit trade i s s a i
Exp-.
Years

General Education ' S r o O T T
in

Cl.Hrs.
Remarks

State Age
ELem. H.S. Tec,

Col.

Alabama 21 I X IT -
Arizona 30- I X 2 " B " ....
Arkansas 2 X 2 -
C alifornia 3* X 32b
Colorado 3 - — -

.. -----
Connecticut 3 X 1 12u
Delaware 2 X 32h
D. o f Col. 3 X "T65“ ..""
Florida 2 - - - ""T?"....
Georgia 2 X 2 -
Hawaii 1 X ‘""2 ' H -
Idaho - - - - - N. S.
I ll in o is 26 3 X X .. y s k ...... 2 T. or S.
Indiana 3 X  ■• 3 232
Iowa I X -
ISahsas I X 2 ...105..... .
Kentucky I X b02
Louisiana 2 X — —
la lh e , g  ,,

X 30
Maryland 2a X ~2hO "
Massachusef ts 21 — X ..'"IB""..... 1 T. o f S,
Michigan 3 X -
Minnesota 3a - - - “ T50".......
M ississip p i 3a X -
M issouri 1 h 30
Montana 1 X 2 -
Nebraska 2 - - - -
Nevada 2L 1 X 30
New Hampshire IB 3 X 316
New Jersey- B X 376
New Mexico 3 ■- - - 70
New York 5 X ..10B------
North Carolina 2 - - — . -
North Dakota — X 2 -
Chio 2 X -
Oklahoma 2 X 2 -
Oregon T"" X 2 -
.Pennsylvania 2 - - - 316
Buerto Mco 2 X -
Rhode Island 1 X "“200"
South C aro lin a 2a - . - — r
South Dakota 1 X ..1BU '
Tennessee 21 J X -
Texas 6 X 2 -
Utah 6-1 X -
Vermont 1 X ' 10B"...
V irginia 6 X 2 —
Washington 3# — — — 73
West V irginia 3 ’ X 72
W isconsin 3a X 2 —
Wyoming 21 2 X “150" “

-  Not L is te d  N. S, No School #  Beyond th e  le a rn in g  p e rio d
R ight hand number under " tra d e  experience" means y ears  o f a p p ren tice sh ip s  
*  y ears  o f  a p p re n tic e sh ip  included} "a" beyond th e  a p p re n tic e sh ip  p e rio d
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Q u a l i f ic a t io n s  o f  Day Trade and I n d u s t r ia l  R e la te d
T eachers b y  S t a t e s ,  Type A s c h o o ls

(Summary o f  T ab le  XV II)

A b r i e f  summary o f  th e  q u a l i f ic a t io n s  o f  th e  r e l a t e d  te ac h ­

e r  o f  th e  Type "A” u n i t  tra d e  sch o o l, a s  re p o r te d  in  Table XVII, ap­

p e a rs  below . Only one s t a t e  (Idaho) r e p o r ts  no p ro v is io n s  f o r  a 

schoo l o f  t h i s  ty p e .

Age. — Eleven s t a t e s  r e p o r t  an  en tran ce  age requ irem en t f o r  

t h i s  group o f  te a c h e rs . S ix  s t a t e s  r e p o r t  an age o f  a t  l e a s t  l8 -2 itj 

one 2 6 ; one 2b to  i*5j one 25 to  1*5, and th e  o th e r  s t a t e  s t ip u la te d  le s s  

th an  50. The fo llo w in g  ta b le  g ives t h i s  summary:

Age lim b er o f  S ta te s

18 1
21  1*

*2U 1
2l*-l*5 1
25-1*5 2
2 6  1
5o- 1

Trade E xperience . — The m a jo r ity  o f  s t a t e s  ( l3 /l6 $ L 5 ) r e ­

p o r t  a t r a d e  experience  req u irem en t, beyond th e  a p p re n tic e sh ip  o r 

le a rn in g  p e r io d , o f  one to  th re e  y e a r s .  One s t a t e  makes no p ro v i­

s io n  f o r  t h i s  ty p e  o f  sch o o l, and two s t a t e s  f a i l  to  s p e c ify  th e  ex ac t 

number o f  y ears  o f  t r a d e  ex p erience  re q u ire d . A b r i e f  summary o f  th e  

tr a d e  ex p erien ce  requ irem en t app ears  below:

Trade E xperience (y e a rs )  Number o f  S ta te s

-  (n o t l i s t e d )  2
1 13

*2 16
3 ' . 15
5 1
6 2
8 1

S ta te s  making no p ro v is io n  f o r  t h i s
ty p e  o f  sch o o l 1
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general Education*-- The majority of states (13 /  1 /  13) 

require that the day trade and industrial related  teachers,  in  the 

Type flJkH unit sohool, shall have completed from tiro years beyond 

high sohool to  graduation from a standard eollege or a uni**
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v e r s i t y .  A b r i e f  summary o f  t h i s  requ irem en t appears below*

G eneral E d ucation Number o f  S t a te s

-  (n o t l i s t e d ) 9
E lem entary e d u c a tio n 1
High sc h o o l graduate 12
High sc h o o l p lu s  one y e a r 1

■*(High sc h o o l p lu s  two y e a r s 13
High sc h o o l p lu s  th r e e  y e a rs 1
Bachelor* s d egree 13

S ta te  r e p o r tin g  no sc h o o l o f  t h i s  ty p e 1

P r o f e s s io n a l  E d u c a tio n .— One s t a t e  does n o t  have t h i s

ty p e  o f  s c h o o l ,  and 21 s t a t e s  do n o t  s p e c i f y  d e f in i t e  hour r e q u ir e ­

m ents o f  p r o f e s s io n a l  e d u c a tio n  f o r  th e  r e la te d  te a c h e r s  in  t h i s

c l a s s i f i c a t i o n .  The m a jo r ity  o f  th e  s t a t e s  r e p o r t in g  (2 0 ) r e p o r t a

range o f  from  18 to  240 c lo c k  h o u rs , and n in e  s t a t e s  r e q u ire  a h ig h ­

e r  num ber. A summary o f  t h e s e  c lo c k  hours appear b e lo w . The w ide

range d is c lo s e d  i s  p a r t ic u la r ly  i n t e r e s t i n g .

C lock  Hours Number o f  S t a te s

-  (n ot l i s t e d ) 21
18 1
30 2
50 1
60 11
70 1
72 2
75 1
90 1

108 3
120 1

1
180 3 -
200 1
240
252
268

1
1

316 2
324 3
402 ‘ , 1
576 1

S ta te  w ith  no sc h o o l o f  t h i s  ty p e 1
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TABLE XVIII

QUALIFICATIONS OF DAT TRADE AND INDUSTRIAL COORDINATORS BT STATES

Type A—Unit” -ade xraae
Exp-.
Tears

General Education E*roi". Ed.
in

Cl.Hrs.

Super­
v iso ry
Tears

Re­
marks

S tate Age
KLem. H.S. Tec.

Gol.

Alabama 21 3 X 2 - -
Arizona — - - - - -  Ned lis t e d
Arkansas - - - - - -  Not L isted
C alifornia &-L.5 3 h "“270----- -
Colorado (3 -5 ) - - — 60 -
Connecticut; . . .  - - - - — -  No't lis te d
Delaware - - ■- - - - -  Ned "Usfea”
D. o f Col. - - - - - -  Not L isted
Florida — — — — -  No i lis te d
Georgia — — — — - -  Not lis te d
Hawaii 25 3 X 80 -
Idaho - - - - - -
I ll in o is - - - - - - State
Indiana 3 X b k -
Iowa 55‘-U5 (1 -3 ) 1 X ■ 2 .. ^ ----- -
Kansas 3 X - 2 - -
Kentucky 3 X U02 2
Louisiana - - - - - -
Maine "(7-3) 1 X 50 -
Maryland - - — — — -  Noi lis te d
lias sachus e tt's - — - — - —
Michigan - - - - - -
Minnesota . . . 1 3 X 60 2
M ississip p i la " X - -
M issouri >5-h5 U# X

— -
Montana ..'3'#" X

.. . —
Nebraska 7 - - - - -
Nevada 3 X 30 -
New Hampshire lb 1 X 12 -
New Jersey - - — - - S tate
New Mexico 3 - — — Y0 —
lew  York b X 1 H80 —
North Carolina (1 -2-3 1 - - - 180" . -
North Dakota — - - - - - State
Ohio" - - — - — '- l e t l is t e d
Oklahoma 3 X - -
Oregon 3a X ho -
Pennsylvania -  . - - - - - State
Puerto Rico 25 h  5 — X - 2
Rhode Island (1 -51 L X 200 —
South Carolina - - — - - - State
South Dakota — - - — — -  Not l is te d
Tennessee 21 3a X .1 8 0 ....
Texas 6 X 2 — —
Utah 6 -U X — -
Vermont - - — — — -  Not lis te d
V irginia — — — — — -  No. Plans
Washington ~ 3 T - ■ - 75 -
West V irgin ia la X -?2 -
W isconsin 3 X " 3
Wyoming t - - - - -

-  Not L is te d  
R igh t hand number

a  Beyond th e  a p p re n tic e sh ip  p e rio d  
under ntra d e  ex p erien ce"  means y e a rs  o f  a p p re n tic e sh ip .
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Qualifications of Day Trade and Industrial
Coordinators by States, Typo A Sohools

(Summary of Table X7III )

The materials presented in  Table XVIII relatin g  to the 

qualifications of the day trade and industrial school coordinator 

appear below. One s ta te  reports no school of the type* Five sta tes  

report that the state coordinator performs the duties of the co­

ordinators in  their  day trade and industrial schools. Type "A”*

Only one sta te  offers no school of th is  type*

Age*— Eight sta tes report an entrance age requirement in  

th eir  s ta te  plans for coordinators of th is type of school; one of these  

states sp ec ifie s  at lea st eighteen; tiro states at lea st 21; two states  

at lea st 25; while the other two states give ranges of 24 to 45 and 

25 to 45 respectiToly* This is  shown in  a tab le as follow s;

Age Humber of States

13 1
21 2

*24-45 1
25—45 2
25 2

Trade Experience*— One sta te  reports no school of th is  

type, and 21 sta tes require no particular number of years of trade 

experience for the coordinators in  th is  type of school* The majority 

(22) of the remaining states require from (me to  three years of ex­

perience beyond the apprenticeship or learning period* A summary of 

th is report appears belowt

Trade Experience (years) Humber of States

-  (not l is te d )  21
(1-3) 1
(1-2-5) 1
(1-3) 1
2 1
(2-5) 1

*3 18
(3-5) 1
4 1
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Trade E xp erien ce  (C ontin ued) Number o f  S t a te s

5 1
6 2
7 1

S t a te s  w ith  no so h o o l o f  t h i s  ty p e  1

G eneral E d u ca tio n *—  One s t a t e  does n o t  r e p o r t  a  s c h o o l  

o f  t h i s  ty p e  and 26 s t a t e s  f a i l  to  s t i p u l a t e  any number o f  y e a rs  o f  

form al e d u c a t io n . Of th e  rem ain ing 24 s t a t e s ,  o n ly  fo u r  r e q u ir e  

l e s s  th an  h ig h  sc h o o l g ra d u a tio n ; 14 r e q u ir e  from h ig h  sc h o o l to  two 

y e a r s  o f  c o l l e g e ,  and s ix  s t a t e s  r e q u ire  t h e i r  c o o r d in a to r s  in  th e  

day tra d e  and in d u s t r ia l  s c h o o l ,  Type nAtt* to  h o ld  a b a c h e lo r ’ s de­

g ree  from a stan dard  c o l l e g e  or u n iv e r s i t y .  A summary o f  th e  g e n e r a l  

e d u c a tio n  requ irem en ts fo r  th e s e  coord in a to r s  appears below*

G eneral E d u cation  Number o f  Years

-  (n o t l i s t e d )  26
E lem entary e d u c a tio n  4

#  High sc h o o l e d u c a tio n  9
High sc h o o l p lu s  one y e a r  1
High sc h o o l p lu s  two y e a r s  4
B a c h e lo r ’ s d egree  6

S t a te s  w ith  no sc h o o l o f  t h i s  ty p e  1

P r o fe s s io n a l  E d u ca tio n . — One s t a t e  has no sc h o o l o f  t h i s  

ty p e ;  tw en ty  f i v e  s t a t e s  f a i l  to  s p e c i f y  th e  r eq u ired  number o f  c lo c k  

hours f o r  t h e i r  c o o r d in a to r s , and f i v e  s t a t e s  u se  t h e i r  s t a t e  co o rd in a ­

t o r s  t o  perform  t h i s  work n e c e s s a r y  in  th e  day tra d e  and in d u s t r ia l  

s c h o o ls ,  Type ”A” . Of th e  20 s t a t e s  r e p o r t in g , 15 s t i p u l a t e  from  30  

t o  180 c lo c k  hours o f  p r o f e s s io n a l  e d u c a tio n  as an en tra n ce  r e q u ir e ­

m ent f o r  t h e ir  c o o r d in a to r s . A summary o f  t h i s  req u irem en t appears  

on th e  fo llo w in g  p a g e .
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C lock Hours Number o f  S ta te s

-  (n ot l i s t e d )  25
12 1
30 2
40 1
54 1
60 3
70 1

*  72 1.
75 1
80 1

180 3
200 1
270 1
402 1
480 1

S t a te s  u s in g  s t a t e  c o o r d in a to r  5
S ta te  w ith  no so h o o l o f  t h i s  ty p e  1

S u p er v iso ry  E x p e r i e n c e Only fo u r  s t a t e s  r e p o r t  a 

s p e c i f i c  number o f  y e a r s  o f  su p e r v iso r y  e x p e r ie n c e  fo r  t h e ir  day  

tra d e  and in d u s t r ia l  c o o r d in a to r s . Of th e s e  fo u r , th r e e  r e q u ir e  

two y ea rs  and th e  fo u r th  r e q u ir e s  tirree  y ea rs  o f  such e x p e r ie n c e .
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TABLE XXI

QUALIFICATIONS OF DAY TRADE AND INDUSTRIAL SHOP TEACHERS BY STATES

Type B~Gen. Ind. Trade
Exp-,
Years

General Education [FFoiVEdT 
In  

Cl. Hr s .
Remarks

S tate Age
Elem. H.S. Tec.

Col.

Alabama 21 3 X -
Arizona 50- 2a X 2 .isr<r"..
Arkansas 2a - - - -
C alifornia - - - - - I .S .
“Colorado S ' - - - 60
Connecticut - - •** - - N.S.
Delaware 6 X 2 '" 3 2 k "™
D. o f Col, — - — - — N.S.
Florida 2 - — - Y2
Georgia 3 a X -
Hawaii 25 3 X 80
Idaho ba X 60
I llin o is 26 8-k X 32k
Indiana 3 X  — 3 "252""'
Iowa 25 3 a X " "180 .....
'Kansas - - - - - N.S.
Kentucky 3 X ™ 1102"....
Louisiana 6-k X -
Maine 3a - - — 50
d ry lan d 2a X 2k0
M assachusetts - - — -  - - N .s.
Michigan ■-■-2 X 72
Minnesota 3 a - - — ■ 15(J....
M ississip p i 2a X -
M issouri k ■ - - - 30
Montana X 60
Nebraska 3 - - - -
Nevada 2k 3 X 30
New Hampshire 18 ■ j X - X 3i6
lew  Je rs e y k X ..57S"” ‘
lew Mexico 5 - - - 70
lew  York 5 X 1 kBC.."""
forth  Carolina ■ 2 - - — —
North Dakota - • mm — — — N. S.
'Ohio ................ . - - — — — f .S .
Oklahoma "2k 2a X —
(Oregon 3 f X ko
Pennsylvania 6-k X 296
Puerto Rico 21 da X 1 1 2k0..... .
Rhode Islan d - -  . . — — N. 6 .
South C aro lina 2a - — — —
South  Dakota ka - — - ...108‘ .....
Tennessee 21 2a X 18
Texas 7 X X
U ta h -------------- 6-k X
Vermont ' ~3 - — . — iu a ......
V irginia b X — •
Washington ■ '  3F - - - 75
West V irginia 21 2a X 72
W isconsin 3a X ■ —

Wyoming 21 3 X 108“
x C o m p le te d  N.S.
-  Not L is te d  Gen*

No School Beyond th e  le a rn in g  p e r io d
In d . G eneral I n d u s t r i a l  ( In  c i t i e s  under 25,000) 

R igh t hand number under " tra d e  ex p erien ce"  means y e a rs  o f  a p p re n tic e sh ip ;
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Qualifications of Day Trade and Industrial Shop Teachers
by States Type B
(Summary of Table XIX)

A b r i e f  summary o f  th e  q u a l i f ic a t io n s  o f  day tr a d e  and 

i n d u s t r i a l  shop te a c h e rs ,  f o r  th e  Type "B" sch o o l, app ears  below.

I t  should  be no ted  th a t  e ig h t  s t a t e s  make no p ro v is io n s  f o r  t h i s  

ty p e  o f  sch o o l.

Age. - -  Twelve s t a t e s  r e p o r t  an en tran ce  age requ irem en t 

f o r  t h i s  group o f  te a d h e rs . Nine o f  th e se  s t a t e s  r e p o r t  an  age fee- 

tween 21 and 25; one s t a t e  r e p o r ts  18; and one l e s s  th an  50. A ta b le  

o f  t h i s  b r i e f  summary i s  a s  fo llo w s:

Age Number o f  S ta te s

18 1
*21 5

2k 2
, 2 5  2

26 1
50- 1
Trade E xperience. - -  E ig h t s t a t e s  have no sch o o l o f  t h i s  

ty p e , b u t a l l  o f th e  o th e r  s t a t e s  r e p o r t  a  re q u ire d  number o f  y ears  

o f  tr a d e  experience  f o r  t h e i r  shop te a c h e rs  in  th e  Type sch o o l. 

The m a jo r ity  o f  th e  s t a t e s ( l i t /  18) r e q u ire  from two to  th re e  y ea rs  

o f  t ra d e  experience  beyond th e  a p p re n tic e sh ip  o r  le a rn in g  p e r io d .

A summary o f  t h i s  requ irem en t appears  below :

Trade Experience (y e a rs )  Number o f  S ta te s

2 lit
*3 18

it H5 5
6 2
7 1

S ta te s  making no p ro v is io n  f o r  t h i s  sch o o l 8
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G eneral E ducation . —  Of th e  h3 s t a t e s  sponsoring  a  day 

tr a d e  and i n d u s t r i a l  sch o o l, Type "Bn, th i r t e e n  do n o t r e p o r t  any 

s p e c i f ic  number o f  y e a rs  o f  g e n e ra l ed u ca tio n  requ irem en t f o r  shop 

te a c h e rs .  The m a jo r i ty  (16) o f  th e  r e s t  o f  th e  s t a t e s  r e q u ire  t h a t
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th e  shop teach ers be h igh sch ool graduates and on ly  seven  s t a t e s  re ­

quire l e s s  than high s c h o o l. This summary i s  as fo llo w s*

General Education Number of States
- (not listed) 13
Elementary education 6
One year of high school 1

*High school graduate 16
High school plus two years 2
High school plus three years 1
Bachelor’s degree 4

States making no provision for this type of school 8

Professional Education.—  Only 30 states report a speci­

fic number of clock hours &S professional training as an entrance re­

quirement for shop teachers in the day trade and industrial school, 

Type «Btt. Of this number, 20 specify 180 (or less) clock hours. The 
remaining ten specify up to and including 576. A brief summary of 
this requirement follows*

Clock Hours Number of States

- (not listed) 13
18 1
30 2
40 1
50 1
60 3
70 1

*22 3
75 1
80 1

*100 1
108 2
150 1
180 2
240 2
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C lock Hours (C ontinued) Humber o f  S t a te s

252 1
296 1
316 1
324 2
402 1
480 1
576 1

Schools reporting no school of this type 8
It should be noted that the range disclosed (18-480) 

is very high, and that there is apparently no general agreement 

concerning this item.
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QUALIFICATIONS OF DAI TRADE AND INDUSTRIAL RELATED TEACHERS BY STATES

Type B—Gen. Inct. Trade
Exp-.
Tears

General" Education" Prof.Ed.
in

Cl.Hrs.
Remarks

S tate Age
Elem. H.S. Tec,

Col.

Alabama 21 3 X -
Arizona 50- 2 a x 2 180 ...
Arkansas ■ 2 x .."7..."" -
C alifornia - - - - - •St

Colorado ij ; - - 60
'Connecticut - - - - N.S.
Delaware 6 X 2 3 2 k
D. o f Col. — - — - .  - "'¥."3.... ....... .........
Florida 2 -  . - - ...... 72'—
Georgia X -
Hawaii I X . -
Idaho (i-3 : X 2 ho
I llin o is "26"'"" 3 X X M
Indiana 3 X 3 232
Iowa 1 X -
Kansas - - - - - •CO•3

Kentucky 1 X k02
Louisiana 2 X -
Maine 2 X 5o
Maryland 2a X 2h0
M assachusetts - - - - N .s.
Michigan 3 X -
Minnesota 3 a — - - 130
M ississip p i 3a X X —
M issouri 2 mm - - 30
Montana ‘ 1... X 2 -
Nebraska 2 - - - -
Nevada 1 - - - 30
New Hampshire 3 X 316
New Jersey 3 X 576
New Mexico 3 -  ■ - - 70
New Tork 5 X X hho
North Carolina yn.,

X -
North Dakota — — — — —- N.S.
Ohio - - - - - N.S.
Oklahoma 2 X 2 -
Oregon 1 X h0
Pennsylvania - — - - - Not listed .
Puerto Rico ' 2 X -
Rhode Island - - - - - N.S.
South Carolina 2a - - - -
South Dakota ha X lob
Tennessee 21 3 X -
Texas 6-h X 2 -
Utah 6 X -
Vermont 1 - —; - ' 108'
V irginia 6 X 2 -
Washington 3# - - - 75
West V irgin ia — — — — —
W isconsin 3a X 2 -
Wyoming 21 2 X ..180" H

-  Not L is te d  Gen. In d . G eneral I n d u s t r ia l  
R igh t hand number under ’’tra d e  ex p erien ce” means y e a rs  o f  a p p re n tic e sh ip  
”a ” beyond th e  a p p re n tic e sh ip  p e r io d .
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Q ualifications of Bay (Drade and Indus tr ia l Belated
teachers by States, type B Schools

(Summary table XX)

the material presented in  table XX relating to the quali­

f ica tio n s of day trade and industrial related teachers for type B 

schools is  lr ie f ly  summarized below. Eight states make no provisions 

for a school of th is  type.

Age ^  Only fiv e  states specify an entrance age re­

quirement for this group of teachers, the majority (3) specify that 

these teachers shall he at least 21 years of age* and the other two 

states specify 26 and less  than 50 years.

«Prafla •Rgperienae.— Of the 43 sta tes making provisions 

for th is  type of school* only one sta te  f a i l s  to speeify the required 

mount of trade experience in years. Of the 42 s ta te s  reporting  

the majority (13-12) require from two to three years beyond the ap­

prenticeship or learning period. A brief summary of the requirements 

appears below.

general Education.— Eight states have no school of th is  

type, and twelve states make no sp ec ific  report as to the actual

frade Experience (years) lumber of States

-  (not l is te d )  
1
1-5

2
7
1

13
12

1
3
3

#  2
3
4
5
6
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number o f  y e a r s  o f  form al e d u c a tio n  r eq u ired  f o r  th e  r e la t e d  te a c h e r s  

in  th e  day tra d e  and in d u s t r ia l  s c h o o l ,  Type B. The m a jo r ity  o f  th e  

rem ain ing s t a t e s  (1 3 /1 0 )  r e q u ir e  t h i s  group o f  te a c h e r s  t o  be a t  l e a s t  

h ig h  sc h o o l grad u ates or "have two y e a rs  beyond h igh  s c h o o l .  T his  

summary appears below  a s  fo l lo w s  *

G eneral E d u cation  Number o f  S ta te s

(n o t l i s t e d )  12
E lem entary E d ucation  2
High sc h o o l 13

#  H igh sc h o o l p lu s  two y e a r s  10
High sc h o o l p lu s  th r e e  y e a rs  1
Bachelor* s d egree 5-

S ta te s  making no p r o v is io n  f o r  t h i s
ty p e  o f  sc h o o l 8

P r o f e s s io n a l  E d u ca tio n . —  Only 22 s t a t e s  s p e c i f y  th e  

number o f  c lo c k  hours o f  p r o f e s s io n a l  e d u c a tio n  f o r  th e  r e la t e d  te a c h ­

e r s  in  t h i s  s c h o o l .  Of t h i s  number 14 r e q u ir e  180 c lo c k  hours or  l e s s .  

E igh t s t a t e s  r e q u ire  from  180 t o  576 c lo c k  h o u r s . A b r i e f  summary 

o f  t h i s  requirem ent appears on th e  fo llo w in g  p a g e .
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C lock Hours Number o f  S ta te s

(not l i s t e d )  21
30 2
40 2
50 1
60 1
70 1
72 1
75 1

^ 0 8  2
1 5 0  r
180 2
240 1
252 1
316 1
324 2
402 1
480 1
576 1

As in  th e  p rev ious c h a r ts  d ea lin g  w ith  p ro fe s s io n a l ed u ca tio n  re q u ire ­

m ents, a wide d ivergence in  requ irem ents appears*
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TABLE XXI

QUALIFICATIONS OF DAI TRADE AND INDUSTRIAL COORDINATORS BY STATES

Type B—Gen. Ind . Trade
Exp-.
Years

G eneral E ducation *rof .Ed.
in  

C l.H rs .

Super­
v is o ry
Years

TSS= ...... .
marks

S ta te Age
ISXsni* H.S. Tec.

Col.

Alabama 21 3 X -
A rizona — - - - - -  No' ; L is te d
Arkansas — • — - - - -
C a l ifo rn ia - - - - - - - X S T ...........
Colorado Tj..... - - - " '"6 0 "
C onnecticu t — - - - - - XT3T'
Delaware — — - — - “ Wo- i l i s t e d
D. o f  Col. - - - - - - 11.13..........
F lo r id a — - - - - Ho' f U s 't e d ' '
Georgia 3 X - .
Hawaii 2b " 3 X ---- 8 0 ... ..
Idaho T T -5 T X - ..2".... — 1*0....
I l l i n o i s — - - - - - S ta te
Ind ian a 3 X 5b
Iowa 25-1(5 ■ (T-3')a X - 2 Tsro*
Kansas - - - - - - N.'S.........
Kentucky 3 X "1+D2..... ...2'------
L ouisiana 3 X - T------
fe in e T ^ 3 ) a X ..30'...... -
Maryland - - - - - . . .  jj0-. i "lasted""
M assachusetts mm — - - - - f i r s . .......
M ichigan — — - - - -

M innesota - .  - —. — -
M is s is s ip p i 3a X -
M issouri - - - - - -  No- « l i s t e d
Montana C M )# X 60
Nebraska ? — - - - -
Nevada 3 X 30
New Hampshire 3 X 316'
New Je rse y 8 - - - 1*12 - S ta te
New Mexico £ - - - TO
New York 5 X 1*80
North liaro lin e - — — — — -  No- . l i s t e d
N orth Dakota — — — — - — N.S.
Ohio - - - — - - N.S.
Oklahoma 3 X -
Oregon - - - - - -  No- l i s t e d
P ennsy lvan ia — - — - - - S ta te
P u e rto  Rico 25 3a X “"51*0"
Rhode I s la n d - - - - - - N.S.
South CaroHns ha - - - - - L .S .
South Dakota h X . 108
Tennessee 2 1 .. 3 X 180' 1
Texas T& -TJ' X - —

Utah 6—1* X -

Vermont - - -  ■ M - -  Noi l i s t e d
V irg in ia - — — - - -  No P lans
W ashington 3# — - — 76
West V irg in ia 3a X 72
W isconsin 3 X —
Wyoming 1 ~ ...1 -  - — — — -  Not L is te d

- Not listed. L.S. Local SupervisorRight hand number under"trade experience" = years of apprenticeship; 
"a" years beyond the apprenticeship period.
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Q u a li f ic a t io n s  o f  Day Trade and I n d u s tr ia l
C oord in ators by S t a t e s ,  Type 3 S ch o o ls

(Summary T able XXl)

The b r i e f  summary p r e se n te d  b e low  o u t l in e s  th e  q u a l i f i c a ­

t io n s  o f  day tr a d e  and in d u s t r ia l  c o o r d in a to r s  o f  Type B s c h o o l ,  as  

r e p o r te d  in  Table XXI. B ig h t s t a t e s  have no sch o o l o f  t h i s  t y p e .

i t i a l '  a g # ;  two r e p o r t  21 j tw o , 25; and one 25 to  4 5 .

Trade E x p er ien ce . —  E ig h t s t a t e s  have no sc h o o l o f  t h i s  

t y p e ,  and f i f t e e n  o th e r s  r e q u ir e  no s p e c i f i c  number o f  y e a r s  o f  tra d e  

e x p e r ie n c e  f o r  t h e s e  c o o r d in a to r s  in  th e  day tra d e  and in d u s t r ia l  

s c h o o l ,  Type B. Of th e  o th e r  28 s t a t e s ,  th e  m a jo r ity  (20, s t a t e s ) r e ­

q u ire  t h a t  th e  c o o r d in a to r s  have from  one to  th r e e  y e a r s  o f  tr a d e  

e x p e r ie n c e , and f i f t e e n  s t a t e s  r e q u ire  th r e e  y e a r s .  A  summary by  

numbers o f  s t a t e s  o f  t h i s  requ irem en t i s  a s f o l lo w s :

& g e.t» :; fh ir le  © lily  f i v e  s t a t e s  in  t h i s  group r e p o r t  an in-

Trade E xp erien ce  (y e a r s ) Number o f  S ta te s

-  (n o t l i s t e d )  
(1 -3 )
(1 -5 )
2

15
2
1
1
1(2 -3 )

* 3
4
5

-15
2
3
1
1
1

(6 -7 )
7
8

S t a te s  making no p r o v is io n  f o r  t h i s  
ty p e  o f  sc h o o l 8
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G eneral E d u ca tio n . —- E ig h t s t a t e s  do n o t  have t h i s  ty p e  

o f  s c h o o l, and 21 o th e r s  f a i l  t o  l i s t  any s p e c i f i c  g e n e r a l e d u c a tio n  

f o r  th e  day tr a d e  and in d u s t r ia l  c o o r d in a to r s  f o r  th e  Type B sch o o l*  

Of th e  rem aining (22 ) s t a t e s  th e  m a jo r ity  ( 8 /3 /8 )  r e q u ir e  t h a t  t h e i r  

c o o r d in a to r s  be h igh  sc h o o l g r a d u a te s , have two y e a r s  beyond h ig h  

sc h o o l, or have a B a ch e lo r ’ s d egree  from  a stan dard  c o l l e g e  or  u n i­

v e r s i t y .  The summary o f  th e  g e n e r a l e d u c a tio n  req u irem en ts f o r  

c o o r d in a to r s  o f  day tr a d e  and in d u s t r ia l  s c h o o l ,  Type B, i s  a s  

f o llo w s  s

G eneral E d u cation  Number o f  S ta te s

(n o t l i s t e d )  21
El ementa ry  e due a t  i  on 3

^ i g h  sc h o o l graduate 8
H igh sc h o o l p lu s  two y e a r s  3
B a c h e lo r ’ s d egree  8

S t a te s  making no p r o v is io n  f o r  t h i s
ty p e  o f  s c h o o l 8

P r o f e s s io n a l  E d u ca tio n *—  B ig h t s t a t e s  have no sc h o o l o f  

t h i s  t y p e ,  and 25 s t a t e s  do n o t  s t a t e  any s p e c i f i c  number o f  c lo c k  

hours t o  m eet t h i s  requ irem en t in  p r o f e s s io n a l  e d u c a tio n  f o r  th e  c o o r ­

d in a to r s  o f  th e  day tr a d e  and in d u s t r ia l  s c h o o l ,  Type B . Of th e  r e ­

m ain ing e ig h te e n  s t a t e s  t h a t  do s p e c i f y  t h i s  p r o f e s s io n a l  e d u c a tio n a l  

req u irem en t, e le v e n  s t a t e s  r e q u ir e  108 hours o r  l e s s ,  and o n ly  seven  

s t a t e s  r e p o r t  m ore. A b r i e f  summary o f  th e  p r o f e s s io n a l  e d u c a tio n  

in  c lo c k  hours f o r  t h i s  group appears on th e  f o l lo w in g  p a g e .

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



141

C lock Hours

(n o t l i s t e d )
30
40
50
54
60
70
72
75
80

108
180
240
316
402
412
480

Number o f  S t a te s

25

I t  shou ld  be n o ted  t h a t  th e r e  i s  no g e n e r a l agreem ent among th e  s t a t e s  

as t o  t h i s  req u irem en t.

S u p erv iso ry  E x p er ie n c e . —  Only two s t a t e s  r e p o r t a r e ­

q u ired  number o f  y e a r s  o f  s u p e r v is o r y  e x p e r ie n c e . One r e p o r ts  one 

y e a r , and th e  o th e r  r e p o r ts  two y e a r s .
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TABLE X X II

SUMMARY OP’ PERSONAL QUALITIES FOR VOCATIONAL PERSONNEL BY STATES

S ta te P erso n a l Q u a li t ie s

Alabama

A rizon a

Arkansas

C a li fo r n ia

C olorado

C o n n ecticu t

Good le a d e r s h ip ;  a sym p ath etic  a p p r e c ia t io n  fo r  
and i n t e r e s t  in  v o c a t io n a l  e d u c a t io n .

Good a t t i t u d e  tow ard t h e i r  work; good p e r s o n a l i t y ;  
w i l l in g n e s s  t o  do e v e r y th in g  n e c e s s a r y  t o  make 
c l a s s e s  s u c c e s s f u l  and g a in  c o n f id e n c e  and good w i l l  
o f  s tu d e n ts  and s u p e r v is o r s ;  sym p ath etic  u n d erstan d ­
in g  o f  th e  work p u p ils  are b e in g  tr a in e d  t o  do; 
a b i l i t y  t o  do s a t i s f a c t o r i l y  th e  work r e q u ir e d .

Must have p e r s o n a l i t y  and q u a l i t i e s  o f  le a d e r s h ip  
n e c e ss a r y  f o r  a p o s i t io n  o f  t h i s  k in d ; m ust have 
s u f f i c i e n t  s c h o la s t ic  e d u c a tio n  t o  do th e  work; 
a b i l i t y  as a  te a c h e r ;  a b i l i t y  t o  te a c h  c e r t a in  
p h a ses  o f  s u b je e t  m a tter  r e la t e d  t o  th e  t r a d e .

P h y s ic a l ly  and m e n ta lly  f i t  t o  engage in  te a c h in g  
s e r v ic e ;  e v id e n c e  o f  s p e c ia l  a b i l i t y  in  th e  p a r t ic ­
u la r  tra d e  and in d u s t r ia l  o c c u p a t io n .

Must have th o s e  q u a l i t i e s  o f  le a d e r s h ip  and p erson ­
a l i t y  w hich command th e  r e s p e c t  o f  em p lo y ers , em­
p lo y e e s ,  and e d u c a to r s ;  good a t t i t u d e  tow ard work, 
good p e r s o n a l i t y ,  and p r e s t ig e  among f e l l o w  w orkers;  
a b i l i t y  t o  e x e r t  a w holesom e in f lu e n c e  upon b oys  
and g i r l s  o f  r a th e r  immature age; p o s s e s s  th e  a b i l i ­
t y  t o  a n a ly ze  h i s  tra d e  f o r  te a c h in g  p u rp o ses; m ust 
have th e  s p e c ia l  a b i l i t y  t o  in s p ir e  i n t e r e s t  in  
s tu d e n ts ;  m ust p o s s e s s  a w i l l in g n e s s  to  v i s i t  and 
s tu d y  in d u s t r ia l  p la n t s ,  a s s i s t  in  p la c in g  s tu d e n ts  
and m ust f u l l y  a p p r e c ia te  th e  problem s and a m b itio n s  
o f  th e  w orking y o u th .

M ust have th o s e  q u a l i t i e s  o f  le a d e r s h ip  to  assume 
p ro m o tio n a l, in s p e o t io n a l ,  and i n s t r u c t io n a l  d u t ie s ;  
d ev e lo p  and improve t h e i r  te a c h in g  a b i l i t y .
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D elaware

D i s t r i c t  o f  
Columbia

F lo r id a

G eorgia

The T e r r ito r y  
o f  Hawaii

Idaho

m ust und erstand  th e  management and s u p e r v is io n  o f  tra d e  
and in d u s t r ia l  e d u c a tio n ; must be prepared  t o  p r e s e n t  
t h i s  phase o f  a t e a c h e r ’ s  r e s p o n s ib i l i t y  e f f e c t i v e l y ;  
a b i l i t y  to  se cu re  a p a ss in g  grade in  s p e c ia l  tra d e  
sc h o o l c e r t i f i c a t i o n  ex a m in a tio n .

Must have th o s e  q u a l i t i e s  o f  le a d e r s h ip  t o  assum e pro­
m o tio n a l, i n s p e c t io n a l ,  and in s t r u c t io n a l  d u t ie s ;  a  h ig h  
sta n d in g  a s  a  s k i l l e d  worker in  th e  tr a d e ;  a b i l i t y  t o  
im part t h e i r  know ledge; a thorough u n d erstan d in g  o f  th e  
s u b je c t  t o  be ta u g h t;  p r o f e s s io n a l  s p i r i t ;  s u f f i c i e n t  
c o n ta c t  w ith  o f f i c e  work t o  in su r e  a thorough know ledge  
o f  em ploym ent.

Must have th o s e  q u a l i t i e s  o f  le a d e r s h ip  to  assume pro­
m o tio n a l, i n s p e c t io n a l ,  and in s t r u c t io n a l  d u t i e s .

Must have th o s e  q u a l i t i e s  o f  le a d e r s h ip  t o  assume pro­
m o tio n a l, in s p e c t io n a l ,  and in s t r u c t io n a l  d u t ie s ;  s u f ­
f i c i e n t  d ir e c t  c o n ta c t  w ith  in d u s tr y  a s  to  p ro v id e  fo r  
an u n d ersta n d in g ; and u n d erstan d in g  th a t  w i l l  p erm it th e  
c a r ry in g  out in  th e  S ta te  o f  th e  u n d er ly in g  p la n s  o f  
e d u c a tio n  under th e  Sm ith-Hughes A c t;  a b i l i t y  t o  im part 
t h e ir  k n ow ledge, h o ld  th e  r e s p e c t  o f  th e  p u p i l s ,  f e l lo w  
workmen, t e a c h e r s ,  and em p loyers; must be a b le  t o  r e la t e  
th e  in s t r u c t io n  o f  th e  sc h o o l t o  th e  tr a d e , econ om ic, 
s o c i i t l ,  and c i v i c  l i f e  o f  p u p i l s ;  m ust have a command o f  
th e  m ethods o f  in s t r u c t io n  and c o o r d in a tio n  n e c e ssa r y  
to  make th e  in s t r u c t io n  fu n c t io n  in  term s o f  p u p ils  
n e e d s .

Must have th o s e  q u a l i t i e s  o f  le a d e r s h ip  t o  assume pro­
m o tio n a l, in s p e c t io n a l ,  and in s t r u c t io n a l  d u t i e s .

Must have th o s e  q u a l i t i e s  o f  le a d e r s h ip  to  assume pro­
m o tio n a l, i n s p e c t io n a l ,  and in s t r u c t io n a l  d u t i e s ;  m aster  
o f  th e  tra d e  work t o  be ta u g h t .

Good p e r s o n a l i t y ;  good h e a lth  and h a b i t s ;  must be r e c ­
og n ized  as knowing th e  tra d e  to  be ta u g h t;  e x p e r ie n c e d  
in  h a n d lin g  men or women, w ith  a b i l i t y  to  work w ith  
them and h o ld  t h e i r  i n t e r e s t ;  a l l  tr a d e  p rep a ra to ry  
p a r t-t im e  te a c h e r s  must know how to  hand le a d o le s c e n t  
you th ; s u c c e s s f u l  te a c h in g  e x p e r ie n c e ;  i n t e r e s t  in  and 
know ledge o f  th e  g e n e r a l c o n te n t  o f  p a r t-t im e  e d u c a tio n ;
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I l l i n o i s

In d ian a

Iowa

Kansas

sympathy f o r  and i n t e r e s t  in  th e  s o c ia l  problem s o f  th e  
employed y o u th .

Squareness and f a i r n e s s ,  p le a s in g  p e r s o n a l i t y ,  r e so u r c e ­
f u ln e s s ,  good judgement, broad m inded, g e n e r a l p r a c t ic a l  
know ledge o f  work to  be d one, a b i l i t y  t o  g e t  o th e r s  to  
assume r e s p o n s i b i l i t y ,  t o  o r g a n iz e , t o  in s t r u c t  o t h e r s ,  
t o  s e l l  new id e a s  and to  work w ith  la b o r , em ployers and 
sc h o o l p e o p le ;  im portant t h a t  th e  c o o r d in a to r  u n d erstan d s  
and l i k e s  p e o p le  and has an unusual d egree  o f  t a c t  and 
diplom acy in  th e  h a n d lin g  o f  p e o p le ;  should  have good  
p e r s o n a l i t y ,  h e a l t h ,  p o s s e s s  s u c c e s s f u l  e x p e r ie n c e  in  
in s t r u c t in g  men, and know how t o  reach  them on t h e i r  own 
l e v e l ;  r e c o g n iz e d  by em ployers and f e l lo w  tradesm en a s  
o c c u p a t io n a lly  com p eten t.

S h a l l  p o s s e s s  th e  tec h n iq u e  o f  im p artin g  h i s  s k i l l s  or  
know ledge t o  o t h e r s ,  and m ust be r e c o g n iz e d  by employ­
e r s  and em ployees as* a tradesm an; may te a c h  r e la t e d  
s u b j e c t s ,  i f  he has a cq u ired  th e  t e c h n ic a l  t r a in in g ;  
m ust be an o u ts ta n d in g  member o f  h i s  c r a f t ;  s h a l l  have  
had th e  t r a in in g  to  le a d  a c o n fer e n c e  or  th e  a b i l i t y  to  
be tr a in e d  a s  a c o n fer e n c e  le a d e r ;  must have dem onstrated  
p r o f ic ie n c y  in  th e  tr a d e .

Such c o n ta c t  in  a tr a d e  or in  in d u s tr y  a s  to  g iv e  him  
a p p r e c ia t io n  o f  th e  tradesm an*s work and v iew p o in t  
and to  se cu re  th e  w orking m an's c o n f id e n c e ;  good h e a lth  
and h a b i t s ,  le a d e r s h ip  a b i l i t y  w ith  p e o p le ;  in t e r e s t e d  
in  boys and a d u lt s  in  th e  t r a d e s ;  proven a b i l i t y  a s  a 
t e a c h e r .

Q u a l i t ie s  o f  le a d e r s h ip  a s  may re a so n a b ly  be ex p e c te d  
to  in s u r e  s u c c e s s ;  th o s e  d ecreed  e s s e n t i a l  by th e  S t a te  
Board; proven a b i l i t y  t o  im part s k i l l  t o  o th e r s ;  good  
sta n d in g  a s  a workman and c i t i z e n ;  i n t e r e s t  in  and 
know ledge o f  th e  aim s and p u rp oses o f  g e n e r a l c o n t in u ­
a t io n  o f  p a r t -t im e  s c h o o ls  or  c l a s s e s ;  s p e c ia l  a b i l i t y  
t o  t e a c h , d i s c i p l i n e ,  d i r e c t  and i n t e r e s t  p u p i l s ,  such  
a s  w i l l  be l i k e l y  t o  e n te r  such s c h o o ls  or c la s s e s ;  in ­
t e r e s t  in  and know ledge o f  in d u s tr y  and la b o r  and t h e i r  
h a b it  o f  v i s i t i n g  in d u s t r i e s ,  and p la c e s  o f  employment 
and g e t t in g  in t im a te ,  f ir s t - h a n d  know ledge o f  w orking  
and l i v i n g  c o n d i t io n s ,  or  id e a l s  and aim s o f  p erso n s  
who e n r o l l  f o r  work in  such  p a r t - t im e  s c h o o ls  or  c la s s e s ;
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Kentucky

L ou isiana

Maine

Maryland

M assachusetts

M ichigan

M innesota

M iss is s ip p i

evidence o f t h e i r  a b i l i t y  to  o p e ra te  c e r ta in  machines 
and to o ls  in  th e  tra d e  o r occupation  concerned; gain** 
f u l l y  employed a t  t h e i r  tr a d e  w ith in  f iv e  y e a r s .

Trade competency w i l l  be determ ined by th e  D iv is io n  of 
C e r t i f i c a t io n  of th e  Department o f E ducation  by t e s t  
g iven  th rough  approved ag enc ies a s  th e  Department may 
d e s ig n a te ; s p e c ia l  a p p re c ia tio n  o f th e  needs o f persons 
over 14 y e a rs  o f age who have e n te red  upon employment; 
s h a l l  be m asters  o f th e  su b je c t m a tte r  fo r  which th ey  
a re  employed to  te a c h .

Must have had experience  w ith  in d u s t r i a l  o rg a n iz a tio n s  
and th e  a b i l i t y  to  make p roper c o n ta c t w ith  th e  com­
m e rc ia l and th e  in d u s t r i a l  c la s s ;  must have th e  re sp e c t 
o f h is  fe llo w  w orkers; i s  recogn ized  as  a  m aster o f h is  
c r a f t  o r te c h n ic a l  f i e l d  in  th e  tra d e  in  which he i s  
employed; must be c e r t i f i e d  by th e  S ta te  Department of 
E duca tion ; m ight be an in d iv id u a l b rought in  from in ­
d u s try .

Sound h e a l th  and physique, n e a tn e ss  o f p e rso n , b e f i t t i n g  
h a b its  o f conduct and speech , presum ption o f a b i l i t y  to  
manage p u p i ls .

A b i l i ty  to  ad ap t t h e i r  s p e c ia l  knowledge and s k i l l s  to  
th e  a c tu a l  needs o f th e  s tu d e n ts .

G eneral q u a l i t i e s  as  w i l l  s a t i i f y  th e  S ta te  Board fo r  
V ocational E ducation  concerning h is  g e n e ra l f i t n e s s  fo r  
th e  p o s i t io n ;  must have n a tu ra l  a b i l i t y  to  im part know­
ledge and s k i l l  to  o th e rs  as  evidenced by h is  p rev io u s  
employment as a  foreman o r le a d  man; must be recogn ized  
as a  journeym an.

Recognized a s  an o u ts tan d in g  w orker in  h i s  t r a d e ;  mas­
t e r s  o f th e  su b je c t m a tte r  fo r  which th ey  a re  employed 
to  te a c h ; some c o n ta c t w ith  a c tu a l  s to re  and o f f ic e  p ro­
cedures s u f f ic ie n t  to  in su re  p ro p er c o r r e la t io n  o f in ­
s t r u c t io n  and p r a c t ic e .
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M isso u r i

Montana

Nebraska

Nevada

New Hampshire 

New J e r se y

A b i l i t y  to  im part know ledge and s k i l l  to  o th e r s ;  sym­
p a t h e t ic  t o  th e  problem s o f  th e  p a r t -t im e  sc h o o l p u p il;  
good sta n d in g  ih  th e  o ccu p a tio n  and a s  a c i t i z e n ;  
tradesm an w ith  broad and a p p r o p r ia te  e x p e r ie n c e .

A b i l i t y  to  in s t r u c t  and to  a n a ly z e  h i s  t r a d e ;  a b i l i t y  
t o  command th e  r e s p e c t ,  c o n fid e n c e  and good w i l l  o f  
th e  s tu d e n ts  in  h i s  even in g  c l a s s e s ;  an a p p r e c ia t io n  
o f  p a r t-t im e  e d u c a tio n  problem s and th e  n eed s o f  work­
in g  y o u th s;  p le a s a n t  p e r s o n a l i t y ;  in  sympathy w ith  work; 
a b le  to  adapt th e  c o u r ses  t o  th e  v a ry in g  n eed s o f  Ifefe* 
p u p ils ;  a b le  t o  in s t r u c t  e i t h e r  in  c l a s s e s  or  by in d i ­
v id u a l  and p r iv a te  in s t r u c t io n ;  h ig h  sta n d in g  among th e  
workmen o f  h i s  t r a d e .

Such a s  w i l l  en a b le  him to  m eet s a t i s f a c t o r i l y  s c h o o l  
a d m in is tr a to r s  and r e p r e s e n t a t iv e s  o f  th e  t r a d e ' s  in ­
d u s t r ia l  a d m in is tr a to r s ;  m ust be a m aster  o f  a l l  th e  
t e c h n ic a l  c o n te n t  p e r ta in in g  to  th e  c r a f t  in  w h ich  he  
i s  e x p e r ie n c e d ;  m ust be th o ro u g h ly  f a m il ia r  w ith  th e  
contem porary p r a c t ic e  in  a p p ly in g  th e  t e c h n ic a l  c o n te n t  
t o  t h i s  e r a f t ;  must have a g e n e r a l w orking know ledge o f  
th e  g e n e r a l te c h n iq u e s  and a w orking know ledge o f  th e  
o r g a n iz a t io n  and o p e r a tio n  o f  th e  g e n e r a l in d u s tr y  t o  
vjrhiah h i s  c r a f t  i s  r e la t e d ;  m ust s a t i s f a c t o r i l y  m eet and 
d e a l  w ith  th e  s p e c i f i e d  groups or in d iv id u a ls  w ith  whom 
he has to  d e a l;  m ust be th o ro u g h ly  f a m il ia r  w ith  th e  
manner in  w hich  h i s  e x p e r ie n c e  h as been  g a in e d ;  a mas­
t e r y  o f  th e  tec h n iq u e  o f  te a c h in g  p lu s  th e  a b i l i t y  to  
im part th a t  know ledge t o  o t h e r s .

P o s s e s s  a p le a s in g  p e r s o n a l i t y ;  have proven a b i l i t y  a s  
a  le a d e r ;  m ust be a b le  t o  c o n ta c t  em ployer and em ploy­
e e s  and p r e se n t  i n t e l l i g e n t  p la n s  f o r  t r a in in g  fo r  e f ­
f i c i e n c y ;  some v o c a t io n a l  e x p e r ie n c e  and a broad under­
sta n d in g  o f  and sympathy w ith  th e  problem s o f  young 
p e r so n s .

Must be in  good h e a lth ;  no p h y s ic a l  h an d icap s t h a t  would  
im pair h i s  f u n c t io n s ;  a d m in is tr a t iv e  and e x e c u t iv e  a b i l ­
i t y  a s  to  command th e  r e s p e c t  o f  la b o r  r e p r e s e n t a t iv e s ,  
em p loyers , and e d u c a to r s ;  sh ou ld  be a cq u a in ted  w ith  th e  
v a r io u s  f i e l d s  o f  in d u s tr y  and in d u s t r ia l  problem s a s
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New M exico

New York 

North C a ro lin a  

North Dakota

Ohio

Oklahoma

Oregon

P en n sy lv a n ia  

P u erto  R ico

th e y  e x i s t  in  New J e r s e y .

The s t a t e  s u p e r v is o r  w i l l  check c h a r a c te r , a t t i t u d e  
tow ard work, p e r s o n a l i t y ,  h o n e sty  and p r e s t ig e  o f  th e  
a p p lic a n t  among f e l lo w  w orkers and even in g  sc h o o l in ­
s t r u c t o r s ;  a b i l i t y  t o  a n a ly z e  h i s  tra d e  f o r  te a c h in g  
p u rp o ses; a b i l i t y  to  manage a sc h o o l shop a c co rd in g  to  
th e  tra d e  s c h o o ls  s ta n d a r d s;  a b i l i t y  t o  in s p ir e  i n t e r e s t  
in  s tu d e n ts ;  p o s s e s s  a  w i l l in g n e s s  t o  v i s i t  and stu dy  
in d u s t r ia l  p la n t s ;  a s s i s t  in  p la c in g  s tu d e n ts ;  f u l l y  
a p p r e c ia te  th e  problem s and a m b itio n s  o f  th e  w orking  
y o u th s;  m ech an ica l s k i l l  and a b i l i t y  t o  u se  t e c h n ic a l  
know ledge in  a p r a c t ic a l  way; thorough  gra sp  o f  th e  sub­
j e c t  t o  be ta u g h t w ith  i t s  a p p l ic a t io n  t o  th e  tr a d e  to  
w hich th e  s u b je c t  i s  r e la t e d .

D em onstrated a b i l i t y  in  th e  o c c u p a tio n  th e y  a re  to  t e a c h .

Must have dem onstrated  th a t  he has th e  p e r s o n a li t y  and 
q u a l i t i e s  o f  le a d e r s h ip  n e c e ssa r y  in  a p o s i t io n  o f  t h i s  
k in d ; th o s e  n e c e ssa r y  to  become a good in s t r u c t o r ;  must 
understand  th e  e d u c a t io n a l n eed s o f  boys and g i r l s  who 
have gone to  work; a b i l i t y  a s  a te a c h e r  in  th e  s u b je c t  
t o  be ta u g h t;  good r e co r d s  in  in d u s tr y .

Good c h a r a c t e r i s t i c s  w hich f i t  them a s  le a d e r s  o f  
grou p s o f  men; p o s s e s s  th e  te c h n iq u e  o f  im p artin g  h i s  
S k i l l  or  know ledge to  o th e r s ;  one o f  th e  o u ts ta n d in g  
members o f  h i s  c r a f t ;  q u a l i f i e d  to  te a c h  b o th  shop and 
r e la t e d  s u b j e c t s .

Men and women s h a l l  be s e le c t e d  from  th e  o c c u p a t io n s ,  
i f  p o s s ib le ,  and s h a l l  be e x p e r ts  in  th e  work which th e y  
t e a c h ;  proved a b i l i t y  a s  a  t e a c h e r .

Such a s  are  a c c e p ta b le  t o  th e  S ta te  Board f o r  V o c a tio n a l  
E d u ca tio n ; proved a b i l i t y  a s  a t e a c h e r .

Must have a t ta in e d  r e co g n iz e d  le a d e r s h ip  in  th e  f i e l d  o f  
v o c a t io n a l  in d u s t r ia l  e d u c a tio n ;  e v id en ce  o f  tra d e  or  
o c c u p a tio n a l com petency.

E xp ert a t  th e  tr a d e  or  p a r t ic u la r  branch o f  th e  tr a d e  
t o  be ta u g h t;  sym p ath etic  u n d erstan d in g  o f  problem s o f
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Rhode I s la n d

South C a ro lin a

South Dakota

T ennessee

employed b oys and g i r l s ; e q u iv a le n t  r a in in g  and exper­
ie n c e s  in  s o c i a l  s e r v ic e  work may be a c c ep te d  in  c e r ­
t a in  c a s e s .

E v id en ce o f  in t im a te  know ledge and c o n ta c t  in  s e v e r a l  
t r a d e s ;  e v id e n c e  o f  s k i l l  a s  a cra ftsm a n ; e v id en ce  o f  
a r t  a s  a p p lie d  to  in d u s tr y ;  p h y s ic a l  f i t n e s s ;  good  
h e a lth ;  o a th  o f  a l le g ia n c e  p le d g e ;  m astery  o f  c o n te n t  o f  
in s t r u c t io n  and a p p l ic a t io n .

D em onstrated a b i l i t y  in  th e  f i e l d  o f  tra d e  and in d u s­
t r i a l  e d u c a tio n ;  a b i l i t y  to  im part know ledge; a b i l i t y  
t o  h o ld  th e  r e s p e c t  o f  th e  s tu d e n t s ,  f e l lo w  w o rk ers , 
te a c h e r s  and em ployers w i l l  be p r e r e q u is i t e ;  m ust be 
a b le  t o  r e l a t e  th e  in s t r u c t io n  o f  th e  s k i l l  t o  th e  t r a d e ,  
econom ic, s o c i a l  and c i v i c  l i f e  o f  th e  p u p ils ;  must 
have command o f  th e  m ethods o f  in s t r u c t io n  and c o o r d i­
n a t io n  n e c e ss a r y  to  make th e  in s t r u c t io n s  fu n c t io n  in  
th e  term s o f  p u p il  n e e d s .

Have th e  a b i l i t y  to  im part know ledge and s k i l l  to  o th e r s ;  
sh ou ld  be r e c o g n iz e d  a s  a  good workman; sh ou ld  be th o r ­
ough ly  a c q u a in ted  w ith  th e  community and th e  p la c e s  
where th e  s tu d e n ts  a re  em ployed; sh ou ld  be sym p ath etic  
w ith  th e  problem s o f  th e  p a r t - t im e  s tu d e n t ; s h a l l  have  
good h e a l th ;  a good sta n d in g  a s  a m echan ic; a b i l i t y  t o  
im part t e c h n ic a l  and r e la t e d  in fo r m a tio n  t o  o t h e r s .

Should be e x p e r ts  in  th e  work t o  be ta u g h t;  sh ou ld  have  
served  a s  a forem an or su p e r in te n d e n t in  an in d u s t r ia l  
p la n t  or on a c o n s tr u c t io n  jo b  where he had a p p r e n t ic e s  
under h i s  s u p e r v is io n ;  must have th e  proper a t t i t u d e  
toward v o c a t io n a l  e d u c a tio n ;  m ust have an u n d erstan d in g  
o f  th e  p e c u l ia r  problem s o f  th e  v o c a t io n a l  s c h o o l;  s h a l l  
be in t e r e s t e d  in  boys and g i r l s  o f  p r e -v o c a t io n a l  a g e ;  
have an u n d erstan d in g  o f  t h e ir  problem s and a w i l l i n g ­
n e s s  to  -help  them ; a c c e p ta b le  m oral h a b it?  and a t t i t u d e s ;  
proper w o r k 'h a b its  and a t t i t u d e s ;  w i l l in g n e s s  t o  a c c e p t  
te a c h in g  s u g g e s t io n s ;  a t t i t u d e  toward se lf-im p r o v em e n t;  
r e s o u r c e fu ln e s s ;  r e a so n a b le  n a tu r e ;  have a h ig h  d egree  
o f  s k i l l  in  th e  tr a d e  s u b je c t s  to  be ta u g h t;  te a c h in g  
a b i l i t y ;  un d erstan d  th e  o r g a n iz a t io n  and purpose o f  th e  
day tra d e  s c h o o l;  good h e a lth ;  a b i l i t y  t o  secu re  and 
h o ld  th e  i n t e r e s t  and r e s p e c t  o f  th e  p u p ils ;  be i n t e r ­
e s t e d  in  day tra d e  sc h o o l s tu d e n ts  and have an under­
sta n d in g  o f  t h e i r  prob lem s.
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Texas

Utah

Vermont

V ir g in ia

W ashington

W est V ir g in ia

W iscon sin

Wyoming

May be e i t h e r  a tradesm an or  t e c h n ic a l  man; proven  
a b i l i t y  a s  a t e a c h e r .

M aster o f  h i s  t r a d e ;  p r o f e s s io n a l  t r a in in g  f o r  d e a l­
in g  w ith  a d o le s c e n t s ;  s h a l l  be f i t t e d  by temperament 
aiid i n t e r e s t  in  t  he problem s o f  th e  employed boy and 
g i r l  t o  make s u c c e s s f u l  t e a c h e r s .

M asters o f  th e  tr a d e  in  which th e y  are o f f e r in g  in ­
s t r u c t io n s ;  ch o sen  b eca u se  o f  t h e i r  r e c o g n iz e d  a b i l i t y  
as trad esm en .

E vidence o f  a know ledge o f  th e  t e c h n io a l  requ irem en ts  
o f  a t  l e a s t  one tra d e  or  in d u s t r ia l  p u r s u it ;  le a d e r s h ip ;  
a d a p t a b i l i t y ;  a b i l i t y  t o  te a c h  s u c c e s s f u l ly ;  show a 
p r o f e s s io n a l  a t t i t u d e  tow ard te a c h in g ;  w i l l in g n e s s  t o  
p a r t ic ip a t e  in  such  c o n fe r e n c e s  and t e a c h e r  t r a in in g  
c la s s e s  a s  may be d ecreed  a d v is a b le  by th e  l o c a l  su p er­
in te n d e n t  o f  s c h o o ls  o r  th e  S ta te  S u p e r v iso r  o f  Trade 
and I n d u s tr ia l  E d u cation ; v o c a t io n a l ly  m inded; p erso n ­
a l  i n t e r e s t s  o f  th e  s tu d e n ts  in  m ind; a b i l i t y  t o  d ea l  
w ith  p e o p le  h o n e s t ly  and s u c c e s s f u l ly ;  a b i l i t y  t o  g e t  
th in g s  d on e, t o  s i z e  up s i t u a t io n s ,  to  make d e f in i t e  
d e c is io n s  b a sed  on f a c t s ,  t o  o r g a n ize  th e  program and 
c a r r y  o u t th e  p la n s ,  and t o  command r e s p e c t  and c o n f i ­
d en ce .

Must show e v id en ce  o f  le a d e r s h ip  a b i l i t y  such as su c­
c e s s f u l  su p e r v is o r y  or  forem anship  e x p e r ie n c e  in  h is  
t r a d e ;  sh ou ld  be a b le  t o  b u i ld  up th e  p rop er w orking  
r e la t io n s  betw een la b o r , em p lo y ers , and th e  p u b lic  
s c h o o ls  in  th e  developm ent o f  a tra d e  and in d u s t r ia l  
e d u c a tio n  program; must be r e c o g n iz e d  b y  th e  in d u s t r ia l  
group; work w ith  young p e o p le  may be in  th e  educa­
t io n a l  f i e l d ,  s o c ia l  f i e l d ,  p er so n n e l work; proved  
a b i l i t y  as a t e a c h e r .

R ecogn ized  a b i l i t y  a s  tradesm an; w i l l i n g  t o  secu re  
such t r a in in g  as i s  d ecreed  n e c e s s a r y  f o r  th e  p er­
form ance o f  t h e i r  d u t i e s .

A b i l i t y  to  in s p ir e  p u p ils ;  u nd erstand  how t o  d e a l w ith  
tSrorking p u p ils ;  m ust be w i l l i n g  t o  ta k e  c o u r se s  to  
d ev e lo p  and im prove t h e ir  te a c h in g  a b i l i t y .
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Summary o f  P e r so n a l Q u a li t ie s

T able XXII p r e s e n ts  a  summary o f  th e  p e r so n a l q u a l i t i e s

l i s t e d  f o r  v o c a t io n a l  p e r so n n e l in  th e  v a r io u s  s t a t e  p la n s*  These

q u a l i t i e s  w ere so  numerous and v a r ie d  so  g r e a t ly  in  th e  d i f f e r e n t  

s t a t e s  t h a t  i t  seem ed b e s t  to  make a s t a t e - b y - s t a t e  summary t o  d i s ­

c lo s e  them . Ho a ttem p t was made t o  s e g r e g a te  t h e s e  item s fo r  th e  

v a r io u s  ty p e s  o f  sc h o o l o f f i o e r s j  s in c e  i t  was f e l t  t h a t  l i t t l e  would  

be g a in ed  from  such a d e t a i l e d  s tu d y . However t h i s  summary i s  v e r y  

in t e r e s t in g  b ecau se  i t  d i s c l o s e s  th e  o p in io n s  o f  a d m in is tr a to r s  in  

th e  v a r io u s  s t a t e s  as t o  th e  ty p e  o f  p e rso n n e l th e y  w ish  t o  em ploy.

The read er  w i l l  n o te  t h a t  th e  s t a t e  p la n s  em phasize many

p e r so n a l q u a l i t i e s  such  a s  good h e a l th ,  good p e r s o n a l i t y ,  i n t e r e s t  

and b e l i e f  in  th e  v o c a t io n a l  work t h a t  th e  te a c h e r  i s  p er fo rm in g , as  

w e l l  a s h is  a b i l i t y  t o  work w ith  th e  boys and g i r l s  or a d u lt s  in  th e  

v a r io u s  ty p e s  o f  s c h o o ls .
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Types o? C e r t i f i c a t e s  by S ta te s

Table XXIII. — On accoun t o f  th e  w ide v a r ie ty  o f  c e r t i f i ­

c a t io n  p ro cedu res t h a t  a re  fo llow ed  i n  th e  v a rio u s  s t a t e s ,  some 

d i f f i c u l t y  was encoun tered  in  w orking ou t s u i ta b le  head ings f o r  

stu d y in g  th e se  m a te ria ls*  The f iv e  c a p tio n s  l i s t e d  below  were 

f i n a l l y  chosen as adequate  f o r  co v erin g  th e  d a ta  in v o lv ed .

1 . E ntrance req u irem en ts
2. Temporary c e r t i f i c a t e
3 . Renewal and term  c e r t i f i c a t e s
it. L ife  o r  perm anent c e r t i f i c a t e
5 . Notes

The term  "en tran ce  req u irem en ts"  was u sed  because most 

s t a t e s  l i s t  th e  c e r t i f i c a t i o n  req u irem en ts  o f  beginning  te a c h e rs  

as  w e ll as  th e  q u a l i f ic a t io n s  n e ce ssa ry  to  e n r o l l  i n  te a c h e r  t r a i n ­

in g  under such a  head ing . The term  "tem porary  c e r t i f i c a t e "  means 

th e  f i r s t  te ach in g  c e r t i f i c a t e  l a b e l le d  i n  v a r io u s  s t a t e s  a s  " f i r s t  

c e r t i f i c a t e " ,  "tem porary  c e r t i f i c a t e " ,  " p ro v is io n a l c e r t i f i c a t e " ,  

"v o c a tio n a l c e r t i f i c a t e "  e t  c e te r a .

"Renewal" o r  "term  c e r t i f i c a t e s "  a re  p ro v id ed  i n  th e  

d i f f e r e n t  s t a t e s  f o r  v a rio u s  p e r io d s  o f tim e . P e rio d s  o f  th re e ,  

fo u r ,  f iv e ,  and e ig h t  y e a rs  d u ra tio n  appear f r e q u e n tly  under th e  

renew al c ap tio n s  o f  th e  v a rio u s  s t a t e s .

A " l i f e " # o r "perm anent c e r t i f i c a t e " ,  i s  in d ic a te d  under 

c a p tio n  four# The f i n a l  h ead in g } ‘'n o te s " ,  p e rm its  th e  in c lu s io n  

o f  much v a lu ab le  m a te r ia l  re g a rd in g  c e r t i f i c a t i o n  p ro ced u res  o f  

c e r t a in  s t a t e s .

I t  i s  hoped th a t  th e  p reced in g  e x p lan a tio n s  w i l l  a s s i s t  

in  c la r i f y in g  th e  fo llo w in g  s t a t e  by  s t a t e  p re s e n ta t io n  o f  th e  

c e r t i f i c a t i o n  p ro ced u res  f o r  th e  v o c a tio n a l te a c h e rs  i n  th e  v a rio u s  

s t a t e s .
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SABLE XXIII 

SUMMARY OF SUES OF CERTIFICATES BY STATES

S t a te  Harae o f  C e r t i f i c a t e  Term

Alabama
Temporary

Yocational Trade and Industries Certificate 5
Benewal ©.fil Term
Yocational Trades and Industries Certificate Benewal 3
Class B Yocational professional Certificate 8
Class B Yocational Professional Certificate Benewal 8
Class A Yocational Professional Certificate 10
Class A Yocational Professional Certificate Benewal 10

life or permanent
Class B Yocational Professional Certificate *CP
Class A Yocational Professional Certificate *CP

Arizona
Temporary

Special One-Year Yocational Certificate 1
Special Yocational Evening Softool Certificate 1

Benewal <m± Term
Special One-year Yocational Certificate Renewal 1
Special Yocational Evening school Certificate Benewal 1
ippec441.:Sftraewfa«p Certificate 3
Special Three-Year Certificate Renewal 3

Arkansas
Temporary

C e r t i f i c a te

California
Temporary

Class A Credential 2
Class B Credential 2
Class C Credential 2
Glass D Credential 1

Benewal or A Term
Class A Credential Renewal 5
Class B Credential Renewal 5
Glass C Credential Benewal 5
Class D Credential Renewal ( S p e c ia l )  1
Class D Credential Renewal 5

»GP Coaditional permanent
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SUMMARY OF TYPES OF CERTIFICATES BY STATES (CONT'D)

S ta te  Name o f  C e r t i f i c a te  Term

Colorado
Temporary

Temporary C e r t i f i c a te  1
Renewal o r  Term

C e r t i f i c a te  to  Teach Trade and I n d u s t r i a l  S u b jec ts  -

C onnecticu t
Temporary

S p e c ia l C e r t i f ic a te  3
Renewal g#; ’ Term

Temporary L icense 1
Temporary L icense Renewal 1
Lim ited Secondary C e r t i f i c a te  3

L ife  o r  Permanent
L im ited Secondary C e r t i f i c a te  *3?

Delaware
Temporary

A S ta te  C e r t i f i c a te  -
Renewal or: I  Term

C e r t i f i c a te  in  th e  S p e c ia l Branches o f  I n d u s t r i a l  E ducation  -  
C lass B C e r t i f i c a te  i n  S p e c ia l S u b jec ts  3
O ther S p e c ia l C e r t i f i c a te s  Renewal -

D i s t r i c t  o f  Columbia 
Temporary

p ro b a tio n a ry  Appointment -

F lo r id a
Temporary

Temporary C e r t i f i c a te  (Day Trade) 2
Temporary C e r t i f i c a te  (P a r t- tim e )  1
Temporary C e r t i f i c a te  (C o n tin u a tio n ) 2

Renewal Term . m ?
C Grade C e r t i f i c a te  ( DaY Trade) ?.
F i r s t  Renewal 1
Second Renewal , . 1
C Grade C e r t i f i c a te  (P a r t- tim e )  2
C Grade C e r t i f ic a te  Renewal . 2
C Grade C e r t i f i c a te  (c o n tin u a tio n )  2
B Grade C e r t i f i c a te  3
A Grade C e r t i f i c a te  5

L ife  o r  Permanent
B Grade C e r t i f i c a te  -x-P

P Permanent
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SUMMARY OF TYPES OF CERTIFICATES BY STATES (CONT'D)

S ta te  Name o f  C e r t i f i c a te  Term

G eorgia 
Renewal o r  Term

Three-Y ear S ta te  I n d u s t r i a l  Education  T each e r 's  L icense 3

Hawaii 
Temporary-

S p e c ia l Three-Y ear C e r t i f i c a te  Renewal 
Renewal ©pd Term 

Renewal C e r t i f ic a te

Idaho
Temporary-

C lass A S p e c ia l i s t  V ocational C e r t i f i c a te  i n  Trade and 
I n d u s t r i a l  Education * 1
C lass B S p e c ia l i s t  V ocational C e r t i f i c a te  in  Trade in  
Trade T ech n ica l S u b jec ts  R e la ted  to  Trade and 
I n d u s t r i a l  O ccupations 1
C lass C S p e c ia l i s t  V ocationa l C e r t i f i c a te  in  Trade and 
I n d u s t r i a l  O ccupations 1

Renewal e®d Term
C lass A C e r t i f i c a te  Renewal 1
G lass A Second Renewal 1
G lass A T h ird  Renewal 1
Long Term S p e c ia l i s t  V ocational C e r t i f i c a te  C lass A 5
C lass B C e r t i f i c a te  Renewal 1
C lass B Second Renewal 1
C lass B T hird  Renewal 1
Long Term S p e c ia l i s t  V ocational C e r t i f i c a te  C lass B $
C lass C C e r t i f i c a te  Renewal 1

3

S

I l l i n o i s
Temporary

Emergency C e r t i f i c a te  -
L im ited S ta te  V ocational C e r t i f i c a te  R

Renewal Term
Lim ited S ta te  V ocationa l Renewal R
Succeeding L im ited  S ta te  V ocational Renewal R

In d ian a
Temporary

P erm it 2
Renewal serf. Term

Second Grade l ic e n s e  3
F i r s t  Grade L icense  $
F i r s t  Grade l ic e n s e  Renewal 5

l i f e  o r  Permanent
l i f e  l ic e n s e  *L

L l i f e
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SUMMARY OF TYPES OF CERTIFICATES BY STATES (CONT'D)

S ta te  Name o f C e r t i f i c a te  Term

Iowa
Temporary

Three-Y ear S p e c ia l S u b jec ts  C e r t i f i c a te  3
Renewal o r l  Term

Three-Y ear C e r t i f i c a te  Renewal 3
S tandard  Secondary C e r t i f i c a te  -
Advanced Secondary C e r t i f i c a te  -

Kansas
Temporary

Tlimite d  One-Year C e r t i f i c a te  1
Renewal and Term

Lim ited One-Year Renewal 1
G lass C 
C lass B
C lass A -

Kentucky
Temporary

S p e c ia l Trade and I n d u s t r ia l  C e r t i f i c a te  1
Renewal and Term

S p e c ia l Trade and I n d u s t r i a l  C e r t i f i c a te  Renewal 1

L ou isiana
Temporary

Temporary Two-Year C lass T, o r  Three-Y ear C lass T 2-3
Renewal end Term

Renewal C lass T 2
l i f e  o r  Permanent

Type A C e r t i f i c a te  #L

Maine
Temporary

f i r s t  P ro v is io n a l N o n-P ro fessiona l 2
Evening School C e r t i f i c a te  2

Renewal or. I Term
Second P ro v is io n a l N o n -P ro fess io n a l 2
S tandard  N on-P ro fessiona l 10
Evening School C e r t i f i c a te  Renewal 2

L l i f e
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SUMMARY OF TYPES OF CERTIFICATES BY STATES (CONT'D)

S ta te Name o f  C e r t i f i c a te Term

Maryland
Temporary

P ro v is io n a l C e r t i f i c a te  
C e r t i f i c a te

1
3

Renewal o r  1 Term
P ro v is io n a l C e r t i f i c a te  Renewal
F u ll  Four-Y ear C e r t i f i c a te
F u ll  Four-Y ear C e r t i f i c a te  Renewal
Three-Y ear Renewal
F u l l  Three-Y ear C e r t i f ic a te

1
k
h
3
3

M assachusetts
Temporary

V ocational C e r t i f ic a te

M ichigan
Temporary

Temporary V o catio n a l C e r t i f i c a te  2
Renewal &cA Term

C e r t i f ic a te  w ith  a  C R atin g  2
C e r t i f i c a te  w ith  a  B R ating  3
C e r t i f i c a te  w ith  A R atin g  5
C e r t i f i c a te  w ith  A R atin g  Renewal 5

l i f e  o r  Permanent
C e r t i f ic a te  w ith  B R ating  made Permanent * P-

. M innesota 
Temporary

Temporary C e r t i f ic a te 1

M is s is s ip p i
Temporary

Temporary l ic e n s e
Renewal om i Term

C lass G Secondary C e r t i f i c a te  
C lass C Secondary C e r t i f i c a te  Renewal 
C lass B Secondary C e r t i f i c a te  
C lass B Secondary C e r t i f i c a te  Renewal

2
2
3
3

L ife  o r  Permanent
C lass A Secondary C e r t i f i c a te

*P Permanent
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SUMMARY OF TYPES OF CERTIFICATES BY STATES (CONT’ D)

S ta te  Name o f  C e r t i f i c a te  Term

M issouri
Temporary

One-Year C e r t i f i c a te  1
Renewal ord  Term

One-Year C e r t i f i c a te  Renewal 1
Second One-Year Renewal 1
T h ird  One-Year Renewal 1
Fourth  One-Year 1
F i f th  One-Year 1

• S ix th  One-Year 1
A Five-Y ear C e r t i f i c a te  5>

Montana
Temporary

S p e c ia l C e r t i f i c a te  1
Renewal ©y.d Term

S p e c ia l C e r t i f i c a te  Renewal 1
Secondary S ta te  C e r t i f i c a te  (Temporary) 1
Secondary S ta te  C e r t i f i c a te
Six-Y ear Secondary C e r t i f i c a te  6

l i f e  o r  Permanent
L ife  C e r t i f i c a te  *L

Nebraska
Temporary >. ' .1

Temporary C e r t i f i c a te

Nevada
Temporary and Renewal or Term

Four-Y ear V ocational C e r t i f i c a te  U
Two-Year V ocational C e r t i f i c a te  2
One-Year V ocational C e r t i f i c a te  1

l i f e  o r  Permanent
l i f e  Diploma *£

New Hampshire 
Temporary

Temporary Perm it 1
Renewal aari Term

lic e n s e  t o  Teach 1
S ta te  T eacher’s C e r t i f i c a te  -

*1 l i f e
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SUMMARY OF SUBS OF CERTIFICATES BY STATES (GGHT’D)

State Earns of C ertificate farm

Haw Jersey 
Temporary

Temporary Vocational C ertificate 1
Limited Vocational C ertificate 1

Renewal <ar, 1 Tern 
Second Temporary Vocational C ertificate 1

Hew Mexico 
Temporary

Three-Year Trade C ertificate 3
Renewal ®r,x Term

Temporary Grade C ertificate 1
Three-Year C ertificate Renewal 3

Hew York 
Temporary

Provisional C ertificate 1
Renewal or'. Term 

Provisional C ertificate Renewal 1
Life or Permanent 

Provisional C ertificate 10

Horth Carolina 
Temporary

Temporary Permit *
Special Trade and industrial C ertificate

north Dakota 
Temporary 

C ertificate

Ohio
Temporary

Temporary C ertificate 1
Renewal crl Term 

First One-Year Renewal 1
Second One-Year Renewal 1
Third One-Year Renewal 1
Four*Year Provisional 4
Ei^it-Year Professional g

Life or Permanent 
Permanent

*P Permanent
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SUMMARY OF TYPES OF CERTIFICATES BI STATES (00®*!))

State lame of C ertificate Term

Oklahoma 
Temporary 

Temporary C ertificate  
Renewal or Term 

Temporary C ertificate

Oregon
Temporary

One-Year Vocational C ertificate 1
Renewal o r  1 Term 

Five-Year Vocational C ertificate 5

Pennsylvania
Temporary

Vocational Extension C ertificate 1
provisional College C ertificate 2

Renewal Term 
Temporary Standard C ertificate 2
Provisional College C ertificate Renewal 3

Life and Permanent 
Permanent Standard C ertificate *P

Puerto Rico 
Temporary

Speeial C ertificate

Rhode Island 
Temporary

Provisional C ertificate 1
Renewal for’ Term 

Provisional C ertificate Renewal 1
Five-Year C ertificate §

South Carolina 
Temporary

Temporary C ertificate 1
Renewal Term

Temporary C ertificate Renewal 1
Vocational Teacher's C ertificate

South Dakota 
Temporary 

C ertificate

*F Permanent
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SUMMARY OP TYPES OF CERTIFICATES BY STATES (GOHT'D)

State lame of C ertificate Term

Tennessee
Temporary

Permit 1
One-Year Limited Training C ertificate 1

Renewal aaA Term
Provisional C ertificate 2
Vocational Teachers C ertificate
One-Year Limited Training C ertificate Renewal 1
Four-Year Provisional C ertificate 4
Four-Year Provisional C ertificate Renewal 4
Teacher's C ertificate 5
Teacher's C ertificate Renewal 5

Texas
Temporary

Temporary Vocational C ertificate 2
Renewal eai. Term 

Temporary Vocational C ertificate Renewal 2
Life or Permanent 

Permanent Vocational C ertificate *p

Utah
Temporary 

Special C ertificate

Vermont
Temporary

Limited Prohationaty C ertificate (Shop) 1
Professional Probationary C ertificate (Related) 1

Renewal o n  Term 
Limited probationary C ertificate Renewal 1
Limited Standard C ertificate 5
Limited Standard C ertificate Renewal 5
Professional Standard C ertificate 5
Professional Standard C ertificate Renewal 5

•Permanent
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SUMMARY OF TYPES OF CERTIFICATES BY STATES (CGET'D)

State Earn® of C ertificate Term

Virginia
Temporary

One-Year Trade C ertificate 1
Benewal .or I Term

One-Year Trade C ertificate Benewal 1

Washington
Temporary

One-Year C ertificate 1
Benewal aid? Term

One Year Benewal 1
Three-Year Benewal S
Five-Year Benewal 5

West Virginia 
Temporary

Special Trade and Industrial C ertificate 1
Benewal ©r? Term 

F irst Benewal of Special Trade and Industrial C ertificate 1
Second Special Trade and industrial C ertificate Benewal 1
First Glass Trade and Industrial C ertificate 5
Benewal of First Class Trade and Industrial c er tif ica te  5
Beinstated C ertificate -

Wisconsin
Temporary

Temporary C ertificate 1
Special C ertificate 1

Renewal sox*. Term
Special C ertificate Benewal 1

Life or Permanent 
Senior A C lassification  *L

Wyoming
Temporary

Probationary 1
Benewal roA. Term 

Probationary Benewal I
Junior C ertificate
Senior C ertificate 5

*l  Life
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Susmary of fypes of C ertificates by States

(Sunmary fable XXIII)

Ehe reader w ill note tbe wide variety of t i t l e s  given 

to tbe vocational c er tif ica te s  that are issued in the various 

states* The t i t le s  not only vary greatly* but tbe number of years 

for vtbich. cer tif ica te s  are issued also show wide ranges*

fenrporary c er tif ica te s  are issued for periods ranging 

from one to three years. Renews 1 or term c er tif ica te s  are issued 

for periods varying from one to ten years*

In regard to l i f e  certificates*  most states issue l i f e  

(or permanent) certificates*  Sowever* many states* for botb voca­

tional and regular public school warlc* are doing away with l i f e  

c er tif ica te s  and are issuing f in a l indefin ite term cer tif ica te s  

witb rules and regulations for Seeping such c er tif ica te s  in  force* 

fhe whole problem of vocation cer tif ica tio n  i s  most 

challenging* and constant revision  i s  talcing place in  th is  fie ld *  

Much study could be devoted to this aremof wark*
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t i t l e s  of Pr ofe ssionalEducation Gourses for Vocational Personnel
lis te d  in  the Various State Plans

the apparent great d iversity  of offerings of professional 

education courses given for cer tifica tio n  purposes i s  c learly  d is­

closed in  the l i s t  of courses en titled , " t it le s  of professional 

Education Gourses for Vocational Personnel l is t e d  in  the Various 

State Plans*1* that appear on the following pages (162-168)* Shis 

l i s t  enumerates 199 separate t i t le s *  Ho attempt has heen made to 

analyze the courses for sim ilarities* except to make general 

groupings under 15 main headings* as follows*

1. Administration Courses
2* Conference Courses
2. Construction and Analysis Courses
4. History and Philosophy Courses
5. Industry and labor Courses
6* Methods Courses
7. Organization Courses
8* Personnel Management Courses
9. Psychology Courses

10, Helated Subjects
11. Shop Management
12. Supervision
13. Survey Courses
14. te s t s  and Measurements
15. Vocational and Educational Guidance
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TITUS OF PROFESSIONAL EDUCATION COUI3SE3 K M  VOOATIOKAL PSKSONITSL 
LISTED HI THE VARIOUS JTATE 1LAIE

Administration courses:
1* Administration and supervision of trade and industrial schools
2. Administration of part-time education 
3° Administration of vocational education 
It. City school administration
5. Problems in administration and supervision of part-time education, 

including establishing of the school problems of attendance, 
records, reports, progress, etc.

Conference courses:
6. Conference leadership
7. Conference leading

Conference methods
■9. Conference methods of teaching
10. Principles of conference leading
11. The conference method of training foremen how to organize 

construct conferences

Construction and Analysis courses:
12. Advanced graphic analysis
1 3. Analysis end organization of trade and industrial content for 

teaching purposes
ity. Analysis of part-time educational problems
15. Analysis of trades and occupations
16 . Construction of vocational curricula
1 7. Curriculum construction in trade and industrial education 
1 6 , Graphic analysis
If, Job analysis
20. Maintaining and utilization of trade and job analysis
21. Halving and using trade and job analysis
22. Making and using job analysis for the training of trade teachers
23. Making and utilization of trade and job analysis and organization 

of content for trade courses
2 K  Making and utilization of trade and job analysis for training 

trade teachers
25. Making and utilization of trade and chop analysis
26. Making and utilizing Instruction sheets
27. Making and utilizing of job analysis
2o, Making and utilizing of job analysis for training trade teachers

and organisation of content for training courses
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29* Making and utilizing of job analysis or completion of an approved 
course in the theory and practice of vocational teaching

30. Making and utilizing of trade and job analysis for training
teachers

31. Making and utilizing trade and job a n a l y s i s
3 2. Making and utilizing trade and job analysis and organization of

course content
33. Making and utilising trade and job analysis for training trade 

teachers and organizing the content of trade courses
34. Making and utilizing trade and job analysis in training trade 

teachers and in curriculum construction
35* Making of trade and job analysis
36. Maiding trade and job analysis and organizing content for training 

coxirses 
37* Occupational analysis 
y i .  Trade analysis
39° Trade analysis and course of study construction 
40. Trade analysis and course organization
4-1. Trade analysis and organization of subject natter for trade courses 
42. Trade analysis, teaching raethods 
^3 . Trade and job analysis
44. Trade and job analysis for curriculum making
iJ-5* Trade and occupational analysis
46. Trade and subject analysis
4-7. Use of trade analysis in planning courses
4-$. Utilisation and analysis of curriculum construction

History and Philosophy courses:
4-9. History and development of vocational education
50. History and philosophy of vocational education
51. History and principles of vocational education
52. History of industrial education
5 3. History, philosophy, problems and/or principles of education
54. Philosophy and problems of trade and industrial education 
55* Philosophy of vocational education
5 6. Principles of•High School teaching
57. Training in philosophy
5$. Views and aims of trade and industrial education

Industry and Labor courses:
59. Coordination of part-time education
6 0. Economics
61. Educational and industrial coordination
62. Fundamental principles of trade and industrial education
63. Human relations problems in vocational education
64. Industrial economics
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65. Industrial organization and management
66. Industrial organization and management problems
67. Industrial problems, indlucing industrial organisation and 

management, and labor relationships
6 6, Labor economics
6 9. Labor problems
70. Modern industries
71. Organization and administration of trade and industrial education
72. Problems in coordination
73* Problems in part-time education
7^. Problems of industrial education
75« Problems of part-time and evening school
76, Public school finance
77. Social and economic factors
7 6. The latest ideas of industrial education

Methods:
79* Materials and methods of High School teaching
60. Methods and practice teaching
61. Methods and supervision of vocational education
62. Methods in commercial education
63. Methods of coordinating class trade and related work
64. Methods of handling classes
65. Methods of instruction
66. Methods of instruction for trade and industrial teachers
6 7. Methods of placement and follow-up
66, Methods of shop instruction
69. Methods of supervision and administration of trade and industrial 

education 
90, Methods of teaching
S i* Methods of teaching evening classes
92. Methods of teaching industrial subjects
93. Methods of teaching industrial subjects including practice

teaching
9*r. Methods of teaching occupational subjects
95. Methods of teaching problems in apprentice training
Qo. Methods of teaching shop courses
97.. Methods of teaching trade and industrial subjects
96, Methods of trade teaching
99, Methods of training instructors

100, Methods of training teachers
101. Methods of training teachers, local supervisors and conference 

leaders
102, Methods of training trade teachers
103 . Methods of training trade teachers while in service
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104. Procedures and methods in industrial teacher training
105. Promotional methods of vocational education
106. Principles and methods of teaching in the part-time school
107* Principles, materials and methods ■
10£>. Special methods in related subjects
109. Special methods, job analysis and instruction sheets
110. Special methods of teaching part-time education
111. Special methods of teaching trade and industrial, education
112. Survey methods
113. Teacher-training method course
114. Teaching methods and devices for evening school teachers
115. Teaching methods and devices for trade and shop teachers
116. Techniques of teaching trades

Organization courses:
117. Curriculum construction
ll£j. Development and organization of instruction material
119. Evening school, their organization and control
120. General continuation school organization
121. Observation and oractice teaching
122. Organization and management of instruction
123. Organization and management of trade and industrial education

classes
124. Organization and philosophy of vocational education
125. Organization for individual instruction and progression
126. Organization of content
127. Organization of content for instructional purposes
12o. Organization of content for presentation
129. Organization of content for teacher training purposes
13 0. Organization of content for trade classes
131. Organization of content for trade courses
132. Organization of content for training courses
13 3. Organization of courses
134. Organization of instruction material
135* Organization of specific content for day trade teachers
136. Organization of subject material including the making and utili­

zation of trade and job analysis in training trade teachers
13 7. Organization of subject matter for evening classes 
13$. Organisation of teaching content
139. Organization of trade and related subjects courses
140. Organization, supervision, coordination and preparation of related 

subjects, materials for a diversified occupations program
141. Organizing and developing trade and industrial programs
142. Outlining courses of study
143. Practice teaching in academic subjects
144. Practice--teaching in business English
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1*45* Practice teaching in. machine and pen bookkeeping
1*1-6. Practice teaching in major and minor subjects
1*1-7Practice teaching in office practice and filing
1*1-6. Practice teaching in shorthand
1*1-9. Practice teaching in typing
150. Practice teaching in -vocational industrial education
151. Theory and practice of industrial arts education

Personnel management courses:
152. Class management
153. Cooperative and apprentice education 
15*4. Employer— employee relationships
155. Problems in coordination
156. Writing instruction sheets and problems of class management 

Psychology courses:
157. Adolescent development or psychology for teachers 
156. Educational psychology
159. Vocational psychology

Related Subjects:
160. Applied mathematics 
lol. Drawing
162. English
163. Delated study material 
16*4. Related subject content
165. Science
16 6. Teaching trade related subjects 

Shop Management:
167* Class room and shop management 
166. Shop layout and management
169. Shop management
170. Shop organization and control
171. Shop organization and management
172. Trade shop planning; organization and control

Supervision:
173. Supervised teaching in trade subjects
17*4. Supervision and administration of trade and industrial education 
175* Supervision and administration of trade and. industrial schools
176. Supervision and administration of trade and industrial schools or 

classes
177. Supervision and administration of vocational education 
176. Supervision of industrial education
179* Supervision'of trade and industrial schools
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1£>0. S u p e r v is io n  o f  v o c a t io n a l  e d u c a tio n

Survey courses:
lf>l« Community surveys
1£>2. Survey methods
1^3. Vocational education survey

Tests and Measurements:
lo^l-. Advanced o ccu p a tio n a l t e s t s  and measureraents 
l£l3. T es ts  and measurements
1^6 . T e s ts  and measurements in  tra d e  and in d u s t r i a l  ed u ca tio n

Vocational- education and guidance: 
l & f ,  Adult education
l&S. All day, part-time, and evening school 
1£>9. Coordination of vocational education
190. Coordination responsibilities
191. E d u ca tio n a l and v o c a tio n a l guidance
192 . E d u ca tio n a l th e o ry  and p r a c t ic e  r e la te d  to  th e  v o c a tio n a l f i e l d  
193* P r in c ip le s  and p ra c t ic e s  o f v o c a tio n a l ed u ca tio n
191!-. Seminar in vocational education
195. Techniques of vocational education
196 . Theory and a d m in is tra tio n  o f v o c a tio n a l ed u ca tio n  
197* V o catio n a l ed u ca tio n
19$. V o ca tio n a l guidance
199* V o cationa l guidance and placem ent problems
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Summary

In th is summary the most sign ifican t data presented in the 

preceding tables of th is  chapter w ill  he b r ie fly  recapitulated by out­

lin ing the qu alifications of a representative vocational worker for  

each f ie ld  studied* In so far as possible these qualifications are the 

starred items of the various b r ief summary tables of the chapter*

Since these starred items represent the central tendencies of the data 

involved, th is  procedure d iscloses the general trends of the data re­

vealed in  the tables very clearly* In some few oases where such data 

could not be considered conclusive because of small numbers involved, 

or other causes, a complete range or other pertinent indication i s  

presented*

State Supervisor*— From the data presented in  Table 1, and

the summary -that follows: i t ,  the representative sta te  supervisor of

trades and industries of the various sta tes and terr itor ies w ill  be

found to possess qualifications as follows*

Age 20-45 years
Trade experience 3 years
Teaching experience S years
Supervisory experience 3 years
Professional education 540 clock hours
General education Bachelor's degree

Teacher Trainer*— From the material presented in  Table II , 

the representative teacher trainer in  th e  various states and t e r r i­

tories possess qualifications as follows*

Age 25 year8
Trade experience 3 years
Teaching experience 2-3 years
Supervisory experience 3 years
Professional education 540 d ock  hours
General education Bachelor's degree

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



IT©

State Coordinator »— The resu lts from the ohart ©f the 

f iv e  sta te  coordinators may or may not be a representative picture of 

a l l  of the various sta tes and terr itor ies*  Should the other states  

and terr ito r ie s  employ state  coordinators at some future date, the 

report may or may not be changed. However, as i t  e x is ts  today, the 

state  coordinator possesses qualifications as follow s!

Age
Trade experience 
Teaching experience 
Supervisory experience 
Professional education 
General education

Trade Extension

-  (not l is te d )
2-3 years 
2-3 years 
2 years 
432 oloek hours 
Bachelor's degree

Teachers*— This representative

evening trade extension shop teacher possesses qualifications as follow s!

Age
Trade experience 
General education 
Professional education

24 years 
3 years
High school-plus two years 
60 clock hours

Evening Trade Extension Related Teacher*— The findings of 

th is study show that a representative related teacher of the evening 

trade extension school i s  required to have the following q u alifica tion s!

Age
Trade experience 
General education 
Professional education

24 years 
2 years 

High school plus two years 
40 clock hours

Evening Trade Extension C o o r d i n a t o r This study pictures 

the representative coordinator of th is  type of school as one who poss< 

the following qualifications!

Age
Trade experience 
General education

Professional education 
Supervisory experience

24-25 years 
3 years 

High school plus one or two 
years of college  
60 ©lock hours 
2 years
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Part-time Trade Extension Shop Teachers*— The representa­

tiv e  part-time trade extension shop teacher, as presented in th is study, 

possesses the following qualificationst

Age 24 years
Trade experience 3 years
General education High school graduate
Professional education 50-60 clock hours

Part-time Trade Extension Related Teachers,— The q u alifi­

cations as revealed from th is  study for the representative part-time 

trade extension related teacher are as follow si

Age 24 years
Trade experience 2 years
General education High school plus one year
Professional education 50-60 clock hours

Part-time Trade Extension Coordinators*— The coordinators

for th is  type of school or c lass possesses the following qualifications*

Age 25 years
Trade experience 3 years
General education High school plus two years
Professional education 70 clock hours
Supervisory experience 2 years

Part-time Trade Preparatory Shop Teachers*— The q u alifi­

cations for  the representative shop teacher of the part-time trade 

preparatory schools are as follows*

Age 25 years
Trade experience 3 years
General education High school graduate
Professional education 60 clock hours
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Part-time trade Preparatory Related Teaohera*— The repre­

sentative related teacher for th is  type of school possesses the 

following qualifications*

Age 24-25 years
Trade experience 2 years
G e n e r a l  education High school /  2 years of college
Professional education 60 clock hours

Part-time Trade Preparatory Coordinators«— The qualifica­

tions for the representative part-time trade preparatory coordinator* 

as pictured in  th is  study, are as follows*

Age 25 years
Trade experience 3 years
General education 2 years of co llege
Professional education 60-72 clock hours
Supervisory experience 2 years

Part-time General Continuation Shop Teachers*— A repre­

sentative shop teacher of th is  type would possess the following  

qualifications *

Age 24-40 years
Trade experience 2 years
General education 2 years of college
Professional education 108*120 elock hours

Part-time General Continuation Related Teachers»— A repre­

sentative related teacher of th is type would possess qualifications  

as follows*

Age 24 years
Trade experience (1*2) -  (1-3) years
General education Two years of college
Professional education 128 clock hours
Teaching experience 2 years
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Part-time General Continuation Coordinators,—  A typical
coordinator in the part-time general continuation school, as analyzed
in this study, will possess the following qualifications:

Age 2I4-UO years
Trade experience (2-3) years
General education Bachelor’s degree
Professional education 108-120 clock hours
Supervisory experience 2 years
Day Trade and Industrial Shop Teacher, Type A,—  An all­

day trade shop teacher of the t ' f p e  A school would possess typical 
Qualifications as follows:

Age 2h years
Trade experience 3 years
General iducation High school graduate
Professional education 120 clock hours
Day Trade and Industrial Related Teacher, Type A.—  A

typical related teacher of the all-day trade, Type A, school would
possess qualifications as follows:

Age 2 k years
Trade experience 2 years
General education 2 years of college
Professional education 150-180 clock hours
Day Trade and Industrial Poor dins, tors, Type A.—  ah all­

day trade and industrial coordinator from a Type A school will have 
typical qualifications as listed below:

Age 2 k - 2 % - k $ years
Trade experience 3 years
General education High school education
Professional education 72 clock hours
Supervisory experience 2 years
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Day Trade and. Industrial Shop Teachers, Type B«— The repre­

sentative shop teacher in  th is  school would be required to possess 

qualifications as l is te d  belowt

Age 21 years
Trade experience S years
General education High school graduate
Professional education 100 clock hours

Day Trade and Industrial Related Teachers, Type B»— A

representative related teacher of the Type B school would possess the

following qualifications:

Age 21 years
Trade experience 2 years
General education High school graduate plus
Professional education Two years of college and

108-150 clock hours

Day Trade and Industrial Coordinators, Type B»— The

typ ical coordinator for th is general industrial school would possess

the following qualifications!

Age 26 years
Trade experience 3 years
General education Two years of college
Professional education 75-80 clock hours
Supervisory experience 1-2 years

The above summaries show the qualifications of each 

representative vocational worker for each f ie ld  studied and should 

give the reader some type of a standard to use in  judging the vo­

cational personnel in  h is own sta te  or territory*
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CHAPTER ¥11  

SUMMARY AND CONCLUSIONS

In trod u ction .

In  t h i s  s tu d y  th e  s e c t io n s  o f  th e  s t a t e  p la n s  d e a lin g  

w ith  tra d e  and in d u s t r ia l  e d u c a tio n  in  a l l  th e  s t a t e s  and t e r r i ­

t o r i e s  have been  a n a ly zed  as t o  q u a l i f i c a t io n s  o f  th e  s t a t e  su p er­

v i s o r s ,  s t a t e  c o o r d in a to r s , and te a c h e r  t r a i n e r s .  In  a d d it io n ,  a l l  

s t a t e s  have been  a n a ly zed  f o r  th e  q u a l i f i c a t io n s  and c e r t i f i c a t i o n  

p roced u res f o r  th e  shop t e a c h e r s ,  r e la t e d  te a c h e r s , and l o c a l  c o o r d i­

n a to r s  in  a l l  s i x  ty p e s  o f  s c h o o ls  (a s  d e f in e d  in  Chapter V ) .  The 

q u a l i f i c a t io n s  l i s t e d  f o r  t h e s e  te a c h e r s  con cern  en tra n ce  r e q u ir e ­

m ents f o r  th e  te a c h e r  t r a in in g  c l a s s e s  and fo r  th e  f i r s t  c e r t i f i c a ­

t io n *  As many ty p e s  o f  advanced c e r t i f i c a t i o n ,  a s  co u ld  be lo c a t e d  

in  th e  s t a t e  p la n s  w ere recorded  and a d d it io n a l  d a ta  w ere tak en  

from  se p a r a te  s t a t e  c e r t i f i c a t i o n  b u l l e t i n s  when such  b u l l e t i n s  

co u ld  be se c u r e d . P erm iss io n  was a l s o  o b ta in ed  t o  exam ine th e  c e r t i ­

f i c a t i o n  f i l e s  in  th e  O ff ic e  o f  E d u ca tio n , F ed era l S e c u r it y  A gency  

in  W ashington , D. C ., and a l l  p e r t in e n t  c e r t i f i c a t i o n  d a ta  th a t  co u ld  

be lo c a t e d  w ere r e co r d e d . Some s t a t e s  w ere found to  have done v e r y  

l i t t l e  on advanced c e r t i f i c a t i o n .  Many o f  th e  more p r o g r e s s iv e  

s t a t e s  have v e r y  e f f i c i e n t  tr a d e  and in d u s t r ia l  s c h o o ls  and v e r y  

d e f i n i t e  and advanced p a t te r n s  o f  c e r t i f i c a t i o n  p r o c e d u r e s .
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Summary

On the following pages the reader w ill find a "brief 

review of the findings of th is study and conclusions drawn regard­

ing the materials presented in  the various chapters.

As stated in Chapter I the major objectives of th is  

study were to analyze and compare the qualifications and c e r t i f i ­

cation requirements of the vocational teacher training programs 

in  trades and industries in  the several states and terr ito r ie s  

f ir s t ,  according to the required practical experience necessary 

to be e lig ib le  to receive the f ir s t  c er tif ica te  to teach in  the 

various schools and c lasses offering vocational trade and in­

dustrial education; second, to analyze and compare the academic 

education necessary to he e lig ib le  to  teach in  these schools and 

classes; and third, to  analyze and compare the various vocational 

teacher training pre-employment and in-service courses required 

of these trade and industrial teachers in  connection with the 

cer tif ica tio n  requirements of their sta tes ,

i s  stated in Shapter II the investigational procedures 

for th is d issertation  consisted of thorough and detailed  studies 

Of text boohs, sta te  plans, sta te  b u lle tin s, related  studies, and 

a special tr ip  to the Office of Education, Federal Security 

Agency, Washington, £ , G«, to  round out incomplete data, 10 

amount of time and effort was spared to gather a l l  available 

material that could be located in public lib raries, college  

lib rar ies, and through conferences, telephone c a lls , and personal 

interviews.
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C hapter I I I  r e p o r ts  a l l  th e  r e la t e d  s t u d ie s  t h a t  c o u ld  

be lo c a te d  p e r ta in in g  t o  t h i s  p a r t ic u la r  su r v e y .

V ery l i t t l e  in  th e  way o f  r e se a r c h  in  th e  f i e l d  o f  te a c h ­

e r  t r a in in g  in  tr a d e s  and in d u s t r ie s  c o u ld  be found th a t  d e a l t  w ith  

th e  a n a ly s is  o f  th e  c e r t i f i c a t i o n  and q u a l i f i c a t io n s  o f  v o c a t io n a l  

t e a c h e r s .  A few  r e g io n a l r e p o r ts  by  P a in e , De F o r e s t ,  McGarvey,

Emens, W hitney, S p o ffo r d , Johnson, and Myers d e a l t  w ith  a d m in is tr a ­

t io n  and c e r t i f i c a t i o n  p roced u res in  a few  s t a t e s  or sm a ll t e r r i t o r ­

i e s .  Weaver s tu d ie d  th e  q u a l i f i c a t io n s  o f  v o c a t io n a l  te a c h e r s  fo r  

th e  u n it  t r a d e , day sc h o o l (Type A) on a n a t io n a l  b a s i s ;  and W oelln er  

and Wood com p iled  c e r t i f i c a t i o n  p roced u res a cco rd in g  t o  th e  v a r io u s  

s t a t e s  f o r  th e  r e g u la r  p u b lic  sc h o o l t e a c h e r s .  C on seq u en tly  t h i s  

s tu d y  shou ld  make a v a lu a b le  c o n tr ib u t io n  and se r v e  a s  a b a s ic  r e f e r ­

en ce f o r  in fo r m a tio n  co n cern in g  th e  q u a l i f i c a t io n  and c e r t i f i c a t i o n  

o f  te a c h e r s  in  tra d e  and in d u s t r ia l  e d u c a t io n .

C hapter IV p r e s e n ts  th e  h i s t o r i c a l  background n e c e s s a r y  

t o  understand  f e d e r a l  l e g i s l a t i o n  in  th e  tra d e  and in d u s t r ia l  f i e l d .

The f i r s t  M o r r ill  A ct p rov id ed  lan d  g r a n ts  t o  c o l l e g e s  f o r  

th e  e s ta b lish m e n ts  o f  A g r ic u ltu r e  and M echanic A r t s .  T h is was f o l lo w ­

ed by th e  Hatch A ct, w hich e s t a b l i s h e d  experim en t s t a t io n s  in  t h e s e  

la n d -g r a n t  i n s t i t u t i o n s .  The secon d  M o r r ill  A ct p rov id ed  funds f o r  

the related studies applying to the industries of life. The Adams 

A ct a p p ro p r ia ted  c o n t in u in g  funds f o r  th e  exp erim en t s t a t io n s  e s ta b ­

l i s h e d  by th e  H atch A d f.
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The Sm ith-L ever A ct p rov id ed  funds fo r  c o o p e r a tiv e  ex ­

te n s io n  work in  A g r ic u ltu r e  and Home E conom ics. I t  brought th e  

c o l l e g e  t o  th e  farm and home, b u t had l i t t l e  t o  do w ith  tr a d e  and 

in d u s t r ia l  e d u c a t io n . However, i t  in tro d u ced  th e  p r in c ip le  o f  de­

t a i l e d  s p e c i f i c a t io n s  govern in g  th e  e x p en d itu re  o f  f e d e r a l  funds  

when u sed  f o r  s t a t e  a id  p u r p o se s . Many o f  th e  c h a r a c t e r i s t i c s  o f  

th e  Sm ith-L ever Law appear in  l a t e r  l e g i s l a t i o n  th a t  d e a l t  w ith  

s p e c i f i c  v o c a t io n a l  p rob lem s. •

The Sm ith-Hughes A ct p rov id ed  funds f o r  in s t r u c t io n a l  

p urposes and te a c h e r  t r a in in g  in  th e  f i e l d s  o f  A g r ic u ltu r e ,  Home 

E conom ics, and tr a d e s  and i n d u s t r i e s .  T h is a c t ,  p a ssed  in  February, 

1 917 , was th e  f i r s t  b a s ic  law  t o  prom ote v o c a t io n a l  e d u c a tio n  on a 

n a t io n a l  b a s i s  f o r  s tu d e n ts  o f  l e s s  th an  c o l l e g e  g r a d e . L ik e  th e  

S m ith -L ever A c t, th e  l e g i s l a t i o n  i s  d e t a i le d  and s p e c i f i c .

The S m ith -S ears A ct and th e  Sm ith-Bankhead A ct d e a l t  

w ith  r e h a b i l i t a t io n  o f  retu rn ed  v e te r a n s  o f  World War I  a s w e l l  as 

th e  r e h a b i l i t a t io n  o f  c i v i l i a n s  d is a b le d  in  in d u s t r y . The G eorge- 

Reed A ct ex ten d ed  a p p r o p r ia tio n s  f o r  in s t r u c t io n a l  p u rp oses in  th e  

a g r ic u ltu r e  and home econom ics s u b j e c t s ,  b u t had n o th in g  t o  do w ith  

a c t i v i t i e s  in  tr a d e s  and in d u s t r i e s .  The G e o r g e -E llz e y  A ct was a 

tem porary e x te n s io n  o f  th e  p r o v is io n s  o f  th e  George-Redd A c t .

However, i t  was n o t  u n t i l  th e  p a ssa g e  o f  th e  G eorge-D een  

A ct t h a t  a p p r o p r ia tio n s  were a u th o r iz e d  t o  c o n tin u e  th e  p r o v is io n s  

o f  th e  Sm ith-Hughes A ct on a permanent b a s is ,a n d  added ap p rop ria ­

t io n s  f o r  d i s t r ib u t iv e  ed u cation ?w ere provided*
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Chapter 7  c la r if ie s  tbe d efin ition  of vocational educa*. 

tion  for trades and Indus tr ie s  as being tbe type of education and 

training that is  intended (1) to a s s is t  tbs individuals already 

employed in  trades and industrial occupations to add to their special 

knowledge and s k i l l  appertaining to th e ir  work* to  improve tbeir  

prospects for  steady and permanent employment, or to prepare them­

selves for promotion and advancement! {2) to prepare individuals for  

profitab le and advantageous entrance into the machanioal trades or 

industrial pursuits with known marketable a ssets in  the way of specia l 

knowledge and s k i l l t  and {3} to  a ss is t  employed miners in  adjusting 

themselves to th eir  work and to tbe ex istin g  sooial order through 

such types of education as are properly given in  tbe general oea* 

tinnation school*

Chapter 7 further defines vocational education as being in ­

struction of leas than college grade, for persons over 14 years of 

age, to  f i t  these persons for usefu l employment or to increase their  

s k i l ls ,  related knowledge, and c iv ic  in te llig en ce , fhe Federal Board 

for Vocational Education was created by the SmitlMm&es lot* It was 

composed of seven mssfcers (four e x -o ffic io  and throe lay members} and 

controlled the work of vocational education, i t s  present status 

i s  advisory, and i t s  original functions are carried oat by tbe Office 

of Education, D ivision for Vocational Education,
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The two typ es o f  s ta t e  su p e rv is io n  or c o n tro l (dual and 

u n it )  were exp la in ed  in  d e t a i l j  dual meaning th a t th e department 

o f  v o c a tio n a l ed u cation  in  a s t a t e  op erates e n t ir e ly  apart from the  

general department o f education* In the u n it  program both depart­

ments operate under one head, th e s ta t e  d ir e c to r  o f  ed u cation  or  

s ta t e  department o f  p u b lic  in s t r u c t io n .

The ty p es o f  sch o o ls  or c la s s e s  were exp la in ed  and d e f in ­

ed in  Chapter Y as fo llo w s*

1 . Evening trade ex te n s io n  fo r  persons over 16 years o f  

age who have en tered  employment} c la s s e s  to  be g iven  a t  any tim e the  

group can m eet.

2 .  P art-tim e trade ex ten s io n  fo r  persons 14 to  18 years  

o f age who have en tered  upon th e  work o f  a trade or in d u s tr ia l  pur­

s u it }  c la s s e s  o ffe r e d  during th e hours o f  work and con sid ered  as 

p a rt-tim e in s tr u c t io n .

3 . P art-tim e trade preparatory  fo r  persons 14 to  18 

years o f  age who have en tered  upon employment} in s tr u c t io n  designed  

to  f i t  such persons fo r  a trade o th er  than th e  one in  which th ey  are 

engaged.

4 .  P art-tim e gen era l co n tin u a tio n  fo r  persons 14 to  18 

years o f  age who have en tered  employment, y e t  need to  en large  t h e ir  

c iv ic  or v o ca tio n a l in t e l l ig e n c e .

5 . The day trade and in d u s tr ia l ,  Type "A", fo r  th e pur­

pose o f  preparing persons over 14 years o f  age fo r  u s e fu l employment
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1b a particular trade or industrial pursuit} classes to extend over 

a period of not le s s  than 36 weeks, one half the time to he practi­

ca l work on a productive hasis and to operate not le s s  than 30 clock

hours per week*

6* the day trade and industrial, fype *»BW» for the same 

work as Eype “A*, except that th is  type of school or c lass is  design­

ed for c it ie s  of le s s  than 25.000 population and certain requirements 

are relaxed to  f i t  the needs of the smaller communities.

Chapter VI contains a comparative analysis of the qu alifi­

cations of state supervisors, state  coordinators, teacher trainers, 

and vocational teachers as w ell as teacher cer tifica tio n  require­

ments* fhe materials concerning the vocational personnel were pre­

sented in chart form according to the age, trade experience, general 

education, prof essional education, teaching experience, and supervis­

ory experience* She qualifications for the shop teachers, related  

teachers, and coordinators far each type of school were analyzed in  

separate tables, and a representative individual from each group was 

described according to  the findings of the study*

A brief summary of the materials developed in  Chapter VI 

w ill be found on the following pages. Insofar as possible the work 

i s  summarized in the same order as developed in Chapter VI and is  

presented as a brief recapitulation of tha qualifications of admini­

strators and teachers in  the f ie ld  of trades and industries*
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The r e p re s e n ta t iv e  i n i t i a l  age f o r  s t a t e  s u p e rv iso rs  i s  

20-l|.5> y e a rs , w h ile  th e  te a c h e r  t r a in e r s  i s  2^ y e a r s . The s t a t e  coor­

d in a to rs  was no t a v a i la b le .  T rade, te a c h in g , and su p e rv iso ry  ex­

p e rie n c e  re q u ire d  th re e  y ears  each , some v a r ia t io n  b e in g  a llow ed in  

th e  case o f  th e  s t a t e  c o o rd in a to r  who m ight be re q u ire d  to  have on ly  

two y ears  o f  ex p erience  i n  each o f  th e  above f i e l d s .  G eneral and 

p ro fe s s io n a l  ed u ca tio n  were found to  be q u ite  un ifo rm , a b a c h e lo r ’s 

degree being  n e ce ssa ry  f o r  a l l  th re e  p o s i t io n s .  F iv e  hundred f o r ty  

c lo ck  h ou rs  o f  p ro fe s s io n a l  ed u ca tio n  were re q u ire d  o f  s t a t e  super­

v is o r s  and te a c h e r  t r a i n e r s ,  w h ile  c o n s id e ra b ly  l e s s ,  U32 c lo ck  h o u rs , 

were re q u ire d  o f  s t a t e  c o o rd in a to rs .

Evening tra d e  e x te n s io n  shop te a c h e rs  were re q u ire d  to  be 

2I4. y e a rs  o f  age and have a t  l e a s t  th re e  y ea rs  o f  t r a d e  ex p erien ce .

The evening tra d e  e x ten s io n  r e la te d  te a c h e rs  may be th e  same age b u t 

must have two y ea rs  o f  tr a d e  ex p erien ce . The evening tr a d e  e x ten s io n  

c o o rd in a to r  i s  p e rm itte d  to  b eg in  h is  job  a t  2i*-2$ y e a rs  o f  ag e . In  

a d d it io n  to  th re e  y e a rs  o f  tr a d e  ex p erien ce , he must p o sse ss  a ls o  two 

y e a rs  o f  su p e rv iso ry  ex p erien ce .

A ll th re e  o f  th e  above p o s i t io n s  re q u ire  a  h ig h  schoo l 

e d u ca tio n , w ith  an  a d d i t io n a l  two y e a rs  o f  c o lle g e  f o r  th e  r e l a t e d  

te a c h e r  and c o o rd in a to r . The shop te a c h e r  and c o o rd in a to r  must have 

60 hours o f  p ro fe s s io n a l  e d u ca tio n , w h ile  th e  r e l a t e d  te a c h e r  may have 

b u t UO h o u rs .
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No doubt t h i s  i s  due to  th e  f a c t  t h a t  th e  g e n e ra l ed u ca tio n  o f  th e  

r e l a t e d  te a c h e rs  u s u a l ly  has been more e x te n s iv e .

The p a r t - t im e  tra d e  e x ten s io n  shop te a c h e r  may b e g in  h is  

work as  an in s t r u c to r  o r  a t  th e  age o f  2k y e a r s , and th e  r e l a t e d  

su b je c ts  te a c h e r  may b e g in .a t  2k y e a rs  a l s o .  The shop te a c h e r  i s  

re q u ire d  to  have two to  th r e e  y ears  o f  tra d e  ex p erien ce , w h ile  th e  

r e la te d  te a c h e r  may have o n ly  two y e a rs . This i s  re v e rse d  as  f a r  a s  

g e n e ra l ed u ca tio n  i s  concerned, in  t h a t  th e  r e l a t e d  te a c h e r  i s  r e ­

q u ire d  to  have approx im ate ly  two y ea rs  o f  c o lle g e  work a s  compared 

w ith  h ig h  schoo l g rad u a tio n  omly fo r  shop te a c h e rs .  Hie number o f  

hours o f  p ro fe s s io n a l  ed u ca tio n  re q u ire d  o f  th e  shop te a c h e r  i s  q u ite  

d e f in i t e ,  $0-60 h o u rs , and th e  r e l a t e d  teachersm ay beg in  a ls o  w ith  

$0-60 ho u rs .

No doubt th e  reaso n in g  back o f  t h i s  corresponds to  th e  f a c t  

t h a t  th e  shop te a c h e r  shou ld  have as  much p ro fe s s io n a l  t r a in in g  as 

th e  r e l a t e d  te a c h e r .

The c o o rd in a to r  o f  th e  p a r t- t im e  e x ten s io n  schoo l i s  r e ­

q u ired  to  have q u a l i f ic a t io n s  eq u al to  o r  beyond bo th  th e  shop and 

r e la t e d  te a c h e r , w ith  mare d e f in i te  number o f  c lo ck  h o u rs , namely, 70, 

o f  p ro fe s s io n a l  ed u ca tio n ; he must have two y ea rs  o f  work beyond h is  

h igh  sch o o l ed u ca tio n , and have had two y ears  o f  su p e rv iso ry  ex p erien ce .

P a r t- tim e  tr a d e  p re p a ra to ry  shop and r e la te d  te a c h e rs  have 

p r a c t i c a l l y  th e  same age ran g e , namely 2U-?$. The tra d e  ex p erience  

requ irem en t fo r  th e  shop te a c h e r  and th e  r e la te d  te a c h e r  i s  approx i­

m ate ly  th e  same excep t t h a t  th e  shop te a c h e rs  need th re e  y e a r s ,  w h ile
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th e  r e l a t e d  te a c h e r  may b eg in  te ac h in g  w ith  o n ly  two. The r e la te d  

te a c h e r  must have two a d d i t io n a l  y ea rs  o f  form al e d u ca tio n , as was 

th e  case  fo r  th e  p a r t- t im e  tra d e  ex ten s io n  in s t r u c to r .

The number o f  c lo ck  hours o f  p ro fe s s io n a l  ed u ca tio n  r e ­

q u ired  f o r  th e  shop te a c h e r  and th e  r e la te d  te a c h e r  i s  60 hours fo r  

th e  m a jo r ity .

The p a r t- t im e  tra d e  p re p a ra to ry  c o o rd in a to r must po sses  

a t  l e a s t  th e  same q u a l i f ic a t io n s  as  th o se  o f  th e  shop and r e la te d  

te a c h e r . His p ro fe s s io n a l  ed u ca tio n  ranges from 60 to  72 c lo ck  hours 

w ith  two y e a rs  o f  su p e rv iso ry  ex p erience  a lso  re q u ire d .

In  th e  p a r t- t im e  g e n e ra l c o n tin u a tio n  sch o o l, th e  shop and 

r e la t e d  te a c h e rs  have th e  same beg inn ing  age o f  2h, b u t th e  shop te ac h ­

e r  may b eg in  as l a t e  as U0 y e a r s . The tra d e  ex p erien ce  fo r  th e  shop 

te a c h e r  i s  two y e a r s , w h ile  t h a t  o f th e  r e la te d  te a c h e r  may be as low 

as one y e a r . Both groups a re  re q u ire d  by th e  m a jo r ity  o f  th e  s t a t e s  

to  have a t  l e a s t  two y ears  o f  c o lle g e  work.

The beg inn ing  number o f hours o f  p ro fe s s io n a l  ed u ca tio n  

i s  lo8 to  120 fo r  th e  shop te a c h e r  as compared w ith  120 hours fo r  th e  

r e la te d  te a c h e r . I t  shou ld  be n a ted  th a t  none o f th e  o th e r  groups 

o f  r e l a t e d  te a c h e rs  i s  re q u ire d  to  have te a c h in g  ex p erien ce  b e fo re  

employment! however, e ig h t  s t a t e s  r e q u ire  t h a t  t h e i r  r e la te d  te a c h e rs  

i n  th e  g en e ra l ed u ca tio n  c o n tin u a tio n  sch o o l have a t  l e a s t  two y e a rs  

o f  such ex p erien ce .

The p a r t - t im e  g e n e ra l c o n tin u a tio n  c o o rd in a to r  may beg in  

work between 2U-U0 y ea rs  o f  age, and i s  re q u ire d  to  have from one to
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th re e  y e a r s , p re f e ra b ly  two y e a r s ,  o f  t r a d e  ex p erien ce , h o ld  a 

B a c h e lo r 's  d eg ree , have 108 to  180 c lo ck  hours o f  p ro fe s s io n a l  educa­

t io n ,  and have sp en t two y ears  in  su p e rv iso ry  work.

The a l l - d a y  tr a d e  shop te a c h e rs  a re ,  as a r u l e ,  about th e  

same age as th e  r e l a t e d  te a c h e rs  in  th e  a l l - d a y  tra d e  sch o o l, when 

th e y  e n te r  t h e i r  p ro fe s s io n , b o th  e n te r  a t  approx im ate ly  2k y e a rs .

The co o rd in a to r i n  t h i s  schoo l may s t a t t  a ls o  a t  th e  age o f  2k y e a r s .

The tr a d e  experience  f o r  th e  shop te ac h e r i s  th re e  y e a r s , 

■while th a t  o f  th e  r e l a t e d  te a c h e r  i s  two y e a rs . Shop te a c h e rs  must 

be h ig h  schoo l g ra d u a te s , b u t r e la te d  te a c h e rs  and c o o rd in a to rs  must 

have a t  l e a s t  two y ea rs  o f  ed u ca tio n  beyond th e  h ig h  schoo l l e v e l .

*%op te a c h e rs ,  i n  t h i s  sch o o l, may b eg in  w ith  120 hours 

o f  p ro fe s s io n a l  ed u ca tio n , r e l a t e d  te a c h e rs  w ith  150-180 h o u rs , b u t 

c o o rd in a to rs  beg in  a t  approx im ate ly  72  h o u rs .

Only th e  c o o rd in a to r  in  th e  a l l - d a y  tr a d e  sch o o l i s  r e ­

q u ire d  to  have from two to  th re e  y e a r s , p re fe ra b ly  two y e a r s ,  o f  

su p e rv iso ry  experience  as an e n tran ce  req u irem en t. I t  i s  in te r e s t in g  

to  n o te  t h a t  o n ly  one s t a t e  o u t o f  th e  U8 s t a t e s  and th re e  t e r r i t o r ­

i e s  f a i l s  to  make p ro v is io n s  f o r  schoo ls  o f  t h i s  ty p e .

The day tra d e  and in d u s t r i a l  shop te a c h e r  o f  th e  Type B 

sch o o l te ach es  i n  c i t i e s  o f  l e s s  th a n  25,000 p o p u la tio n . Both shop 

and r e la t e d  te a c h e rs  must be a t  l e a s t  21 y e a rs  o f  age. The shop 

te a c h e r  must have th re e  y e a rs  o f  tr a d e  ex p erien ce , w h ile  th e  r e la te d

te a c h e r  needs b u t tw o. The shop te a c h e r  m ust be a g rad u a te  o f  a
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h ig h  sch o o l, h u t th e  r e la te d  te a c h e r  must have a t  l e a s t  two y ears  o f  

c o lle g e  work. The shop te a c h e r  may b eg in  te ac h in g  w ith  100 c lo ck  

hours o f  p ro fe s s io n a l  ed u ca tio n , w h ile  th e  r e l a t e d  te a c h e r  i s  re q u ire d  

to  have 108-150 c lo ck  h o u rs .

The c o o rd in a to r p o sse sse s  q u a l i f ic a t io n s  s im ila r  to  th e  

shop and r e l a t e d  te a c h e r  ex cep t t h a t  he i s  re q u ire d  to  be 25 y e a rs  

o f  age, have two y e a rs  o f  su p e rv iso ry  ex p erien ce , and have com pleted 

75-80 c lo ck  hours o f  p ro fe s s io n a l  e d u ca tio n .
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C o n clu sio n s  and Recommendations

From t h i s  s tu d y  o f  th e  req u irem en ts f o r  v o c a t io n a l  te a c h e r  

t r a in in g  and c e r t i f i c a t i o n  in  tr a d e s  and in d u s t r ie s  in  th e  v a r io u s  

s t a t e s  and t e r r i t o r i e s ,  s e v e r a l  v e r y  d e f i n i t e  c o n c lu s io n s  may be 

drawn j

F i r s t ,  l i t t l e  has been done, on a n a t io n a l  s c a le  a t  l e a s t ,  

in  co m p ilin g  and a n a ly z in g  m a te r ia ls  d e a lin g  w ith  th e  s e l e c t i o n  and 

c e r t i f i c a t i o n  p roced u res f o r  th e  many ty p e s  o f  v o c a t io n a l  p erso n n e l  

in  th e  v a r io u s  s t a t e s  and t e r r i t o r i e s .  There i s  a marked d ea r th  o f  

t h e s e  f e d e r a l  b u l l e t i n s  or o th e r  m a te r ia ls  c o n cern in g  t h e s e  p ro ­

c e d u r e s .

S econd , t h i s  s tu d y  d i s c l o s e s  g r e a t  v a r ia t io n  in  th e  many 

s t a t e  p la n s  reg a rd in g  th e  tra d e  e x p e r ie n c e , g e n e r a l and p r o f e s s io n a l  

e d u c a t io n , and o th e r  q u a l i f i c a t io n s  req u ire d  f o r  th e  v o c a t io n a l  tra d e  

and in d u s t r ia l  p er so n n e l o f  th e  d i f f e r e n t  s t a t e s .  Much a p p a r e n tly  

rem ains t o  be done in  t h e s e  a r ea s  i f  Am erica i s  t o  d ev e lo p  stan d ard ­

iz e d  p roced u res in  t h e s e  f i e l d s .

T h ird , c e r t i f i c a t i o n  p roced u res r e v e a le d  by th e  stu d y  v a ry  

g r e a t ly  throughout th e  n a t io n .  For exam ple, a l l  s t a t e s  r e q u ir e  some 

form o f  tem porary c e r t i f i c a t e ,  b u t many s t a t e s  p r e s e n t  no fu r th e r  

p r o v is io n s  f o r  advanced c e r t i f i c a t i o n ,  a t  l e a s t  in  t h e i r  s t a t e  p la n s .  

O ther s t a t e s  have a w e l l  d ev e lo p ed  and p r o g r e s s iv e  c e r t i f i c a t i o n
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program , w ith  d e f in i t e  req u irem en ts f o r  advanced c e r t i f i c a t e s .  Many 

s t a t e s  a ls o  make p r o v is io n s  fo r  a l i f e  or  permanent c e r t i f i c a t e ;  o th e r  

s t a t e s  i s s u e  a p r o v is io n a l  ty p e  o f  l i f e  c e r t i f i c a t e ,  s e t t in g  up 

d e f in i t e  s t ip u la t io n s  a s  t o  th e  p roced u res req u ired  t o  keep i t  fu n c ­

t io n i n g .  S t i l l  o th e r  s t a t e s  i s s u e  o n ly  c e r t i f i c a t e s  t h a t  must be r e ­

newed from  y e a r  t o  y e a r . C e r t i f i c a t io n  p roced u res can be s a id  t o  be 

as v a r ie d  in  th e  v o c a t io n a l  e d u c a tio n  f i e l d  as in  th e  f i e l d  o f  g e n era l  

e d u c a t io n . A thorough s tu d y  o f  t h i s  area  by  th e  U n ited  S ta te s  O ff ic e  

o f  E d ucation  o r  a com m ittee ap p o in ted  by i t  shou ld  do much t o  improve 

c e r t i f i c a t i o n  p r o c e d u r e s .

F ou rth , th e  v o c a t io n a l  t e a c h e r  t r a in in g  o r  c e r t i f i c a t i o n  

c o u r se s  r eq u ired  in  th e  v a r io u s  s t a t e s  v a ry  g r e a t l y .  A l i s t ,  pages  

163 t o  1 6 8 , d i s c lo s e s  199 t i t l e s .  O b v iou sly  a v e r y  v a lu a b le  and 

in t e r e s t in g  stu d y  c o u ld  be made in  t h i s  f i e l d  i f  d a ta  co u ld  be 

secu red  reg a rd in g  th e  c o n te n t  o f  th e  c o u r se s  o f fe r e d  in  th e  v a r io u s  

s t a t e s .  Such an i n v e s t ig a t io n  would d o u b tle ss  show s i m i la r i t y  o f  

c o n te n t  f o r  c o u r ses  l i s t e d  under d i f f e r e n t  t i t l e s .  This would ten d  

t o  v e r i f y  th e  c o n c lu s io n  som etim es drawn t h a t  c o u r se  t i t l e s  may o f te n  

be th e  r e s u l t  o f  an in d iv id u a l  d e s ir e  t o  e x h ib i t  o r i g i n a l i t y  a t  th e  

exp en se  o f  u n ifo r m ity  o f  te r m in o lo g y . I t  would seem  th a t  te a c h e r  

t r a in in g  c o u r ses  em bracing s im i la r  c o n te n t  m ight be d e s ig n a te d  more 

u n ifo rm ly  and th u s s im p l i f y  and c l a r i f y  th e  e v a lu a t io n  o f  te a c h e r  

q u a l i f i c a t io n s  betw een s t a t e s .  L ike th e  m a tter  o f  c e r t i f i c a t e s  d i s ­

c u sse d  ab ove, a c e n t r a l ly  sponsored  s tu d y  sh ou ld  prove to  be o f  g r e a t  

b e n e f i t  in  d e v e lo p in g  more uniform  p r o c e d u r e s .
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In t h i s  d i s s e r t a t io n  th e  w r it e r  has a ttem p ted  t o  c o v er  

th e  req u irem en ts f o r  v o c a t io n a l  te a c h e r  t r a in in g  and c e r t i f i c a t i o n  

in  th e  tr a d e s  and in d u s t r ie s  in  as thorough  and com p lete  a manner 

as p o s s ib l e .  However, i t  i s  r e a l i z e d  t h a t  much more d e t a i l e d  and 

thorough s tu d ie s  o f  v a r io u s  se p a r a te  a rea s  in c lu d e d  in  th e  p r e se n t  

work w ould u n earth  a d d it io n a l  in t e r e s t in g  and v a lu a b le  m a t e r ia l .

I f  p o s s ib le  such in v e s t ig a t io n s  shou ld  be made a t  an e a r ly  d a te ,

 s in c e  much i n t e r e s t  e x i s t s  in  th e  v o c a t io n a l  e d u c a tio n  movement a t

t h i s  t im e , and th e  program u n d ou b ted ly  f a c e s  th e  p o s s i b i l i t y  o f

marked exp an sion  in  th e  p o st-w a r  p e r io d  im m ed ia te ly  ah ead .

The d e t a i le d  stu d y  o f  th e  c o n te n t  o f  c e r t i f i c a t i o n  p r e ­

v io u s ly  su g g e s te d  w ould u n q u e stio n a b ly  prove e x trem ely  i n t e r e s t i n g ,  

and th e  v o c a t io n a l  te a c h e r  t r a in e r s  in  th e  v a r io u s  s t a t e s ,  a s w e l l  

as th e  a d m in is tr a t iv e  o f f i c e r s ,  sh ou ld  p r o f i t  g r e a t ly  from  suoh a 

s tu d y . D e ta ile d  a n a ly s e s  o f  a d m in is tr a t iv e  and o th e r  r e la t io n s h ip s  

e x i s t in g  betw een th e  v o c a t io n a l  and g e n e r a l c e r t i f i c a t i o n  p roced u res  

in  th e  v a r io u s  s t a t e s  sh ou ld  be o f  v a lu e  t o  both  g e n e r a l and v o c a ­

t io n a l  e d u c a tio n  in  p o in t in g  ou t tr e n d s  and s u g g e s t in g  p o s s i b i l i t i e s  

o f . imp rovem ent.

Furtherm ore, i t  i s  hoped th a t  a d d it io n a l  in q u ir ie s  such  

as th e  p r e s e n t  s tu d y  w i l l  be made n o t o n ly  in  th e  f i e l d  o f  tr a d e s  

and in d u s t r i e s ,  b u t in  v o c a t io n a l  a g r ic u l t u r e ,  home econ om ics, and 

d i s t r i b u t iv e  e d u ca tio n  as w e l l .  I f  th e  p r e s e n t  d i s s e r t a t io n  i s  o f

a s s is t a n c e  in  s e t t in g  them up, or  i f  i t  fu r n is h e s  a p a t te r n  f o r
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p r o s e c u tin g  them , th e  w r ite r  w i l l  be g r e a t ly  p le a s e d .  As a lr e a d y  

p o in te d  ou t much work can be done in  th e  f i e l d  o f  v o c a t io n a l  educa­

t io n  t o  e s t a b l i s h  more uniform  m ethods o f  s e l e c t i n g  and c e r t i f y i n g  

v o c a t io n a l  p e r s o n n e l.  A p p aren tly  l i t t l e  s te r e o ty p in g  e x i s t s  in  th e  

v a r io u s  s t a t e s '  p la n s ,  and as t h e s e  p la n s  are r e v is e d  e v e ry  f i v e  

y e a r s ,  a s req u ired  by th e  F ed era l O ff ic e  o f  E d u ca tio n , s t a t e  d ir e c t o r s  

and s u p e r v is o r s  sh ou ld  stu d y  th e  d ata  p r e se n te d  in  t h i s  and o th e r  

s tu d ie s  o f  a s im i la r  c h a r a c te r  t o  d eve lop  b e t t e r  c e r t i f i c a t i o n  p ro ­

ced u res in  t h e i r  own s t a t e s .

The d ata  and r e fe r e n c e  m a te r ia ls  p r e se n te d  in  t h i s  d i s ­

s e r t a t io n  shou ld  be made a v a i la b le  f o r  stu d y  in  r e g io n a l  and n a t io n a l  

m eetin g s  o f  s t a t e  d ir e c t o r s ,  s t a t e  s u p e r v is o r s ,  t e a c h e r  t r a in e r s ,  and 

o th e r s  in t e r e s t e d  in  im proving v o c a t io n a l  ed u c a tio n  p r o c e d u r e s .

O b v io u sly  t h i s  would mean p u b lis h in g  and d i s t r ib u t in g  th e  stu d y  t o  

th e  in t e r e s t e d  in d iv id u a ls  on a n a tio n -w id e  b a s i s .  T his co u ld  b e s t  

be done by th e  O ff ic e  o f  E d u ca tio n . S e v e r a l members o f  th e  o f f i c e  

have in d ic a te d  t h e i r  i n t e r e s t  in  such a p r o j e c t  by r e q u e s t in g  t h a t  

th e  com p leted  d i s s e r t a t io n  be s e n t  t o  them f o r  r e v ie w  w ith  t h a t  purpose  

in  m ind.

F in a l ly ,  i t  i s  hoped t h a t  t h i s  and s im il& r r s tu d ie s  w i l l  

c o n tr ib u te  t o  producing b e t t e r  v o c a t io n a l  te a c h in g  and b e t t e r  programs 

o f  v o c a t io n a l  e d u c a tio n  in  Am erica by d i s c lo s in g  o p p o r tu n it ie s  fo r  

im proving and s ta n d a r d iz in g  (w ith o u t s te r e o ty p in g )  our v o c a t io n a l  

te a c h e r  s e l e c t i o n ,  t e a c h e r  c e r t i f i c a t i o n ,  and te a c h e r  t r a in in g  p r o c e d u r e s .
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o f  Trade and In d u s tr ia l E duoation, 1943. Pp. 58 .

Colorado S ta te  Board fo r  V oca tion a l E duoation. Colorado S ta te  P lan fo r
V ocation al Education and V ocation a l R e h a b ilita t io n , J u ly , 1937 to  
June, 1942. Denver* Colorado S ta te  Board f o r  V ooational E ducation, 
1942. Pp. 211.

C onnecticut S ta te  Board o f  E ducation . V ocational Education in  C onn ecticu t, 
1932-1937. Hartford* C onnecticut S ta te  Board o f  E ducation,
D iv is io n  o f  V ocation a l E ducation , 1937. Pp. 6 4 .

C onnecticu t S ta te  Board o f  E ducation . V ocational Education in  C onnecticut
S ec tio n  VI D is tr ib u t iv e  E ducation , June, 1942. Hartford* C onnecticut 
S ta te  Board o f E ducation , D iv is io n  o f V oca tion a l E duoation, 1942.
Pp. 2 2 .

Delaware S ta te  Department o f  E duoation. Delaware’ s Plan fo r  V ooational 
Education in  Trade and In d u s tr ia l E ducation , J u ly , 1957 to  June,
1942. Wilmington* Delaware S ta te  Department o f  V oca tion a l 
Eduoation, 1942 to  1947 . Pp. 4 3 .

D is t r ic t  o f  Columbia Department o f  V ocation a l E ducation . P o l io ie s  and
Standards fo r  A d m in istra tion  and S u p erv ision  o f  V ooation al E ducation* 
1939. Washington* D is t r ic t  o f  Columbia Department o f  V ocation a l 
E ducation , 1945. Pp. 36 .

D i s t r i c t  o f  Columbia Department o f  V ocation a l E ducation . C ircu la r  o f  I n fo r ­
m ation r e la t in g  t o  B x a m in a tio n sfo r  Teachers and L ib ra r ia n s, 1942.'' 
Washington* D is t r ic t  of' (Columbia Department o f  V ooation al E ducation . 
1945 . Pp. 2 6 .
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F lo r id a  S ta te  Board fo r  V ocation a l E ducation . F lo r id a  S ta te  P lan fo r
V ooational E ducation , 1927 to  1932 . T a llah assee*  F lo r id a  S ta te  
Boarcl f o r  V ocation a l E ducation , 1932 . Pp. 5 5 .

F lo r id a  S ta te  Board f o r  V oca tion a l E ducation . F lo r id a  S ta te  Plan fo r
V ooational E ducation , A g r icu ltu ra l E duoation, J u ly , 193'7 'to 'june, 
1542.  T a llah assee*  F lo r id a  S ta te  Board fo r  V ocation a l E ducation , 
I M F . Pp. 23 .

F lo r id a  S ta te  Board fo r  V ocation al E ducation . F lo r id a  S ta te  P lan  fo r
V ooational E ducation , Home Economics Eduoation, J u ly , 1237 to  June, 
1942.  T allah assee*  F lo r id a  S ta te  Board -for' V ooational E ducation , 
1 9 4 2 . Pp. 8 0 .

F lo r id a  S ta te  Board fo r  V ooational E ducation . F lo r id a  S ta te  P lan fo r  Trade 
and In d u str ia l Eduoation and D is tr ib u t iv e  E duoation, J u ly , 1937 to  
June, 1942.  T a llah assee*  F lo r id a  S ta te  Board fo r  V ooational 
E ducation, 1942. Pp. 75 .

F lo r id a  S ta te  Board fo r  V ocation a l E duoation. F lo r id a  School B u l le t in ,
V o l. 2 .  No. 3 .  T a llah assee*  F lo r id a  S ta te  Board fo r  V ocational 
E ducation , 1939. Pp. 3 2 .

G eorgia S ta te  Board fo r  V ocational E ducation . Georgia S ta te  P lan fo r  Trade 
and In d u s tr ia l E ducation , 1942 to  1947.  A tlanta* Georgia S ta te  
Board fo r  V ocation al E ducation , 1942 to  1947. Pp. 2 6 .

Hawaii Department o f  P u b lic  In s tr u c t io n , D iv is io n  o f  V ooation a l E ducation .
Hawaii P lans fo r  V ocational Eduoation f o r  th e  F ive Year Period
B eginning J u ly , 1957 to  June, 1942.  Honolulu * T e r r ito r y  o f  Hawaii 
Department o f  P u b lic  In s t  r u c t io n ,~ D iv is  ion  o f  V oca tion a l E ducation, 
1945. Pp. 92 .

Idaho S ta te  Board o f E ducation . Idaho S ta te  P lan  fo r  Trade and In d u s tr ia l
Eduoation, 1942 to  1947. B oise* Idaho S ta te  Board f o r  V ocation al
E ducation , 1922 . Pp. 4 5 .

I l l i n o i s  S ta te  Board fo r  V ocation a l E ducation . O rganisation  and Adminis­
tr a t io n  in  I l l i n o i s  Tirade and In d u s tr ia l E ducation , 1939.  B u lle t in  
No. 7 4 . S p r in g fie ld *  I l l i n o i s  S ta te  Board fo r  V ocation al E duoation, 
1945. Pp. 141.

I l l i n o i s  S ta te  Board f o r  V ocation a l E ducation . I l l i n o i s  Program fo r  D is­
t r ib u t iv e  Bduoation, 1944.  S p r in g fie ld *  I l l i n o i s  S ta te  Board fo r  
V ocation a l E d u o a t io n ,1945. Pp. 1 0 .

I l l i n o i s  S ta te  Board fo r  V ocational E ducation . The O rganization  and Adminis­
t r a t io n  o f  V ooation al A g ricu ltu re  in  I l l i n o i s ,  1959.  B u lle t in  No.
73 * S p r in g fie ld  * I l l i n o i s  S ta te  Board fo r  V ocational E ducation .
1945. Pp. 67 .
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Indiana S ta te  Department o f  P u b lic  I n s tr u c t io n . A pp renticesh ip  T raining  
in  Sch ools and In du stry  in  In d iana . In d ia n a p o lis  * Indiana De­
partment o f  P u b lic  In s tr u c t io n , 1945. Pp. 8 .

Indiana S ta te  Department o f  P u b lic  I n s tr u c t io n . V ocation a l Eduoation in  
A g r ic u ltu r e . B u lle t in  No. 138 . In d ia n a p o lis* Indiana S ta te  De- 
partment o f  P ublic In s tr u c t io n , 1943. Pp. v  /  3 2 .

Indiana S ta te  Department o f  P u b lic  I n s tr u c t io n . Laws and R egu la tion s Govern­
in g  V ocational Education in  Indiana.  B u lle t in  No. 9 0 . In d ian ap o lis*  
Indiana S ta teD ep artm en t o f  P u b l ic I n s t r u c t io n ,  1927. Pp. 149 .

Indiana S ta te  Department o f  P u b lic  I n s tr u c t io n . S ta te  P lans fo r  V ocational 
T ra in in g .  In d ian ap o lis*  Indiana S ta te  Department o f  P u b lic  In -  
s tr u c t io n , 1942. Pp. 2 3 .

Iowa S ta te  Board fo r  V ocation a l E ducation . Iowa S ta te  P lan fo r  V ocational 
E ducation , 1938.  Des Moines* Iowa S ta te  Board fo r  V ocation al
Eduoation, 1945. Pp. 168 .

Kansas S ta te  Board fo r  V oca tion a l E ducation . P lans fo r  th e  C ooperation o f
th e Kansas S ta te  Board o f  Eduoation w ith  th e U nited  S ta te s  O ffice
o f  Eduoation ip  th e  A dm in istra tion  o f  V ooational Education in  Kansas 
(S e c tio n  I I I  A g r ic u ltu r a l E d u cation ), 1942-1947.  Topeka* S ta te  
Board o f  V ocational E ducation , 1942. Pp. 26 .

Kansas S ta te  Board o f  V ooational E ducation . P lans fo r  th e  C ooperation o f  
th e  Kansas S ta te  Board o f  Eduoation w ith  the U nited  S ta te s  O ff ic e  
o f  Eduoation in  th e  A d m in istration  o f  V ocational Education in  Kansas 
(S ec tio n  VI D is tr ib u t iv e  E d u cation ), J u ly , 1942 to  J u ly , 1947*.
Topeka* S ta te  Board o f  V oca tion a l Eduoation, 1942 . Pp. 2 3 .

Kansas S ta te  Board o f  V oca tion a l E duoation. P lans fo r  th e  C ooperation o f  
th e  Kansas S ta te  Board o f  Education w ith  th e  U nited S ta te s  O ffic e  
o f  Eduoation in  th e  A dm in istra tion  o f  V ooational Eduoation in  
Kansas (S ec tio n  V Home Economics E d u oation ), 1942-1947 . Topeka*
S ta te  Board o f  V ocational E ducation , 1542. Pp. 4 3 .

Kansas S ta te  Board o f V ocational E ducation . P lans f o r  th e  C ooperation o f  
th e  Kansas S ta te  Board o f  Eduoation w ith  th e  tJnited S ta te s  O ffice  
o f  Education in  th e  A dm in istration  o f  V ocation a l Education in  Kansas 
(S ec tio n  V IIO ccu p a tio n a l Inform ation and G uidance), 1942-1947. 
Topeka* S ta te  Board o f  V ocation al E ducation , 1942 . Pp. «4.
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Kansas S ta te  Board o f  V ooation al E duoation . P lans f o r  th e C ooperation o f  
th e  Kansas S ta te  Board o f  Eduoation w ith  th e U nited S ta te s  O ffice  
o f  Eduoation in  th e  A dm in istra tion  o f  V ocation a l Eduoation in  Kansas 
(S ec tio n  IV Trade and In d u s tr ia l E d u cation ), 1942-1947.  Topeka*
S ta te  Board o f V ooational E duoation, 1942. Pp. 4 6 .

Kentucky S ta te  Department o f  Eduoation. O rganization  and A d m in istration  o f  
V ooational Eduoation in  Kentucky. V o l. V I. llo . 12 . FrankforEl 
Kentucky S ta te  Department o f  E ducation , 1939. Pp. 7 3 .

L ou isian a  S ta te  Department o f  E ducation . L ouisiana S ta te  P lan fo r  V ocational 
Eduoation fo r  th e F ive  Year P er io d ," J u ly , 1937 -to June, 1942.
B u lle t in  lib." 407 . Baton Rouge* L ou isian a  S ta te  Department o f  
V ooational Eduoation, 1939. Pp. 230 .

L ou isian a  S ta te  Department o f  E ducation . P lans fo r  V ooational Education  
(Trades and In d u str ia l E d u oation ).  Baton Rouge* L ou isian a  S ta te  
Board o f E ducation , 1943 . Pp. 4 2 .

L ou isiana S ta te  Department o f  E ducation . S ta te  C e r t if ic a t io n  o f  T eachers, 
Su perin ten d en ts, S u p erv iso rs , P r in c ip a ls ,  and L ib ra r ia n s , 1943. 
B u lle t in  No. 497* Baton Rouge* L ou isiana S ta te  Board o f  Eduoa- 
t io n .  1947. Pp. 3 1 .

Maine S ta te  Department o f  E ducation . S ta te  P lan fo r  V ooational Education  
in  C ooperation w ith  th e  U nited  S ta te s  O ffic e  o f  E ducation , J u ly ,
1937 to  J u ly , 1942. Augusta* Maine S ta te  Board o f  Eduoation,
1942. Pp. 8 4 .

Maryland S ta te  Department o f  E ducation . S ta te  P lan fo r  Trades and Indus­
t r i a l  E ducation , 1942 t o  1947. Baltim ore* Maryland S ta te  Board 
o f  E ducation , 1942. Pp. 3 5 .

M assachusetts S ta te  Department o f  E ducation . V ocation al Education P lans
o f  M assachusetts fo r  F ive-Y ear P er iod , Ju ly  1 , 1942 to  June 3 0 , 1947. 
Boston* S ta te  House P r in tin g  P r e ss , 1942. Pp. 9 7 .

M ichigan S ta te  Board fo r  V ocational E ducation . M ichigan S ta te  Flan fo r  
V ocational Eduoation and R e h a b ilita t io n , J u ly , 1937 to  June, 1942 . 
B u lle t in  No. 201 . Lansing* M ichigan S ta te B o a r d  o f  C ontrol fo r  
V ocation a l E ducation , 1938. Pp. 162 .

M innesota S ta te  Department o f  E ducation . V ooational Education in  M innesota  
f o r  th e  Years 1927-1932 under th e  P ro v is io n s  o f  th e  Federal Law 
known a s  th e  Smith-Hughes A ct.  S t .  Paul* M innesota S ta te  Depart­
ment o f  Mduca!tion, 1927 . Pp. 6 0 .
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M is s is s ip p i S ta te  Board fo r  V ooational E ducation . The M is s is s ip p i Plan  
fo r  Conducting E ducational Programs in  Trades and In d u stry ,
1942-1947^ Jackson; M is s is s ip p i S ta te  Board fo r  V ocation al 
E ducation, 1942-1947. Pp. 3 8 .

M issouri S ta te  Board fo r  V ocation al E ducation . O u tlin e o f  P lans fo r  
V ooation al Education in  M issou ri Under th e  Smith-Hughes A c t . 
J e ffe r so n  C ity ; M issouri S ta te  Board fo r  V ocational E ducation , 
1922-1927. Pp. 4 7 .

Montana Department o f  P u b lic  In s tr u c t io n . V ocation a l Education Manual
fo r  Montana, 1937-1942 . H elena; Nae'ge'fe' P r in tin g  Company, 1937. 
Pp. 160.

Nebraska S ta te  Department o f  V oca tion a l E ducation . S ta te  P lans fo r  Voca­
t io n a l  Education in  Nebraska, J u ly , 1942 to  June, 194*7, (A gri-  
c u ltu r a l E ducation) .  B u lle t in  No. 3 6 . S ec tio n  I I I .  L in co ln ;  
Nebraska S ta te  bepartment o f  V ocation a l E ducation , 1942. Pp. 1 3 .

Nebraska S ta te  Department o f  V ocational E ducation . S ta te  P lans fo r  Vooa­
t io n a l  Education in  Nebraska, J u ly , 1942 to  June, 1947, (D is­
t r ib u t iv e  Eduoation) . B u lle t in  No. 3 6 . S ec tio n  V I. L in co ln ;  
Nebraska S ta te  Department o f  V ocational E ducation , 1942. Pp. 9 .

Nebraska S ta te  Department o f  V oca tion a l E ducation . S ta te  P lans fo r  Voca­
t io n a l  Eduoation in  Nebraska, J u ly , 1942 to  June, 1947. (Home 
Economics E ducation) . B u lle t in  No. 36 . S ec tio n  V. L in co ln ;  
Nebraska S ta te  Department o f  V ocational E ducation, 1942. Pp. 1 5 .

Nebraska S ta te  Department o f  V ocation al E ducation . S ta te  P lans fo r  Voca- 
t io n a l  Education in  Nebraska, J u ly , 1942 to  June, 1547, (Trade 
and! in d u s tr ia l E ducation) . B u lle t in  No. 3 6 . S ec tio n  IV. L inco ln  
Nebraska S ta te  Department o f  V ocation a l E ducation , 1942. Pp. 19 .

Nevada S ta te  Department o f V ocation a l E ducation . S ta te  o f  Nevada P lans
fo r  V ocational E ducation , 1937 to  1942, (A dm inistration  and Super­
v is io n )  * Carson" C ity ; Nevada S ta te  bepartm ent o f  V ocational 
E ducation, 1944. Pp. 8 .

Nevada S ta te  Department o f  V ocation a l E ducation . Nevada S ta te  Plan
1937-1942, (A g ricu ltu ra l E d u cation ). Carson C ity . Nevada! S ta te  
Department o f  V ocational E ducation , 1942. Pp. 2 3 .
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Nevada S ta te  Department o f  V ocation al E ducation . S ta te  Plan fo r  Nevada
1937-1942. (Home Economics E d u cation ). Carson City* Nevada S ta te  
Department o f  V oca tion a l E ducation , 1944. Pp. 2 3 .

Nevada S ta te  Department o f  V ocational E ducation . Nevada S ta te  P lan .
(Trade and In d u str ia l E ducation) .  Carson City* Nevada S ta te  De- 
partment o f  V ocation al Eduoation, 1944. Pp. 2 6 .

New Hampshire S ta te  Board o f  E ducation . S ta te  P lan fo r  V ocation a l Trades 
and In d u s tr ie s , 1942-1947. Concordl New Hampshire S ta te  D epart­
ment o f  E ducation, 1942. Pp. 38 .

New J ersey  S ta te  Board o f  E ducation . P lan fo r  th e  A dm in istration  o f
V ooation al Education under th e  Smith-Hughes and Qeor'ge-Deen~Aots» 
Trentonj New J ersey  S ta te  Board o f  E d u c a t io n ,1937 to  1942 .
Pp. 193 .

New Mexico Department o f  V ocation a l E ducation . S ta te  P lans P art I I  (Trade 
and In d u str ia l Education) J u ly , 1937 to  June, 1942 . (Approved fo r  
n ex t p e r io d ) .  Santa Fes New Mexioo S ta te  Board f o r  V ooational 
E ducation, 1942. Pp. 4 7 .

New York S ta te  Education Department. C e r t i f ic a t e s  f o r  Teaching S erv ice
(C e r t if ic a te s  V a lid  fo r  Teaching a Shop S u bject Trades) .  B u lle t in  
No. 2 .  Albany* ' New. York S ta te  Education Department,' 1944. Pp. 3 .

New York S ta te  Education Departm ent. C e r t i f ic a te s  fo r  Teaching S erv ice  
(C e r t if ic a te s  V a lid  fo r  Teaching a T echn ical or R elated  'Technical 
S u b je c t) .  Albany* New Y o r k S ta te  Eduoation Department, 1940. Pp. 3 .

New York S ta te  Education Department. The Four-Year In d u s tr ia l A rts Teacher- 
T raining Curriculum a t  th e  S ta te  Teaohers C o llege  a t  B u ffa lo  'and 
th e  Oswego S ta te  Normal S ch o o l. Albany* New York: S ta te  Education  
Department, 1944. P . 1 .

New York S ta te  Education Department. Suggested  Four-Year Curriculum in  
V ooational Eduoation Leading to  th e  Degree' o f  B achelor o f  S cience  
( ih  'Vocational 'in d u str ia l E duoation) .  Albany* New York S ta te  
Education Department, 1944. Pp. 2".

N orth C arolina  Department o f  P u b lic  I n s tr u c t io n . S ta te  P lans fo r  V ocational 
Trades and In d u s tr ie s , 1942 to  1947. R aleigh* Department o f  P ub lic  
In s tr u c t io n , lM 2 . Pp. 4 2 .
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North Dakota S ta te  Board fo r  V ocational E ducation . S ta te  Plan for. Voca­
t io n a l  Education A g r icu ltu re  (Trades and I n d u s tr ie s ,  Home Econo­
m ics D is tr ib u t iv e  O ccupations. V ocational' R e h a b il ita t io n ) .
Bismarchj North Dakota Board fo r  V ocation al E ducation ,
1937. Pp. 151.

Ohio S ta te  Department o f  E ducation , D iv is io n  S ta te  Board fo r  V ocational
E ducation . The S ta te  Plan fo r  V ocational Education in  A g r ic u ltu r e , 
Home Economics and Trades and In d u str ies^  Columbus• Ohio S ta te  
Department o f  Eiducation, D iv is io n  S ta te  Board fo r  V ocational 
E ducation , 1938. Pp. 145.

Ohio S ta te  Department o f  E ducation , D iv is io n  S ta te  Board fo r  V ocation a l 
E ducation . The S ta te  P lan fo r  V ocational Education (R eprint o f  
th e  Trades and In d u str ie s  S e c t io n  Only) .  Columbus t Ohio S ta te  
Department o f  E ducation , D iv is io n  S ta te  Board fo r  V ocation a l 
Eduoation, 1940. Pp. 55 .

Oklahoma S ta te  Board f o r  V ocation al E ducation . Oklahoma S ta te  P lans fo r  
V ocational A g r ic u ltu r a l E ducation .  S t i l lw a t e r t  Oklahoma S ta te  
Board fo r  V ocation a l E duoation, 1942. Pp. 3 2 .

Oklahoma S ta te  Board fo r  V ocational E ducation . Oklahoma S ta te  P lan  fo r  
D is tr ib u t iv e  E ducation , J u ly , 1942 to  June, 1947. S tillw a te r 'j  
Oklahoma S ta te  Board fo r  V ocational E ducation, '1943-1947. Pp. 2 7 .

Oklahoma S ta te  Board fo r  V ocational E duoation . S ta te  P lan  fo r  Trade and 
In d u s tr ia l E ducation , J u ly ,  1942 to  June, 194 7 . S t i l lw a te r t  
Oklahoma S ta te  Board o f  V ocation a l E ducation , 1942. Pp. 4 1 .

Oregon S ta te  Board o f E ducation, D iv is io n  o f  V ocational E ducation . Oregon 
S ta te  Plan fo r  Trade and In d u s tr ia l Eduoation, J u ly , 1942 to  June, 
1947. Salemt Oregon S ta te  Board o f  E ducation , D iv is io n  o f  Voca­
t io n a l  Eduoation, 1944. Pp. 3 7 -7 3 .

P ennsylvan ia  Department o f  P u b lic  In s tr u c t io n . The A dm in istra tion  o f  
V ocation al Eduoation in  Pennsylvan ia P o l ic ie s  and l e g i s l a t i o n .  
B u lle t in  201. jEarri'sburgt P ennsylvan ia  Department o f  P u b lic  
In s tr u c t io n , 1939-1945. Pp. 271 .

P ennsylvan ia  Department o f  P u b lic  In s tr u c t io n . V ocational A g r icu ltu re  in  
P en n sylvan ia , 1939. B u lle t in  No. 250 . H arrisburg: Pennsylvan ia  
Department o f  P u b lic  In s tr u c t io n , 1939. Pp. 2 4 .
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Puerto Rioo In su la r  Board f o r  V ocational E ducation . In su la r  P lan fo r  
Trade and In d u s tr ia l Education fo r  1942 to  1947.  San Juan*
Puerto Rico In su la r  Board fo r  V ocational E ducation , 1942. Pp. 36*

Rhode Islan d  S ta te  Department o f  E ducation . S ta te  P lans fo r  V ocation al
Trades and I n d u s tr ie s , 1942-1947. Providence * Rhode Is la n d  S ta te  
Department o f  E ducation, 1942. Pp. 3 2 .

South C arolina S ta te  Department o f  E ducation . S ta te  P lans fo r  Trade and 
In d u str ia l E ducation , 1942-1947. Columbia* South. C arolina S ta te  
Department o f  E ducation , 1942. Pp. 34 .

South Dakota S ta te  Department o f  E ducation . S ta te  P lans fo r  V ocation al 
Trades and I n d u s tr ie s , 1942-1947. P ierre*  South Dakota S ta te  
Department o f  Eduoation, 1 9 4 2 . Pp.  4 6 .

Tennessee S ta te  Board f o r  V ocation a l E ducation . Tennessee S ta te  Plan fo r  
Carrying out th e P ro v is io n s  o f  P u b lic  Law 647, 77th C ongress, 2nd 
S essio n  and A uth orizin g  a V ocation al T raining Program fo r  War 
P roduction  Tforkers. N a sh v ille*  Tennessee S ta te  Board fo r  Voca­
t io n a l  E ducation , 1942. p p . 1 6 .

Texas S ta te  Board fo r  V ocation al E duoation. Texas S t a t e ‘Plan fo r  V ocation a l 
E ducation , S ec tio n  IV— Trade and In d u s tr ia l E ducation , J u ly  1 , 1942 
to  June 30 , 1947. A ustin* S ta te  Board fo r  V oca tio n a l Eduoation,
1943. Pp. 33 .
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